Join Zoom Meeting
https://berlinct-gov.zoom.us/j/84947479413?pwd=matgD7FTEDsrld9K8jp5ZJt8ohuUUQO.1

Meeting ID: 849 4747 9413
Passcode: 004180

+1-312-626-6799,, # US (Chicago)

TOWN OF BERLIN
TOWN COUNCIL MEETING
Tuesday, April 23, 2024
Town Council Chambers (in person)
Remote Meeting
7:00 P.M.

A. CALL TO ORDER

B. PLEDGE OF ALLEGIANCE

C. ROLL CALL

D. AUDIENCE OF CITIZENS

E. MAYOR’S UPDATE

F. MEETING AGENDA — Immediately Following the Mayor’s Update

G. CONSENT AGENDA:

1. Topic re: Transfer $109,600.00, as detailed on the accompanying spreadsheet to be attached to the
minutes, to cover higher than budgeted expenditures in identified accounts. -Finance

2. Topic re: Accept monetary donations totaling $260.00 and deposit $30.00 into the unrestricted
donations account to be used for the library’s greatest need and deposit $230.00 into the library
agency account to be used for the acquisition of books. Move to accept the donation of a used little
tikes country kitchen to be added to the children’s department toy collection. — Berlin-Peck
Memorial Library

3. Topic re: Approve waiving the Police fees in the approximate amount of $ 990.00 for the All-Night
Grad Party to be held on June 7/8, 2024. — Police

4. Topic re: Approve waiving the Police fees in the approximate amount of $990.00 for the BVFD
Auto Rama Car show to be held on May 25, 2024. - Police


https://berlinct-gov.zoom.us/j/84947479413?pwd=matgD7FTEDsrld9K8jp5ZJt8ohuUUO.1

10.

11.

12.

Topic re: Approve waiving the Police fees in the approximate amount of $2392.00 for the Festival
on the Hill to be held on June 8, 2024. - Police

Topic re: Accept the donation of $100 and appropriate the funds to the Police K9 Program
Expenditure Account. - Police

Topic re: Accept the donation of $175 and appropriate the funds to the Supplies Expenditure
Account. — Police

Topic re: Approve Berlin Dolphin Swim Team Booster Club to sell prepackaged food and beverages
at Berlin Dolphin Swim Team home meets in 2024. — Parks and Recreation

Topic re: Approve Berlin Little League to be able to sell food, beverages, ice cream, candy, and
merchandise for the 2024 baseball season at the following locations: Garrity and Pulcini fields. —
Parks and Recreation

Topic re: Approve accepting a 6’ Sterling Bench from Barco Products $1,250 with a 3” X 10”
plaque to be placed at Sage Park in memory of Frank Marturano. — Parks and Recreation

Topic re: Approve Berlin High School Class of 2025 to sell food and beverages at Berlin High
School events during the 2024 — 2025 school year. — Parks and Recreation

Topic re: Authorize Town Manager, Arosha Jayawickrema, to apply for the Historic Documents
Preservation Grant for the 2025 Targeted Grant in the amount of $7,500.00. Upon receipt grant
funds are to be deposited into the Special Grant Fund account. — Town Clerk

NEW BUSINESS:

Topic re: Discussion on Animal Control - Animal Control

Topic re: Authorize the Town Manager to enter a contract with WMC Consulting Engineers of
$41,800 and change orders up to $8,360 for a total contract not to exceed amount of $50,160 for the
Community Connectivity Construction sidewalk project. This contract is to be funded from the
Grant Road Improvement account. Also authorize the Town Manager to enter a contract with WMC
Consulting Engineers of $38,000 and change orders up to $7,600 for a total contract not to exceed
contract amount of $45,600 for the Community Connectivity sidewalk design project. This contract
is to be funded from the Community Connectivity grant account. — Economic Development

Topic re: Approve the Budget Transfer of $16,000.00, to the Maintenance & Repair account,
$6,100.00 from Computer Support account, $2,900.00 from Internet Services account, $7,000.00
from Vehicle Fuel account. — Golf Course

Topic re: Waive the town’s bidding procedure for Turf Products Corp., as they are the sole source
provider for Toro parts and service in an amount not to exceed $42,000.00 as this is in the best
interest for the town. — Golf Course



5. Topic re: Increase the authorization to purchase a used John Deere mower from $35,000 to $40,000.
- Golf Course

6. Topic re: Approve a resolution to adopt the revised Voya 457 adoption agreement plan document.
Also approve a resolution to adopt the revised Voya 401 (Town) adoption agreement plan document
and approve a resolution to adopt the revised Voya Town Manager 401(a) adoption agreement plan
document. — Human Resources

. APPOINTMENTS:

1.

10.

11.

Cemetery Committee — Vacancy — Alternate — Replacement term would be until January 31,
2027. Can be filled witha D, R or U.

Commission for the Aging — Vacancy — Frank Slogeris has resigned. Replacement term would
be until January 31, 2029. Can be filled with a D, R or U.

Conservation Commission — Vacancy — Alternate — Term would be until January 31, 2026.
Can be filled with a D, R or U.

Conservation Commission — Vacancy — Alternate — Term would be until January 31, 2026.
Can be filled with a D, R or U (Depending on the above appointment).

Constables — 4 Vacancies — Terms would be until December 2025. Can be filled with R, D or U
with no more than a bare majority to be from one political party (Section 8-6).

Golf Course Commission — Non-Golfer Vacancy — Term would be until January 31, 2027. Can
be filled with a D, R or U and must be a non-golfer (per ordinance).

Housing Authority — Santina Turner’s term expired March 31, 2024. She does not wish to serve
another term. She has served as the Resident/Commissioner. Replacement would be until March
31, 2029. Can be filled with a D or U.

Inland Wetlands & Water Courses Commission — Vacancy — Alternate - Replacement would
be until January 31, 2026. Can be filled with a D, R or U.

Inland Wetlands & Water Courses Commission — Vacancy — Alternate - Replacement would
be until January 31, 2026. Can be filled with a D, R or U. (Depending on the above
appointment).

Mattabassett District — Vacancy — Replacement term would be until September 1, 2026. Can
be filled witha D, R or U.

Plainville Area Cable Television Advisory Council (PACTAC) —2 Vacancies — New terms
would be until June 30, 2025. Can be filled with a D, R or U. There are only two members from
Berlin for this board.



12. Public Building Commission — Vacancy — Replacement term would be until January 31, 2029.
Can be filled with a D, R or U.

13. Veterans’ Commission — VVacancy — Replacement term would be until January 31, 2027. Can
be filled with a D, R or U.

14. VNA — Vacancy —Replacement would be until January 31, 2027. Can be filled with a D, R or U.

15. VNA — Vacancy - Replacement term would be until January 31, 2027. Can be filled witha D, R
or U.

16. VNA —Vacancy - Replacement term would be until January 31, 2027. Can be filled witha D, R
or U.

17. VNA —Vacancy - Replacement term would be until January 31, 2027. Can be filled witha D, R
or U.

18. Water Control Commission — Vacancy -Term would be until January 31, 2029. Can be filled
witha D, R or U.

19. Water Control Commission — Alternate - Vacancy -Term would be until January 31, 2026.
Can be filled with a D, R or U.

20. Water Control Commission — Alternate — Vacancy — Term would be until January 31, 2026.
Can be filled with a D, R or U.

21. Water Control Commission — Alternate — Vacancy —Term would be until January 31, 2027.
Can be filled with a D, R or U (Depending on the above two appointments).

TOWN MANAGER’S REPORT:

. SPECIAL COMMITTEE REPORTS:

. COUNCILORS’ COMMUNICATION:

. ACCEPTANCE OF MINUTES: April 9, 2024

N. EXECUTIVE SESSION:

1. Pending Litigations — C.G.S.S. Sec. 1-200 (6) (B) strategy and negotiations with respect to
pending claims or pending litigation — Eversource

2. Personnel Matters — Conn. General State Statute Sec. 1-200 (6) (A) concerning the appointment,
employment, performance, evaluation of a public employee. — Town Manager

. ADJOURNMENT
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Agenda ltem No._l
Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: March 11, 2024

SUBJECT: Budget Transfers

Summary of Agenda Item:

Over the course of the fiscal year some accounts exceed budget for different reasons. All higher
than budgeted costs are offset in other parts of the budget or contingency. No new money is
being appropriated with this request. These items are summarized on the Budget Adjustments
spreadsheet submitted with this action item.

Action Needed:
Move to transfer $109.600.00, as detailed on the accompanying spreadsheet to be attached to the
minutes, to cover higher than budgeted expenditures in identified accounts.

Attachments:
Budget Adjustments spreadsheet
Budget Change forms

Prepared Byv:
Kevin Delaney. Finance Director )67



00°009'+8%

00°009'¥8%
‘pajabpng ueys JaybBly s sourInsul yyesy
$0 N3 Ul ‘uoieziuebiost sU) Jo JNSaI B SE S|00YDS O} YNA SU) oY
Jaysuel) B PUE SUOKI3IS BoUBINSU) Yiesy aafojdwa U sabueys o) ang
00°00L'9%

“10j08)1Q MmaU By} awedaq sebeuepy
-PIN Jawiof e asnessq Junoase Jebeuew-pI ay) Ul 3ige|ieAR Spuny ale
ssay) 1ebpnagisan Buiob juneooe peay juswiiedag suy ul psjnsal
d0p2.ia mau au) yym pouad Buidderano poys e pue Jopang Aeign) 00:000°01$
Buredsp sy Joj auny saea| pasnun o JnoAed su) JO UONELIGLICD )

"AolUedeA JUBUND By} 0} anp Junoooe Jabeuepy
RN 8U) Ul B|ge(IBAE SJE SPUNH “JOJRNSILILIPY Bunoe yaemsunoy
-0l e luodde 0} wNA ay) saunbai yjeay oljgnd jo juswuedsg
aU] 'slenuapalo AIESSa0aU SU) SMD8S I0JEISILILLPY WUSIW 8y Syas 00°000'CLS

‘Koueaea juauno e jo
asnessaq 1obpng sebeuriy-plig 2U) vl aigejiese ae spung JeBpngiaao
80 0] JUNQJDE |BUUDSIS [EDIID SY) PISNED 1BSA |B0SI) Bl
Bunnp paijal oym saskojdwrs oM 10} SWI) snee| pasnun Jopinokeq  00°00S'01L$

‘PauissueRl) 8¢ ©) SPUN) SSDOXS Sl J0)
smo||e Adesay) jeaisAyd Jo swinjoa pejebpng uey) Jemo Jesk |BoSy
ay) JnoysnoJyy sanoy palebpng papaasoxe aney pasiom sinoy Buisinn 00°000'02%

“IBUIM PlIW A[SAREIS! BU} JO 8Shedaq
SWIHBAQ ULI0IS Ul 8jqe|ieAR aJe spund -jabpnciao of o) junoooe

sy pasned swnjoa Bumoldmous spisine pajaBpng uey) Jeybiy 00-000°62¢

uoneue|dxg ol

00°000'c$

0000L'es

00°000'01$

00°000°¢L$

00'005'0LS

00°000°02%

00°000'62%

woiq

Y101 ANNd IVHIANTD

BWIHSAC

goUBRINSU| YesH

32UBINSU| Y)BaH JO N3l U

|[BUUDSIad JebeuBp-pIA

pesH Juswpuedsq

[suuosiad Jabeuey-pIy

STIAIBS |BUOISSAI0IY

Jauuosiad 1abeue-piy

|3UL0SIad [EDSD

1s1deray ] |easAyd

$38/NN

SUBAO WI0IS

[ejuay ¥ons|

00000007150 LOSESE 100

00000'5€2Z50°1L95€°8E7L00

000000281501 9SE'SE"LOD

00000°S2L LS O¥PSE G2 L00

00000°00LLS O vPSE G2 100

00000°SZHLE'0'ES0E 02" LO0

00000'026£5°0°€50€°0€° 100

00000°'SZLLS0'ES0E 0L 100

Q0000°GELLE'0°ES0E 08" LO0

00000881 15°0'€50€ 0" LOO

00000°6¥ L LG°0'E50£°0E°LO0

00000°S+P14°0'9802°02 LOO

00000 '+09€5°0°2£02°0Z° LOC

FUNo59y 19

s|ooysg

Aeign

YNA

VYNA

VNA

Aemybiy

Joaumedag

¥20Z ‘eZ Iudy

sjuaunsnipy 126png



00°009°'601% 00°009'601L$ IVLOL ANVHD

0008 00°0% AVLOL S133drodd v1idvo
00000'52$  00'000'GZS IVLOL TOHLNOD HILYM
'SISWO}SNO MG 10 9BEMBS 10§ 4Q43 SSINGUISI O} SPUN; JUBIDILNS| 00°000'4Z$ suonels Jemag 2jepdn 00000°29085°0'8855'59 +#8

00°000'6Z$ (sannuz Jaul0) @beamas Joy JuswAed 00000 P0595'0' 2885 S5 PhE lamag



TOWN OF BERLIN
BUDGET CHANGE FORM

Section 1: To be completed by Department:

. A
Department: |Fiscal Year: 23 /24 | Date: 4 //§/2024
To Acct #: (/€w?) Descri;tion: " Amodnt: Reque)?fed by
lal f:‘m‘ s“"“"}"» 3
844.55.S58L .0 . S650% 00000 ‘(Wigen Cukhies) 25,09 K
Are there funds from another account which can be requested: Yes[A No[ ] Partially[ ] Don't Know[i](/
From Acct #: Description: Amount: Approved by:

§44. $3. S559. 0. S8062.000p0  Upaloke Sawen Thuhin| ¥25 000 VA
7

Contingency Balance (If applicable):

Explanation of request, include reason why funds are available for transfer if applicable (use
additional pages if necessary):

z’,,s.,%@w,,f forsls Fo Re (‘nbetstae Migass g fon. Fra Disteit
ﬁu 5.&-.1-43,( Fom cun Cuysfomas,

Section 2; To be completed by Town Manager:

= J
Request approved//]Z/ Disapproved| | Partially Approved| | ¥ Date: Q/ 1 /), <
/ v

Comments {////

Section 3a: Town Council action:

Request approved D DisapprovedD Partially ApprovedD Referred to Town Mtg.[j NIAI:]
Comments:

Section 3b: Board of Finance action:

Request approved D DisapprovedD Partially ApprovedD Referred to Town Mtg. D N/AD
Comments:

Section 4: To be completed by Finance Department:
Budget Change #: |JE# Approved by Town Meeting Date approved:
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Agenda Item No._ ol
Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 11, 2024

SUBJECT: Accept Library Donations

Summaryv of Agenda Item:

Accept donations to the Berlin-Peck Memorial Library

Category Amount  Description Purpose Donor
Unrestricted for libraries greatest
Cash 30.00 | Donations need Maria Deconti
Joanne M. Pigott
Fund of the
Community
Library Agency Foundation of
230.00 | Acct. for acquisition of books | Greater New Britain
260.00
Used Little Tikes add to children's dept.
Equip/Merch 100.00 | Country Kitchen toy collection Anonymous patron
100.00
Funding:

No funding needed

Action Needed:

Move to accept monetary donations totaling $260.00 and deposit $30.00 into the unrestricted
donations account to be used for the library’s greatest need and deposit $230.00 into the library
agency account to be used for the acquisition of books. Move to accept the donation of a used
little tikes country kitchen to be added to the children’s department toy collection.

Attachments:
n/a

Prepared By:

Carrie Tyszka. Library Directorq/\

U
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Agenda Item No. 2
Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 9, 2024

SUBJECT: Request for Fee Waiver — Berlin High School All Night Grad Party

Summary of Agenda Item:

Berlin High All Night Grad is hosting an event on June 7/8,2024 at the Berlin Fair Grounds. This
event is to provide a safe night for the class of 2024 on the night of graduation.

Funding:

Officers assigned to this event would be paid from the extra duty account
#001.15.1532.0.51440.00000.

Action Needed:

Move to approve waiving the Police fees in the approximate amount of $ 990.00 for the All
Night Grad Party to be held on June 7/8,2024.

Attachments:

Request for Fee Waiver Form.

Prepared By:

\)
Lieutenant Michael Jobes, Berlin Police Departmen \“}



TOWN OF BERLIN
Request for Fee Waiver

Requestmg Orgamzatmn 5 HS 24 Al N ( | Date:
a_é ,
ContactName: Jp7  (harr d . a/g,u‘l A, 02 Y
Phone Number: (5¢0) Ge5-2947 _
Event; o - ' Date of Event: __
{ Al Night Crad  Par 124~ TJine 7 - June § Jo&tf

Location of the Event: _
Parlin  Fair Cropnds — Peeklecy Road Betin

What fée do you warit waived:

The fee for e pobicc o fhce— ¢veanight

Tdentify fiie hardship incurred:

Wen proFit Drgpnizat 0i

Tdentify how your organization benefits the Town of Berlin as outlined in the below crlterla

Please be specific: 5
Jo Supply a Sate ghT C Hhe

?’rymh[f ﬁ‘hf o ﬂ/MQﬂ}vca’)

Cigss o Aoax on vhe TV

Town Mainager review:

Does it meet the standards set forth in the “Policy on Fees and Charges?”
ves kK™ No [
If so, which criteria:

Raises funds to'supplement Town budgeted services.

Raises funds for programs normally funded by the Town. .

Raises funds for Non-Profit groups; which have contributed Substantially to the community.
Nationally or State affiliated program which provide programs for local youth.

Raises funds for scholarships of Berlin students.

oo EQDD

Raises funds for elderly citizens.

TMO Fonn 092011



TOWN OF BERLIN
Request for Fee Waiver

Name of Non-Profit or Political Organization: _ %,/ /-;L;j o H/ /u’rf;? ht éra-ﬂ(

Comments:

( I & C/M)f“ lal >4

[ Signature Date

yonie

Date

Organizations requesting a waiver of fees must complete the Request for Fee Waiver prior to the event.
The request should be filled out in accordance with Section J , Policy on Fees & Charges, restated below.

1. Fee Waiver Policy

1. Fee waivers will be granted on an ad-hoc basis giving due consideration to the financial
needs of the Town and the fiscal impact of the waiver upon the Town,

2. Preference for fee waivers will be given to those private, non-profit organizations that
serve Berlin that are proposing events which will raise funds that are intended to
supplement Town funds for budgeted items or programs, raise funds for programs that
would normally be funded by the Town, raise funds for programs by non-profit groups that
have contributed substantially to the community, raise funds for programs for local senior

or youth groups with a state or national affiliation or raise funds for scholarships for Berlin
students.

3. The Town of Berlin will grant fee waivers sparingly with due consideration given to the
costs and benefits derived from the fee waiver.

4. Golf Course charity fees will be set at the 18 hole resident rate.

5. The Town Council will consider waiving fees only when the Town Manager receives in
writing a request stating that an undue hardship exists and the overall benefit the
community will receive as a result of the program. Such waivers must be submitted at least
one month in advance of the event for which the waiver is sought.

6. Any and all fee waivers are at the sole discretion of the Town Council.

2
TMO Form 092011
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Agenda Item No. 4/

Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 9, 2024

SUBJECT: Berlin Volunteer Fire Department Auto Rama Car Show

Summary of Agenda Item:

Berlin Volunteer Fire Department is hosting the Auto Rama Car Show on May 25, 2024 at Sage
Park. The proceeds of this event will be for veterans within the community in need.

Funding:

Officers assigned to this event would be paid from the extra duty account
#001.15.1532.0.51440.00000.

Action Needed;

Move to approve waiving the Police fees in the approximate amount of $990.00 for the BVFD
Auto Rama Car show to be held on May 25,2024,

Attachments:

Request for Fee Waiver Form

Prepared By:

Lieutenant Michael Jobes, Berlin Police Department



TOWN OF BERLIN
Request for Fee Waiver

Requesting Organization: Berlin Vol. Fire Department Date:
Contact Name: James C. Simons April 1. 2024

Phone Number: 860-250-0309

Event: ' Date of Event:
. Auto Ramma Car Show | 5/25/ 2024, Rain date 5/26/2024

Location of the Event: Sage Park, 1499 Berlin Turnpike , Berlin CT.

What fee do you want waived:
Request is for two police officer that will provide assisatnce with traffic and crowd control.
One K9 unit to provide a demontration with the K9

Identify the hardship incurred:

The proceeds go to the veterans within our community that are in need. Any additional expenses will
take away from these dontations.

Identify how your organization benefits the Town of Berlin as outlined in the below criteria.
Please be specific:

Provides Fire Rescue and limited EMS responses for Town.

Town Manager review:

Does it meet the standards set forth in the “Policy on Fees and Charges?”

Yes ,E/ - No O

If so, which cnteria;
[0  Raises fimds to supplement Town budgeted services.

O ises funds for programs normally funded by the Town.
Raises funds for Non-Profit groups, which have contributed substantially to the community.

O Nationally or State aftiliated program which provide programs for local youth.
[ Raises funds for scholarships of Berlin students.
O  Raises funds for elderly citizens.

TMO Form (192011



TOWN OF BERLIN
Request for Fee Waiver

Name of Non-Profit or Political Organization: Berlin Vol. Fire Department

Comments:

James S:mons ,,/? %;n—— ' April 1. 2024

ature Date

4/7/7

Date”

Organizations requesting a waiver of fees must complete the Request for Fee Waiver prior to the event.
The request should be filled out in accordance with Section J, Policy on Fees & Charges, restated below.

1. Fee Waiver Policy

[. Fee waivers will be granted on an ad-hoc basis giving due consideration to the financial
needs of the Town and the fiscal impact of the waiver upon the Town.

2. Preference for fee waivers will be given to those private, non-profit organizations that
scrve Berlin that are proposing events which will raise funds that are intended to
supplement Town funds for budgeted items or programs, raise funds for programs that
would normally be funded by the Town, raise funds for programs by non-profit groups that
have contributed substantially to the community, raise funds for programs for local senior
or youth groups with a state or national affiliation or raise funds for scholarships for Berlin
students.

3. The Town of Berlin will grant fee waivers sparingly with due consideration given to the
costs and benefits derived from the fec waiver.

4. Golf Course charity fees will be set at the 18 hole resident rate.

5. The Town Council will consider waiving fees only when the Town Manager receives in
writing a request stating that an undue hardship exists and the overall bencfit the
community will receive as a result of the program. Such waivers must be submitted at least
one month in advance of the event for which the waiver is sought.

6. Any and all fee waivers arc at the sole discretion of the Town Council.

2
TMO Form 092011



+

o e~
Agenda Item No. CJ\;;

Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 9, 2024

SUBJECT: Request for Fee Waiver — Festival on the Hill Kensington Congregational
Church (Lobster Roll & Strawberry Shortcake)

Summary of Agenda Item:

Kensington Congregational Church is hosting the Festival on the Hill, June 8, 2024. This is the
church’s annual Lobster Roll and Strawberry Shortcake event. According to the application this
is the 10 annual community outreach event of this type with free admission and food and music
to support youth mission work.

Funding:

Officers assigned to this event would be paid from the extra duty account
#001.15.1532.0.51440.00000.

Action Needed:

Move to approve waiving the Police fees in the approximate amount of $2392.00 for the Festival
on the Hill to be held on June 8,2024.

Attachments:

Request for Fee Waiver Form

Prepared By:

Lieutenant Michael Jobes, Berlin Police Departmert



TOWN OF BERLIN
Request for Fee Waiver

Requesting Organization: Kﬁnﬁﬁfjj—”}“\ Qmajgﬂfﬁd Date:
o Chslreh

Contact Name: {5\ ) )¢ M 4 Ann

Phone Number: %LQD ‘707' 007 (

Event: . ) , _ Date of Event: i

estivel ontite Hill June 8, %&.‘# ,

Logation of the Event: _ . St Feylijal
WOUNES of Kensinghm Omfjt/éq@ul’"{ﬂ/@[ Chuseln AV

What fee do you want waived: x

| o endpreemand o Hendance fee

A-d0-ai

Identify the hardship incurred: ) : o :
(is @}i@lw{ﬁ/\p{i}uﬂdtmﬁﬁr o Support Jorh missian Work

e fee Wowld represeat 0-lavge pfx’c&ﬁ of oux estimated pwﬁ#

Identify how your organization benefits the Town of Berlin as outlined in the below criteria.
Please be specific:

Sa& ptached € heet

Town Manager review:

Does it meet the standzwm the “Policy on Fees and Charges?”
Yes No [

If so, which criteria:

[0  Raises funds to supplement Town budgeted services.

[0 Raises funds for programs normally funded by the Town.

D/ Raises funds for Non-Profit groups, which have contributed substantially to the community.
O Nationally or State affiliated program which provide programs for local youth.

[  Raises funds for scholarships of Berlin students.

O Raises funds for elderly citizens.

TMO Form 092011



TOWN OF BERLIN
Request for Fee Waiver

N 2 Ay ol
Name of Non-Profit or Political Organization: J\/@ Sy \Q\{'ﬂ‘f‘l L BWAdre Q,[E__;L{ ZMC‘:.{ { h L &L f]
T J JJ

Comments:

4’ : A Y f
)Zi,f/i Jin. YWV EC gan_ 3 - Q0 "\Q-‘Tf

Signature Date
S fa /oy
Town Mandger / Date " ’

Organizations requesting a waiver of fees must complete the Request for Fee Waiver prior to the event.
The request should be filled out in accordance with Section J, Policy on Fees & Charges, restated below.

1. Fee Waiver Policy

1. Fee waivers will be granted on an ad-hoc basis giving due consideration to the financial
needs of the Town and the fiscal impact of the waiver upon the Town.

2. Preference for fee waivers will be given to those private, non-profit organizations that
serve Berlin that are proposing events which will raise funds that are intended to
supplement Town funds for budgeted items or programs, raise funds for programs that
would normally be funded by the Town, raise funds for programs by non-profit groups that
have contributed substantially to the community, raise funds for programs for local senior

or youth groups with a state or national affiliation or raise funds for scholarships for Berlin
students.

3. The Town of Berlin will grant fee waivers sparingly with due consideration given to the
costs and benefits derived from the fee waiver.

4. Golf Course charity fees will be set at the 18 hole resident rate.

5. The Town Council will consider waiving fees only when the Town Manager receives in
writing a request stating that an undue hardship exists and the overall benefit the
community will receive as a result of the program. Such waivers must be submitted at least
one month in advance of the event for which the waiver is sought.

6. Any and all fee waivers are at the sole discretion of the Town Council.

2
TMO Form 092011



Kensington Congregational Church
United Church of Christ

312 Percival Avenue (Route 71)
Kensington, Connecticut 06037-2098

Telephone/Fax: (860) 828-4511

Lieutenant Jobes, Berlin Police Department

Town of Berlin
240 Kensington Road
Berlin, CT 06037

April 3, 2024

Dear Lieutenant Jobes, ,
Kensington Congregational Church is planning our Festival on the Hill, a Lobster Roll & Strawberry Shortcake
Festival, on the church grounds, 312 Percival Ave., on Saturday, June 8, 2023 from 11:00AM to 3:00PM, rain or
shine.

This will be our 10™ annual community outreach event of this type. This is a free admission event that features
food & music. This year’s event will feature Berlin’s own musical talent and a historical tour of our 250-year-
old meeting house.

A fee waiver for the cost of police services is being requested. Thank you for your consideration of our
request. '

Sincerely,
Gwen McCann

g | ‘]
3 i’ﬂ%@%&@u@

Director of Christian Faith Formation
Kensington Congregaticnal Church



BERLIN POLI‘CE DEPARTMENT

Officer Thomas B‘ob_o‘kr'?w Ti;a]j‘z‘c Bureau
Email: tbobok(@Berlinpd.org Phone: 860-828-7082

3/25/2024
To: Gwen McCann
From: Officer Tom Bobok

Re: Festival on the Hill

Ms. McCann,

The Operations Plan for this event is identical to last year and has been submitted and is in the
review/approval phase. I know you intended to apply for a fee waiver through the Town so
wanted to get you a cost estimate to include. Note, the process for requesting the fee waiver has
changed this year. The waiver request form should be submitted back to the police department,
to the attention of Lieutenant Jobes. He will take the next steps of getting it on the agenda for the
Town Council.

If the Operations Plan is approved as proposed, the following is the anticipated cost of police
services for two (2) officers for eight (8) hours:

$103.60/hr. x 8 hrs. = $828.80 (x 2 = $1657.60)
Town surcharge 25% = $414.40

Cruiser Fee @ $20 per hour (2 cars) = $320
Approximate estimated total = $2392.00

240 KENSINGTON ROAD, BERLIN CONNECTICUT 06037



Kensington Congregational Church
United Church of Christ

312 Percival Avenue (Route 71)
Kensington, Connecticut 06037-2098

Telephone/Fax; (860) 828-4511

Kensington Congregational Church
Community Outreach

«  Consistently provides food to supplement the Berlin Food Pantry by holding weekly/ongoing collections
» Provides monetary donations to the Berlin Food Pantry

 Have a committed relationship with Covenant to Care for Children and the New Britain DCF to provide basic
necessities to area families in need, including those living in Berfin

»  Provides volunteers and food baskets to the annual Holiday Food Drives as well as making monetary
donaticns

» Provides a gratis location for town Boy & Girl Scout troops to hold weekly meetings

+ Makes annual donations to the Berlin Children’s Fund which provides scholarships to town children for
Summer Camp attendance

»  Provides volunteers for the AARP tax program fo assist Berlin senior citizens
+  Sponsors community Red Cross Blood Drives annually
»  Provides and serve meals at the Salvafion Army in New Britain during their “Out of the Cold” program

+  Hosting church in the Family Promise program, helping homeless families from the area stay together and
get back on their feet by providing housing and meals

» Supports area shelters by providing bedding, hygiene items, winter essentials, efc.
» Free community outreach events including:
o Night in Bethlehem, a hands on experience of what Bethlehem was like the night Jesus was bom

o Festival on the Hill, a free admission street fair that highlights the Berlin community
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Agenda Item No.__é;
Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 10, 2024

SUBJECT: Donations for K9 Program

Summary of Agenda Item:

The Police Department has received a $100 donation to the K9 Program from Rita Romegialli.
These funds will be deposited into the Donations Fund Revenue Account #

100.05.0505.2.45100.00000 and appropriated to the K9 Program Expenditure Account #
100.15.1532.0.53225.00000.

Funding

No funding needed.

Action Needed:

Move to accept the donation of $100 and appropriate the funds to the Police K9 Program
Expenditure Account.

Attachments:

None

Prepared By:

Deputy Chief Drew Gallupe 9&



Corosend
Agenda Item No._ 7/

Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 10, 2024

SUBJECT: Donation for supplies.

Summary of Agenda Item:

The Police Department has received $175 in donations for supplies from State Farm
Insurance/Tiffany Nguyen $50, Eleanor Hill $25, and Donna Barrows $100.

These funds will be deposited into the Donations Fund Revenue Account #

100.05.0505.2.45100.00000 and appropriated to the Supplies Expenditure Account #
100.15.1532.0.53201.00000.

Funding

No funding needed.

Action Needed:

Move to accept the donation of $175 and appropriate the funds to the Supplies Expenditure
Account.

Attachments:

None

Prepared By:

Deputy Chief Drew Gallupe de&-
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Agenda Item No._&

Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 15, 2024

SUBJECT: Selling food and beverages: Berlin Dolphin Swim Team Booster Club

SUMMARY:
The Berlin Parks and Recreation Commission at its meeting on Thursday., April 11, 2024
recommended approval for the Berlin Dolphin Swim Team Booster Club to sell prepackaged

food and beverages at Berlin Dolphin Swim Team home meets in 2024.

The Berlin Parks and Recreation Commission is requesting Berlin Town Council approval of this
recommendation.

FUNDING:
No funding needed.

ACTION NEEDED:

Move to approve Berlin Dolphin Swim Team Booster Club to sell prepackaged food and
beverages at Berlin Dolphin Swim Team home meets in 2024.

ATTATCHMENTS:

None

PREPARED BY:

Debbie Dennis, Superintendent of Recreation D‘D
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Agenda Item No._4_
Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 15, 2024

SUBJECT: Berlin Little League to sell food, beverages, ice cream, candy and merchandise for
the 2024 baseball season

SUMMARY:

The Berlin Parks and Recreation Commission at its meeting on Thursday, April 11, 2024
recommended the Berlin Little League be able to sell food, beverages, ice cream, candy. and
merchandise (magnets and water bottles) for the 2024 baseball season at the following locations:

Garrity and Pulcini Fields.

The Berlin Parks and Recreation Commission is requesting Berlin Town Council approval of this
recommendation.

FUNDING:
No funding needed.

ACTION NEEDED:

Move to approve Berlin Little League to be able to sell food, beverages, ice cream, candy, and
merchandise for the 2024 baseball season at the following locations: Garrity and Pulcini fields.

ATTACHMENTS:

None

PREPARED BY:

Jennifer Ochoa, Director of Community, Recreation and Park Services 4\0
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Agenda Item No. |O
Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema. Town Manager
DATE: April 15, 2024

SUBJECT: Bench and plaque donation in memory of Frank Marturano — Sage Park
SUMMARY:

The Berlin Parks and Recreation Commission at its meeting on Thursday, April 11, 2024
recommended accepting a donation of a 6 Sterling Bench from Barco Products valued at $1,250
as well as a 37 X 107 plaque valued at $250. The bench is to be placed at Sage Park in memory
of Frank Marturano. The Parks and Grounds Department is in favor of this bench from Barco
Products.

The Berlin Parks and Recreation Commission is requesting Berlin Town Council approval of this
recommendation.

FUNDING:
No funding needed.

ACTION NEEDED:

Move to approve accepting a 6 Sterling Bench from Barco Products $1.250 witha 3” X 10™
plaque to be placed at Sage Park in memory of Frank Marturano.

ATTACHMENTS:

None

PREPARED BY:

Jennifer Ochoa. Director of Community, Recreation and Park Services Dﬁ
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Agenda Item No. /]
Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 15, 2024

SUBJECT: Berlin High School Class of 2025, approval to sell food and beverages
during the 2024 — 2025 school year

SUMMARY:
The Berlin Parks and Recreation Commission at its meeting on Thursday, April 11, 2024
recommended approval for the Berlin High School Class of 2025 to sell food and

beverages at Berlin High School events during the 2024 — 2025 school year.

The Berlin Parks and Recreation Commission is requesting Berlin Town Council
approval of this recommendation.

FUNDING:
No funding needed.

ACTION NEEDED:

Move to approve Berlin High School Class of 2025 to sell food and beverages at Berlin
High School events during the 2024 — 2025 school year.

ATTACHMENTS:

None

PREPARED BY:

Jennifer Ochoa. Director of Community. Recreation and Park Services 4\7
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Agenda Item No. 12
Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 16, 2024

SUBJECT: Application for Historic Documents Preservation Grant

Summaryv of Agenda ltem:

The State has established a program whereby the Town Clerk’s Oftice collects eleven dollars for
each land record received for recording (except on MERS documents). Three dollars is retained
by the Town Clerk for record management and preservation of their records. The other eight
dollars is sent to the State with a monthly report. The State then issues this money back to the
Towns in the form of target grants. The amount available usually depends on the population of
the Town. This year Berlin can receive up to $7.500.00.

The grant will be used to continue the project of hosting online index books for our land records
this set will be for the 1956-1959 indices. The vendor is Valsoft Corporation Inc. dba Cott
Systems. There are several layers to this project. The pages of the indices had to be numbered
and then sent to Adkins Printing to have the pages cut. microfilmed and reprinted on archival
paper. The paper prints will be sent to Cott Systems to be uploaded into the “Online Index Books
- Historical Records Books™ portion of our land records. The work done by Adkins Printing has
been paid for from the Town Clerk’s “Dollar Fund™.

The Town Clerk is asking that $7.075.00 of the grant money be used for installation of software
and the indices images. There will be an additional monthly fee of $15.00 to ensure the images
are of adequate quality. The monthly fee will be paid for by the “Dollar Fund™ until it can be
incorporated into the Town Clerk’s budget.

The remaining tunds ot $425.00 will be used to microfilm, archive and bind five years of annual
reports.

Kate Wall. Town Clerk, is asking that the resolution authorizing the Town Manager to sign the
application for the grant be approved at this time.

Action Needed:

Move to authorize Town Manager. Arosha Jayawickrema, to apply for the Historic Documents
Preservation Grant for the 2025 Targeted Grant in the amount of $7,500.00. Upon receipt grant
funds are to be deposited into the Special Grant Fund account.

Attachments:

1. Copy of Historic Documents Preservation Grant Application

Prepared by: Kate Wall. Town Clerk W
f
I
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APPLICATION
TARGETED GRANT FY 2025

Historic Documents Preservation Program

Connecticut Municipalities
GP-001 (rev. 1/2024)

STATE OF CONNECTICUT

Connecticut State Library

PUBLIC RECORDS ADMINISTRATOR

231 Capitol Ave., Hartford, CT 06106

This form may be completed and printed for submission at https.//ctstatelibrary.org/publicrecords/hdpp

Name of Municipality:
Use full municipality name, ie

Town of Berlin

Townof " or ‘City of

Name of Municipal CEO: Arosha Jayawickrema Title:  Town Manager
Phone with Area Code: 860-828-7003 .
Email: gjayawickrema@berlinct. gov

Name of Town Clerk: Kate Wall Title:  Town Clerk

Phone with Area Code:

Email:

860-828-7075

kwall@berlinct. gov

Check if Designated Applicant: [

TC Mailing Address:

MCEO Address if Different:

240 Kensington Road, Berlin, CT 06037

Grant Application Deadline:

Grant Contract Period:

Maximum Grant Aflowed;

Amount Requested:

Grant Categdry(ies):

B4 Cycle 1: April 30, 2024

[] Cycle 2: September 30, 2024

The contract period begins after July [, 2024 AND receipt of the fully executed
contract. Grant projects must be completed and funds expended by June 30, 2025.

$5.300 Small Municipality
$7.500 Medium Municipality
$10.500 Large Municipality

§ 7,500

[] Inventory and Planning
] Program Development
B4 Preservation/Conservation

Population less than 20,000
Population between 20,000 and 69,999
Population of 70,000 or greater

] Organization and Indexing
[ Storage and Facilities

See Page 6 of the Guidelines for Caregory descriptions.

Budget Summary Grant Funds (A) Local Funds (B} Total Funds (A+B)

1. Consultants/Vendors :

(Total cost {or all consultants and vendors) $ 7,200 '3 $ 7,200
2. Equipment g $ $

{Total cost for eligible items, i.¢. shelving) )
3. Supplies

{Total cost for eligiblc items, i.e. archival supplies) 5 300 )8 $ 300
4. Town Personnel Costs 1g 2g $

(Total cost for all town personnel) ‘ ‘
5. Other 5 g $

(Please specify on a separate sheet; rarely used)

' Basc pay only for personnel hired directly by the municipality for the grant project. Consultant/vendor costs should be listed on Line 1.
2 Personnel taxes, benefits and any overtime must be paid by the municipality,




6. TOTAL 5 7,500 | § g 7,500

Narrative Page & Supporting Documents

Answer on an attached page. Number each question and answer. If applying for more than one project, questions |
through 3 must address each project separately and be numbered separately, i.e.. 1a and 1b, 2a and 2b, 3a and 3b.

Answers should be provided in the applicant’s own words, not by referencing the vendor’s proposal.

1. Describe the project. State what will be done and why. In addition, for records projects, identify the specific
records, including date ranges. For conservation projects, also address microfilming — see Guidelines booklet
for instructions under Preservation/Conservation on Page 9.

2. Provide vendor/personnel info & timeframe. For vendors, identify the company and the timeframe for
completing the work within the grant period. For town personnel — see Guidelines booklet for instructions under
Town Personnel Costs on Page 12.

3. State what will be accomplished. Explain how the project will impact the records, the office and/or the
municipality.

4. Provide a detailed. budget. If applying for only one project with one vendor — omit this question. If applying
for more than one project —show the detail for each line item listed on page 1 of the Application
(Consultants/Vendors, Equipment, Supplies, and Town Personnel Costs) and the split between grant and local
funds for each line item (if any).

5. Attach supporting documents. For vendors: provide a copy of the proposal or quote. For direct purchases of
equipment ot supplies: provide a copy of the product information/pricing from the website or catalog.

Designation of Town Clerk as Applicant

This section to be completed only if the MUEO wishes to designate the Town Clerk to make the application for the grant.

I hereby designate, , the Town Clerk, as the agent for making
the above application.

Signature of MCEO Date

Name and Title of MCEQ

Certification of the Application
This seetion must be signed by the applicant.
H'the Town Clerk is designated above, the Town Clerk must sign. If the Town Clerk is not designated. the MCLEO must sign.
I hereby certify that the statements contained in this application are true and that all eligibility requirements as outlined in
the FY 2025 Targeted Grant Guidelines have been met.

Signature of Applicant (MCEQ or Town Clerk if Designated) Date (st be same as or later than above date)

Argsha Jayawickrema, Town Manager
Name and Title of Applicant

For State Library Use Only
Grant Disposition:  [[] Approved 1 Denied

Grant Award: $ Grant Number: - -

Signature of Public Records Administrator Date




Contract for

Hosted Online Index Books for
Land Records 1956-1959

Berlin, Connecticut
Kate Wall, Town Clerk

Cott Systems, Inc.
2800 Corporate Exchange Dr.
Columbus, OH 43231

{800) 234-2688 | cotisystems.com




Hosted Onine Index Books for Land Records 1956-195¢ | Berlin, Connecticut

ORDER SUMMARY

1. Online Index Books.
* Grantor Index V 6, 1956 - 1959.
= Grantee Index V 6, 1956 - 1959.
2. Records for Online Index Books.
* Land Records 113 -117, 10/5/1954 —2/11/1958.
® land Records 112,
" Lland Records 110~ 111, 10/5/1954 — 11/20/1957.
* Land Records 97 & 104, 9/12/1949 - 8/29/1958.
3. Total index Volumes. (2} loose leaf.
4. Index Source.
= Off-site scanning by Cott Systems — Customer to mail index pages with tabs to Cott for scanning.
5. Total Record Volumes. (10} loose leaf.
6. Records Source. Customer provided .TIF images.
7. Requirements.

* Customer must assign page numbers (1, 2, 3, 4) to every page in the index books (every page between
the front and back binder, including sub-index pages & tabs) to be used in identifying and tracking each”
image. '

® Source documents provided by the Customer are assumed to be of usable quality, are complete, and
are numbered and presented in sequence.

* Cott wiil provide Quality Control for sequencing and naming of images to match the actual file numbers
on the file folders,

®* Cott will utilize digitizing settings that apply to the largest majority of the images during the data capture
process,

8. GB of Images (Storage Factor). This project will yield approximately 3 GB worth of images,
9. User Licenses. Unlimited search, rights to use software for term of contract.
10.Deployment. Hosted deployment; includes access on RECORDhub to new Online Index Books.

11.Implementation. Project management and service installation are included.

2800 Corporate Exchange Br., Suite 200, Columbus, Ohio, 43231 | WWW Cottsystem



co ——~ Hosted Online Index Books for Land Records 1956-1%59 | Berlin, Connecticut
ey |

Fees $7,075 and $15/month

Invoice upon receipt of signed contract $ 3,540
Schedule of Payments | |nvoice upon installation $3,535?

Invoice upon Go-Live Date $15 / month ?

t Cott will issue invoice upon completing the installation of software and images.

Monthly fee is in addition to current monthly fee. In the event the image source requires broader scanner
settings to ensure the resulting images are of adequate quality, a higher monthly fee may apply.

TERM: Contract to be coterminous with Online Index Book system term through 2/1/2027.

Customer establishing some funding for project through a grant, requiring completion & delivery by mid-June,
2025.

PLEASE NOTE: The pricing in this offer is valid through 8/31/2024. After this date, this offer will be priced at
the current rate.

X customer Acknowledgement: Date:

Customer to provide the following:

Quality Record Images
Broadband High-Speed Access
Hardcopy Index Boaks with Tabs Mailed to Cott

A Note Regarding COVID-19

Cott Systemns adheres to all applicable local, state, and federal guidelines regarding COVID-19. Work by Cott team
members, including though not limited to applicable travel and on-site work, or third-party providers of
equipment, may be impacted by COVID-19 related restrictions. As your project progresses, we will work with you
to make any necessary adjustments to coordinate the successful completion of your project.

2800 Corporate Exchange Dr., Suite 300, Columbus, Ohio 43231 | \ivi.irw.cotté\;'sten{é.'cum | {
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40 SOUTH STREET, P.O. BOX 2440, NEW BRITAIN, CT 06050-2440
Tel: 1-800-807-3981 irene@adkinsinc.net

JOB ESTIMATE

April 15,2024

Client: Berlin Town Clerk

Title of Job: Microfilm — Scan to film — Annual Reports

Work Plan: The Town of Berlin has 5 bound by plastic comb annual reports with
approximately 800 pages that need to be taken apart and punched with 3 holes to fit a binder.

Adkins will also create microfilm of page for security in the event of a disaster.

e 5 plastic comb bound books taken apart and punched with 3 holes .......... $25/1o0t
+ PDF images converted to microfilm .......... §100/1ot

TOTAL COST OF JOB: 8125

S/

Irene Sulewski, Municipal Account




@

40 SOUTH STREET, P.O. BOX 2440, NEW BRITAIN, CT 06050-2440
Tel: 1-800-807-3981 irene@adkinsinc.net

JOB ESTIMATE

April 15,2024

Client: Berlin Town Clerk
Title of Job: Archival Supplies
1. Annual Reports Binder................ 5150
a. UPS-S§15

2. Vital Paper............... $95.00
3. 32 mylar pockets @ $1.25/ea............ $40

TOTAL COST OF JOB: $300

Irene Sulewski, Municipal Account



Agenda Item No._ |
Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 15,2024

SUBJECT: Discussion on Animal Control

SUMMARY:

The attached documents are from an email distributed to Town Council members on March 7.
2024 in hopes to answer questions that arose at the March 5, 2024 Town Council meeting.

As requested by the Mayor, the discussion of this department was placed on the agenda.

FUNDING:
No funding needed.

ACTION NEEDED:

No action needed.

ATTACHMENTS:

Email from March 7, 2024
Current year statistics

PREPARED BY:

Jennifer Ochoa, Director of Community, Recreation & Parks Servicegfo



Jennifer Ochoa

From: Arosha Jayawickrema

Sent: Thursday, March 7, 2024 10:33 AM

To: Charles Paonessa; Donna Veach; Kate Atkinson; Mark Kaczynski; Mark Pruzin; Peter
Rosso; Sandra Coppola

Cc: Kate Wall; Jeffrey Donofrio; Jennifer Ochoa; Matt McNally

Subject: FW: Animal Control

Attachments: 2023 2024 Statistics.xlsx

Dear Council Members:

I am forwarding the responses to the questions asked at the Council meeting regarding the ACO duties, courtesy of Jen
Ochoa.

Thanks,

Arosha

From: jennifer Ochoa <jochoa@berlinct.gov>

Sent: Wednesday, March 6, 2024 3:01 PM

To: Arosha Jayawickrema <ajayawickrema@berlinct.gov>
Subject: Animal Control

Here is the information requested. Let me know if you want more or in more detail.

Current Hours:

Jan — Monday to Friday 8:00AM = 4:30PM ,

Kate — Friday 8:00AM — 4:30PM, Saturday and Sunday 8:00AM - 2:00PM

If Kate moves to full time, her hours on Friday, Saturday and Sunday would remain the same and we would add
Wednesday and Thursday, socmething around 11:30AM — 8:30PM.

Radios:

In January 2023, the conversation for radios in their vans came up for their safety in case of emergency. This
conversation came up after a Town Council meeting. Kevin directed me to speak with Chris Cuici at the time. Chris
recommended | reach out to the company that did their radios, but he stressed that he did not have funds in hs budget
to purchase them. He also said that we would not be allowed to be on the police radio frequency, it would have to be
separate like the schools are. | wasn't sure what that meant so | spoke with Jimmy. Jimmy had funds in the Fleet
department budget and paid for the radios and their charging stations. He set them up on the DPW/Dispatch #2
frequency. This is a shared frequency between DPW and Fire so it is monitored. Radios are only to be used for
emergencies and Jan and Kate are aware how to use them.

GPS:
There is no GPS tracking on either of their vehicles.

Day to Day {Logs included in here):
Day to day duties of the Animal Control Department involve, but are not limited to:
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Agenda Item No. SZ
Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 9, 2024

SUBJECT: Authorization for the Town Manager to Enter into Contracts with WMC
Consulting Engineers for Bidding & Construction Administration and for Design
Services for Sidewalks Projects

Summary of Agenda Item:

Staff implemented a request for qualifications (RFQ) process for selection of consultants for two
sidewalks related projects. Bid #2024-06 is the RFQ for bidding and construction administration
services for a $780,000 Connecticut Department of Transportation funded Connecticut
Connectivity Grant Program (CCGP) sidewalk project. At the time of application and acceptance
of the CCCP grant, the Town Council was informed that this grant is for construction only, so
staff identified that up to $85,000 would be needed from the Grant Road Improvement account, #
140.20.2037.0.54000.00509, to retain engineering consulting services related to bidding
assistance and construction administration for this project. Following are the sidewalk sections
that are planned to be constructed with the grant funds:

1. Four Rod Road from Winding Meadow Drive to Norton Road
2. Percival Avenue from Carbo Lane to Percival Field

3. Robbins Road from Town Drive to Timberwood Road

4. Kensington Road from Norton Road to Steeple View Drive

5. Norton Road, east and west of Cole Lane.

Bid # 2024-10 is an RFQ process for engineering services to design and prepare cost estimates
for sidewalk projects on Kensington Road (Carriage Drive to Norton Road) and Four Rod Road
(Norton Road to Wildemere Drive) that will be the subject of a FY 2025 Connectivity Grant
application. This project was previously discussed by the Town Council, and the Town Council
and Board of Finance appropriated $75,000 for preparation of sidewalk design plans for a
Connectivity Grant application to be submitted in FY 2025 to the 504.10.1017.0.53470.00000
Community Connectivity Grant account.

Bid invitations were issued for these projects by the Purchasing Department, and a consultant
selection committee was formed comprised of Jim Horbal (Deputy Director of Public Works),
Chris Edge (Economic Development Director), and Alexa Gorlick (Assistant Town Planner).
Two proposals were received in response to each of the RFQs. RFQ responses were received
from the same two firms for each RFQ, WMC Consulting Engineers and Cardinal Engineering.
The consultant selection committee reviewed the RFQ responses, received fee proposals,
conducted interviews with each firm, and rated and ranked the respondents. The committee



recommends the selection of WMC Consulting Engineers for both projects. The proposed fee for
Bid # 2024-06 is $41,800 and the proposed fee for Bid # 2024-10 is $38,000. A 20%
contingency is recommended for both contracts.

The action required is to authorize the Town Manager to enter contracts with WMC Consulting
Engineers for Bid # 2024-06 in the amount of $41,800 and for Bid # 2024-10 in the amount of
$38,000 for consulting services related to sidewalk projects, and to authorize the Town Manager
to enter change orders of up to 20% of the base contract amount for each contract.

Funding:

These contracts will be funded from the Grant Road Improvement Account (2024-06) and from
the Community Connectivity Grant account (2024-10). Total contract authorizations are $50,160
(341,800 + 20% contingency of $8,360) from the Grant Road Improvement account for bid #
2024-06, and $45,600 ($38,000 plus 20% contingency of $7,600) from the Community
Connectivity grant account.

Actions Needed:

Move to authorize the Town Manager to enter a contract with WMC Consulting Engineers of
$41,800 and change orders up to $8,360 for a total contract not to exceed amount of $50,160 for
the Community Connectivity Construction sidewalk project. This contract is to be funded from
the Grant Road Improvement account.

Move to authorize the Town Manager to enter a contract with WMC Consulting Engineers of
$38,000 and change orders up to $7,600 for a total contract not to exceed contract amount of
$45,600 for the Community Connectivity sidewalk design project. This contract is to be funded
from the Community Connectivity grant account.

Attachments:

Sufficiency of funds (2).

Prepared By:
Jim Mahoney, Economic Development Coordinato

Mike Ahern, Public Works Director VF’

Chris Edge, Economic Development Director /



TOWN OF BERLIN

CERTIFICATION OF SUFFICIENCY OF FUNDS

(Sec. 6-10-2 of the Town Charter)

DATE 8-Apr-24
Purchase Item or Contract: Bidding & Construc. Admin. for Sidewalk proj. Requested by: Jim Mahoney
PRICE PER
QUANTITY DESCRIPTION UNIT $ AMOUNT
1.00 Bid # 2024-06 bidding and construction admin. Services $50,160.00 | $50,160.00
$0.00
Account No. 140.20.2037.0.54000.00509 Grant Road Improvement TOTAL #50,180.00
Budgeted Amount............ $2,563,041.46 Available balance........................... $953,295.77
Encumbrances to Date...... $645,892.33 Amount Needed for This Package...... $50,160.00
Expenditures to Date...... .. $963,853.36 Available Balance After Purchase... ... $903,135.77
Is a budget change needed? [ ] Yes No
If so, has a budget change been prepared? [ ]Yes [ ]No

or:

L]

| certify that there ARE sufficient funds available to support the Eurchase of the items described above.

ol

)

Finance Director or Assist.Finance Director

| certify that a budget change in the amount of $ must be processed concurrently

with this certification to support this commitment.

Finance Director or Assist.Finance Director




TOWN OF BERLIN
CERTIFICATION OF SUFFICIENCY OF FUNDS

(Sec. 6-10-2 of the Town Charter)

DATE 8-Apr-24
Purchase Item or Contract: Engineering services for Sidewalk proj. Requested by: Jim Mahoney
PRICE PER
QUANTITY DESCRIPTION UNIT $ AMOUNT
1.00 Bid # 2024-10 Engineering services to design and prepare cost estimates $45,600.00 | $45,600.00
for sidewalk projects $0.00
Account No. 504.10.1017.0.53470.00000 Community Connectivity Grant FoTAL $42,600.00
Budgeted Amount............ $80,682.15 Available balance........................... $75,000.00
Encumbrances to Date... ... $764.12 Amount Needed for This Package...... $45,600.00
Expenditures to Date........ $4,918.03 Available Balance After Purchase. .. ... $29,400.00
s a budget change needed? [ ] Yes No
If so, has a budget change been prepared? [ ]Yes [ ]No
| certify that there ARE sufficient funds available to support the purchase of the items described above.
L]
1 i e
or: ~Finance Director or Assist. Finance Director
|:| | certify that a budget change in the amount of § must be processed concurrently

with this certification to support this commitment.

Finance Director or Assist.Finance Director




Agenda Item No. _3_
Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 10, 2024

SUBJECT: Approve the Budget Funds Transfer — Timberlin Golf Course

Summary of Agsenda Item:

The Director of Golf, Sol Guerrero, is requesting a Budget Transfer of $16,000.00 to the
Maintenance & Repair Acct#001.25.2543.0.53245.00000, $6.100.00 from Acct#001.25.
2543.0.53813.00000-Computer Support, $2,900.00 from Acct#001.25.2543.0.53950.00000-
Internet Services, $7,000.00 from Acct#001.25.2543.0.53106.00000-Vehicle Fuel, duetoa
shortage, caused by the department needing to send out their Toro Equipment for maintenance &
repair services to Turf Products (Sole Source Provider). This will also cover additional
maintenance expenditures for the course for the remainder of the FY2023-24.

Funding:

Budget Transfer from following General Fund Accounts;
e Acct#001.25.2543.0.53813.00000 — Computer Support - $6,100.00
e Acct#001.25.2543.0.53950.00000 — Internet Services - $2,900.00
e Acct#001.25.2543.0.53106.00000 — Vehicle Fuel - $7.000.00

Action Needed:

Move to approve the Budget Transfer of $16,000.00, to the Maintenance & Repair account,
$6.100.00 from Computer Support account, $2,900.00 from Internet Services account, $7.000.00
from Vehicle Fuel account.

Attachments:

Budget Change Form
Certification of Sufficiency of Funds

Prepared By:

Sol Guerrero, PGA — Director of Golf



TOWN OF BERLIN
BUDGET CHANGE FORM

Section 1: To be completed by Department:

Department: 43-Golf [Fiscal Year:  2023-24 | Date:  4/23/24

To Acct #: Description: Amount; Requested by:
001.25.2543.0.53245.00000 Maintenance & Repair $16,000.00 Sol Guerrero

Are there funds from another account which can be requested: Yes[g No[_| Partially[_] Don't Know[ ]

From Acct #: Description: Amount: Approved by:
001.25.2543.0.53813.00000 Compurter Support $6,100.00
001.25.2543.0.53950.00000 Internet Services $2,900.00 Q
001.25.2543.0.53106.00000 Vehicle Fuel $7,000.00 d c.L-—

Contingency Balance (If applicable):

Explanation of request, include reason why funds are available for transfer if applicable (use
additional pages if necessary):
A Budget transfer is requested due to a shortage in the Maintenance & Repair account. The funds are
needed to cover the Maintenance Services of the Toro Equipment thru Turf Products(Sole Source Service
& Parts Provider) and to cover additional maintenance expenditures needed for the course for the
remainder of FY2023-24.

Section 2: To be completed by Town Manager:

7 o
Request approved Q/ Disapproved| ] Partially Approved| | Dat;ﬂ//) /202%
[4

Comments:

-

Section 3a: Town Council action: /

Request approved D Disapproved]:l Partially Approved[l Referred to Town Mtg.D NIAD
Comments:

Section 3b: Board of Finance action:
Request approved [ | Disapproved[ | Partially Approved[ | Referred to Town Mig.[ | NA[ ]
Comments:

Section 4: To be completed by Finance Department:
Budget Change # : JE# Approved by Town Meeting Date approved:




TOWN OF BERLIN

CERTIFICATION OF SUFFICIENCY OF FUNDS

(Sec. 6-10-2 of the Town Charter)

DATE 15-Apr-24
Purchase Item or Contract: Maintenance Services for equipment Requested by:  Sol Guerrero
PRICE PER
QUANTITY DESCRIPTION UNIT $ AMOUNT
1.00 Maintenance services for equipment for FY23-24 $16,000.00 | $16,000.00
$0.00
AccountNo.  001.25.2543.0.53245.00000 Maintenance & Repair TOTAL | 16,000:00
Budgeted Amount............ $30,000.00 Available balance........................... $1,315.31
Encumbrances to Date... ... $10,507.73 Amount Needed for This Package...... $16,000.00
Expenditures to Date........ $18,176.96 Available Balance After Purchase. .. ... ($14,684.69)
Is a budget change needed? Yes [ ]No
If so, has a budget change been prepared? Yes [ ]No

[]

or:

| certify that there ARE sufficient funds available to support the purchase of the items described above.

Finance Director or Assist.Finance Director

| certify that a budget change in the amount of $16,000 must be processed concurrently

with this certification to support this commitment. ¢

“Finance Director or Assist.Finance Director




Agenda Item No. ‘/’/
Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 10, 2024

SUBJECT: Approve Bid Waiver for Turf Products Corp. — Timberlin Golf Course

Summary of Agenda Item:

The Director of Golf, Sol Guerrero, is requesting a bid waiver for Turf Products Corp. as the golf
course has reached the $25,000.00 threshold. Turf Products is the sole source provider of Toro
parts and service. Approximately 90% of the course maintenance fleet is comprised of Toro
equipment. Due to the age of the equipment, we find ourselves having to spend more money
maintaining and repairing the existing fleet. We anticipate spending an additional $17,000.00
for a total of $42,000.00 with Turf Products Corp. for additional parts and service for the
remaining FY2023-24.

Funding:

Acct.#001.25.2543.0.53245.00000 — Maintenance & Repair
Acct.#001.25.2543.0.53233.00000 — Auto Parts

Action Needed:

Move to waive the town’s bidding procedure for Turf Products Corp., as they are the sole source
provider for Toro parts and service in an amount not to exceed $42,000.00 as this is in the best
interest for the town.

Attachments:

Sole Source Documentation from Turf Products Corp.

Prepared By:

Sol Guerrero, PGA — Director of Golf )



The Toro Company

8111 Lyndale Avenue South, Bloomington, Minnesota 55420-1196
Phone 952/888-8801 www. toro. com  Fax 952/887-8258

Jerry Salvio

Golf Course Superintendent
Timberline Golf Course
Town of Berlin

330 Southington Road
(860) 828-7174

e-mail: jsalvio@ berlinct.gov

Re: Toro authorized sole source distributor
Dear Jerry,

This letter is to inform you that Turf Products LLC located at 157 Moody
Road Enfield, CT is the authorized distributor for Toro commercial turf
equipment, Toro golf course irrigation products, Toro accessories and parts,
and is the authorized service provider for Toro commercial products for you
geographic area in Berlin and in the state of Connecticut.

If you have any questions regarding this, please contact me.

Sincerely,

Mike Turner
District Sales Manager, Northeast
Commercial Products Division

The Toro Company
Tel: 508-245-1268

e-mail: mike turnerl @toro.com

cc: Turf Products LLC.



-

Agenda Item No. b
Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 15, 2024

SUBJECT: Timberlin Golf Course — Increase of Funds for Used Greens Mower

Summary of Agenda Item:

Timberlin Golf Club Assistant Director of Golf, Jerry Salvio, found a used mower through John
Deere and service/warranted for $40,000. We currently have $35.000 in the Greens Mower
account, 500.25.2543.0.54000.00125. The leftover $5,000 will be taken from the Tractor
account, 500.25.2543.0.54000.00135. The two accounts are interchangeable, a transfer is not
needed. The Golf Course was approved to purchase a used greens mower for no more than
$35.,000 during the March 19 Town Council meeting. The purchase fell through and the next
opportunity to buy is now.

Funding:

Acct #500.25.2543.0.54000.00128 - $35,000
Acct #500.25.2543.0.54000.00135 - $5,000

Action Needed:

Move to increase the authorization to purchase a used John Deere mower from $35.000 to
$40,000.

Attachments:
None

Prepared By:

Sol Guerrero, PGA — Director of Golf %



Agenda Item No. é
Request for Town Council Action

TO: The Honorable Mayor and Town Council
FROM: Arosha Jayawickrema, Town Manager
DATE: April 16, 2024

SUBJECT: 457 Retirement Plan / 401 Town Manager’s Retirement Plan / 401 Town
Retirement Plan

SUMMARY:
 The Town of Berlin is transitioning from MissionSquare to Voya Financial for the
overseeing of all retirement plans.
« The next steps in order to move forward are:
» Approve the new Voya 457 Adoption Agreement
» Approve the new Voya Town 401(a) Adoption Agreement

 We incorporated into this new adoption agreement the option for employees
to withdraw and/or transfer funds at the age of 59 ' while still being an active
employee. The current agreement does not allow for any withdraws or
transfers as an active employee of the Town.

+ We also incorporated hardship loans in the case of domestic violence or
natural disasters

* Approve the Voya Town Manager 401(a) Adoption Agreement

ACTION NEEDED:

Move to approve a resolution to adopt the revised Voya 457 adoption agreement plan document.

Move to approve a resolution to adopt the revised Voya 401 (Town) adoption agreement plan .
document.

Move to approve a resolution to adopt the revised Voya Town Manager 401(a) adoption
agreement plan document.

ATTACHMENTS:

Voya 457 Adoption Agreement

Voya 401(a) Town Adoption Agreement

Voya 401(a) Town Manager Adoption Agreement

PREPARED BY:

etta, Human Resources Director (Town)




Eligible 457 Plan

ADOFPTION AGREEMENT FOR
ELIGIBLE GOVERNMENTAL 457 PLAN

The undersigned Employer, by executing this Adoption Agreement, establishes an Eligible 457 Plan ("Plan"). The Employer, subject
to the Employer's Adoption Agreement elections, adopts fully the Plan provisions. This Adaption Agreement, the basic plan document and
any attached Appendices, amendments, or agreements permitted or referenced therein, constitute the Employer's entire plan document. A/
"Election” references within this Adoption Agreement or the basic plan document are Adoption Agreement Elections. All "drticle” or
"Section” references are basic plan document references. Numbers in parentheses which follow election numbers are basic plan document
references. Where an Adoption Agreement election calls for the Employer to supply text, the Employer may lengthen any space or line, or
create additional tiers. When Employer-supplied text uses terms substantially similar to existing printed options, all clarifications and
caveats applicable to the printed options apply to the Employer-supplied text unless the context requires otherwise. The Employer makes
the following elections granted under the corresponding provisions of the basic plan document.

1. EMPLOYER (1.11).
Name: Town of Berlin

Address: 240 Kensington Road

Street

Berlin Connecticut 06037
City State Zip

Telephone: _860-828-7000
Taxpayer Identification Number (TIN): _06-6002016

2, PLAN NAME.
Name: Town of Berlin 457 Plan

3. PLAN YEAR (1.25). Plan Year means the 12 congecutive month period (except for a short Plan Year) ending every (Choose one of

a. or b. and choase ¢. if applicable): [Note: Complete any applicable blanks under Election c. with a specific date, e.g., "June 30” OR "the

last day of February” OR "the first Tuesday in January.” In the case of a Short Plan Year or a Short Limitation Year, include the year, e g.,
"May 1, 2013.7)

a. [ ] December31.
b.  [X] Plan Year: ending: _ 06/30 .

C. [ ] ShortPlan Year: commencing: and ending:

4. EFFECTIVE DATE (1.08). The Employer's adoption of the Plan is a (Choose one of a. or b. Complete c. if new plan OR complete c.
and d. i an amendment and restatement. Choose e. if applicabic):

a. [ ] New Plan.

b. [X] Restated Plan. The Plan is a substitution and amendment of an existing 457 plan.

Initial Effective Date of Plan
c. [X] 06/15/1988  (enter month day, yvear; hereinafier called the "Effective Date” unless 4d is entered beiow)

Restatement Effective Date (If this is an amendment and restatement, enter effective date of the restatement.)

d. [X] _04/12/2024 (enter month day, vear)

Special Effective Dates: (optional)
e, { ] Describe:

5. CONTRIBUTION TYPES. (If this is a frozen Plan fi.e., all contributions have ceased), choose a. oniy):

Frozen Plan
a. [ ] Contributions cease. All Contributions have ceased or will cease (Plan is frozen).

1. Effective date of freeze: [Note: Effective date is optional unless this is the amendment or
restatement o freeze the Plan.)

© 2020 1



Eligible 457 Plan

Contributiens. The Employer and/or Participants, in accordence with the Plan terms, make the following Contribution Types to the Plan
(Choose one or more of b. through d. if applicable):

b. [X] Pre-Tax Elective Deferrals. The dollar or percentage amount by which each Participant has elected to recuce his/her
Compensation, as provided in the Participant's Salary Reduction Agreement (Choose one or move as applicable.):

And will Matching Contributions be made with respect to Elective Deferrals?

L ] Yes. See Question 16.

2. [X] No.

And will Roth Elective Deferrals be made?

3. [X] Yes. [Note: The Employer may not limit Deferrals to Roth Deferrals only.]
4. [ ] No

. [ ] Nonelective Contributions. See Questien 17,

d. [X] Rellover Contributions. See Question 30.

6. EXCLUDED EMPLOYEES (1.10). The following Employees are Excluded Employees and are not eligible to participate in the Plan
(Choose one of a, or b.):

a. [ 1 No exclusions. All Employees are eligible to participate.
b, [X] Exclusions. The following Employees are Excluded Employees (Choose ane or more of 1. through 4.}

1. [ ] Part-time Employees. The Plan defines part-time Employees as Employees who normally work less
than hours per week.

2. [ } Hourly-paid Employees.
3. [ ] Leased Employees. The Plan excludes Leased Employees.

4, {X] Specify: _part time, temporary, seasonal. per diem, and substitutes

7. INDEPENDENT CONTRACTOR (1.16). The Plan (Choose one of a., b. or c.):

a. [ ] Participate. Permits Independent Contractors to participate in the Plan.
b.  [X] Not Participate. Does not permit Independent Contractors to participate in the Plan,

c. [ ] Specified Independent Contractors. Permits the following specified Independent Contractors to participate:

[Note: if the Employer elects to permit any or all Independent Contractors to participate in the Plan, the term Employee as used in the
Plan includes such participating Independent Contractors.]

8. COMPENSATION (1.05). Subject to the following elections, Compensation for purposes of allocation of Deferral Contributions
means:

Base Definition (Choose one of a., b., c. or d.):

a. [X] Wages, tips and other compensation on Form W-2.

b, [ ] Code §3401(a) wages (wages for withhelding purposes).
c. [ 1 415 safe harbor compensation.

d [ ] Altemative (general) 415 Compensation.

[Note: The Plan provides that the base definition of Compensation includes amounts that are not included in income due to Code §§401 (%),
125,132()(4). 4031b), SEP, 414(1)(2). & 457. Compensation for an Independent Contractor means the amounts the Employer pays to the
Independent Contractor for services, except as the Employer otherwise specifies below. ]

Modifications to Compensation definition. The Employer elects te modify the Compensation definition as follows (Choose one of e.
orf)

e. [ ] No modifications. The Plan makes no modifications to the definition.

f [X] Modifications (Choose one or movre of 1. through 5.}

1. [ ] Fringe benefits. The Plan excludes all reimbursements or other expense allowances, fringe benefits (cash and noncash),
moving expenses, deferred compensation and welfare benefits,

2. [ 1 Elective Contributions. {}.05(E)] The Plan excludes a Participant's Elective Contributions.

© 2020 2



Eligible 457 Plan

3. [X] Bonuses. The Plan excludes bonuses.
4. [X] Overtime. The Plan excludes overtime.

5. [X] Specify: longevity and vacation payout are excluded from the plan

Compensation taken into account. For the Plan Year in which an Employee first becomes a Participant, the Plan Administrator will
determine the allocation of matching and nonelective contributions by taking into account (Choose one of g. or h.j:

g [ 1 Plan Year, The Employee's Compensation for the entire Plan Year. (N/4 if no matching or nonelective contributions)

h. [ ] Compensation while a Participant. The Employee's Compensation only for the portion of the Plan Year in which the
Employee actually is a Participant. (N/4 if no matching or nonelective contributions)

9. POST-SEVERANCE COMPENSATION (1.05(F)). Compensation includes the following types of Post-Severance Compensation
paid within any applicable time period as may be required (Choose one of a. or b.):

a. [ 1 None. The Plan does not take into account Post-Severance Compensation as to any Contribution Type except as required under
the basic plan document.

b.  [X] Adjustments. The fellowing Compensation adjustments apply (Choose one or more):
1. [X] Regular Pay. Post-Severance Compensation wiil include Regular Pay and it will apply to all Contribution Types.
2. [X] Leave-Cashouts. Post-Severance Compensation will include Leave Cashouts and it will apply to all Contribution Types.

3. [ ] Nonqualified Deferred Compensation. Post-Severance Compensation will include Deferred Compensation and it will
apply to all Contribution Types.

4, [ ] Salary Continuation for Disabled Participants. Post-Severance Compensation will include Salary Continuation for
Disabled Participants and it will apply to all Contribution Types.

5. [ 1 Differential Wage Payments. Post-Severance Compensation will include Differential Wage Payments (military
continuation payments) and it will apply to all Contribution Types.

6. [ ] Describe alternative Post-Severance Compensation definition, limit by Ceontribution Type, or limit by
Participant group:

10. NORMAL RETIREMENT AGE (1.20). A Participant attains Normal Retirement Age under the Plan (Choose one of a. or b.):

a. [ 1 Plandesignation. [Plan Section 3.05(B)] When the Participant attains age . [Note: The age may not exceed age
70 172. The age may not be less than age 65, or, if earlier, the age at which a Participant may retire and receive benefits under
the Employer's pension plan, if any.]

b. [X] Participant designatien. [Plan Section 3.05(B) and (B)(1)] When the Participant attains the age the Participant designates,
which may not be earlier than age _ 65__and may not be later than age _ 70.5 . [Note: The age may not exceed age 70 1/2.]

Special Provisions for Police or Fire Department Employees (Choose ¢. and/or d. as applicable):
C. [X] Police depariment employees. [Plan Section 3.05(B)(3)] (Choose I, or 2.):

1. [ 1 Plan designation. [Plan Section 3.05(B)] When the Participant attains age . [Note: The age may net exceed age
70 1/2 and may not be less than age 40.]

2. [X] Participant designation. [Plan Section 3.05(B) and {B)(1)] When the Participant attains the age the Participant
designates, which may not be carlier than age _ 40 __ (no earlier than age 40) and may not be later than
age _70.5 . [Note: The age may not exceed age 70 1/2.]

d. [X] Firedepartment employees. [Flan Section 3.05(B)}3)] (Choose I. or 2.):

I. [ 1 Plan designation. [Plan Section 3.05(B)] When the Participant attains age . [Note: The age may not exceed age
70 1/2 and may not be less than age 40.]

2. [X] Participant designation. [Plan Section 3.05(B) and {B){1)] When the Participant attains the age the Participant
designates, which may not be earlier than age _40_ (no earlier than age 40) and may not be later than
age 70.5 . [Note: The age may not exceed age 70 1/2.]

11.  ELIGIBILITY CONDITIONS (2.01). (Choose one of a. or b.):

a. [X] No eligibility conditions. The Employee is eligible to participate in the Plan as of his/ker first day of employment with the
employer.

b. [ ] Eligibility conditions. To become a Participant in the Plan, an Eligible Employee must satisfy the following eligibility
conditions (Choose one or more of 1., 2. or 3.j;

1. [ 1 Age. Attainment of age
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Eligible 457 Plan

2. [ ] Service. Service requirement (Choose one of a. or b.):

a. [ 1 Year of Service. One year of Continuous Service.

b. [ 1 Months of Service. month(s) of Continuous Service.
3. [ ] Specify:

12. PLAN ENTRY DATE (1.24). "Plan Entry Date" means the Effective Date and (Choose one of a. through d.):

a. [ 1 Monthly. The first day of the month coinciding with or next following the Employee's satisfaction of the Plan's eligibility
conditions, if any.

b, [ ] Annual The first day of the Plan Year coinciding with or next following the Employee's satisfaction of the Plan's eligibility
conditions, if any.

[X] Date of hire. The Employee's employment commencement date with the Employer.

d [ ] Specify:

13. SALARY REDUCTION CONTRIBUTIONS (1.30). A Participant's Salary Reduction Contributions under Election 5b. are subject to
the following limitation(s) in addition to those imposed by the Code (Choose one of a. or b.j.

a. [X] No limitations.
b. [ 1 Limitations. (Choose one or more of 1., 2. or 3.):

1. [ ] Maximum deferral amount. A Participant's Salary Reductions may not exceed: (specifv
dollar amount or percentage of Compensation).

2. [ ] Mioimum deferral amount. A Participant's Salary Reductions may not be less than: {specify
dollar amount or percentage of Compensation).

3. [ ] Specify:

[Note: Any limitation the Employer elects in b.1. through b.3. will apply on a payroll basis unless the Employer otherwise specifies in b.3.]

Special NRA Catch-Up Contributions (3.05). The Plan (Choose one of ¢. or d.):

c. [X] Permits. Participants may make NRA catch-up contributions.
AND, Special NRA Catch-Up Contributions (Choose ore of I. or 2.): (N/A if ro matching contributions)
1. [ ] will be taken into account in applying any matching contribution under the Plan.
2. [ ] will not be taken into account in applying any matching contribution under the Plan.

d. [ ] Doesnot permit. Participants may not make NRA catch-up contributions.

Age 50 Catch-Up Contributions (3.06). The Plan (Choose one of e. or f):

e. [X] Permits. Participants may make age 50 catch-up contributions.
AND, Age 50 Catch-Up Contributions (Choose one of I. or 2.): (N/A if no matching contributions)
1. [ ] will betaken into account in applying any matching contribution under the Plan.
2. [ ] will not be taken into account in applying any matching contribution under the Plan.

f [ 1 Doesnot permit. Participants may not make age 50 catch-up contributions.

14, SICK. VACATION AND BACK PAY (3.02(A)). The Plan (Choose one of . or b.):

a. [ ] Permits. Participants may make Salary Reduction Contributiens from accumulated sick pay, from accumulated vacation pay or
from back pay.

b. [X] Does Not Permit. Participants may not make Salary Reduction Contributions from accumulated sick pay, from accumulated
vacation pay or from back pay.

15. AUTOMATIC ENROLLMENT (3.02(B)). Does the Plan provide for automatic enrollment (Choose one of the following) [Note: if
Eligible Automatic Contribution Arrangement (EACA), select 15¢ and complete Questions 31 & 32]:

a. [ ] Does not apply. Does not apply the Plan's automatic enrollment provisions.
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Eligible 457 Plan

b. [ ] Applies. Applies the Plan's antomatic enrollment provisions. The Employer as a Pre-Tax Elective Deferral will withhold
% from each Participant's Compensation unless the Participant elects a different percentage {(including zero) under
his/her Salary Reduction Agreement. The automatic election will apply to (Choose one of 1. through 3.):

I. [ ] AllParticipants. All Participants who as of are not making Pre-Tax Elective
Deferrals at least equal to the automatic amount,

2. [ ] New Participants. Each Employee whose Plan Entry Date is on or following:

3. [ ] Describe Application of Automatic Deferrals:

c. [X] EACA. The Plan will provide an Eligible Automatic Contribution Arrangement (EACA). Complete Questions 31 & 32.

16. MATCHING CONTRIBUTIONS (3.03). The Employer Matching Centributions under Election 5.b.1. are made as follows (Choose
one or more of a. through d.):

a. [ ] Fixed formula. An amount equal to of each Participant's Salary Reduction Contributions.

b. [ 1 Discretionary formula. An amount (or additional amount) equatl to a2 matching percentage the Employer from time to time
may deem advisable of each Participant’s Salary Reduction Contributions.

c, [ 1 Tiered formula. The Employer will make matching contributions equal 1o a uniform percentage of each tier of each
Participant's Salary Reduction Contributions, determined as follows:

NOTE: Fill in only percentages or dollar amounts, but not both. If percentages are used, each tier represents the
amount of the Participant's applicable contributions that equals the specified percentage of the
Participant's Compensation (add additional tiers if necessary):

Tiers of Contributions Matching Percentage
(indicate $ or %)

First Yo
Next %o
Next %
Next %

d. ] Specify:

Time Period for Matching Contributions. The Employer will determine its Matching Confribution based on Salary Reduction
Contributions made during each (Choase one of e. through h.):

e, [ 7 Plan Year.

f. [ ] Plan Year quarter.
g [ 1 Payroll period.
h. [ ] Specify:

Salary Reduction Contributions Taken into Account. In determining a Participant's Salary Reduction Contributions taken into account
for the above-specified time period under the Matching Contribution formula, the following limitations apply (Choose one of . through 1.).

i. [ ] AllSalary Reduction Contributions. The Plan Administrator will take into account all Salary Reduction Contributiens.

J. [ ] Specific limitation. The Plan Administrator will disregard Salary Reductien Contributions exceeding % of the
Participant's Compensation.

k. [ 1 Discretionary. The Plan Administrator will take into account the Salary Reduction Contributions as a percentage of the
Participant's Compensaticn as the Employer determines.

. [ ] Specify:

Allecation Conditions. To receive an allocation of Matching Contributions, a Participant must satisfy the following allocation condition(s)
{Choose one of m. orn.}:

m. [ ] No allocation conditions.
n. [ ] Conditiens. The following allocation conditions apply to Matching Contributions (Choose ane ar more of 1. through 4.;:

1. [ ] Service condition. The Participant must complete the following number of months of Continuous Service during the
Plan Year:
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Eligible 457 Plan

2. [ 1 Employment conditicn. The Participant must be employed by the Employer on the last day of the Plan Year.

3. [ ] Limited Severance Exception. Any condition specified in 1. or 2. does not apply if the Participant incurs a Severance
from Employment during the Plan Year on account of death, disability or attainment of Normal Retirement Age in the
current Plan Year or in a prier Plan Year,

4. [ ] Specify:

17. NONELECTIVE CONTRIBUTIONS (1.19). The Nonelective Contributions under Election 5.c. are made as follows: (Choose one):

a. [ ] Discretionary - Pro-Rata. An amount the Employer in its sole discretion may determine.
b. [ ] Fixed- Pro Rata. % of Compensation.

c. [ ] Other. A Nonslective Contribution may be made as follows;

Allocation Conditions. (3.08). To receive an allocation of Nonelective Contributions, a Participant must satisfy the following allocation
condition(s) (Choose ane of d. or e.):

d. [ ] No allocation conditions.
e. [ ] Conditions. The following allocation conditions apply to Nonelective Contributions (Choose ene or more of 1. through 4.):

1. [ ] Service condition. The Participant must complete the following number of months of Continuous Service during the
Plan Year:

2. [ ] Empleyment condition. The Participant must be employed by the Employer on the last day of the Plan Year.

3. [ ] Limited Severance Exception. Any condition specified in 1. or 2. does not apply if the Participant incurs a Severance
from Employment during the Plan Year on account of death, disability or attainment of Normal Retirement Age in the
current Plan Year or in a prior Plan Year.

4, [ ] Specify:

18. TIME AND METHOD OF PAYMENT OF ACCOUNT (4.02). The Plan will distribute to a Participant who incurs & Severance from
Employment his/her Vested Account as follows:

Timing. The Plan, in the absence of a permissible Participant election to commence payment later, will pay the Participant's Account
(Choose one of a. through e.);

a. [ 1 Specified Date. days after the Participant's Severance from Employment.
b, [X] Immediate. As soon as administratively practicable following the Participant's Severance from Employment.

C. [ 1T Designated Plan Year. As soon as administratively practicable in the Plan Year beginning after the
Participant's Severance from Employment.

d. [ ] Normal Retirement Age. As soon as administratively practicable after the close of the Plan Year in which the Participant
attains Normal Retirement Age.

e. [ 1 Specify:

Method. The Plan, in the absence of a permissible Participant election, will distribute the Participant's Account under one of the following
method(s) of distribution (Choose one or more of [ through j. as applicable):

f [X] Lump sum. A single payment.

g, [X] Ilnstallments. Multiple payments made as follows: _ With respect to such Participant Account and Rollover Account, monthly,
guarterly. semi-annual or annual installment payments ]

h. [ ] Installments for required minimum distributions only. Annual payments, as necessary under Plan Section 4.03.

i, [X] Annuity distribution option{s): _ Per the Annuity Confract
i [X] Specify: _Partial payments

Participant Election. [Plan Sections 4.02(A) and (B)] The Plan (Choose one of k., I or m.):

k. [X] Permits. Permits a Participant, with Plan Administrater approval of the election, to elect to postpone distribution beyond the
time the Employer has elected in a. through e. and also to elect the method of distribution (including a method not described in
f. through j. above).

L [ 1 Does not permit. Does not permit a Participant to elect the timing and method of Account distribution,

m. [ ] Specify:
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Mandatory Distributions. Notwithstanding any other distribution election, following Severance from Employment (Choose n. or 0.):
n. [ 1 No Mandatory Distributions. The Plan will not make a Mandatory Distribution.

0. [X] Mandatory Distribution. If the Participant's Vested Account is not in excess of $5,000 (unless a different amount selected
below) as of the date of distribution, the Plan will make a Mandatory Distribution following Severance from Employment.

[.  [X] Mandatory Distribution, If the Participant's Vested Account is not in excess of $_3,000 _ as of the date of distribution, the
Plan will make a Mandatory Distributien fellowing Severance from Employment.
Rollovers in determination of $5,000 threshold. Unless ctherwise elected below, amounts attributable to rollover contributions (if any)
will be included in determining the $5,000 threshold for timing of distributions, form of distributions or consent rules.

p. [X] Exclude rollovers (rollover contributions will be excluded in determining the $5,000 threshold)

NOTE: Regardless of the above election, if the Participant consent threshold is $1,000 or less, then the Administrator must include
amounts attributable to rollovers for such purpose. In such case, an electicn to exclude rollovers above will apply for purposes
of the timing and form of distributions.

19, BENEFICIARY DISTRIBUTION ELECTIONS. Distributions following a Participant's dzath will be made as follows (Choose one
of a. through d.):

a. [X] Immediate. As soon as practical following the Participant's death.

b. [ ] NextCalendar Year. At such time as the Beneficiary may elect, but in any event on or before the last day of the calendar year
which next follows the calendar year of the Participant's death. (N/4 if participant is restricted)

C. [ 1 AsBeneficiary elects. At such time as the Beneficiary may elect, consistent with Section 4.03. (N/4 if participant is restricted)
d. [ ] Describe:

[Note: The Emplover under Election 19d. may describe an alternative distribution timing or afford the Beneficiary: an election which is
narrower than that permitted under Election 19¢., or include special provisions related ta certain beneficiaries, (e.g., a surviving spouse).
However, any election under Election 19d, must require distribution to commence no later than the Section 4.03 reguired date.]

20. DISTRIBUTIONS PRIOR TO SEVERANCE FROM EMPLOYMENT (4.05). A Participant prior to Severance from Employment
may elect to receive a distribution of his/her Vested Account under the following distribution options (Choose one of a. or b.):

a. [ ] None A Participant may not receive a distribution prior to Severance from Employment.
b, [X] Distributions. Prior to Severance from Employment are permitted as follows (Choose one or more af 1. through 4.):

l. [X] Unforeseeable emergency. A Participant may elect a distribution from his/her Account in accordance with Plan Section
4.05(A) (for the Participant, spouse, dependents or beneficiaries)

2. [X] De minimis exception. [Plan Section 4.05(B)] If the Participant: (i) has an Account that does not exceed $5,000; (ii) has
not made or received an allocation of any Deferral Contributions under the Plan during the two-year period ending on the
date of distribution; and (iii) has not received a prior Plan distribution under this de minimis exception, then (Choose one
ofa., b. orc.):

a. [X] Participant election. The Participant may elect to receive all or any portion of his/her Account.
b. [ ] Mandatory distribution. The Plan Administrator will distribute the Participant's entire Account,

c. [ ] Mybrid, The Plan Administrator will distribute a Participant's Account that does not exceed § and
the Participant may elect to receive all or any portion of his/her Account thatexceeds$_ ° but that does
not exceed $5,000,

3. [ ] Age701/2. AParticipant who attains age 70 1/2 prior to Severance from Employment may elect distribution of any or all
of his/her Account,

4. [ ] Specify:

[Note: An Emplover need not permit any in-service distributions. Any election must comply with the distribution restrictions of Code
Section 457(d).]

21, QDRO {4.06). The QDRO provisions (Choose one of a.. b. or ¢}
a. [X] Apply.
b. [ ] Donotapply.

¢ [ 1 Specify:
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22, ALLOCATION OF EARNINGS (5.07(B)). The Plan allocates Earnings using the following method (Choose one or more of a.
through f.):

a. [X] Daily. See Section 5.07(B)(4)a).
b. [ ] Balance forward. See Section 5.07(B}(4)(b).

c. [ ] Balance forward with adjustment. See Section 5.07(B)(4)(c}. Allocate pursuant to the balance forward method, except treat
ag part of the relevant Account at the beginning of the Valuation Period % of the contributions made during the
following Valuaticn Period:

d. [ ] Weighted average. See Section 5.07(B)(4)(d). If not a monthly weighting period, the weighting peried is
e, [ ] Directed Account method. See Section 5.07(B){4)(e).

f. [ 1 Describe Earnings allocation method:

[Note: The Emplayer under Election 22f may describe Earnings allocation methods from the elections available under Election 22 and/or
a combination thereof as to any: (i} Participant group (e.g., Duily applies fo Division 4 Employees OR to Employees hired after "x" date.
Balance forward applies to Division B Employees OR to Employees hired on/before "x" date.); (ii) Contribution Type (e.g., Daily applies
as to Discretionary Nonelective Contribution Accounts. Participant-Directed Account applies to Fixed Nonelective Contribution
Accounts); (iii) investment type, investment vendor or Account type (e.g., Balance forward applies to investments placed with vendaor A and
Participant-Dirvected Account applies to invesiments placed with vendor B OR Daily applies to Participant-Directed Accounts and balance
Jorward applies to pooled Accounts).]

23. HEART ACT PROVISIONS (1.31(C)(3)/3.13). The Employer elects to (Choose one of a. or b. and c. or d.}:
Continued Benefit Accruals. 7
a.  [X] Not apply the benefit accrual provisions of Section 3.13.

b. [ ] Apply the benefit accrual provisions of Section 3,13,

Distributions for deemed severance of employment (1.31(C)(3))

c. [X] The Plan does NOT permit distributions for deemed severance of employment.

d. [ ] The Plan permits distributions for deemed severance of employment.

24, VESTING/SUBSTANTIAL RISK OF FORFEITURE (5.11). A Participant's Deferral Contributions are [Note: If a Participant incurs
a Severance from Employment before the specified evenis or conditions, the Plan will forfeit the Participant's non-vested Account. Caution:
if a Deferral is subject to vesting schedule or other substantial risk of forfeiture, it does not count as a deferral for purposes of the annual
deferral limit until the year it is fully vested.] (Choose all that apply of a. through d.):

a. [X] 100% Vested/No Risk of Forfeiture. Immediately Vested without regard to additional Service and no Substantial Risk of
Forfeiture. The following contributions are 106% Vested:

1. [X] All Contributions. (skip to 25.)

2, { ] Only the following contributions. (select all that apply):
a. [ ] Salary Reduction Contributions.
b. [ 1 Nonelective Contributions.
c. [ ] Matching Contributions.

b. [ ] Forfeiture under Vesting Schedule. Vested according to the following:

Contributions affected. The following contributions are subject to the vesting schedule (Choose one or more of 1., 2. or 3.):
1. { ] Salary Reduction Contributions.

2z [ ] Nonelective Contributions.

3. [ ] Matching Contributions.

4 [ ] Vesting Schedule.

Years of Service Vested Percentage
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For vesting purposes, a "Year of Service" means:

5.

[Note: It is extremely rare to apply a vesting schedule to Salary Reduction Contributions.]

c. [ ] Substantial Risk of Forfeiture. Vested only when no longer subject to the following Substantial Risk of Forfeiture as follows:

Contributions affected. The following contributions are subject to the substantial risk of forfeiture under ¢. (Choose one or more of
1.2 0r3)

1. [ ] Salary Reduction Contributions.
2. [ ] Nonelective Contributions.
3. [ ] Matching Contributions.

Risk Provisions: Vested only when no longer subject to the following Substantial Risk of Forfeiture as follows (Choose ore of 4. or
5.

4. [ ] The Participant must remain employad by the Employer until , unless earlier Severance from
Employment occurs on account of death or disability, as the Plan Administratoer shall establish.

5. [ ] Specify:

Additional Provisions (Choose d. if applicable)
d [ ] Specify:

FORFEITURE ALLOCATION. [Plan Sections 5.11(A) and 5.14) The Plan Administrator will allocate any Plan forfeitures as selected
below. The Employer has the option to use forfeitures to pay plan expenses first and then aliocate the remaining forfeitures in accordance
with the selections below: (Choose one of the following):

e. [ ] Additional Contributions. As the following contribution type (Choose one of 1. or 2.);
1. [ ] WNonelective. As an additional Nonelective Contribution.
2. [ ] Matching. As an additional Matching Contribution.
f [ ] Reduce Fixed Contributions. To reduce the following fixed contribution (Choose one of 1. or 2.):
1. [ ] Nonelective. To reduce the Employer's fixed Nonelective Contribution.
2. [ ] Matching. To reduce the Emplover's fixed Matching Centribution.
g [ 1 Specify:

25. TRUST PROVISIONS. The following provisions apply to Article VIII of the Plan (Choose as applicable; leave blank if not
applicable);

a. [ 1 Modifications, The Employer modifies the Article VITT Trust provisions as follows: . The
remaining Article VIII provisions apply.

b. [ ] Substitution. The Employer replaces the Trust with the Trust Agreement attached to the Plan.

26. CUSTODIAL ACCOUNT/ANNUITY CONTRACT (8.16). The Employer will hold all or part of the Deferred Compensation in one
or more custodial accounts or annuity contracts which satisfy the requirements of Code §457(g) (Choose a. or b., c. if applicable):

a. [X] Custodial account(s).
b. [ 1 Annuity contract(s).
¢. [ ] Specify:

[Note: The Employer under ¢. may wish to identify the custodial accounts or annuity contracts or to designate a portion of the Deferred
Compensation to be held in such vehicies versus held in the Trust.]

27. VALUATION. In addition to the last day of the Plan Year, the Trustee (or Plan Administrator as applicable) must value the Trust
Fund (or Accounts) on the following Valuation Date(s) (Choose ore of a. or b.):

a. [ ] No additional Valuation Dates.
b. [X] Additienal Valuation Dates. (Choose one or more af 1., 2. or 3.}:

l. [X] Daily Valuation Dates. Each business day of the Plan Year on which Plan assets for which there is an established market
are valued and the Trustee or Employer is conducting business.

2, [ ] Last day of a specified peried. The last day of each of the Plan Year.
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3. [ ] Specified Valuation Dates:

[Note: The Emplover under Election 26b.3. may describe Valuation Dates from the elections available under Election 26b. and/or a
combination thereaf as to any: (i) Participant group (e.g.. No additional Valuation Dates apply te Division A Employees OR to Employees
hirved after "x" date. Daily Valuation Dates apply to Division B Employees OR to Employees hired on/before "x" date,); (ii) Contribution
Type (e.g., No additional Valuation Dates apply as to Discretionary Nonelective Contribution Accounts. The last day of each Plan Year
quarter applies to Fixed Nonelective Contribution Accounts); (iii) investinent type, investment vendor or Account type (e.g., No additional
Valuation Dates apply to investmenis placed with vendor 4 and Daily Valuation Dates apply to investments placed with vendor B OR Daily
Valuation Dates apply to Participant-Directed Accounts and no additional Valuation Dates apply to pooled Accounts).]

28. TRUSTEE (Select all that applyv; leave blank if not applicable. )

a. [ 1 Individual Trustee(s) who serve as Trustee(s) over assets not subject to contrel by a corporate Trustee. (Add additional Trustees
as necessary.}

Name(s) Title(s)

Address and Telephone number (Choose one of 1. or 2.):
1. | ] UseEmployer address and telephone number.

2. [ 1 Use address and telephone number below:

Address:
Street
City State Zip
Telephone:
b. [ ] Corporate Trustee
Name:
Address:
Street
City State Zip
Telephone:

AND, the Corporate Trustee shall serve as:

¢. [ 1 aDirected (nondiscretionary) Trustee cver all Plan assets except for the following:

d. [ ] aDiscretionary Trustee over all Plan assets except for the following:

29. PLAN LOANS (5.02(A)). The Plan permits or does not permit Participant Loans (Choose one of a. or b.):
a. [X} Does not permit.

b. [ ] Permitted pursuant to the Loan Policy.
30, ROLLOVER CONTRIBUTIONS (3.09). The Rollover Contributions under Election 5.d. are made as follows:

Who may roll over (Choose one of a. or b.):
a. [ 1 Participants only.

b. [X] Eligible Employees or Participants.
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Sources/Types. The Plan will accept a Rollover Contribution (Choose one of ¢. or d.):
c. [X] A From any Eligible Retirement Plan and as to all Contribution Types eligible to be rolled into this Plan.
d. [ ] Limited. Only from the following types of Eligible Retirement Plans and/or as to the following Contribution Types:

Distribution of Rellover Contributions (Choose one of e., /. or g.):

e. [X] Distribution without restrictions. May elsct distribution of his/her Rollover Centributions Account in accordance with Plan
Section 4.05(C) at any time.

£ [ 1 No distribution. May not elect to receive distribution of his/her Rollover Contributions Account until the Plan has a
distributable event under Plan Section 4.01.

g. [ ] Specify:

31. EACA Automatic Deferral Provisions (3.14).

Participants subject to the Automatic Deferral Provisions. The Automatic Deferral Provisions apply to Employees who become
Participants after the Effective Date of the EACA (except as provided in d. below). Employees who became Participants prior to such
Effective Date are subject to the following (a. — d. are optional):

a, [ 1 AllParticipants. All Participants, regardiess of any prior Salary Reduction Agreement, unless and until a Participant makes an
Affirmative Election after the Effective Date of the EACA.

b. [ ] Election of at least Automatic Deferral amount. All Participants, except those who, on the Effective Date of the EACA, are
deferring an amount which is at least equal to the Automatic Deferral Percentage.

c. [ 1 Noexisting Salary Reduction Agreement. All Participants, except those who have in effect a Salary Reduction Agreement on
the effective date of the EACA regardless of the Salary Reduction Contribution amount under the Agreement,

d. [X] Describe: _All eligible Town Employees will be antomatically enrolled at 6% if they do opt out or make an affirmative
election.

Automatic Deferral Percentage. Unless a Participant makes an Affirmative Election, the Employer will withhold the following Automatic
Deferral Percentage (select e. or f.);

e, [X] Constant. The Empleyer will withhold 6 % of Compensation each payroll period.
Escalation of deferral percentage {select one or leave blank if not applicable)

1. [ 1 Scheduled increases. This initial percentage will increase by % of Compensation per year up to a
maximum of of Compensation.

2, [ 1 Other (described Automatic Deferral Percentage):

Automatic Deferral Optional Elections
f [ 1 Optional elections (select ail that apply or leave blank if not applicable)

Suspended Salary Reduction Contributions. If a Participant's Salary Reduction Contributions are suspended pursuant to a
provision of the Plan (e.g., distribution due to military leave covered by the HEART Act), then a Participant's Affirmative Election
will expire on the date the period of suspension begins unless otherwise elected below.

1. [ ] A Participant's Affirmative Election will resume after the suspension period.

Special Effective Date. Provisions will be effective as of the earlier of the Effective Date of the EACA provisions unless otherwise
specified below.

2. [ ] Special Effective Date:

32.  Other EACA Provisions.
a. [X] Applies
Effective Date (enter date)
1. [X] EACA Effective Date; _ 04/12/2024 (not earlier than December 31, 2007)
EACA Termination Date (leave blank if not applicable)

a. [ 1 EACA provisiens no longer apply. The EACA provisions apphed as of the Effective Date specified in 1. but the
provisions no longer apply effective as of:

Permissible Withdrawals. Does the Plan permit Participant permissible withdrawals within 90 days (or less) of first automatic deferral?
{select one)
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34,

2. [ ] Ne

3. [X] Yes, within 90 days of first automatic deferral

4. [ ] Yes, within days (may not be less than 30 nor more than 90 days)

Eligible 457 Plan

Affirmative Election. For Plan Years beginning on or after January 1, 2010, will Participants who make an Affirmative Election
continue to be covered by the EACA provisions (J.e., their Affirmative Election will remain intact but they must receive an annual

notice)? (select one)

5. [ ] Yes(if selected, then the annnal notice must be provided to Participants).

6. [X] No.

In-Plan Roth Rollover Contributions.

[XI Yes, allowed.

Effective Date (enter date)

1. [X] In-Plan Roth Roilover Effective Date: _04/12/2024

In-Plan Roth Rollover Transfers.
[X] Yes, allowed.
Effective Date (enter date)

1. [X] In-Plan Roth Rellover Transfers Effective Date: _04/12/2024
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This Plan is executed on the date(s) specified below:

Use of Adoption Agreement. Failure to complete properly the elections in this Adoption Agreement may result in disqualification of the
Employer's Plan. The Employer only may use this Adoption Agreement only in conjunction with the corresponding basic plan document.

EMPLOYER: _Town of Berlin

By:

DATE SIGNED
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Nen-Standardized Governmental 401(a)
ADOPTION AGREEMENT FOR
VOYA RETIREMENT INSURANCE AND ANNUITY COMPANY
NON-STANDARDIZED
GOVERNMENTAL 401(a) PRE-APPROVED PLAN
CAUTION: Failure to properly fill out this Adopticn Apgrezment may result in disqualification of the Plan.

EMPLOYER INFORMATION
(An amendment to the Adoption Agreement is not needed solely to reflect a change in this Employer Information Section.)

L. EMPLOYER'S NAME, ADDRESS, TELEPHONE NUMBER, TIN AND FISCAL YEAR

Name: Town of Berlin

Address: 240 Kensington Road

Street
Berlin Connecticut 06037
City State Zip
Telephone: _860-828-7000
Taxpayer Identification Number (TIN): _06-6002016
Employer's Fiscal Year ends: _ 06/30
2. TYPE OF GOVERNMENTAL ENTITY. This Plan may only be adopted a state or local governmental entity, or agency thereof,

including an Indian tribal government and may not be adopted by any other entity, including a federal government and any
agency or instrumentality thereof.

[ 1 State government or state agency

. [ 1 County or county agency

{X] Municipality or municipal agency

{ ] Indian tribal government (see Note below)

pe ow

NOTE: An Indian tribal government may only adopt this Plan if such entity is defined under Code §7701(2)(40), is a subdivision
of an Indian tribal government as determined in accordance with Code §787(d), or is an agency or instrumentality of either, and
all of the Participants under this Plan employed by such entity substantially perform services as an Employee in essential
governmental functions and not in the performance of commercial activities (whether or not an essential government function).

3. PARTICIPATING EMPLOYERS (Plan Section 1.39). Will any other Employers adopt this Plan as Participating Employers?
a. [X] No
b. [ ] Yes

MULTIPLE EMPLOYER PLAN (Plan Article X1). Will any Employers who are not Affiliated Employers adopt this Pian as part
of a multiple employer plan (MEP) arrangement?

c. [X] Neo

d. [ ] Yes (Complete a Participation Agreement for each Participating Employer.)

PLAN INFORMATION
{An amendment to the Adoption Agreement is not needed solely to reflect a change in the information in Question 9.)

4, PLAN NAME:

Town of Berlin 401(a) Plan- Town Manager

5. PLAN STATUS
a. { ] NewPlan
b. {X] Amendment and restatement of existing Plan
CYCLE 3 RESTATEMENT (leave blank if not applicable)
1. [ 1 Thisis an amendment and restatement to bring a plan into compliance with the legislative and regulatory
changes set forth in IRS Notice 2017-37 (i.e., the 6-year pre-approved plan restatement cycle).

6. EFFECTIVE DATE (Plan Section 1.16) (complete a. if new plan; complete 2. AND b. if an amendment and restatement)
Initial Effective Date of Plan (except for restatements, cannof be earlier than the first day of the current Plan Year)

a. _Q1/01/2020 (enter month day, year) (hereinafter called the "Effective Date" uniess 6.b. is
entered below)
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Restatement Effective Date. If this is an amendment and restatement, the effective date of the restatement (hereinafier called the
"Effective Date") is;

b. _04/12/2024 (enter month day, year; NOTE: The restatement date may not be prior to the first
day of the current Plan Year. Plan containg appropriate retroactive effective dates with respect to provisions for appropriate
laws.)

PLAN YEAR (Plan Section 1.43) means, except as otherwise provided in d. below:
a. [X] the calendar year
b. [ 1 the twelve-month period ending on (e.g., June 30th)

SHORT PLAN YEAR (Plar: Section 1.47). This is a Short Plan Year {(if the effective date of participation is based on a Plan
Year, then coordinate with Question 14):

c. [X] N/A
d. [ ] beginning on (enter month day, year; e.g., July 1, 2020)
and ending on: (enter month day, year).

VALUATION DATE (Plan Section 1.53) means:
a. [X] everyday that the Trustee (or Insurer), any transfer agent appointed by the Trustee (or Insurer) or the Employer, and
any stock exchange used by such agent are open for business (daily valuation)
. [ ] thelastdayofeach Plan Year
. [ ] the last day of each Plan Year quarter
[ ] other (specify day or days): (must be at least once each Plan Year)

oo o

NOTE: The Plan always permits interim valuations.

ADMINISTRATOR'S NAME, ADDRESS AND TELEPHONE NUMBER

(If none is named, the Employer will be the Administrator (Plan Section 1.2).)

a. [X] Employer (use Employer address and telephone number)

b. [ 1 The Committee appointed by the Employer (use Employer address and telephone number)
c. [ ] Other: i

Name:
Address:
Street
City State Zip

Telephone:
TYPE OF PLAN (select one)
a. [ ] Profit Sharing Plan.
b [X] Money Purchase Pension Plan.
CONTRIBUTION TYPES
The selections made below must correspond with the selections made under the Contributions and Allocations Section of this
Adoption Agreement.

FROZEN PLAN OR CONTRIBUTIONS HAVE BEEN SUSPENDED (Plan Section 4.1(c)) (optional)
a. [ ] Thisisa frozen Plan (i.e., all contributions cease) (if this is a temporary suspension, select a.2):
1. [ 1 Allcontributions ceased as of, or pricr to, the effective date of this amendment and restatement and the prior
Plan provisions are not reflected in this Adoeption Agreement (may enter effective date at 3. below and/or
select prior contributions at g. - J. (optional}, skip questions 12-18 and 22-30)
2. [ 1 Allcontributions ceased or were suspended and the prior Plan provisions are reflected in this Adoption
Agreement (must enter effective date at 3. below and select contributions at b, - f)

Effective date
3.[ 1 asof (effective date is optional unless a.2. has been selected
above or this is the amendment or restatement to freeze the Plan).

CURRENT CONTRIBUTIONS
The Plan permits the following contributions (select one or more):
b. [X] Employer contributions other than matching (Questions 24-25)
1. [ ] This Plan qualifies as a Social Security Replacement Plan (Question 24.¢. must be selected)
c. [ ] Employer matching contributions (Questions 26-28)
d. [X] Mandatory Employee contributions (Question 30)
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e. [X] After-tax voluntary Employee contributions
f. [X] Rollover contributions (Question 36)

PRIOR CONTRIBUTIONS

The Plar used to permit, but no longer does, the fellowing contributions (choose all that apply, if any):
g. [ ] Employer matching contributions

h. [ ] Employer contributions other than matching contributions

i, [ ] Rollover contributions

J+ [ ] After-tax voluntary Employee contributions

ELIGIBILITY REQUIREMENTS

12. ELIGIBLE EMFLOYEES (Plan Section 1.17) means all Employees (including Leased Employees) EXCEPT those Employees
who are excluded below or elsewhere ir: the Plan: (select a. or b))
a. [ ] Noexcluded Employees. There are no additional excluded Employees under the Plan (skip to Question 13).
b. [X] Exclusions. The following Employees are not Eligible Employees for Plan purposes (select one or more):
1. [ 1 Union Employees (as defined in Plan Section 1.17)
2. [ ] Nonresident aliens (as defined in Plan Section 1.17)
3. [ ] Leased Employees (Plan Section 1.29)
4. [ ] Part-time Employees. A part-time Employee is an Employee whose regularly scheduled service is less than _
_ Hours of Service in the relevant eligibility computation period (as defined in Plan Section 1.55).
5. [ 1 Temporary Employees. A temporary Employee is an Employee who is categorized as a temporary Employee
on the Employer’s payroll records.
6. [ ] Seasonal Empleyees, A seasonal Employee is an Employee who is categorized as a sezsonal Employee on
the Employer’s payroll records.
7. [X] Other: _All employees are excluded except the Town Manager (must be definitely determinable under
Regulation §1.401-1(b). Exclusions may be employment title specific but may not be by individual name)

NOTE: Ifoption4. - 6. (part-time, temporary and/or seasonal exclusions) is selected, when any such excluded Employee
actually completes 1 Year of Service, then such Employee will no longer be part of this excluded class. For this
purpase, the Hours of Service method will be used for the 1 Year of Service override regardless of any contrary
selection at Question 16.

13. CONDITIONS OF ELIGIBILITY (Plan Section 3.1}
a. [X] No age and service required. No age and service required for 2]l Contribution Types (skip to Question 14).
b. [ 1 Eligibility. An Eligible Employee will be eligible to participate in the Plan upon satisfaction of the following (complete
c. and d., select ¢. and f. if applicable):

Eligibility Requirements
c. [ ] AgeRequirement

1. [ 1 No age reqguirement
2. [ ] Age2012
3.0 1 Age2l
4. [ ] Age (may not exceed 26)
d. [ ] Service Requirement
1. [ 1 No service requirement
201 (not to exceed 60) months of service (elapsed time)
3. [ 1 1 Yearof Service
4. 1] (not to exceed 5) Years of Service
5001 consecutive month period from the Eligible Emplayee's employment commencement date and during
which at least Hours of Service are completed.
6. [ 1] consecutive months of employment.
7. [ ] Other: (e.g., date on which 1,000 Hours of Service is

completed within the computation period) (must satisfy the Notes below)

NOTE: Ifc.4. ord.7. is selected, the condition must be an age or service requirement that is definitely determinable and may
not exceed age 26 and may not exceed 5 Years of Service.
NOTE: Year of Service means Period of Service if the elapsed time method is chosen.

Waiver of conditions. The service and/or age requirements specified above will be waived in accordance with the following

(leave blank if there are no waivers of conditions):

e. [ ] Ifemployedon the following requirements, and the entry date requirement, will be waived. The
waiver applies to any Eligible Employee unless 3. selected below. Such Employees will enter the Plan as of such date
(select 1. and/or 2. AND 3. if applicable):

1. [ ] service requirement {may let part-time Eligible Employees into the Plan)
2. [ 1 agerequirement
3. [ ] waiveris for:
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Amendment or restatement to change eligibility requirements
f. [ ] This amendment or restatement (or a prior amendment and restatement) modified the eligibility requirements and the
prior eligibility conditions continue to apply to the Eligible Employees specified below, If this option is NOT selected,
then all Eligible Employses must satisfy the eligibility conditicns set forth above.
1. [ ] The eligibility conditions above only apply to Eligible Employees who were not Participants as of the
effective date of the medification.
2, [ ] The eligibility conditions above enly apply to individuals who were hired on or after the effective date of the

medification.
14, EFFECTIVE DATE OF PARTICIPATION (ENTRY DATE) {Plan Section 3.2)
An Eligible Employee who has satisfied the eligibility requirements will become a Participant ity the Plan as of the:
a. [X] date such requirements are met
b. { ] first day of the month coinciding with or next following the date on which such requirements are met
c. [ ] first day of the Plan Year quarter coinciding with or next following the date on which such requirements are met
d. [ ] earlier of the first day of the Plan Year or the first day of the seventh month of the Plan Year coinciding with or next
following the date on which such requirements are met
e. [ ] firstday of the Plan Year ceinciding with or next following the date on which such requirements are met
f. [ ] first day ofthe Plan Year in which such requirements are met
g [ ] firstday of the Plan Year in which such requirements are met, if such requirements are met in the first 6 months of the
Plan Year, or as of the first day of the next succeeding Plan Year if such requirements are met in the last 6 months of
the Plan Year.
h. [ ] other (must be definitely determinable)
SERVICE
15. RECOGNITION OF SERVICE WITH OTHER EMPLOYERS (Plan Sections 1.40 and 1.55)
a. [X] No service with other employers is recognized except as otherwise required by law (e.g., the Plan already provides for
the recognition of service with Employers who have adopted this Plan as well as service with Affiliated Employers and
predecessor Employers who maintained this Plan; skip to Question 16).
b. [ ] Service with the designated employers is recognized as follows (select ¢. —e. and one or more of columns 1. - 3.; chose
other options as applicable) (if more than 3 employers, attach an addendum to the Adoption Agreement or complete
option h. under Section B of Appendix A):
1. 2. 3.
Contribution
Other Employer Eligibility  Vesting Allocation
¢. [ ] Employer name: [] [] [ 1
d. [ ] Employer name: [] [] [ ]
e. [ ] Employer name; [ ] [] [1]
Limitations
f. [ ] The following provisions or limitations apply with respect to the [ 1] [ 1 [ ]
recognition of prior service:
(e.g., credit service with X only on/following 1/1/19)
g. [ 1 The following provisions or limitations apply with respect to the recognition of service with other employers:
(e.g., credit service with X only on/following 1/1/19 or credit all service with entities the Employer acquires after
12/31/18)
NOTE: If the other Employer(s) maintained this qualified Plan, then Years (and/or Periods) of Service with such Employer(s)
must be recognized pursuant to Plan Sections 1.40 and 1.55 regardless of any selections above.
16. SERVICE CREDITING METHOD (Plan Sections 1.40 and 1.55)

NOTE: Ifany Plan provision is based on a Year of Service, then the provisions set forth in the definition of Year of Service in
Plan Section 1.55 will apply, including the following defaults, except as otherwise elected below:
1. A Year of Service means completion of at least 1,000 Hours of Service during the applicable computation period.
2. Hours of Service (Plan Section 1.24) will be based on actual Hours of Service except that for Emplovees for whom
records of actual Hours of Service are not maintained or available (e.g., salaried Employees), the monthly
equivalency will be used,
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3. For eligibility purposes, the computatien period will be as defined in Plan Section 1.55 (i.e., shift to the Plan Year if
the eligibility condition is one (1) Year of Service or less).

4. For vesting, allocation, and distribution purposes, the computation period will be the Plan Year.

5. Upon an Employee's rehire, all prior service with the Employer is taken into account for all purposes.

a. [X] Elapsed time method. (Period of Service applies instead of Year of Service) Instead of Hours of Service, elapsed time
will be used for:
1. [X] all purposes (skip to Question 17)
2. [ ] the following purposes (select one or more):
a. [ ] eligibility to participate
b. [ ] wvesting
c. [ ] allocations, distributions and contributions

b. [ ] Alternative definitions for the Hours of Service method. Instead of the defaults, the following alternatives will apply
for the Hours of Service method (select one or more);

1. [ ] Elgibility computation period. Instead of shifting to the Plan Year, the eligibility computation peried after
the initial eligibility computation period will be based on each anniversary of the date the Employee first
completes an Hour of Service

2. [ 1 Vesting computation period. Instead of the Plan Year, the vesting computation period will be the date an
Employee first performs an Hour of Service and each anniversary thereof.

3. [ ] Equivalency method. Instead of using actual Hours of Service, an equivalency method will be used to
determine Hours of Service for:

a. [ ] allpurposes
b. [ ] the following purposes (select one or more):
1. [ ] eligibility to participate
2. [ ] westing
3. [ 1 allocations, distributicn and contributions

Such method will apply to:

c. [ ] all Employses

d. [ ] Employees for whom records of actual Hours of Service are not maintained or available
(e.g., salaried Employees)

e. [ ] othern {e.g., per-diem Employees only)

Hours of Service will be determined on the basis of:

[ ] days worked (10 hours per day)

1 weeks worked (45 hours per week)

semi-monthly payroll periods worked (95 heurs per semi-monthly pay period)

months worked (190 hours per month)

bi-weekly payroll periods worked (90 hours per bi-weekly pay peniod)

other: (e.g., option {. is used for per-diem
Employees and option g. is used for on-call Employees).

R

[
[
[
[
[

[

4, [ ] Number of Hours of Service required. Instead of 1,000 Hours of Service, Year of Service means the
applicable computation period during which an Empleyee has completed at least (not to exceed
1,000) Hours of Service for:
a. { ] all purposes
b. { ] the following purposes (select one or more):
1. [ ] eligibility to participate
2. [ ] vesting
3. [ ] allocations, distributions and contributions

c. [ ] Alternative for counting all prior service. Instead of the default which recognizes all prior service for rehired
Employees, the Plan will not recognize prior service and rehired Employee are treated as new hires for the following
purposes: (select one)

1. [ 1 allpurposes
2. [ ] the following purposes (select one or more):
a. [ ] eligibility to participate
b. [ ] wvesting
c. [ ] sharingin allocations or contributions
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Other service crediting provisions:
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(must be definitely determinable; e.g.,

for vesting a Year of Service is based on 1,000 Hours of Service but for eligibility a Year of Service is based on 900
Hours of Service.)

NOTE: Must not list more than 1,000 hours in this Section. This servicing credit provision will be used for:

(]
2 [ ]

1.

All purposes

The fellowing purposes (select one or more):

a. [ ] eligibility to participate

b. [ ] vesting

c. [ ] allocatiens, distributions and contributions

VESTING OF PARTICIPANT'S INTEREST — EMPLOYER CONTRIBUTIONS (Plan Section 6.4(b))
N/A (no Employer contributions; skip to Question 19)

VESTING

17.
a. [ ]
b. [X]

The vesting provisions selected below apply, Section B of Appendix A can be used to specify any excepticns to the
provisions below.

NOTE: The Plan provides that contributions for converted sick leave and/or vacation leave are fully Vested.

Vesting for Employer contributions other than matching contributions

N/A {no Emplover contributions {other than matching contributions); skip to f.)

100% vesting, Participants are 100% Vested in Employer contributions {other than matching contributions) upon
entering Plan.

The following vesting schedule, based on a Participant's Years of Service (or Periods of Service if the elapsed time
method is selected), applies to Employer contributions (other than matching contributions):

C.

d.

€.

[ ]
[X]

]

Wik e —

[]
[ ]
[]
(]

(]

6 Year Graded: 0-1 year-0%; 2 years-20%:; 3 years-40%; 4 years-60%; 35 years-80%,; 6 years-100%
4 Year Graded: 1 year-25%; 2 years-50%; 3 years-75%; 4 years-100%

5 Year Graded: | year-20%; 2 years-40%; 3 years-60%; 4 years-80%; 5 years-100%

CIiff: 100% vesting after (not to exceed 15) years

Other graded vesting schedule (must provide for full vesting no later than 15 years of service; add additional
lines as necessary)

Years (or Periods) of Service Percentage
%
%o
%
%
%
%
%
%
%
%

T
LU

Vesting for Employer matching contribntions

N/A (no Employer matching contributions)

The schedule abeve will also apply to Employer matching contributions.

100% vesting. Participants are 100% Vested in Employer matching contributions upon entering Plan.

The following vesting schedule, based on a Participant's Years of Service {or Perieds of Service if the elapsed time
methed is selected), applies to Employer matching contributions:

f

(X]

[ ]
- 0]
(]

S CR S

(

[
[
.l
-

]

]
]
]
]

€ Year Graded: 0-1 year-0%:; 2 years-20%; 3 years-40%; 4 years-60%; 5 years-80%; 6 years-100%
4 Year Graded: 1 year-25%; 2 years-50%; 3 years-75%; 4 years-100%

5 Year Graded: | vear-20%; 2 years-40%; 3 years-60%; 4 years-80%,; 5 years-100%

Clff; 100% vesting after {not to exceed 15) years

Other graded vesting schedule (must provide for full vesting no later than 15 years of service; add additional
lines as necessary)
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Years (or Periods) of Service Percentage

%
%
%
Y
%
%
!
%
%
Y

J

o

=]

o

T
1L

e

NOTE: Ifany Part-time/Seasonal/Temporary Employees who are not covered under Social Security are participating in this
Plan as a Social Security Replacement Plan, any contributions used to satisfy the minimum contribution requirements
of Question 24.e, will be 100% vested.

18. VESTING OPTIONS
Excluded vesting service. The following Years of Service will be disregarded for vesting purposes (select all that apply; leave
blank if none apply):
a. [ ] Service prior to the initial Effective Date of the Plan or a predecessor plan (as defined in Regulations §1.411{a}-5(b)(3))
b. [ ] Service prior to the computation period in which an Employee has attained age ;
c. [ ] Service during a period for which an Employee did not make mandatory Employee contributions.
Vesting for death, Total And Permanent Disability and Early/Normal Retirement. Regardless of the vesting schedule, a
Participant will become fully Vested upon (select all that apply; leave blank if none apply):
d. [ ] Death
e. [ 1 Total and Permanent Disability
f. [ ] Early Retirement Date
g [ ] Normal Retirement Age
RETIREMENT AGES
19. NORMAL RETIREMENT AGE {("NRA") (Plan Section 1.33) means: 19
This Question 19 and Question 20 may be skipped if the Plan does not base any benefits, distributions or other features on
Normmal Retirement Age.
a. [X] Specific age. The date a Participant attains age 635
b. [ ] Age/participation. The later of the date a Participant attains age ot the anniversary of the first day of
the Plan Year in which participation in the Plan commenced
c. [ ] Other (must be definitely determinable)
NOTE: Ifthis is a Money Purchase Pension Plan and in-service distributions at Normal Retirement Age are permitted, then the
Nommnal Retirement Age cannot be less than age 62, or age 50 if substantially all Participants are qualified public safety
employees (as defined in Code §72(t)(1)). The "substantially all" requirement for qualified public safety employees will
no longer be a requirement as of the effective date of the final regulations once they are issued & effective. Ifan age
less than 62 is inserted (unless the age 50 safe harbor is applicable for a qualified public safety employee), no reliance
will be afforded on the Opinion Letter issued to the Plan that such age is reasonably representative of the typical
retirement age for the industry in which the Participants works. Effective for Employees hired during Plan Years
beginning on or after the later of (1) January 1, 2015, or (2) the close of the first legislative session of the legislative
body with the anthority to amend the plan that begins on or after the date that is three (3) months after the final
regulations are published in the Federal Register, an NRA of less than age 62 must comply with the final regulations
under §401(a).
Qualified public safety employees. Normal Retirement Age for public safety employees (as defined in Code §72(t)(1)) (leave
blank if not applicable)
d [ ] Age (may not be less than 50 for a Money Purchase Pension Plan or 40 for a Profit Sharing Plan)
20. NORMAL RETIREMENT DATE (Plan Section 1.34) means, with respect to any Participant, the:

fX} date on which the Participant attains "NRA"

] first day of the month ceinciding with or next following the Participant's "NRA"

] first day of the month nearest the Participant's "NRA"

] Anniversary Date coinciding with or next following the Participant's "NRA"

] Anniversary Date nearest the Participant's "NRA"

] Other: (e.g., first day of the month following the Participant's "NRA™).

o op o
et e
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21, EARLY RETIREMENT DATE (Plan Section 1.15)
a. [X] N/A (no early retirement provision provided)
b. [ ] Early Retirement Date means the:
1. [ ] date onwhich a Participant satisfies the early retirement requirements
2. [ 1 firstday of the month coinciding with or next following the date on which a Participant satisfies the early
retirement requirements
3. [ ] Anniversary Date coinciding with or next following the date on which a Participant satisfies the early
retirement requirements
Early retirement requirements
4 [ ] Participant attains age
AND, completes.... (leave blank if not applicabie)
a. [ ] atleast Years (or Periods) of Service for vesting purposes
b. [ ] atleast Years (or Periods) of Service for eligibility purposes
c. [ ] Early Retirement Date means: (must be definitely determinable}
COMPENSATION
22. COMPENSATION with respect to any Participant is defined as follows (Plan Sections 1.10 and 1.23).
Base definition
a. [X] Wages, tips and other compensation on Form W-2
b. [ ] Code §3401(a) wages (wages for withholding purposes)
c. [ 1 415 safe harbor compensation
NOTE: Plan Section 1.10{c} provides that the base definition of Compensation includes deferrals that are not included in
income due to Code §§401(k), 125, 132(f)(4), 403(b), 402(h)(1(BYSEP), 414(h)(2), & 457.
Determination peried. Compensation will be based on the following "determination peried" (this will also be the Limitation
Year unless otherwise elected at option £ under Section B of Appendix A):
d. [X] thePlan Year
e. [ ] theFiscal Year coinciding with or ending within the Plan Year
f. [ ] thecalendar year coinciding with or ending within the Plan Year
Adjustments to Compensation (for Plan Section 1.10). Compensation will be adjusted by:
g [ ] No adjustments (skip to Question 23. below)
h. [X] Adjustments. Compensation will be adjusted by (select all that apply):
I. [ 1 excluding salary reductions (401(k), 125, 132(f)(4}, 403(b), SEP, 414(h)(2) pickup, & 457)
2. [ ] excluding reimbursements or other expense allowances, fringe benefits (cash or non-cash), moving expenses,
deferred compensation (other than deferrals specified in 1. above) and welfare benefits.
3. [ ] excluding Compensation paid during the "determination period" while not a Participant in the Plarn.
4. [ ] excluding Military Differential Pay
5. [X] excluding overtime
6. [X] excluding bonuses
7. [ ] othen (e.g., describe Compensaticn from the elections available above or a
combination thereof as to a Participant group (e.g., no exclusions as to Division A Employees and exciude
bonuses as to Division B Empleyees); and/or describe another exclusion (e.g., exclude shift differential pay)).
23 POST-SEVERANCE COMPENSATION {415 REGULATIONS)

415 Compensation (post-severance compensation adjustments) (select all that apply at a.; leave blank if none apply)

NOTE: Unless otherwise elected under a. below, the following defaults apply: 415 Compensation wiil include (to the extent
provided in Plan Section 1.23), post-severance regular pay, leave cash-outs and payments from nonqualified unfunded
deferred compensation plans.

a. [X] The defaults listed above apply except for the following (select one or more):

1. [X] Leave cash-outs will be excluded

2. [X] Nongualified unfunded deferred compensation wilt be excluded

3. [ 1 Disability continuation payments will be included for all Participants and the salary continuation will
continue for the following fixed or determinable period:

4. [ 1 Other {must be definitely determinable)

Plan Compensation (post-severance compensation adjustments)

b. [ ] Defaults apply. Compensation will include (to the extent provided in Plan Section 1.10 and to the extent such amounts
would be included in Compensation if paid prior to severance of employment) post-severance regunlar pay, leave cash-outs,
and payments from nonqualified unfunded deferred compensation plans. (skip to Question 24)

¢. [ ] Exclude all post-severance compensation. Exclude all post-severance compensation for allocation purposes.

d. [X] Post-severance adjustments. The defaults listed at b. apply except for the following (select one or more):
I. [ ] Exclude all post-severance compensation
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2. [ 1 Regular pay will be excluded
3. [X] Leave cash-outs will be excluded
4. [X] Nonqualified unfunded deferred compensation will be excluded
5. [ 1 Military Differential Pay will be included
6. [ ] Disability continuation payments will be included for all Participants and the salary continuation will continue
for the following fixed or determinable period:
e. [ ] Other (rmust be definitely determinable)

CONTRIBUTIONS AND ALLOCATIONS

24.

EMPLOYER CONTRIBUTIONS (OTHER THAN MATCHING CONTR_[BUTIONS) {(Plan Section 4.1(b){(3)) (skip to Question
26 if Employer contributions are NOT selected at Question 11.b.)

CONTRIBUTION FORMULA (select one or more of the following contribution formulas:}

a. [ ] Discretionary contribution (no groups). (may not be elected if this Plan is a Money Purchase Pension Plan) The
Employer may make a discretionary contribution, to be determined by the Employer. Any such contribution will be
allocated to each Participant eligible to share in allocations in the same ratio as each Participant's Compensation bears
to the total of such Compensation of all Participants.

b. [ 1 Discretionary contribution (Grouping method). (may not be elected if this Plan is a Money Purchase Pension Plan)
The Employer may designate a discretionary contribution to be made on behalf of each Participant group selected
below (only select 1. or 2.). The groups must be clearly defined in a manner that will not viclate the definite
predetermined allocation formula requirement of Regulation §1.401-1(b){1)(ii). The Employer must notify the Trustee
in writing of the amount of the Employer Centribution being given to each group.

1. [ ] Each Participant constitutes a separate classification.
2. [ ] Participants will be divided inte the following classifications with the allocation methods indicated under
each classification.

Definition of classifications. Define each classification and specify the method of allocating the contribution
among members of each classification. Classifications specified below must be clearly defined in a manner
that will not violate the definitely determinable allocation requirement of Regulation §1.401-1(b}(1)(it).

Classification A will consist of
The allocation method will be: [ ] pro rata based on Compensation
[ ]equal dollar amounts (per capita)

Classification B will consist of
The allocation method will be: [ ] pro rata based on Compensation
[ 1 equal dollar amounts {per capita)

Classification C will consist of
The allocation method will be: [ ] pro rata based on Compensation
[ ]equal dollar amounts (per capita)

Classification D will consist of
The allocation method will be: [ ] pro rata based on Compensation
[ ]equal dollar amounts (per capita)

Additional Classifications: (specify the classifications and which
of the above allocation methods (pro rata or per capita) will be used for each classification).

NOTE: If more than four (4) classifications, the additional classifications and allocation methods may be
attached as an addendum to the Adoption Agreement or may be entered under Additional
Classifications above.

Determination of applicable group. If a Participant shifts from one classification to another during a Plan
Year, then unless selected below, the Participant is in a classification based on the Participant's status as of
the last day of the Plan Year, or if earlier, the date of termination of employment. If selected below, the
Administrator will apportion the Participant's aliocation during a Plan Year based on the following:

a. [ ] Beginning of Plan Year. The classification will be based on the Participant's status as of the

beginning of the Plan Year.

b. [ ] Months in each classification, Pro rata based on the number of months the Participant spent in each
classification.

c. [ 1 Daysineach classification. Pro rata based on the number of days the Participant spent in each
classification.

d. [ ] One classification only. The Employer will direct the Administrator to place the Participant in only
one classification for the entire Plan Year during which the shift sccurs.
¢. [X] Fixed contribution equal to (only select one):
[X] _10 % of each Participant's Compensation for each:
a. [X] Plan Year
b. [ ] calendar guarter
¢. [ ] month
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d. [ ] paypericd
e. [ ] week
201 § per Participant,
330] 8§ per Hour of Service worked while an Eligible Employee
a. [ ] upto hours (leave blank if no limit)
4 [ ] other (the formula described must satisfy the definitely

determinable requirement under Regulation §1.401-1(b)y NOTE: Under Question 24.¢.4., the Employer may
only describe the allocation of Nonelective Contributions from the elections available under Question 24.¢ of
this Adoption Agreement and/or a combination thereof as to a Participant group (e.g., a monthly contribution
applies to Group A).

d. [ ] Sickleave/vacation leave conversion. The Employer will contribute an amount equal to an Employee's current hourly
rate of pay multiplied by the Participant's number of unused accumulated sick leave and/or vacation days (as selected
below). Only unpaid sick and vacation leave for which the Employee has no right to receive in cash may be included.
in no event will the Employer's contribution for the Plan Year exceed the maximum contribution permitted under
Code §415(c).

The following may be converted under the Plan; {select one or both):
I. [ ] Sickleave
2. [ ] Vacation leave

Eligible Employees. Only the following Participants shall receive the Employer contribution for sick leave and/or

vacation leave (select 3. and/or 4; leave blank if no limitations provided, however, that this Plan may not be used to

only provide benefits for terminated Employees)

3. [ ] Former Employees. All Employees terminating service with the Employer during the Plan Year and who
have satisfied the eligibility requirernents based on the terms of the Employer's accumulated benefits plans
checked below (select all that apply; leave blank if no exclusions):

a. [ ] The Former Employee must be at least age {e.g.,55)

b. [ ] The value of the sick and/or vacation leave must be at least § (e.g., $2.000)
c. [ ] A contribution will only be made if the total hours is over (e.g., 10) hours
d. [ ] A contribution will not be made for hours in excess of (e.g., 40) hours

4. [ ] Active Employees. Active Employees who have not terminated service during the Plan Year and who meet
the follewing requirements {select all that apply; leave blank if no exclusions):

a. [ ] The Employeze must be at least age (e.g., 55)

b. [ ] The value of the sick and/or vacation leave must be at least § (e.g., 52,000)
c. [ ] A contribution will only be made if the total hours is over (e.g., 10) hours
d. [ ] A contribution will not be made for hours in excess of {(e.g., 40) hours

e. [ ] Social Security Replacement Plan. Except as provided below, the Employer will contribute an amount equal to 7.5%
of each eligible Participant's Compensation for the entire Plan Year, reduced by mandatory Employee contributions that
are picked-up under Code §414(h) and Employer contributions to this Plan actually contributed to the Participant's
Account during such Plan Year. (may only be selected if Question 11.b.1, has also been selected)

AND, only the following Employees will NOT be eligible for the Social Security Replacement Plan contribution:

(select all that apply)

1. T ] Part-time Employees who are not otherwise covered by another qualifying public retirement system as
defined for purposes of Regulation §31.3121(b)(7)-2. A part-time Emplayee is an Employee whose regularly
scheduled service is less than Hours of Service in the relevant eligibility computation period {as
defined in Plan Section 1.55).

2. [ 1 Seasonal Employees who are not otherwise covered by another qualifying public retirement system as
defined for purposes of Regulation §31.3121(b)(7)-2. A seasonal Employee is an Employee who is
categorized as a seasonal Employee on the Employer’s payroll records.

3. [ 1 Temporary Employees who are not otherwise covered by ancther qualifying public retirement system as
defined for purposes of Regulation §31.3121{(b)}(7)-2. A temporary Employee is an Employee who is
categorized as a temporary Employee on the Employer's payroll records.

4. [ 1 Employees in elective positions (filled by an election, which may be by legislative body, board or committee,
or by a jurisdiction’s gualified electorate)

5. [ 1 Other (any other group of Employees that is definitely determinable and
rot eligible for the Social Security Replacement Plan contribution).

The minimum contribution of 7.5% stated above will be satisfied by:

the Employee only (specify the contribution at the mandatory Employee contributions Question 30)
the Employer only

both the Employee and the Employer. The Employee shall contribute the amount specified in
Question 30 for mandatory Employee contributions) and the Emplover shall contribute % of
each eligible Participant's Compensation.

[o TR w -]
——,—
[ -

NOTE: If a. or c. above is selected, then the mandatory Employee contribution must be picked-up by the
Employer at Question 30. Alse, if b. or ¢. above is selected, then the allocation conditions in Question 25
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below do not apply to the Employer contribution made pursuant to this provision.

f. [ ] Othenr (the formula described must satisfy the definitely determinable requirement
under Regulation §1.401-1{b) and if this is a Money Purchase Pension, it must not be a discretionary contribution
formula). NOTE: Under Question 24.f., the Employer may only describe the allocation of Nonelective Contribations
frem the elections available under Question 24 and/or a combination thereof as to a Participant group or contribution
type (e.g., pro rata allocation applies to Group A; contributions to other Employees will be allocated in accordance with
the classifications allocation provisions of Plan Section 4.3 with each Participant constituting a separate classification).

ALLOCATION CONDITIONS (Plan Section 4.3). If 24.a., b., ¢., or f. is selected above, indicate requirements to share in
aliocations of Employer contributions (select a. OR b. and 2]l that apply at c. - &.)
a. [X] No conditions. All Participants share in the allocations regardless of service completed during the Plan Year or
employment status on the last day of the Plan Year (skip to Question 26).
b. [ ] Allocation conditions apply (select one of 1. - 5. AND one of 6, - 9. below)
Conditions for Participants NOT employed on the last day of the Plan Year
1. [ 1 A Participant nmst complete at least {(not to exceed 500) Hours of Service if the actual
hours/equivalency method is selected (or at least (not to exceed 3) months of service if the elapsed
time method is selected).
[ 1 A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected).
[ 1 Participants will NOT share in the allocations, regardless of service.
[ 1 Participants will share in the allocations, regardless of service.
i ] Other: (must be definitely determinable and not subject to Employer
discretion} :

Al

Conditions for Participants employed on the last day of the Plan Year

6. [ ] Noservice requirement.

7. [ 1 A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected).

8. [ ] A Participant must complete at least Hours of Service during the Plan Year.

9 [ ] Other: {must be definitely determinable and not subject to Employer
discretion)

Waiver of conditions for Participants NOT employed on the last day of the Plan Year. Ifb.1., 2, 3,, or 5. above is selected,
Participants who are not employed on the last day of the Plan Year in which one of the following events occur will be eligible to
share in the allocations regardless of the above conditions (select all that apply; leave blank if none apply):
[ 1 Death
[ ] Total and Permanent Disability
[ ] Termination of employment on or after Normal Retirement Age

1. [ 1 or Early Retirement Date

c.
d.
e,

EMPLOYER MATCHING CONTRIBUTIONS (Plan Section 4.1(b)(2) and Plan Section 4.12). (skip to Question 29 if matching
contributions are NOT selected at Question 11.¢.) The Employer will (or may with respect to any discretionary contribution)
make the following matching contributions:

Employee contributions taken into account. For purposes of applying the matching contribution provisions below, the
following amounts are being matched (hereafter referred to as "matched Employee contributions” (select one or more):

a. [ 1 Elective deferrals to a 457 plan. Enter Plan name(s):

Elective deferrals to a 403(b) plan. Enter Plan name(s):

b [ ]
c. [ } Voluntary Employee Contributions
d [ ] Other (specify amounts that are matched under this Plan and are provided for within this

Adoption Agreement}

Matching Formula. (select one)

e. [ 1 Fixed - uniform rate/amount. The Employer wiil make matching contributions equal to % (e.g., 50) of the
Participant's "matched Employee contributions"
1. [ ] thatdonotexceed % of a Participant's Compensation (leave blank if no limit)
Additional matching contribution (choose 2. if applicable):
2. [ ] plus an additional matching contribution of a discretionary percentage determined by the Employer,
2. [ ] butnottoexceed % of Compensation. Such contribution is subject to the Instructions and
Notice requirement of Section 4.12.

© 2020 FIS Business Systems LLC or its suppliers
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f. [ ] Fixed - tiered. The Employer will make matching contributions equal to a uniform percentage of each tier of each
Participant's "matched Employee contributions"”, determined as follows:

NOTE: Fillin only percentages or dollar amounts, but not both. 1f percentages are used, each tier represents the
amount of the Participant's applicable contributions that equals the specified percentage of the Participent's
Compensation (add additicnal tiers if necessary):

Tiers of Contributions Matching Percentage
(indicate $ or %)
First %
Next %o
Next Y
Next Yo

g. [ 1 Fixed - Years of Service. The Employer will make matching contributions equal to a uniform percentage of each
Participant's "matched Employee contributions" based on the Participant's Years of Service (or Periods of Service if the
elapsed time method is selected), determined as follows (add additional tiers if necessary):

Years (or Periods) of Service Matching Percentage
- %

Yo
%

For purposes of the above matching contribution formula, a Year (or Period) of Service ineans a Year (or Petiod) of
Service for:
1. [ ] wvesting purposes
2. [ ] eligibility purposes

h. [ ] Flexible Discretionary Match. (may not be elected if this Plan is a Money Purchase Pension Plan) "Flexible
Discretionary Match" means a Matching Contribution which the Employer in its sole discretion elects to make to the
Plan. Except as specified below, the Employer retains discretion over the formula or formulas for allocating the
Flexible Discretionary Match, including the Discretionary Matching Contribution rate or amount, the limit(s) on
Elective Deferrals or Employee Contributions subject to match, the per Participant match allocation limit(s), the
Participants or categories of Participants who will receive the allocation, and the time period applicable to any
matching formula(s) (collectively, the "Flexible Discretionary Matching Formula™), except as the Employer otherwise
elects in its Adoption Agreement. Such contributions will be subject to the Instructions and Notice requirement of
Section 4.12, reproduced below, unless the Employer elects to use a "Rigid Discretionary Match” in Election 26.B.h.1.
below.

The discretionary matching contribution under this Question 26.B.h. is a "Flexible Discretionary Match” unless the
Employer elects to use a "Rigid Discretionary Match." (Choose 1. if applicable.)

1. [ 1 Rigid Discretionary Match. A "Rigid Discretionary Match" means a Matching Contribution which the
Employer in its sole discretion elects to make to the Plan. Such discretion will only pertain to the amount of
the annual contribution. The Employer must select the allecation method for this Contribution by selecting
among those Adoption Agreement options which confer no Employer Discretion regarding the allocation of
such discretionary amount, for example, the limit(s) on Elective Deferrals or Employee Contributions subject
to match, the per Participant match allocation limit{s), the Participants who will receive the allocation, and
the time period applicable to any matching formula(s). This "Rigid Discretionary Match" is not subject to the
Instructions and Notice requirement of Section 4.12.

Section 4,12 provides: INSTRUCTIONS TO ADMINISTRATOR AND NOTIFICATION TO
PARTICIPANTS. For Plan Years beginning after the end of the Plan Year in which this document is first
adopted, if a "Flexible Discretionary Match" contribution formula applies (i.e., a formula that provides an
Employer with discretion regarding how to alfocate a matching contribution to Participants) and the
Employer makes a "Flexible Discretionary Match" to the Plan, the Employer must provide the Plan
Administrator or Trustee written instructions describing {1) how the "Flexible Discreticnary Match" formula
will be allocated to Participants (e.g., a uniform percentage of Elective Deferrals or a flat dollar amount), {2)
the computation period(s) to which the "Flexible Discretionary Match” formula applies, and (3) if applicable,
a description of each business location or business classification subject to separate "Flexible Discretionary
Match" allocation forrulas. Such instructions must be provided no later than the date on which the "Flexible
Discretionary Match" is made to the Plan. A summary of these instructions must be communicated to
Participants who receive an allocation of the "Flexible Discretionary Match" no later than 60 days following
the date on which the last "Flexible Discretionary Match" contribution is made to the Plan for the Plan Year.

i. [ 1 Discretionary - tiered. (may not be elected if this Plan is a Money Purchase Pension Plan) The Employer may make
matching contributions equal to a discretionary percentage of a Participant's "matched Employee contributions,” to be
determined by the Employer. of each tier, to be determined by the Employer. Such discretion will only pertain to the

© 2020 FIS Business Systems LLC or its suppliers
12



j- [ 1 Othen

Non-Standardized Governmental 401(a)

amount of the contribution. The tiers may be based on the rate of a Participant's "matched Employee contributions" or
Years of Service. Such contribution is subject to the Instructions and Notice requirement of Section 4,12,

NOTE: Fill in only percentages or dollar amounts, but not both, If percentages are used, each tier represents the amount
of the Participant’s applicable contributions that equals the specified percentage of the Participant's Compensation (add
additional tiers if necessary):

Tiers of Contributions Matching Percentage
(indicate $ or %)
First %o
Next Yo
Next Yo
Next Yo

(the formula described must satisfy the definitely determinable
requirement under Regulation §1.401-1(b) and if this is 2 Money Purchase Pension Plan, it must not be a discreticnary
contribution formula. NOTE: Under Question 26.Bj., the Employer may only describe the allocation of Matching
Contributions from the elections available under Question 26 and/or a combination thereof as to a Participant group or
contribution type (e.g., fixed — uniform rate applies to Group A; contributions to other Employees will be allocated as a
tiered contribution.)

27. MATCHING CONTEIBUTION PROVISIONS

Maximum matching contribution. The total matching contribution made on behalf of any Participant for any Plan Year will not

exceed:

a. [ ] N/A (ro Plan specific limit on the amount of matching contribution)

b.[]1 § .

c. [ ] % of Compensation,

Period of determination. Any matching contribution other than a "Flexible Discretionary Match" will be applied on the

following basis (and "matched Employee contributions" and any Compensation or dollar limitation used in determining the

matching contribution will be based on the applicable period. Skip if the only Matching Contribution is a Flexible Discretionary

Match.):

d. [ ] thePlan Year (potential annual true-up required)

e. [ ] each payroll period (no true-up)

f. [ ] each month (potential monthly true-up required)

g. [ ] -eachPlan Year quarter {potential quarterly true-up required)

h. [ ] each payroll unit {e.g., hour) (no true-up)

i. [ ] Other {specify) The time period described must be definitely determinable
under Treas. Reg. §1.401-1(b). This line may be nsed to apply different options to different matching contributions
(e.g., Discretionary matching coniributions will be allocated on a Plan Year period while fixed matching contributions
will be allocated on each paytoll period,) Such contribution period is subject to the Instructions and Notice requirement
of Section 4.12.

28. ALLOCATION CONDITIONS (Plan Section 4.3) Select a. OR b, and all that apply of c. - k.

a. [ ] No conditions. All Participants share in the allocations regardless of service completed during the Plan Year or
employment status on the last day of the Plan Year (skip to Question 29),
b. [ ] Allocation conditions apply (select one of 1. - 5. AND one of 6. - 9. below)
Conditions for Participants NOT employed on the last day of the Plan Year.
1. [ ] A Participant must complete more than Hours of Service (or
time method is selected).
2. [ ] A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected).
3. [ ] Participants will NOT share in the allocations, regardless of service.
4. [ ] Participants will share in the allocations, regardless of service.
5. [ ] Other (must be definitely determinable)

months of service if the elapsed

onditions for Participants employed on the last day of the Plan Year
[ ] Noservice requirement.
[ ] A Participant must complete a Year of Service (or Period of Service if the elapsed time method is selected).
[ ] A Participant must complete at least Hours of Service during the Plan Year.
[ ] Other (must be definitely determinable and not subject to Employer discretion)

Waiver of conditions for Participants NOT employed on the last day of the Plan Year. Ifb.1., 2., 3., or 5. is selected,
Participants who are not employed on the last day of the Plan Year in which one of the following events occur will be eligible to
share in the allocations regardless of the above conditions (select all that apply; leave blank if none apply):

c. [ ] Death

d. [ ] Total and Permanent Disability

e. [ ] Termination of empleyment on or after Normal Retirement Age

L {1

or Early Retirement Date
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Conditions based on period other than Plan Year. The allocation conditions above will be applied based on the Plan Year

unless otherwise selected below. If selected, the above provisions will be applied by substituting the term Plan Year with the

specified period (e.g., if Plan Year quarter is selected below and the allocation condition is 250 Hours of Service per quarter,

enter 250 hours (not 1000) at b.8. above). '

f. [ ] The Plan Year quarter.

g. [ ] Payroll period.

h. [ ] Other (must be definitely determinable and not subject to Employer discretion and may not be longer than
a twelve month period).

29. FORFEITURES (Plan Sections 1.21 and 4.3(e))
Timing of Forfeitures. Except as provided in Plan Section 1.21, a Forfeiture will occur:
a. [X] N/A (may only be selected if all contributions are fully Vested (default provisions at Plan Section 4.3(2) apply))
b. [ ] Asofthe earlier of (1) the last day of the Plan Year in which the former Participant incurs five (5) consecutive 1-Year
Breaks in Service, or (2) the distribution of the entire Vested portion of the Participant's Account,
c. [ 1 Asofthe last day ofthe Plan Year in which the former Participant incurs five (5) consecutive 1-Year Breaks in Service.
d. [ ] Assoon as reasonably practical after the date the Participant severs employment.
Use of Forfeitures. (skip if this is NOT a Meney Purchase Pension Plan; for Prefit Sharing Plans, Forfeitures are disposed of in
accordance with Employer direction that is consistent with Section 4.3(g)).
Forfeitures will be (select one):
e. [ ] added to the Employer contribution and allocated in the same manner
f. [X] used to reduce any Employer contribution
g. [ 1 allocated to all Participants eligible to share in the allocations of Empleyer contributions or Forfeitures in the same
proportion that each Participant's Compensation for the Plan Year bears to the Compensation of all Participants for
such year
h. [ ] other: (describe the treatment of Forfeitures in 2 manner that is definitely
determinable and that is not subject to Employer discretion)
30. MANDATORY EMPLOYEE CONTRIBUTIONS {Plan Section 4.8) (skip if mandatory Employee contributions NOT selected
at Question 11.d.}
Type of mandatory Employee Contribution. The mandatory Employee contributicn is being made in accordance with the
following: (select one)
a. [ ] The mandatory Employee contribution is a cendition of employment.
b. [X] The Employee must make, on or before first being eligible to participate under any Plan of the Employer, an
irrevocable election to contribute the mandatory Employee contribution to the Plan. No Eligible Employee will become
a Participant unless the Employse makes such an irrevocable election.
Amount of mandatory Employee Contribution (select one)
c. [ ] AnEligible Employee must contribute to the Plan % {not to exceed 25%) of Compensation. .
d. [X] An Eligible Employee must, prior to his or her first Entry Date, make a one-time irrevocable election to contribute to
the Plan from _1 % (not less than 1%) to _20 % {not to exceed 25%) of Compensatien.
Conditions of Mandatory Employee Contributions
e. | ] Additional provisions and conditions: (must be definitely
determinable; e.g., Only full-time Employees must make mandatory Employee contributions)
Employer pick-up contribution. The mandatory Employee contribution is "picked-up” by the Employer under Code §414(h){(2)
unless elected below. (select if applicable)
f. [X] The mandatory Empleyee contribution is not "picked-up” by the Employer.
DISTRIBUTIONS
31. FORM OF DISTRIBUTIONS (Plan Sections 6.5 and 6.6)

Distributions under the Plan may be made in (select all that apply; must select at least one):

a. [X] lump-sums

b. [X] substantially equal installments

¢, [X] partial withdrawals, provided the minimum withdrawal is § (leave blank if no minimum)

d. [ 1 partial withdrawals or installments are only permitted for Participants or Beneficiaries who must receive required
minimum distributions under Cede §401(a)(9) except for the following (leave blank if no exceptions):
1. £ ] Only Participants (and not Beneficiaries) may elect partial withdrawals or installments

2. { ] Other: (e.g., partial is not permitted for death benefits.
Must be definitely determinable and not subject to Employer discretion.)
e. [X] annuity: _Per the Investment Apreement (describe the form of annuity or annuities)

© 2020 FIS Business Systems LLC or its suppliers
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f. [ ] other (must be definitely determinable and not subject to Employer discretion)

NOTE: Regardless of the above, a Participant is not required to request a withdrawal of his or her total Account for an
in-service distribution, a hardship distribution, or a distribution from the Participant's Rollover Account.

Cash or property. Distributions may be made in:
g [X] cash only, except for (select al! that apply; leave blank if none apply):
1. [ ] insurance Contracts
2. { ] annuity Contracts
3. [ ] Participantloans
4. [ ] all investments in an open brokerage window cr similar arrangement
h, [ ] cashor property, except that the following limitation(s) apply: (leave blank if there are no limitations on property
distributions):
[] {must be definitely determinable and not
subject to Employer discretion)

Joint and Survivor Annuity provisions. (Plan Sections 6.5(e) and 6.6(e) (select one) The Joint and Surviver Annuity provisions

do not apply to the Plan unless selected below (choose if applicable)

i. [ ] Joint and Survivor Annuity applicable as normal form of distribution. The Joint and Survivor annuity rules set
forth in Plan Sections 6.5(e) and 6,5(f) apply to all Participants {if selected, then annuities are a form of distribution
under the Plan even if e. above is not selected)

J. [ 1 Joint and Surviver Annuity rules apply based on Participant election, Plan Section 6.5(f) will apply and the joint
and survivor rules of Code §§401(a){11) and 417 (as set forth in Plan Sections 6.5(e} and 6.6(e) will apply only if an
annuity form of distribution is selected by a Participant.

AND, ifi. orj. is selected above, the one-year marriage rule does not apply unless selected below (choose if applicable).
[ ] The one-year marriage rule applies.

Spousal consent requirements. Spousal consent is not required for any Plan provisions (except as otherwise elected in i. above

for the joint and survivor annuity rules) unless selected below {choose if applicable}

k. [ ] Required for all distributions. A Spouse must consent to all distributions (other than required minimurn distributions).

1. [ ] Beneficiary designations. A married Participant's Spouse will be the Beneficiary of the entire death benefit unless the
Spouse consents to an alternate Beneficiary.

AND, ifk. or L. is selected, the one-year marriage rule does not apply unless selected below (choose if applicable).
1. [ ] The one-year marriage rule applies,

CONDITIONS FOR DISTRIBUTIONS UPON SEVERANCE OF EMPLOYMENT. Distributions upon severance of
employment pursuant to Plan Section 6.4(a) will not be made unless the following conditions have been satisfied:

Accounts in excess of 35,000

a. [X] Distributions may be made as soon as administratively feasible following severance of employment.

b. [ ] Distributions may be made as soon as administratively feasible after the last day of the Plan Year coincident with or
next following severance of employment.

c. [ ] Distributions may be made as soon as administratively feasible after the last day of the Plan Year quarter coincident
with or next following severance of employment.

d. [ ] Distributions may be made as soon as administratively feasible after the Valuation Date coincident with or next
following severance of employment.

e. [ ] Distributions may be made as soon as administratively feasible after moenths have elapsed following severance
of employment,

f. [ 1 No distributions may be made until a Participant has reached Early or Nermal Retirement Date,

g. [ ] Othern (must be objective conditions which are ascertainable and may not

exceed the limits of Code §401(a)(14) as set forth in Plan Section 6.7)

Accounts of $5,000 or Jess

h. [X] Same as above

i. [ 1 Distributions may be made as soon ag administratively feasible following severance of employment.

j- [ 1 Distributicns may be made as soon as administratively feasible after the last day of the Plan Year coincident with or
next following severance of employment.

k. [ ] Other: {must be objective conditions which are ascertainable and may not
exceed the limits of Code §401(a)(14) as set forth in Plan Section 6.7}
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Timing after initial distributable event. If a distribution is not made in accordance with the above provisions upon the

occurrence of the distributable event, then a Participant may elect a subsequent distribution at any time after the time the amount

wag first distributable (agsuming the amount is still distributable), unless otherwise selected below {may not be selected with 32.f.

and 32.h.):

. [ ] Othen (e.g., a subsequent distribution request may only be made in
accordance with 1. above (i.e., the last day of another Plan Year); must be objective conditions which are ascertainable
and may not exceed the limits of Code §401(a)(14) as set forth in Plan Section 6.7)

Participant consent (i.e., inveluntary cash-outs). Skould Vested Account balances less than a certain dollar threshold be
automaticaily disiributed without Participant consent (mandatory distributions)?

NOTE: The Plan provides that distributions of amounts of $5,000 or less are only paid as lump-sums.

m. [X] No, Participant consent is required for all distributicns.
n. [ ] Yes, Participant censent is required only if the distribution is over:

1. [ 1 $5000
2. [ ] $1,000
301 % {less than $1,000)

NOTE: If2. or3.is selected, rollovers will be included in determining the threshold for Participant consent.

Automatic IRA rollover. With respect to mandatory distributions of amounts that are 31,000 or less, if a Participant

makes no election, the ameunt will be distributed as a lump-sum unless selected below.

4. [ ] IfaParticipant makes no election, then the amount will be automatically rolled over to an IRA provided the
amount is at leagt § (e.g., $200).

Rollovers in determination of $5,000 thresheld. Unless otherwise elected below, amounts attributable to rollover coniributions
(if any} will be included in determining the $5,000 threshold for timing of distobutiens, form of distributions, or consent rules.
o. [ ] Exclude rollovers (rollover contributions will be excluded in determining the $5,000 threshold)

NOTE: Regardless of the above election, if the Participant consent threshold is $1,000 or less, then the Administrator must
include amounts attributable to rellovers for such purpose. In such case, an election to exclude rollovers above will
apply for purposes of the timing and form of distributions.

DISTRIBUTIONS UPON DEATH (Plan Section 6.8(b)(2))

Distributions upon the death of a Participant prior to the "required beginning date™ will;

a. [X] be made pursuant to the election of the Participant or "designated Beneficiary™

b. [ ] begin within 1 year of death for a "designated Beneficiary” and be payable over the life (or over a period not exceeding
the "life expectancy”) of such Beneficiary, except that if the "designated Beneficiary" is the Participant's Spouse, begin
prior to December 315t of the year in which the Participant would have attained age 70.1/2

be made within 5 (or if lesser ) years of death for all Beneficiaries

be made within 5 (or if lesser ) years of death for all Beneficiaries, except that if the "designated Beneficiary" is
the Participant's Spouse, begin prior to December 31st of the year in which the Participant would have attained age

70 1/2 and be payable over the life (or over a period not exceeding the "life expectancy"} of such "surviving Spouse”

(=]
——
—

NOTE: The elections above must be coordinated with the Form of distributions (e.g., if the Plan only permits lump-sum
distributions, then options a., b. and d. would not be applicable).

OTHER PERMITTED DISTRIBUTIONS (select all that apply, leave blank if none apply)
IN-SERVICE DISTRIBUTIONS (Plan Section 6,11)
In-service distributions wiill NOT be allowec (except as otherwise permitted under the Plan without regard to this provision)
unless selected below (if applicable, answer a. - ¢.; leave blank if not applicable):
a. [X] In-service distributions may be made to a Participant who has not separated from service provided the following has
been satisfied (select one or more) (options 2. - 5. may only be selected with Profit Sharing Plans);
1. [X] Age. The Participant has reached: (select one)
a. [ 1 Normal Retirement Age
b. [ ] age62
c. [ 1 age591/2 (may not be selected if a Money Purchase Pension Plan)
d. [X] age_70.5 (may notbe less than age 62 for Money Purchase Pension Plans)

2. [ ] theParticipant has been a Participant in the Plan for at least years (may not be less than five (5))
3. [ ] the amounts being distributed have accurnulated in the Plan for at least 2 years
4 [ ] other (must satisfy the definitely determinable requirement

under Regulaticns §401-1(b); may not be subject to Employer discretion; and must be limited to a
combination of items a.1. — a.3. or a Participant's disability).)

More than one condition. If more than one condition is selected above, then a Participant only needs to satisfy one of
the conditions, unless selected below:
5. [ ] A Participant must satisfy each condition

NOTE: Distributions from a Transfer Account attributable tc 2 Money Purchase Pension Plan are not permittad prior to age 62.
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Account restrictions. In-service distributions are permitted from the following Participant Accounts:
b. [X] all Accounts
c. [ 1 only from the following Accounts (select one or more):
. [ ] Account attributable to Employer matching contributions
. [ 1 Account attributable to Employer contributions other than matching contributions
. [ ] Rollover Account
. [ ] Transfer Account
Permitted from the following assets attributable to (select one or both):
a. [ ] non-pension assets
[ ] pension assets (e.g., from a Money Purchase Pension Plan)
[ 1 Mandatory Employee Contribution Account
6. [ ] Other: (specify Account(s) and
conditions in a manner that satisfies the deﬁmtely determinable requirement under Regulation §1.401-1(b)
and is not subject to Employer discretion})

B =

Limitations. The following limitations apply to in-service distributions:
d. [X] N/A (no additional limitations)
e. [ ] Additional limitations (select one or more):

1. [ ] The minimum amount of a distribution is § .

2. [ ] Nomere than distribution(s) may be made to a Participant during a Plan Year.

3. [ 1 Distributions may only be made from Accounts which are fully Vested.

4. [ ] In-service distributions may be made subject to the following provisions: {must satisfy the definitely

determinable requirement under Regulation §1.401-1(b) and not be subject to Employer discretion),

B. HARDSHIP DISTRIBUTIONS (Plan Sections 6.12) (may not be selected if this is a Money Purchase Pension Plan)
Hardship distributions will NOT be allowed (except as otherwise permitted under the Plan without regard to this provision)
unless selected below (leave blank if not applicable):

f. [ 1 Hardship distributions are permitted from the following Participant Accounts:
1. [ ] all Accounts
2. [ ] only from the following Accounts (select one or more):

a. [ ] Account attributable to Employer matching contributions

b. [ ] Account attributable to Employer contributiong other than matching contributions

¢. [ 1 Rollover Account (if not available at any time under Question 36)

d. [ ] Transfer Account (other than amounts attributable to a money purchase pension plan)

e. [ ] Mandatory Employee Contribution Account

f. [ 1 Other (specify Account(s) and conditions in a manner

that is definitely determinable and not subject to Employer discretion)

NOTE: Hardship distributions are NOT permitted from a Transfer Account attributable 1o pension assets (e.g., froma
Money Purchase Pension Plan).

Additional limitations. The following limitations apply to hardship distributions:

3. [ 1 WA (no additional limitations)

4, [ ] Additional limitations (select one or more):

a. [ ] The minimum amount of a distribution is $ .

[ 7 No more than distribution(s) may be made to a Participant during a Plan Year.

[ 1 Distributions may only be made from Accounts which are fully Vested.

[ 1 A Participant does not include a Former Emiployee at the time of the hardship distribution.

[ 1 Hardship distributions may be made subject to the following provisions: {must satisfy the
definitely determinable requirement under Regulation §1.401-1(b) and not be subject to Employer
discretion).

o oo o

Beneficiary Hardship. Hardship distributions for Beneficiary expenses are NOT allowed unless otherwise selected
below.
5. [ ] Hardship distributions for expenses of Beneficiaries are allowed
Special effective date {may be left blank if effective date is same as the Plan or Restatement Effective Date;,
select a. and, if applicable, b.)
a. [ ] effective asof
b. { ] -eliminated effective as of
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MISCELLANEOUS

35,

36.

37.

LOANS TO PARTICIPANTS (Plan Section 7.4)

a. [X] New loans are NOT permitted.

b. [ ] New loans are permitted.

NOTE: Regardless of whether new loans are permitted, if the Plan permits rollovers and/or plan-to-plan transfers, then the
Administrator may, in a uniform manner, accept rollovers and/or plan-to-plan transfers of loans into this Plan.

ROLLOVERS (Plan Section 4.6) (skip if rollover contributions are NOT selected at 11.£)

Eligibility. Rollovers may be accepted from all Participants who are Employees as well as the following
(select all that apply; leave blank if not applicable):

a. [ ] Any Eligible Employee, even prior to meeting eligibility conditions to be a Participant

b. [ ] Participants who are Former Employees

Distributions. When may distributions be made from a Participant's Rollover Account?
c. [X] Atanytime
d. [ ] Only when the Participant is otherwise entitled to any distribution under the Plan

HEART ACT (Pian Secticn 4.11) (select one or more})

a, [ ] HEART ACT Continued benefit acerunals. Continued benefit accruals will apply

b. [ ] Distributions for deemed severance of employment. The Plan permits distributions for deemed severance of
employment.
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Reliznce on Provider Opinion Letter. The Provider has obtained from the IRS an Opinion Letter specifying the form of this document
satisfies Code §401 as of the date of the Opinion Letter. An adopting Employer may rely on the Provider’s IRS Opinion Lefter only to the
extent provided in Rev, Proc. 2017-41 or subsequent guidance. The Employer may not rely on the Opinion Letter in certain other
circumstances or with respect to certain qualification requirements, which are specified in the Opinion Letter and in Rev. Proc. 201741 or
subsequent guidance. In order to have reliance in such circumstances or with respect to such qualification requirements, the Employer rust
apply for a determination letter to Employee Plans Determinatiens of the IRS.

An Employer whe has ever maintained or whe later adopts an individual medical account, as defined in Code §415(1}(2)) in addition to this
Plan may not rely on the opinion letter issued by the Internal Revenue Service with respect to the requirements of Code§415.

This Adoption Agreement may be used only in conjunction with the basic Plan decument #03. This Adoption Agreement and the basic
Plan document will together be known as FIS Business Systems LLC Non-Standardized Governmental 401(a) Pre-Approved Plan #03-001.

The adoption of this Plan, its qualification by the IRS, and the related tax consequences are the responsibility of the Employer and its
independent tax and legal advisors.

;
Execution for Page Substitution Amendment Only. If this paragraph is completed, this Execution Page documents an amendment to
Adoption Agreement Election(s) effective . by substitute Adoption Agreement page number(s) . The
Employer should retain all Adoption Agreement Execution Pages and amended pages. (Note: The Effective Date may be retroactive or may
he prospective.)

The Provider, Voya Retirement Insurance and Annuity Company will notify the Employer of any amendment to this Pre-approved Plan or
of any abandonment or discontinnance by the Provider of its maintenance of this Pre-approved Plan. In addition, this Plan is provided to
the Emiployer either in connection with investment in a product or pursuant to a contract or other arrangement for products and/or services.
Upon cessation of such investment in a preduct or cessation of such contract or arrangement, as applicable, the Employer is no longer
considered to be an adopter of this Plan and FIS Business Systems LLC no longer has any obligations to the Employer that relate to the
adoption of this Plan. For inquiries regarding the adoption of the Pre-approved Plan, the Provider's intended meaning of any Plan
provisions or the effect of the Opinion Letter issued to the Provider, please contact the Provider or the Provider’s representative.

Provider Name: _Vova Retirement Insurance and Annnity Company

Address: One Orange Way

Windsor Connecticut 06054

Telephone Number: _860-580-4646

Email address (optional):

The Employer, by executing below, hereby adopts this Plan (add additional signature lines as needed). NOTE: If more than one Plan type is
adopted, the Plan Provider must provide multiple plan documents for Employer signature.

EMPLOYER: Town of Berlin

By:

DATE SIGNED

© 2020 FIS Business Systems LLC or its suppliers
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APPENDIX A
SPECIAL EFFECTIVE DATES AND OTHER PERMITTED ELECTIONS

A. Special effective dates (leave blank if not applicable):

a. [ ] Special effective date(s): . For periods prior to the specified special
effective date(s), the Plan terms in effect prior to its restatement under this Adoption Agreement will control for
purposes of the designated provisions. A special effective date may not result in the delay of a Plan provision beyond
the permissible effective date under any applicable law. {The Employer has reliance on the IRS Opinion Letter only if
the features described in the preceding sentence constitute protected benefits within the meaning of Code Section
411(d)(6) and the regulations thereunder, and only if such features are permissible in a "Cycle 3" preapproved plan, i.e.,
the features are not specifically prohibited by Revenue Procedure 2017-41 (or any superseding guidance)

B. Other permitted elections (the following elections are opticnal):
a. [X] No other permitted elecfions

The following elections apply (select one or more):

b. [ ] Deemed 125 compensation {Plan Section 1.23). Deemed 125 compensation will be included in Compensation and 415
Compensation.

¢. [ ] Break-in-Service Rules. The following Break-in-Service rules apply to the Plan.(select 1. or 2.)
1. [ ] Reemployed after five (5) 1-Year Breaks in Service ("rule of parity" provisions) (Plan Section 3.5(e)).
The "rule of parity" provisions in Plan Section 3.5(d) wilt apply for (select one er both):
a. [ ] eligibility purposes
b. [ ] vesting purposes

2. [ ] Break-in-Service rules for rehired Employees. The following Break-in-Service rules set forth in Plan
Sections 3.2 and 3.5 apply: (select one or both)
a. [ ] all Break-in-Service rules set forth in such Sections.
b. [ 1 onlythe following: (specify which provisions apply to the Plan)

d. [ ] Beneficiary if no beneficiary elected by Participant (Plan Section 6.2(f)). In the event no valid designation of
Beneficiary exists, then in lien of the order set forth in Plan Secticn 6.2(f), the following order of priority will be used:
(specify an order of beneficiaries; e.g., children per stirpes, parents, and then step-children).

e. [ ] Joint and Survivor Annuity/Pre-Retirement Survivor Annuity. If the Plan applies the Joint and Survivor Annuity
rules, then the normal form of annuity will be a joint and 50% survivor annuity (i.e., 1f 31.i. or 31.]. is selected) and the
Pre-Retirement Survivor Annuity will be equal to 50% of a Participant's interest in the Plan unless selected below
(select 1. and/or 2.)

1. [ ] Normal form of annuity. Instead of a joint and 50% survivor annuity, the normal form of the qualified Joint
and Survivor Annuity will be: (select one)
a. [ ] jointand 100% survivor annuity
b. [ ] jointand 75% survivor annuity
¢. [ ] jointand 66 2/3% survivor annuity

2. [ ] Pre-Retirement Survivor Annuity. The Pre-Retirement Survivor Annuity {minimum Spouse's death
benefit) will be equal to 30% of a Participant's interest in the Plan unless a different percentage is selected
below: (select one)

a. [ ] 100% of aParticipant's interest in the Plan.
b. [ ] % (may not be less than 50%) of a Participant's interest in the Plan.

f. [ ] Limitation Year (Plan Section 1,30), The Limitation Year for Code §415 purposes will be (must be
a consecutive twelve month period) instead of the "determination period” for Compensation.

g. [ ] 41% Limits when 2 defined contribution plans are maintained (Plan Scction 4.4). If any Participant is covered under
another qualified defined contribution plan maintained by the Employer or an Affiliated Employer, or if the Employer
or an Affiliated Employer maintains a welfare benefit fund, as defined in Code §419(e), or an individual medical
account, as defined in Code §415(1)(2), under which amounts are treated as "annual additions" with respect to any
Participant in this Plan, then the provisions of Plan Section 4.4(b) will apply unless otherwise specified below:

1. [ ] Specify, in a manner that precludes Employer discietion, the method under which the plans will limit total
"annual additiens” to the "maximum permissible amount" and will properly reduce any "excess amounts":

h. [ ] Recognition of Service with other employers (Plan Sections 1.40 and 1.55). Service with the following emplovers (in
addition to those specified at Question [5) will be recognized as follows (select one or more):
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Contribution
Eligibility = Vesting Allocation
1. [ ] Employer name: a [ ] b.[ ] e[ ]
2. { ] Employer name: al ] b.[ ] e[ ]
3. [ ] Employer name: al ] b.[ ] c.[ |
4. [ ] Employer name: al ] b.[ ] c. [ ]
5. [ ] Employer name: al ] b.[ ] c.[ ]
6. [ ] Employer name: al ] b.[ ] c[ ]
Limitations
7. [ 1 The following provisions or limitations apply with respect to the a [ ] b.[ ] c.[ 1

recognition of prior service:
(.., credit service with X only on/following 1/1/19)

i. [ ] Other vesting provisions. The following vesting provisions apply to the Plan (select one o1 more):
1. [ ] Special vesting provisions. The following special provisions apply to the vesting provisions of the Plan:
(must be definitely determinable and satisfy the parameters set forth at Question 17}
2. [ ] Pre-amendment vesting schedule. (Plan Section 6.4(b}}. If the vesting schedule has been amended and a
different vesting schedule other than the schedule at Question 17 applies to any Participants, then the
following provisions apply (must select one of a. —d.):

Applicable Participants. The vesting schedules in Question 17 cnly apply to:

a. [ ] Participants who are Employees as of {enter date).

b. [ ] Participants in the Plan who have an Hour of Service on or after (enter
date).

¢. [ ] Participants (even if not an Employee) in the Plan on or after {(enter date).

d. [ ] Other: (e.z., Participants in division A, Must be definitely

determinable.)
J- [ ] Minimum distribution transitional rules (Plan Section 6.8(e)(5))

NOTE: This Section does not apply to (1) a new Plan, (2} ar: amendment or restatement of an existing Plan that never
contained the provisions of Code §401(a)(9) as in effect prior to the amendments made by the Small Business
Job Protection Act of 1996 (SBIPA), or (3) a Plan where the transition rules below do not affect any current
Participants.
The "required beginning date" for a Participant is:
1. [ 1 April Istof the calendar year following the year in which the Participant attains age 70 1/2. (pre-SBJPA rules
continue to apply)
2. [ 1 Aprl istofthe calendar year following the later of the year in which the Participant attains age 70 1/2 or
retires (the post-SBJPA rules), with the following exceptions (select one or both; lzave blank if both applied
effective as of January 1, 1996):
a. [ ] A Participant who was already receiving required minimum distributions under the pre-SBIPA
rules as of (may not be earlier than Januvary 1, 1996)
was allowed to stop receiving distributions and have them recommence in accordance with the
post-SBJPA rules. Upon the recommencement of distributions, if the Plan permits annuities as &
form of distribution then the following apply:
1. [ 1 N/A (annuity distributions are not permitted)
2, [ 1 Upon the recommencement of distributions, the original Annuity Starting Date will be
retained.
3. [ 1 Upon the recommencement of distributions, a new Annuity Starting Date is created.
b. [ 1 A Participant who had not begun receiving required minimum distributions as of
(may not be earlier than January 1, 1996) may elect to defer
commencement of distributions until retirement. The option to defer the commencement of
distributions (i.e., to elect to receive in-service distributions upon attainment of age 70 1/2) applies
to all such Participants-unless selected below:
1. [ ] Thein-service distribution option was eliminated with respect to Participants who
attained age 70 1/2 in or after the calendar year that began after the later of (1) December
31, 1998, or (2) the adoption date of the restatement to bring the Plan into compliance
with the SBJPA,
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k. [ ] Other spousal provisions {select one or more}
1. [ ] Definition of Spouse. The term Spouse includes a spouse under federal law as well as the following:

2. [ ] Automatic revocation of spousal designatien (Plan Section 6.2(g)). The automatic revocation of a spousal
Beneficiary designation in the case of divorce does not apply.

3. [ ] Timing of QDRO payment. A distribution to an Alternate Payee shall not be permitted prior to the time a
Participant would be entitled to a distribution.

1. [ ] Applicable law. Instead of using the applicable laws set forth in Plan Section 9.4(a), the Plan will be governed by the
laws of:

m. [ ] Total and Permanent Disability. Instead of the definition at Plan Section 1.50, Total and Permanent Disability means:
(must be definitely determinable).

n. [ ] Inclusion of Reclassified Employees (Plan Section 1.17(a)}. The Employer does not exclude Reclassified Employees
subject to the following provisions: (leave blank if not applicable):

o. [ ] Claims procedures (Plan Section 2.10). The claims procedures forth in Plan Section 2.10(2) ~ (b) apply unless
otherwise elected below or unless the Administrator has operaticnally adopted alternative procedures.
[ ] The claims procedures set forth in Plan Section 2.10(c) — (g) 2pply instead of Plan Section 2.10(a).
2. [ ] The claims procedures set forth in Plan Section 2.10(c)-(g) apply as follows:
(specify which provisions apply and/or modified)

P. [ ] Age 62 In-Service Distributions For Transferred Money Purchase Assets (Plan Section 6.11)
In-service distributions will be allowed for Participants at age 62. (applies only for Transfer Accounts from a Money
Purchase Pension Plan) (skip this question if the Plan is a Money Purchase Pension Plan or if in-service distributions
are already permitted for Transferred Accounts at Question 34)

Limitations. The following limitations apply to these in-service distributions:

1. [ ] The Planalready provides for in-service distributions and the restrictions set forth in the Plan (e.g., minimum
amount of distributions or frequency of distributions) are applicable to in-service distributions at age 62,

2. [ ] N/A (no limitations)

3.0

[ The following elections apply to in-service distributions at age 62 (select one or more):
a [ ] The mimimum amount of a distribution is $ {may not exceed $1,000).
b. [ ] Nomore than distribution(s) may be made to a Participant during a Plan Year.
c. [ ] Distributions may only be made from Accounts which are fuily Vested.
d. [ ] In-service distributions may be made subject to the following provisions: (must be definitely

determinable and not subject to discretion).

q.- [ ] QLACs. (Plan Section 6.8(e)(4) A Participant may elect a QLAC (as defined in Plan Section 6.8(e)(4)) or any
alternative form of annuity permitted pursuant to a QLAC in which the Participant’s Account has been invested.
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ADMINISTRATIVE PROCEDURES

The following are optional administrative provisions. The Administrator may implement procedures that override any elections in this
Section without a formal Plan amendment. In addition, modifications to these procedures will not affect an Employer's reliance on the Plan.

A.  Loan Limitations. (complete only if loans to Participants are permitted; leave blank if none apply)
a. [ ] Limitations (select one or more):
1. [ 1 ZLoans will be treated as Participant directed investments,
2. [ ] Loans will only be made for hardship or financial necessity as specified below (select a. or b.)
a. [ ] hardship reasons specified in Plan Section 6.12
b. [ ] financial necessity (as defined in the loan program).

3. [ 1 The minimum loan will be §

4, [ ] A Participant may only have {(e.g., one (1)) loan(s) outstanding at any time.

5. [ 1 Al outstanding loan balances will become due and payable in their entirety upon the occurrence of a distributable
event (other than satisfaction of the conditions for an in-service distribution (including a hardship distribution), if
applicable).

6. [ 1 The home loan term will be years. (if not selected, the Administrator establishes the term for repayment of

a home loan)
7. [ ] Account restrictions. Loans will cnly be permitted from the following Participant Accounts (select all that apply
or leave blank if no limitations apply):
[ 1 Account(s) attributable to Employer matching contributions
[ 1 Account attributable to Employer contributions other than matching contributions
[ 1 Rollover Account
[ 1 Transfer Account
[ 1 Other
ND, if loans are restricted to certain accounts, the limitations of Code §72(p) will be applied:
[ ] bydetermining the limits by only considering the restricted accounts,
g [ 1 by determining the limits taking into account a Participant’s entire inferest in the Plan.
Additional Loan Provisions (select all that apply; leave blank if none apply)
b. [ ] Loan payments. Loans are repaid by (if left blank, then payroll deduction applies unless Participant is not subject to payroll
(e.g., partner who only has a draw)):
] payroll deduction
] ACH (Automated Clearing House)
] check
a. [ ] Only for prepayment
¢. [ ] Interest rate. Loans will be granted at the following interest rate (if left blank, then 3. below applies):
1. [ ] percentage points over the prime interest rate
2. 11 %o
3. [ ] the Administrator establishes the rate af the time the loan is made
d. [ ] Refinancing. Loan refinancing is allowed.

d.
b.
c.
d.
e.
Al
f

L [
2 [
3|

B. Life Insurance. {Plan Section 7.3)

a. [X] Life insurance may not be purchased.

b. [ ] Life insurance may be purchased...
1. [ ] atthe opticn of the Administrator
2. [ ] atthe option of the Participant

The maximum amount of all Contracts on behalf of a Participant may not exceed §
The maximum face amount of any life insurance Contract will be §

Limitations
3. [ ] WN/A (no limitations)
4. [ ] The purchase of initial or additional life insurance will be subject to the fellowing limitations (select one or more):
a. [ ] Eachinitial Contract will have a2 minimum face amount of §
b. [ ] Each additional Contract will have a minimum face amount of §
c. [ ] The Participant has completed Years {or Periods) of Service.
d. [ ] The Participant has completed Years {or Periods) of Service while a Participant in the Plan.
e. [ ] The Participant is under age on the Contract issue date.
£ 0]
g []

C. Plan Expenses. Will the Plan assess against an individual Participant's Account certain Plan expenses that are incurred by, or are
attributable to, a particular Participant based on use of a particular Plan service?
2. [ ] No
b. [X] Yes
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Use of Forfeitures

Forfeitures of Employer contributions other than matching contributions will be:

¢. [ ] added to the Employer contribution and allocated in the same manner

d. [ ] used toreduce any Employer eontribution

e. [ ] allocated to all Participants eligible to share in the allocations of Employer contributions or Forfeitures in the same
proportion that each Participant’s Compensation for the Plan Year bears to the Compensation. of all Participants for such year

f. [ ] other (describe the treatment of Forfeitures in a manner that is definitely
determinable and not subject to Employer discretion)

Forfeitures of Employer matching contributions will be;

g. [ ] N/A. Same as above or no Employer matching contributions.

h. [ ] used to reduce the Employer matching centribution.

i. [ ] used toreduce any Employer contribution.

j- [ ] other: (describe the treatment of Forfeitures in a manner that is definitely

determinable and not subject to Employer discretion)

D. Directed investments
a. [ ] Participant directed investments are NOT permitted.
b. [X] Participant directed investments are permitted from the following Participant Accounts:
1. [X] all Accounts
2. [ ] onlyfrom the following Accounts (select one or more):
[ ] Account atiributable to Employer contributions
Reollover Account
Transfer Account
Other: (specify Account(s) and conditions in a manner that is
definitely determinable and not subject to Employer discretion)

a.
b.
c.
d.

———
— i

E. Rollover Limitations. Will the Plan accept rollover contributions and/or direct tollovers from the sources specified below?
a. [ ] No, Administrator determines in operation which sources will be accepted.
b [X] Yes
Rollover sources. Indicate the sources of rollovers that will be accepted (select one or more)
1. [X] Direct Rollovers. The Plan will accept a direct rollover of an eligible rollover distribution from (select one or
more):
a. [X] aaqualified plan described in Code §401(a) (including a 401(k) plan, profit sharing plan, defined benefit
plan, stock bonus plan and meney purchase plan), excluding after-tax employee contributions
b. [ 1 aqualified plan described in Cede §401(z2) (including a 401(k) plan, profit sharing plan, defined benefit
plan, stock benus plan and meney purchase plan), including after-tax empleyee contributions
[X] aplan described in Code §403{a) (an annuity plan), excluding after-tax employee contributions
. [ 1 aplandescribed in Code §403(a) (an annuity plan), including after-tax employee contributions
[X] aplan described in Code §403(b) (a tax-sheltered annuity), excluding after-tax employee contributions
[ ] aplandescribed in Code §403(b) (a tax-sheltered annuity), including after-tax employee contributions
[X] aplan described in Code §457(b) (eligible deferred compensation plan)

m e Ao

Direct Rollovers of Participant Loan. The Plan will NOT accept a direct rollover of a Participant loan from
another plan unless selected below (leave blank if default applies)

h. [ ] The Plan will accept a direct rollover of a Participant loan

L [ 1 ThePlan will only accept a direct rollover of a Participant loan only in the following situation(s):

(e.g., only from Participants who were employees of

an acquired organization).

2. [X] Participant Rollover Contributions from Other Plans (L.e., not via a direct plan-to-plan transfer). The Plan
will accept a contribution of an eligible rollover distribution (select one or more):

2. [X] =aqualified plan described in Code §401(a) (including a 401(k) plan, profit sharing plan, defined benefit
plan, stock bonus pian and money purchase plan) ‘

b. [X] aplan described in Code §403(2) (an annuity plan)

c. [X] aplan described in Code §403(b) (a tax-sheitered annuity)

d. [X] agovernmental plan described in Code §457(b) (eligible deferred compensation plan)

3. [X] Participant Rollover Contributions from IRAs: The Plan will accept a rollover contributien of the portion of a
distribution from a traditional IRA that is eligible to be rolled over and would otherwise be includible in gross
income. Rollovers from Roth IRAs or a Coverdell Education Savings Account (formerly known as an Education
IRA) are not permitted because they are not traditional IRAs. A rollover from a SIMPLE IRA is allowed if the
amounts are rolled over after the individual has been in the SIMPLE IRA for at least two years,

F.  Trustee(s) or Insurer(s). Information regarding Trustee(s)/Insurer(s) {required for the Summary Plan Description and, if requested,
the Trust Agreement)
(Note: Select a. if not using provided trust. MUST select b and following questions as applicable):
a. [ ] Do not produce the trust agreement
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b. [ 1 Complete the following UNLESS not selecting supporting forms:

Trustee/Insurer (select a. OR one or more of d. - e.j
¢. [ ] Insurer. This Plan is funded exclusively with Contracts (select one or more of 1. - 4)
Name of Insurer(s)

]

] Use Employer address/telephone number/email
1 Use following address/telephone number/email
a.  Street:
b. City:
c.  State:
d. Zip:
e

f.

Telephone:
Email:

d. [ ] Individual Trustee(s)
e. [X] Corporate Trustee

Name of Trust

f. Specify name of Trust (required for FIS trust): Town of Berlin 401(a) Town Manager Plan and Trust

Individeal Trustees (if d. selected above, complete g. —j.)
Directed/Discretionary Trustees. The individual Trustee(s) executing this Adoption Agreement are (select g. or h.)
g [ ] Select for each individual Trustee (skip to next question)
h. [ ] The following selections apply to all individual Trustee(s) (select 1. - 4. as applicable)
I. [ 1 A discretionary Trustee over all plan assets (may not be selected with 2. - 4.)
2. [ 1 A nondiscretionary (directed) Trustee over all plan assets (may not be selected with 1., 3. or 4.)
3. [ ] The individual Trustee(s) will serve as a discretionary Trustee over the following assets:
{may not be selected with 1. or 2.)
4. [ ] The individual Trustee(s) will serve as a nondiscretionary (directed) Trustee over the following assets;
(may not be selected with 1. or 2.)

Individual Trustee(s) (complete if d. selected above)
i. [ 1 Individual Trustee(s) are (select one or more of a. - j.; enter address at j. below)
a. Name
Titie/Email:
1. Title
2. Email {optional)
Trustee is: (complete if g, selected above; select 3. — 6. as applicable)

3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. —6.)
4. [ ] A discretionary Trustee over the following plan assets: (may not be select with 3. or 3.)
5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.)
6. [ ] Anondiscretionary (directed) Trustee or Custodian over the following plan assets {may not be
selected with 3. or 5.)
b. Name
Title/Email:
I, Title
2, Email (optional)

Trustee is: (complete if g. selected above; select 3. — 6. as applicable)
3. [ 1 Discretionary Trustee over zll plan assets {mey not be selected with 4. — 6.)

4. [ ] A discretionary Trustee over the following plan assets: (may not be select with 3, or 5.)
5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.)
6. [ ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets (may not be
selected with 3. or 5.)
c. Name
Title/Email:
1. Title
2. Email (optional}

Trustee is: (complete if g, selected above; select 3. — 6. as applicable}

3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. — 6.)

4. [ ] A discretionary Trustee over the following plan assets: {may not be select with 3. or 5.)
5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.)
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6. [ 1 Amncndiscretionary (directed) Trustee or Custodian over the following plan assets {(may not be
selected with 3. or 5.)

d. Name
Title/Email:
1. Title
2. Email (optional)
Trustee is: (complete if g, selected above; select 3. — 6. as applicable)
3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.)

4. [ ] A discretionary Trustee over the following plan assets: {may not be selected with 3. or 5.)
5. [ ] Nondiscreticnary Trustee over ali plan assets (may not be selected with 3., 4. o1 6.)
6. [ ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets (may

not be selected with 3. or 5.)

e. Name
Title/Email:
1. Title
2. Email (optional)
Trustee is: (complete if g. selected above; select 3. — 6. as applicable)
3. [ 1 Discretionary Trustee over all plan assets {may not be selected with 4. or 6.)

4. [ ] A discretionary Trustee over the following plan assets: (may not be selected with 3. or 3.)
5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.)
6. [ 1 A nondiscretionary (directed) Trustee or Custodian over the following plan assets (may not be

selected with 3. or 5.)

f. Name
Title/Email:
1. Title
2. Email (optional)
Trustee is: (complete if g. selected above; select 3. — 6. as applicable)
3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.)

4. [ ] A discretionary Trustee over the following plan assets: {may not be selected with 3. or 5.)
5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.)
6. [ ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets {may not be

selected with 3. or 5,)

g Name
Title/Email:
1. Title
2. Email (optional)
Trustee is: (complete if g. selected above; select 3. — 6. as applicable)
3. [ 1 Duiscretionary Trustee over all plan assets {may not be selected with 4. or 6.}

4. [ ] A discretionary Trustee over the following plan assets: (may not be selected with 3. or 5.)
5. [ 1 Nendiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.)
6. [ ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets (may not be

selected with 3. or 5.)

h. Name
Title/Email:
1. Title
2. Email {optional)
Trustee is: {complete if g. selected above; select 3. — 6. as applicable)
3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.)

4, [ ] A discretionary Trustee over the following plan assets: (may not be selected with 3. or 5.)
5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. 01 6.)
6. [ ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets (may not be

selected with 3. or 5.)

i. Name
Title/Email:
1. Title
2. Email (optional)
Trustee is: (complete if g. selected above; select 3. — 6. as applicable)
3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.)
4. [ ] A discretionary Trustee over the following plan assets: (may not be selected with 3. or 5.)
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5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.)
6. [ ] A nondiscretionary (directed) Trustee er Custodian over the following plan assets (may not be

selected with 3. or 3.)

j. Name
Title/Email:
1. Title

2. Email {opticnal)
Trustee is: (complete if g. selected above; select 3. — 6. as applicable)

3, [ ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.)

4. [
5.0]
6. [ ]

j. [ ] Individual Trustee Address (complete if d. selected above)
1. [ ] Use Employer address/tclephone number/email
2. [ } Use following address/telephone number/email

Street:
City:

State:

Zip:
Telephone:
Email:

meoAap o

Corporate Trustee Name/Type/Address (complete if e, selected above)
k. [X] Name__ Vova Institutional Trust Company

] A discretionary Trustee over the following plan assets:
Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.)

A nondiscretionary (directed) Trustee or Custodian over the following plan assets {may not be
selected with 3. or 5.)

Address/telephone number/email

1. [ ] Use Employer address/telephone number/email
2, [X] Use following address/telephone number/email
Street: One Orange Way

a.
b. City: Windsor

c. State: Connecticut
d. Zip: 06019

e

f. Email:

Telephene: 860-580-2511

(may not be selected with 3, or 5.)

Directed/Discretionary. The Corporate Trustee is (select 3. - 6. as applicable)
3. [ ] A discretionary Trustee over all plan assets (may not be selected with 4, — 6.)
4. [X] A nondiscretionary (directed) Trustee over all plan assets (may not be selected with 3., 5. o7 6.)

5. [ ] A discretionary Trustee over the following plan assets over the following assets: (may not be
selected with 3. —4.)

6. [ 7 A nondiscretionary (directed) Trustee over the following plan assets (may not be selected with 3. —
4.)

Signee (optional):

7. [ ] Name of person signing on behalf of the corporate Trustee
8 [ ] Emailaddress of person signing on behalf of the corporate Trustee

Special Trustee for collection of contributions. The Employer appoints the following Special Trustee with the responsibility to

eollect delinquent contributions {optional)

. [ ] Name
Title:
1

Address/telepﬁune number/email
2. [ 1 Use Employer address/telephone number/email
3. [ 1 Use following address/telephone number/email

a. Street:
City:

State:

Zip:
Telephone:
Email:

mees o

Custodian{s) Name/Address . The Custodian(s) are (optional)

m. [ ] Name(s)
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Non-Standardized Governmental 401(a)

Address/telephone number/email

1. [ 1 Use Employer address/telephone number/email

2. [ 1 Use following address/telephone number/email
a. Street:

City:

State;

Zip:

Telephone:

Email:

oo o

Investment in common, collective or pooled trust funds, The nondiscretionary Trustee, as directed or the discretionary Trustee
acting without direction (and in addition to the discretionary Trustee's anthority to invest in its own funds), may invest in any of
the following trust funds: foptional)

n. [ ] {Specify the names of one or more trust funds in which the Plan can invest)

Choice of law
0. [X] This trust will be governed by the laws of the state of:
1. [X] State in which the Employer's principal office is located
2. [ ] State in which the corporate trustee or insurer is located
3. [ ] CQther
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Defined Contribution Pre-Approved Plan

ARTICLE 1
DEFINITIONS

As used in this Plan, the following words and phrases shall have the meanings set forth herein unless a different meaning is clearly
required by the centext:

L1 "Account" means any separate notational account established and maintained by the Administrator for each Participant under the
Plan. To the extent applicable, a Participant may have any (or all) of the following notational Accounts:

(a) "Combined Account" means the account representing the Participant's total interest under the Plan resulting from (1) the
Employer's contributions in the case of a Profit Sharing Plan or Money Purchase Plan, and (2) the Employer Nonelective
Contributions in the case of a 401(k) Profit Sharing Plan. In addition, Forfeitures are part of the Combined Account to the extent they
are reallocated. Separate accountings shall be maintained with respect to that portion of a Participant's Account attributable to
Employer contributions made pursnant to Section 12.1(2)(2) and to Employer contributions made pursuant to Section 12.1(2)(3}.

(b) "Elective Deferral Account” means the account established hereunder to which Elective Deferrals (including a separate
accounting for Catch-Up Contributions) are allocated. Amounts in the Participant's Elective Deferral Account are nonforfeitable when
made and are subject to the distribution restrictions of Section 12.2(e). The Elective Deferral Account may consist of the
sub-Accounts listed below. Unless specifically stated otherwise, any reference to a Participant's Elective Deferral Account will refer to
both of these sub-Accounts.

(1) "Pre-Tax Elective Deferral Account" means the portion of the Elective Deferral Aceount attributable to Pre-Tax Elective
Deferrals (i.., Elective Deferrals that are not subject to federal income tax at the time of their deferral to the Plan).

(2) "Roth Elective Deferral Account” means the portion of the Elective Deferral Account attributable to Roth Elective Deferrals
(i.e., that are subject to federal income tax at the time of their deferral to the Plan) which does not include amounts attributable to
"in-Plan Roth rollover contributions" (as defined in Section 12.11). Ne contributions other than Roth Elective Deferrals and
properly attributable eamnings will be credited to each Participant's Roth Elective Deferral Account.

(c) "In-Plan Roth Rollover Account" means the account aftributable to an "in-Plan Roth rollover contribution” (an IRR) that is
directly relled over within this Plan, as defined and described in Section 12.13. The amount thus contributed retains the characteristics
of the source Account from which the amount of the IRR was distributed (except for the tax treatment of such amount when
distributed cut of the Plan),

(d) "In-Plan Roth Transfer Account" means the account attributable an "in-Plan Roth rollover transfer” (an IRT) that is directly
rolled over within this Plan, as defined and described in Section 12.11. The amount thus contributed retains the characteristics of the
source Acceunt fron which the amount of the IRT was distributed (except for the tax treatment of such amount when distributed out
of the Plan).

{e) "Qualified Automatic Contribution Safe Harbor Account” means the account established hereunder to which Qualified Automatic
Contribution "ADP test safe harbor contributions" are allocated. Amounts in the Qualified Automatic Contribution Safe Harbor
Account are subject to the distribution restrictions of Section 12.2(e). The Administrator may maintain a separate Qualified Automatic
Contribution Safe Harbor Account for matching contributions and nonelective contributions made pursuant to a QACA.

(f) "Qualified Matching Contribution Account” means the account established hereunder to which Qualified Matching Contributiens
are allocated. Amounts in the Qualified Matching Contribution Account are nonforfeitable when made and are subject to the
distribution restrictions of Section 12.2(e).

(&) "Qualified Nonelective Contribution Account” means the account established hereunder to which Qualified Nonelective
Contributions are allocated. Amounts in the Qualified Nonelective Contribution Account are nonforfeitable when made and are
subject to the distribution restrictions of Section 12.2(e).

(h) "Qualified Voluntary Employee Contribution Account” means the account established hereunder to which a Participant's tax-
deductible qualified voluntary Employee contributions made pursuant fo Section 4.9 are allocated.

(i) "Rollover Account” means the account established hereunder to which ameunts transferred from a qualified plan (including this
Plan} or individual retirement account in accordance with Section 4.6 are allocated.

(i) "Transfer Account” means the account established hereunder to which amounts transferred to this Plan from a direct plan-to-plan
transfer in accordance with Section 4.7 are allocated.
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(k) "Voluntary Contribution Account” means the account established hereunder to which after-tax voluntary Employee contributions
made pursuant to Section 4.8 are aflocated. Amounts recharacterized as after-tax voluntary Employee contributions pursuant to
Section 12.5 shall remain subject to the limitations of Section 12.2. Therefore, a separate accounting shall be maintained with respect
to that portion of the Voluntary Contribution Account attributable to after-tax veluntary Employee contributions made pursuant to
Section 4.8.

1.2 "ACP" means the "Actual Contribution Percentage" determined pursuant to Section 12.6(d).

1.3 "Act" means the Employee Retirement Income Security Act of 1974, as it may be amended from tine to time and includes applicable
Department of Labor (DOL) guidance.

1.4 "ADP" means the "Actual Deferral Percentage” determined pursuant to Section 12.4(d).

1.5 "Administrator” means the Employer unless another person, entity or conmmittee has been designated by the Employer pursuant to
Section 2.2 to administer the Plan on behaif of the Employer. " Administrator” aiso includes any Qualified Termination Administrator
(QTA) that hes assumed the responsibilities of the Administrator in accordance with guidelines set forth by the Department of Labor.

1.6 "Adoption Agreement" means the scparate agreement which is executed by the Employer and sets forth the elective provisions of
this Plan as specified by the Employer.

1.7 "Affiliated Employer"” means any corporation which is a member of a controlled group of corporations (as defined in Code §414(b))
which includes the Employer; any trade or business (whether or not incorporated) which is under common control {as defined in Code
§414(c)) with the Employer; any organization (whether or not incorparated) which is a member of an affiliated service group (as defined in
Code §414(m)) which includes the Employer; and any other entity required to be aggregated with the Employer pursuant to Regulations
under Code §414(0).

1.8 "Affirmative Election" means 2 Salary Deferral Agreement submitted by a Participant to the Administrator in accordance with
Section 12.2 that provides instructions to defer a specific amount of Compensation (including an affirmative election to defer no amount)
as an Elective Deferral to the Plan. A Participant's Affirmative Election is generally effective as of the first payroll period which follows
the payroll period in which the Participant made the Affirmative Election. However, a Participant may make an Affirmative Election which
is effective: (a) for the first payroll period in which he or she becomes a Participant if the Participant makes an A ffirmative Election within
a reasonzble period following the Participant's becoming eligible to make Elective Deferrals and before the Compensation to which the
Election applies becomes currently available; or (b) for the first payroll period following the effective date of the Automatic Contribution
Arrangement if the Participant makes an Affirmative Election not later than the Automatic Contribution Arrangement's effective date.

1.9 "Alternate Payee” means an alternate payee pursuant to a qualified domestic relations order that meets the requirements of
Code §414(p).

1.10 "Anniversary Date" means the last day of the Plan Year.

1.11 "Annuity Starting Date" means, with respect to any Participant, the first day of the first period for which an amount is paid as an
annuity, or, in the case of a benefit not payable in the form of an annuity, the first day on which all events have occurred which entitles the
Participant to such benefit.

1.12 "Automatic Contribution Arrangement” means the Automatic Deferral provisions described by Section 12.2 and, if applicable,
Section 12.9.

1.13 ""Automatic Deferral” means the amount (if any) that a Participant is deemed to defer in accordance with an Automatic Contribution
Arrangement. The effective date of an Employee's Automatic Deferral will be as soon as practicable after the Employee is subject to
Automatic Deferrals described by the Adoption Agreement, Section 12.2(b) and/or 12.9, consistent with (a) applicable law, and (b) the
objective of affording the Employee a reasonable period of time after receipt of the notice to make an Affirmative Election (and, if
applicable, an investment election). All Automatic Deferrals constitute Elective Deferrals.

1.14 "Beneficiary" means the person (or entity) to whom all or a portion of a deceased Participant's interest in the Plan is, or may become,
payable upon the Participant’s death as identified in records maintained by the Plan, subject to the restrictions of Sections 6.2 and 6.6.

1.15 "Catch-Up Contribution" means an Elective Deferral made to the Plan by a Catch-Up Eligible Participant that, during any taxable
year of such Participant, exceeds one of the following:

(a) a statutory dollar limit on Elective Deferrals or "annual additions” as provided in Code §401(a)(30), 402(h), 403(b), 408, 4] 5(c),
or 457(b)(2} (without regard to Code §457(b)(3)), as applicable; or
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{b) any Plan limit on Elective Deferrals (other than a limit described in {a) above) that applies to Elective Deferrals without regard to
Catch-up Contributions, such as the limits on annual additions, the dollar limitation on Elective Deferrals under Code §402(g) (not
counting Catch-up Contributions) and the limit imposed by the ADP test under Code §401(k)(3). Catch-up Contributions for a
participant for a taxable year may not exceed the lesser of: (1) the dollar limit on Catch-up Contributions under Code §414(V)(2)(B)(1)
for the taxable year; or (2) when added to other Elective Deferrals, 100 percent of the Participant's Compensation for the taxable year.

Catch-Up Contributions for a Participant for a Participant's taxable year may not exceed the dollar limit on Catch-Up Contributions
under Code §414(v) for the Participant's taxable year. The dollar limit on Catch-Up Contributions under Code §414(v)(2}(B)(1) was $5,000
for taxable years beginning in 2006, After 2006, the $5,000 limit was adjusted by the Secretary of the Treasury for cost-of-living increases
under Code §414(v}(2)(C) and is $6,000 for 2018. Any such adjustments shall be in multiples of $500. Notwithstanding the preceding,
different dollar limits apply to Catch-Up Contributions under SIMPLE 401(k) plans ($3,000 for 2018).

1.16 " Catch-Up Eligible Participant" means a Participant who:
(a} is eligible to make Elective Deferrals to the Plan pursuant to Section 12.2; and
{b) will attain age 50 or older by the end of such taxable year.

1.17 "Code" means the Intemal Revenue Code of 1986, as it may be amended from time to time and includes applicable Internal Revenue
Service (IRS) guidance.

1.18 "Compensation' means, with respect to any Participant, the amount determined in accordance with the following provisions, except
as otherwise provided in the Adoption Agreement.

(a) Base definition, One of the following, as elected in the Adoption Agreement:

(1) Infermatien required to be reported under Code §§6041, 6051 and 6052 (Wages, tips and other compensation as reported on
Form W-2). Compensation means wages, within the meaning of Code §3401(a), and all other payments of compensation to an
Employee by the Employer (in the course of the Employer's trade or business) for which the Employer is required to furnish the
Employee a written statement under Code §§6041(d), 6051(2)(3) and 6052. Compensation must be deterrnined without regard to
any rules under Code §3401(a) that limit the remuneration included in wages based on the nature or location of the employment
or the services performed (such as the exception for agricultural labor in Code §3401(a)(2)).

(2) Code §3401{a) Wages. Compensation means an Employee's wages within the meaning of Code §3401(a) for the purposes of
income tax withholding at the source but determined without regard to any rules that limit the remuneration included in wages
based on the nature or location of the empleyment or the services performed (such as the exception for agricuftural labor in Code
§3401(a)2)).

(3) 415 safe harbor compensation. Compensation means wages, salaries, Military Differential Pay, and fees for professional
services and other amounts received (without regard to whether or not an amount is paid in cash) for personal services actually
rendered in the course of employment with the Empleyer maintaining the Plan to the extent that the ameunts are includible in
gross income (including, but not limited to, commissions paid salespersons, compensation for services on the basis of a
percentage of profits, commissions on insurance premiums, tips, bonuses, fringe benefits, and reimbursements, or other expense
allowances under a nonaccountable plan (as described in Regulation §1.62-2(c))), and excluding the following:

(1) Employer contributions to a plan of deferred compensation which are not includible in the Employee's gross income for
the taxable year in which contributed, or Employer contributions under a simplified employee pension plan to the extent
such contributions are excludable from the Employee's gross income, or any distributions from a plan of deferred
compensation;

(i} Amounts realized from the exercise of a nenqualified stock option, or when restricted stock {or property) held by the
Employee either becomes freely transferable or is no longer subject to a substantial risk of forfeiture;

{iii} Amounts reaiized from the sale, exchange or other disposition of stock acquired under a qualified stock cption; and

{iv) Other amounts which receive special tax benefits, such as premiums for group term life insurance (but only to the
extent that the premiums are not includible in the gross income of the Employee and are not salary reduction amounts under
Code §125), whether or not the contributions are actually excludable from the gross income of the Employee).

{b} Earned Income for Self-Employed Individual. Notwithstanding the foregoing, Compensation for any Self-Employed
Individual shall be equal to Earned Income. Furthermore, the contributions on behalf of any "owner-Employee” shall be made only
with respect to the Earned Income for such "owner-Employee" which is derived from the trade or business with respect to which such
Plan is established. For this purpose, an "owner-Employee" means a sole proprietor who owns the entire interest in the Employer or a
partner {or member in the case of a limited liability company treated as a partnership or sole proprietorship for federal income tax
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purposes) who owns more than ten percent (10%) of either the capital interest or the profits interest in the Employer and who receives
income for personal services from the Emplovyer.

(c) Paid during "determination period." Compensation shall include onty that Compensation which is actually paid to the
Participant during the "determination period." Except as otherwise provided in this Plan, the "determination period"” is the period
elected by the Employer in the Adoption Agreement. If the Employer makes no election, the "determination period” shall be the Plan
Year.

(d) Inclusion of deferrals. Notwithstanding the above, unless otherwise elected in the Adeption Agreement, Compensation shall
include all of the following types of elective contributicns and all of the following types of deferred compensation:

(1) Elective contributions that are made by the Employer on behalf of a Participant that are not includible in gross income under
Code §§125, 402(e)(3), 402(h)(1)(B), 402(k), 403(b), and 132(f)(4). However, regardless of any election in the Adoption
Agreement to the contrary, amounts described in the preceding sentence will be included in Compensation for purposes of
making Elective Deferrals under this Plan. If specified in Appendix A to the Adoption Agreement (Special Effective Dates and
Other Permitted Elections), amounts under Code §125 shall be deemed to include any amounts not available to a Participant in
cash in lieu of group health coverage because the Participant is unable to certify that he or she has other health coverage. An
amount will be treated as an amount under Code §125 pursvant to the preceding sentence only if the Employer does not request
or collect information regarding the Participant's other health coverage as part of the enrollment process for the health plan,

(2) Compensation deferred under an eligible deferred compensation plan within the meaning of Code §457(b).

(3) Employee contributions (under governmental plans) described in Cede §414(h)(2) that are pmked up by the employing unit
and thus are treated as Employer contributions,

(e) Posi-severance compensation — Code §415 Repulations. The Administrator shall adjust Compensation for amounts that would
otherwise be included in the definition of Compensation but are paid by the later of 2 1/2 months after a Participant's severance from
employment with the Employer or the end of the Plan Year that includes the date of the Participant's severance from employment with
the Employer, in accordance with the following, as elected in the Compensation Section of the Adoption Agreement. The preceding
time period, however, does not apply with respect to payments described in Subsections (4) and (5) below. Any other payment of
compensation paid after severance of employment that is not described in the following types of compensation is not considered
Compensation, even if payment is made within the time period specified above.

(1) Regular pay. Compensation shall include regular pay after severance of employment (to the extent otherwise included in
the definition of Compensation) if:

(i) The payment is regular compensation for services during the Participant's regular working hours, or compensation for
services outside the Participant's regular working hours (such as overtime or shift differential), commissions, bonuses, or
other similar payments; and

(ii) The payment would have been paid to the Participant prior to 2 severance from employment if the Participant had
continued in employment with the Employer.

(2) Leave cash-outs. Compensation shall include leave cash-outs if those amounts would have been included in the
definition of Compensation if they were paid prior to the Participant's severance from employment with the Employer, and the
amounts are for unused accrued bona fide sick, vacation, or other leave, but only if the Participant would have been able to use
the leave if employment had continued.

(3) Deferred compensation. Compensation shall include deferred compensation if those amounts would have been included
in the definition of Compensation if they were paid prior to the Participant's severance from employment with the Employer,
and the amounts are received pursuant to a nonqualified unfunded deferred compensation plan, but only if the payment would
have been paid at the same time if the Participant had continued in employment with the Employer and only to the extent the
payment is includible in the Participant's gross income,

(4) Military Differential pay. Compensation shall include payments to an individual who does not currently perform
services for the Employer by reason of qualified military service (as that term is used in Code §414(u)(1)) to the extent those
payments do not exceed the amounts the individual would have received if the individual had continued to perform services for
the Employer rather than entering qualified military service.

(5) Disability pay. Compensation shall include compensation paid to a Participant who is permanently and totally disabled,
as defined in Code §22(e)(3), provided, as elected by the Employer in the Compensation Section of the Adoption Agreement,
salary continuation applies to all Participants who are permanently and totally disabled for a fixed or determinable peried, or
the Participant was not & Highly Compensated Employee immediately before becoming disabled.
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(f) Compensation Dollar limitation. For any Plan Year (or other applicable determination period) Compensation in excess of
$200,000 shall be disregarded for all purposes other than for purposes of Elective Deferrals, except that the Administrator may impose
the limit for purposes of a Plan imposed limit on Elective Deferrals. The dollar amount shall be adjusted by the Commissioner for
increases in the cost-of-living in accordance with Code §401(a)(17)(B) and is $275,000 for 2018. The cost-of-living adjustment in
effect for a calendar year applies to any "determination period” beginning with or within such calendar year. If a "determination
period” congists of fewer than twelve {12) months, the $275,000 annual Compensation limit will be multiplied by a fraction, the
numerator of which is the number of months in the "determination period,” and the denominator of which is twelve (12). In applying
any Plan limitation on the zmount of matching contributions or any Plan limit on Elective Deferrals which are subject to matching
contributions, where such limits are expressed as a percentage of Compensetion, the Administrator may apply the Compensation limit
under this Section annually, even if the matching contribution formula is applied on any time interval which is less than the full Plan
Year or the Administrator may pro rate the Compensation limit.

(g) Noneligible Employee. If, in the Adoption Agreement, the Employer elects to exclude a class of Employees from the Plan, then
Compensation for any Employee who becomes eligible or ceases to be eligible to participate during a "determination period" shall
only include Compensation while the Employez is an Eligible Employee. In addition, with respect to the determination of any
matching contributions, the Plan witl disregard Elective Deferrals made while the Participant is not eligible for the matching
contribution compenent of the Plan.

{h) Amendment. If, in connection with the adoption of any amendment, the definition of Compensation has been modified, then,
except as otherwise provided herein, for Plan Years prior to the Plan Year which includes the adoption date of such amendment,
Compensation means compensation determined pursuant to the terms of the Plan then in effect.

(i) Affiliated Employers. Affiliated Employers are treated as one Employer for purposes of Compensaticn. If, however, one or
more Affiliated Employers are Participating Employers and the Plan (including the Adoption Agreement or a participation agreement)
allocate Employer Contributions separately among the Employees directly employed by a Participating Employer, then, in computing
such allocations, Compensation paid by other Participating Employers is excluded Compensation.

1.19 "Contract” or "Policy" means any life insurance policy, retirement income policy, or annuity contract {group or individual) issued
by the Insurer. In the event of any conflict between the terms of this Plan and the terms of any contract purchased hereunder, the Plan
provisions shall control.

1.20 "Custodian™ means a person or entity that has custody of all or any portion of the Plan assets.

1.21 "Directed Trustee" means a Trustee who, with respect to the investment of Plan assets, is subject to the direction of the
Administrator, the Employer, 2 properly appointed Investment Manager, 2 named Fiduciary, or Plan Participant.

1.22 "Discretionary Trustee" means a Trustee who has the authority and discretion to invest, manage or control any portion of the Plan
assets,

1.23 "Early Retirement Date" means the date specified in the Adoption Agreement on which a Participant has satisfied the requirements
specified in the Adoption Agreement (Early Retirement Age). If elected in the Adoption Agreement, a Participant shall become fully
Vested upon satisfying such requirements if the Participant is still employed at the Early Retirement Age.

A Participant who severs from employment after satisfying any service requirement but before satisfying the age requirement for
Early Retirement Age and who thersafier reaches the age requirement contained herein shall be entitled to receive benefits under this Plan
(other than any accelerated vesting and allocatiens of Employer contributions) as though the requirements for Early Retirement Age had
been satisfied.

1.24 "Earned Income" means the net eamnings from self-employment in the trade or business with respect to which the Plan is established,
for which the personal services of the individual are a material income-producing factor, Net earnings will be determined without regard to
items not included in gross income and the deductions allocable to such items, Net earnings are reduced by cantributions by the employer
to a qualified plan to the extent deductible under §404 of the Code. The Administrator will determine net eamings after the deduction
allowed to the Self-Employed Individual for all contributions made by the Employer to a qualified plan and after the deduction allowed to
the Self-Employed Individual under Code §164(f) for self-employment taxes.

If Compensation is defined to exclude any items of Compensation (other than safe harbor adjustments permitted under the
Code §414(s) Regulations or limiting Compensation to periods of Plan participation), then for purposes of determining the Compensation
of a Self-Employed Individual, Earned Income shall be adjusted by multiplying Earned Income by the percentage of total compensation
that is included for the eligible Participants who are Nonhighly Compensated Employees. That percentage is determined by calculating the
percentage of each eligible Nonhighly Compensated Participant's total Compensation prior to excluding any non-safe harbor adjustments
selected in the Adjustments to Compensation Section of the Adoption Agreement that are included in the definition of Compensation and
averaging those percentages.
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1.25 "Effective Date" means the date this Plan, including any restatement or amendment of this Plan, is effective. Where the Plan is
restated or amended, a reference to Effective Date is the effective date of the restatement or amendment, except where the context indicates
a reference to an earlier Effective Date. If any provision of this Plan is retroactively effective, then provisions of this Plan generally control.
However, if a provision of this Plan is different from the provision of the Employer's prior plan document and, after the retroactive
Effective Date of this Plan, the Employer operated in compliance with the provisions of the prior plan, then the provision of such prior plan
is incorporated inte this Plan for purposes of determining whether the Employer operated the Plan in compliance with its terms, provided
operation in compliance with the terms of the prior plan do not violate any qualification requirements under the Code, Regulations, or other
IRS puidance.

The Employer may designate special effective dates for individual provisions under the Plan where provided in the Adoption
Agreement or under Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections). If one or more
qualified retirement plans have been merged into this Plan, the provisions of the merging plan(s) will remain in full force and effect until
the effective date of the plan merger(s). '

1.26 "Elective Deferrals” means the Employer's contributions to the Plan that are made pursuant to a Participant's salary deferral election
in accordance with Section 12.2. Elective Deferrals shall be subject to the requirements of Sections 12.2(d) and 12.2(e) and shall, except as
otherwise provided herein, be required to satisfy the nondiscrimination requirements of the Code §401(k) Regulations. The term "Elective

Deferrals" includes Pre-Tax Elective Deferrals and, if permitted by the Plan, Roth Elective Deferrals.

1.27 "Eligible Automatic Contribution Arrangement' (EACA) means an Automatic Contribution Arrangement that is intended to
comply as such for purposes of Code §414(w) and that therefore complies with the Automatic Deferral provisions described in the EACA
provisions set forth in Section 12.2(b).

1.28 "Eligible Employee"” means any Eligible Employee as elected in the Adoption Agreement and as provided herein.

() "Reclassified Employees." With respect to a non-standardized Adoption Agreement, an individual shall not be an Eligible
Employee (unless otherwise elected in Appendix A to the Adoption Agreement) if such individual is a "Reclassified Employee. " A
"Reclassified Employee” is any person the Employer does not treat as a common law employee or as a self-employed individual
(including, but not limited to, independent contractors, persons the Employer pays outside of its payroll system and out-sourced
werkers) for federal income tax withholding purposes under Code §3401(a), irrespective of whether there is a binding determination
that the individual is an Employee or a Leased Emplioyee of the Employer. Self-Employed Individuals are not "Reclassified
Employees." :

(b) Affiliated Employers. With respect to a non-standardized Adeption Agreement, Employees of an Affiliated Employer will not
be treated as Eligible Employees prior to the date the Affiliated Employer adopts the Plan as a Participating Employer.

{c) "Code §410(b)(6)(C) transactions.” Employees who became Employees as the result of a "Code §410(b)(6)(C) transaction"
will, unless otherwise specified in the Adoption Agreement, only be Eligible Employees after the expiration of the transition peried
beginning on the date of the transaction and ending on the last day of the first Plan Year beginning after the date of the transaction. A
"Code §410(b)(6)}(C) transaction” is an asset or stock acquisition, merger, or similar transaction invelving a change in the Employer of
the Ernployees of a trade or business that is subject to the special rules set forth in Code §410(0){6)(C). However, regardless of any
election made in: the Adoption Agreement, if a separate entity becomes an Affiliated Employer as the result of a "Code §410(b)(6)(C)
transaction,” then Employees of such separate entity will not be treated as Eligible Employees prior to the date the entity adopts the
Plan as a Participating Employer or, with respect to a standardized Adoption Agreement, if earlier, the expiration of the transition
period set forth above.

(d) Union Employees. If, in the Adoption Agreement, the Employer ¢lects to exclude union employees, then Employees whose
employment is governed by a collective bargaining agreement between the Employer and "employee representatives” under which
retirernent benefits were the subject of good faith bargaining and if two percent (2%) or less of the Employees covered pursuant to that
agreement are professionals as defined in Regulation §1.410(b)-9, shall not be eligible to participate in this Plan to the extent of
employment covered by such agreement, unless the agreement provides for coverage in the Plan {see Section 4.1(d}). For this purpose,
the term "employee representatives” does not include any organization more than half of whose members are employees who are
owners, officers, or executives of the Employer. If a Participant performs services both as a collectively bargained Employee and as a
nen-collectively bargained Employee, then the Participant's Hours of Service in each respective category are treated separately,

(e} Neonresident aliens. If, in the Adoption Agreement, the Employer elects to exclude nonresident aliens, then Employees who are
nenresident aliens (within the meaning of Code §7701(b)(1)(B)) who received no eamed income (within the meaning of Code
§911(d)(2)) from the Employer which constitutes income from sources within the United States (within the meaning of Code
§861(a)(3)) shall not be eligible to participate in this Plan. In addition, this paragraph shall also apply to exclude from participation in
the Plan an Employee who is a nonresident alien (within the meaning of Code §7701{b}(1)(B)) but who receives earned income
(within the meaning of Code §911(d)(2)} from the Employer that constitutes income from sources within the United States (within the
meaning of Code §861(a)(3)), if all of the Employee's earned income from the Employer from sources within the United States is
exempt from United States income tax under an applicable income tax convention. The preceding sentence will apply only if all
Employees described in the preceding sentence are excluded from the Plan.
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(f)  Part-Time/Temporary/Seasonal Employees. If, in the Adoption Agreement, the Employer elects to exclude
Part-Time/Temporary/Seasonal Employees, then notwithstanding any such exclusion, if any such excluded Employee actually
completes or completed a Year of Service, then such Employee will cease to be within this particular excluded class. An Eligible
Employee who is no longer part of this excluded class because of this subsection will become a Participant in the Plan in accordance
with the Plan’s eligibility and entry date provisicns that apply to other Eligible Employees.

(g) Intern. The Employer in its Adoption Agreement may elect to exclude Employees that it defines in its payroll records as
“interns.” The Employer will not apply this exclusion in a manner to effectively require an age or service condition in violation of
Treas. Reg. §1.401(a)-3(e)(]).

1.29 "Employee" means any person who is employed by the Employer. The term "Employee” shall also include any person who is an
employee of an Affiliated Employer and any Leased Employee deemed to be an Employee as provided in Code §414(n) or {0). In addition,
the term "Employee" alse includes a statutory employee within the meaning of Code §3508(E) {certain life insurance salespersons).

1.30 "Empleyer" means the entity specified in the Adoption Agreement, any successor which shall maintain this Plan and any predecessor
which has maintained this Plan. In addition, unless the context means otherwise, the term "Employer” shall include any Participating
Employer which shall adopt this Plan.

1.31 "Excess Aggregate Contributions" means, with respect to any Plan Year, the excess of:

(a} The aggregate "contribution percentage amounts” (as defined in Section 12.6) actually made on behalf of Highly Compensated
Participants for such Plan Year and taken into account in computing the numerator of the ACP, over

{b) The maximum "contribution percentage amounts” permitted by the ACP test in Section 12.6 (determined by hypotheticaily
reducing contributions made on behalf of Highly Compensated Participants in order of their "contribution percentages” beginning with
the highest of such percentages).

Such determination shall be made after first taking into account corrections of any Excess Deferrals pursuant to Section 12.2 and then
taking into account adjustments of any Excess Contributions pursuant to Section 12.3.

1.32 "Excess Compensation" means, with respect to a Plan that is integrated with Social Security (permitted disparity), a Participant's
Compensation which is in excess of the integration level elected in the Adoption Agreement. However, if Compensation is based on less
than a twelve (12) month "determinaticn period," Excess Compensation shall be determined by reducing the integration level by a fraction,
the numerator of which is the number of full months in the short period and the denominator of which is twelve (12). A "determination
period” is not less than twelve (12) months solely because a Participant's Compensation does not include Compensation paid during a
"determination pericd” while the Participant was not a Participant in this component of the Plan.

1.33 "Excess Contribntions"” means, with respect to any Plan Year, the excess of:

(a) The aggregate amount of Empleyer contributions actually made on behalf of Highly Compensated Participants for such Plan
Year and taken into account in computing the numerator of the ADP, over

(b) The maximum ameunt of such contributions permitted by the ADP test in Section 12.4 (determined by hypothetically reducing
contributions made on behalf of Highly Compensated Participants in order of the actual deferral ratios, beginning with the highest of
such rafios).

In determining the amount of Excess Contributions to be distributed and/or recharacterized with respect to an affected Highly
Compensated Participant as determined herein, such amount shall be reduced by any Excess Deferrals previously distributed to such
affected Highly Compensated Participant for the Participant's taxable year ending with or within such Plan Year.

1.34 "Excess Dreferrals" means, with respect to any taxable year of a Participant, either (a) those elective deferrals within the meaning of
Code §§402(g) or 402A that are made during the Participant's taxable year and exceed the dollar limitation under Code §402(g) (including,
if applicable, the dollar limitation on Catch-Up Centributions defined in Code §414(v)) for such year; or (b) are made during a calendar
year and exceed the dollar limitatior: under Code §§402(g) and 402A (including, if applicable, the dollar limitation on Cateh-Up
Contributions defined in Code §414(v)) for the Participant's taxable year beginning in such calendar year, counting enly Elective Deferrals
made under this Plan and any cther plan, contract or arrangement maintained by the Employer.

1.35 "Fiduciary"” means any person who (a) exercises any discretionary authority or discretionary control respecting management of the
Plan or exercises any authority or control respecting management or disposition of its assets, (b) renders investment advice for a fee or
other compensation, direct or indirect, with respect to any monies or othet property of the Plan or has any authority or responsibility to do
so, or (c) has any discretionary authority or discretionary responsibility in the administration of the Plan.

1.36 "Fiscal Year" means the Employer's accounting year.
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1.37 "Forfeiture" means that portion of a Participant's Account that is not Vested and is disposed of ir. accordance with the provisions of
the Plan. Unless otherwise elected in the Adoption Agreement, Forfeitures oceur pursuant to {a) below.

(a) A Forfeiture will occur on the earlier of:
{1) The last day of the Plan Year in which a Participant incurs five (5) consecutive 1-Year Breaks in Service, or

(2) The distribution of the entire Vested portion of the Participant's Account of a Participant who has severed employment with
the Employer. For purposes of this provision, if the Participant has a Vested benefit of zero, then such Participant shall be
deemed to have received a distribution of such Vested benefit as of the year in which the severance of employment occurs. For
this purpose, a Participant's Vested benefit shall not include: (i) the Participant's Qualified Valuntary Employee Contribution
Account, and (ii) the Participant's Rollover Account,

(b) Ifelected in the Adeption Agreement, a Forfeiture will occur as of the last day of the Plan Year in which a Participant incurs
five (5} consecutive I-Year Breaks in Service.

Regardless of the preceding, if a Participant is eligible to share in the allocation of Forfeitures in the year in which the Forfeiture
would otherwise occur, then the Forfeiture will not occur until the end of the first Plan Year for which the Participant is not eligible to share
in the allocation of Forfeitures. Furthermore, the term "Forfeiture" shali also include amounts desmed to be Forfeitures pursuant to any
other provision of this Plan.

1.38 "Former Employee" means an individual who has severed employment with the Employer or an Affiliated Emplovyer.

1.3% "414(s) Compensation' means Compensation as defined in Section 1.18. However, the Employer may operationally elect to use any
other definition of compensation for 414(s) Compensation provided such definition satisfies the nondiserimination requirements of Code
§414(s) and the Regulations thereunder. Solely for purposes of the definition of compensation used for ADP/ ACP testing, it is permissible
for the plan to set forth one definition of compensation that satisfies Code §414(s), as long as such definition is uniformly applied. For
purposes of applying the ADP and ACP tests, the period for determining 414(s) Compensation must be either the Plan Year or the calendar
year ending with or within the Plan Year. For all other purposes, the period of determining 414(s) Compensation must be the Plan Year or
another twelve (12) month period of time ending in the Plan Year. An Employer may further limit the periad taken into account to that part
of the determination period in which an Employee was a Participant in the component of the Plan being tested. The period used to
determine 414(s) Compensation must be applied uniformly to all Participants for the Plan Year.

1.40 "415 Compensation" means, with respect te any Participant, such Participant's (a) Wages, tips and other compensation on Form
W-2, (b) Code §3401(a) wages or (c) 415 safe harbor compensation as elected in the Adoption Agreement for purposes of Compensation
{and as defined in Subsections 1.18(a)(1)-(3) respectively). Compensation for any Self-Employed Individual shall be equal to Earned
Income. Furthermore, the contributions on behalf of any "owner-Employee" shall be made only with respect to the Earned Income for such
"owner-Employee" which is derived from the trade or business with respect to which such Plan is established. For this purpose, an "owner-
Employee" means a sole proprieter who owns the entire interest in the Employer or a partner (or member in the case of a limited liability
company treated as a partnership or sole proprietorship for federal income tax purposes) who owns mere than ten percent (10%) of either
the capital interest or the profits interest in the Employer and who receives income for personal services from the Employer. 415
Compensation shall be based on the full Limitation Year regardless of when participation in the Plan commences, Furthermore, regardless
of any election made in the Adoption Agreement, 415 Compensation shall include any elective deferral (as defined in Code §§402(e}(3),
402(k) and 402(h)(1)(B)) and any ameunt which is contributed or deferred by the Employer at the election of the Participant and which is
not includible in the gross income of the Participant by reason of Code §§125, 457, and 132(f)(4). In addition, Military Differential Pay is
treated as 415 Compensation.

{a) Deemed 125 compensation. If elected in Appendix A to the Adoption Agreement {Special Effective Dates and Other Permitted
Elections), 415 Compensation shali also include deemed §125 compensation. Deemed §125 compensation is an amount that is
excludable under §106 that is not available to a participant in cash in lieu of group health coverage under a §125 arrangement selely
because the participant is unable to certify that he or she has other health coverage. An amount will be treated as an amount under
Code §125 pursuant to the preceding sentence only if the Employer does not request or collect information regarding the Participant's
other health coverage as part of the enrollment process for the health plan.

(b) Post-severance compensation. The Administrator shall adjust 415 Compensation for amounts that would otherwise be included
in the definifion of 415 Compensation but are paid by the later of 2 1/2 months after a Participant's severance from employment with
the Employer or the end of the Limitation Year that includes the date of the Participant's severance from employment with the
Employer, in accordance with the following, as elected in the Compensation Section of the Adoption Agreement, The preceding time
period, however, does not apply with respect to payments described in Subsections (4) and (5) below. Any other payment of
compensation paid after severance of employment that is not described in the following types of compensation is not considered 415
Compensation, even if payment is made within the time period specified abeve.
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(1) Regular pay. 415 Compensation shall include regular pay after severance of employment (to the extent otherwise included
in the definition of 415 Compensation) if:

(i) The payment is regular compensation for services during the Participant's regular working hours, ot compensation for
services outside the Participant's regular working hours (such as overtime or shift differential), commissions, bonuses, or
other similar payments; and

(i) The payment would have been paid to the Participant prior to a severance from employment if the Participant had
continued in employment with the Employer.

(2} Leave cash-outs. 415 Compensation shall include leave cash-outs if those amounts would have been included in the
definition of 415 Compensation if they were paid prior to the Participant's severance from employment with the Employer, and
the amounts are for unused accrued bona fide sick, vacation, or other leave, but only if the Participant would have been able to
use the leave if employment had continued.

(3) Deferred compensation. 415 Compensation shall include deferred compensation if those amounts would have been
included in the definition 0f 415 Compensation if they were paid prier to the Participant's severance from employment with the
Employer, and the amounts are recaived pursuant to a nonqualified unfunded deferred compensation plan, but only if the
payment would have been paid if the Participant had continued in employment with the Employer and only to the extent the
payment is includible in the Participant's gross income.

(4) Military Differential Pay. 415 Compensation shall include paymenits to an individual who does not currently perform
services for the Employer by reason of qualified military service (as that term is used in Code §414(u)(1)) to the extent those
payments do not exceed the amounts the individual would have received if the individual had continued to perform services for
the Employer rather than entering qualified military service.

(5) Disability pay. 415 Compensation shall include compensation paid to a Participant who is permanently and totally disabled,
as defined in Code §22(e)(3), provided, as elected by the Employer in the Compensation Section of the Adoption Agreement,
salary continuation applies to all Participants who are permanently and totally disabled for a fixed or determinable period, or the
Participant was not a Highly Compensatzd Employee immediately before becoming disabled.

(c) Administrative delay ("the first few weeks") rule. 415 Compensation for a Limitation Year shall generally not include
amounts earned but not paid during the Limitation Year solely because of the timing of pay periods and pay dates. However, if elected
in the Compensation Section of the Adoption Agreement, 415 Compensation for a Limitation Year shall include amounts earned but
not paid during the Limitation Year solely because of the timing of pay periods and pay dates, provided the amounts are paid during
the first few weeks of the next Limitation Year, the amounts are inciuded on 2 uniform and consistent basis with respect to all
similarly situated Participants, and no Compensation is included in more than one Limitation Year.

{d} Back pay. Back pay, within the meaning of Regulations §1.415(c)-2{g)(8), shall be treated as Compensation for the Limitation
Year to which the back pay relates to the extent the back pay represents wages and compensation that would otherwise be included
under this definition.

(e) Dollar limitatien. 415 Compensation will be limited to the same dollar limitations set forth in Section 1. 18(f) adjusted in such
manner as permitted under Code §415(d).

(f) Amendment. Except as otherwise provided herein, if, in connection with the adoption of any amendment, the definition of 415
Compensaticn has been modified, then for Plan Years prior to the Plan Year which includes the adoption date of such amendment,
415 Compensation means compensation determined pursuant to the terms of the Plan then in effect.

1.41 "Highly Compensated Employee' means an Employee described in Code §414(q) and the Regulations thereunder, and generally
means any Employee who:

(a) was a "five percent (5%) owner” as defined in Section 1.47(b) at any time during the "determination year” or the "look-back
year"; or

(b) for the "look-back year" had 415 Compensation from the Employer in excess of $80,000 and, if elected in the Adoption
Agreement, was in the Top-Paid Greup for the "look-back year." The $80,000 amount is adjusted at the same time and in the same
manner as under Code §415(d). In applying this rule, the Employer may adopt any rounding or tie-breaking rules it desires, so long as
such rules are reasonable, nondiscriminatory, and uniformly and consistently applied.

The "determination year" means the Plan Year for which testing is being performed and the "look-back year" means the immediately
preceding twelve (12) month period. However, if the calendar year data election is made in the Adoption Agreement, for purposes of (b}
above, the "look-back year" shall be the calendar year beginning within the twelve (12) month period immediately preceding the
"determination year."
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A Highly Compensated Former Employee is based on the rules applicable to determining Highly Compensated Employee status as in
effect for that "determination year," in accordance with Regulation §1.414(q)-1T, A-4 and IRS Notice 97-45 {or any superseding puidance).

In determining who is a Highly Compensated Employee, Employees who are nonresident aliens and who received no eamed income
(within the meaning of Cede §911(d)) from the Employer constituting United States source income within the meaning of Code §861(2)(3)
shall not be treated as Employees. If a nonresident alien Employee has U.S. source inceme, that Employee is treated as satisfying this
definition if all of such Employee's U3, source income from the Employer is exempt from U.S. income tax under an applicable income tax
treaty. Additionally, all Affiliated Employers shall be taken into account as a single Employer and Leased Employees within the meaning
of Code §§414(n)(2) and 414(0)(2) shall be considered Employees unless such Leased Employees are covered by a plan described in Code
§414(n)(5) and are not covered in any qualified plan maintained by the Employer. The exclusion of Leased Employees for this purpose
shall be applied on a uniform and consistent basis for all of the Employer's retirement plans. Highly Compensated Former Employees shall
be treated as Highly Compensated Employees without regard to whether they performed services during the "determination: year.”

1.42 "Highly Compensated Participant" means any Highly Compensated Employee who is eligible to participate in the compenent of
the Plan being tested.

1.43 "Hour of Service” means (a) each hour for which an Employee is directly or indirectly compensated or entitled to compensation by
the Employer for the performance of duties during the applicable computation period (these hours will be credited to the Employee for the
computation period in which the duties are performed); (b) each hour for which an Employee is directly or indirectly compensated or
entitled to Compensation by the Employer (irrespective of whether the employment relationship has terminated) for reasons other than
performance of duties (such as vacation, holidays, sickness, incapacity {including disability), jury duty, lay-off. military duty or leave of
absence) during the applicable computation period (these hours will be calculated and credited pursuant to Department of Labor regulaticn
§2530.200b-2 which is incorporated herein by reference); (¢) each hour for which back pay is awarded or agreed to by the Employer
without regard to mitigation of damages (these hours will be credited to the Employee for the computation period or periods to which the
award or agreement pertains rather than the computation period in which the award, agreement or payment is made). The same Hours of
Service shall not be credited both under (a) or (b), as the case may be, and under (c).

Notwithstanding (b) above, (1) no more than 501 Hours of Service will be credited to an Employee on account of any single
continuous peried during which the Employee performs no duties (whether or not such period occurs in a single computation period); (2)
an hour for which an Employee is directly or indirectly paid, or entitled to payment, on account of a period during which no duties are
performed is not required to be credited to the Employee if such payment is made or due under a plan maintained solely for the purpose of
complying with applicable workers' compensation, or unemployment compensation or disability insurance laws; and (3) Hours of Service
are not required to be credited for a payment which solely reimburses an Employee for medical or medically related expenses incurred by
the Employee. Furthermore, for purposes of (b} above, a payment shall be deemed to be made by or due from the Employer regardless of
whether such payment is made by or due from the Employer directiy, or indirectly through, among others, a trust fund, or insurer, to which
the Employer contributes or pays premiums and regardless of whether contributions made or due to the trust fund, insurer, or other entity
are for the benefit of particular Employees or are on behalf of a group of Employees in the aggregate.

Heurs of Service will be credited for empleyment with all Affiliated Employers and for any individual considered to be a Leased
Employee pursuant to Code §414(n) or 414(0) and the Regulations thereunder. Furthermore, the provisions of Department of Labor
Regulations §2530.200b-2(b) and (c) are incorporated herein by reference,

Hours of Service will be determined using the actual hours method unless one of the methods below is elected in the Adoption
Agreement. If the actual hours methed is used to determine Hours of Service, an Employee is credited with the actual Hours of Service the
Employee completes with the Employer or the number of Hours of Service for which the Employee is paid {or entitled to payment).

Ifthe days worked method is elected, an Employee will be credited with ten {10) Hours of Service if under the Plan such Employee
would be credited with at least one (1) Hour of Service during the day.

If the weeks worked method is elected, an Employee will be credited with forty-five (45) Hours of Service if under the Plan such
Employee would be credited with at least one (1) Hour of Service during the week.

If the semi-monthly payroll periods worked method is elected, an Employee will be credited with ninety-five {95) Hours of Service
if under the Plan such Employee would be credited with at least one (1) Hour of Service during the semi-monthly payroll period.

If the months worked method is elected, an Employee will be credited with one hundred ninety (190) Hours of Service if under the
Plan such Employee would be credited with at least one (1) Hour of Service during the month.

If the bi-weekly payroll periods worked method is elected, an Employee will be credited with ninety (90) Hours of Service if under
the Plan such Employee would be credited with at least one (1) Hour of Service during the bi-weekly payroll period.

1.44 "Insurer' means any legal reserve insurance company which has issued or shall issue one or more Contracts or Policies under the
Plan.
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1.45 "Investment Manager" means a Fiduciary as described in Act §3(38).

1.46 "Joint and Survivor Annuity" means an immediate annuity for the life of a Participant with a survivor annuity for the life of the
Participant's Spouse which is not less than fifty percent {50%), nor more than one hundred percent (100%) of the amount of the annuity
payable during the joint lives of the Participant and the Participant’s Spouse which can be purchased with the Participant's Vested interest in
the Plan reduced by any outstanding loan balances pursuant to Section 7.4.

1.47 "Key Employee" means an Employee as defined in Code §416(i) and the Regulations thereunder. Generally, for purposes of
determining top-heavy status, any Employee or Former Employee (including any deceased Employee as well as each of the Employee's or
Former Employee's Beneficiaries) is considered a Key Employee if the Employee or Former Employee, at any time during the Plan Year
that contains the "determination date,” has been included in one of the following categories:

(a) an officer of the Employer (as that term is defined within the meaning of the Regulations under Code §416) having annual 415
Compensation greater than $175,000 as of 2018 (as adjusted under Code §416(i3(1));

(b) a "five percent (5%) owner" of the Employer. "Five percent (5%) owner" means any person who owns (or is considered as
owning within the meaning of Code §318) more than five percent (5%) of the value of the outstanding stock of the Employer or stock
possessing more than five percent (5%) of the total combined voting power of all stock of the Employer or, in the case of an
unincorporated business, any person who owns more than five petcent (5%) of the capital or profits interest in the Employer; and

(c} a "one percent (1%) owner" of the Employer having annual 415 Compensatien from the Employer of more than $150,000. "One
percent (1%) owner” means any persett who owns (or is considered as owning within the meaning of Code §318) more than one
percent (1%) of the value of the outstanding stock of the Employer or stock possessing more than one percent (1%) of the total
combined voting power of all stock of the Employer or, in the case of an unincorporated business, any person who owns more than
one percent (1%) of the capital or profits interest in the Employer.

In determining percentage ownership hereunder, employers that would otherwise be aggregated under Code §§414(b), (c). (m) and (o)
shall be treated as separate employers. In determining whether an individual has 415 Compensation of more than $150,000, 415
Compensation from each employer required to be aggregated under Code §§414(b), (¢), {m) and (0) shall be taken into account.

1.48 "Late Retirement Date" means the date of, or the first day of the month or the Anniversary Date coinciding with or next following,
whichever corresponds to the election in the Adoption Agreement for the Normal Retirement Date, a Participant's actual retirement after
having reached the Normal Retirement Date.

1.4% "Leased Employee™ means any person (other than an Employee of the recipient Employer) who, pursuant to an agreement between
the recipient Employer and any other person or entity ("leasing organization™), has performed services for the recipient (or for the recipient
and related persons determined in accordance with Code §414(n)(6)) on a substantially full time basis for a period of at least one year
(unless otherwise elected in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections)), and such
services are performed under primary direction or control by the recipient Employer. Contributions or benefits provided a Leased
Employee by the leasing organization which are attributable to services performed for the recipient Employer shall be treated as provided
by the recipient Employer. Furthermore, Compensation for a Leased Employee shall only include compensation from the leasing
organization that is attributable to services performed for the recipient Employer.

A Leased Employee shail not be considered an employee of the recipient Employer if: (a) such employee is covered by a money
purchase pension plan providing: (1) a non-integrated employer contribution rate of at least ten percent (10%) of compensation, as defined
in Code §415(c)(3), (2) immediate participation, and (3) full and immediate vesting; and (b) leased employees do not constitute more than
twenty percent (20%) of the recipient Employer's nonhighly compensated workforce.

1.50 "Limitation Year" means the "determination period" used to determine Compensation. However, the Employer may elect a different
Limitation Year in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections). All qualified plans
maintained by the Employer must use the same Limitation Year. Furthermore, unless there is a change to a new Limitation Year, the
Limitation Year will be a twelve (12) consecutive month period. In the case of an initial Limitation Year, the Limitation Year will be the
twelve (12) consecutive month peried ending on the last day of the period specified in the Adoption Agreement. If the Limitation Year is
amended to a different twelve (12) consecutive month period, the new "Limitation Year” must begin on a date within the "Limitation Year"
in which the amendment is made. The Limitation Year may only be changed by 2 Plan amendment. Furthermore, if the Plan is terminated
effective as of a date other than the last day of the Plan's Limitation Year, then the Plan is ireated as if the Plan had been amended to
change its Limitation Year.

1.51 "Military Differential Pay" means any differential wage payments made to an individual that represents an amount which, when
added to the individual's military pay, approximates the amount of compensation that was paid to the individual while working for the
Employer. Notwithstanding the preceding sentence, an individual receiving a differential wage payrent, as defined by Code §3401¢h)(2),
is treated as an Employee of the Employer making the payment.
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The Plan is not treated as failing to meet the requirements of any provision described in Code §414{u)(1)(C) (or corresponding Plan
provisions, including, but not limited to, Plan provisions related to the ADP or ACP test) by reason of any contribution or benefit which is
based on the Military Differential Pay. The preceding sentence applies only if all Employees of the Employer performing service in the
uniformed services described in Code §3401(h)(2)(A) are entitled to receive differential wage payments (as defined in Code §3401(h)(2))
on reasenably equivalent terms and, if eligible to participate in a retirement pian maintained by the Employer, to make contributions based
on the payments on reasonebly equivalent terms (taking into account Code §§410(b)(3), (4), and {5)).

1.52 "Nonelective Contribution” means the Empleyer's contributions to the Plan other than Elective Deferrals, any Qualified Nenelective
Contributions and any Qualified Matching Contributions.

1.53 "Nonhighly Compensated Employee/Participant” means any Employee/Participant who is not 2 Highly Compensated Employee.
However, if pursuant to Sections 12.4 or 12.6 the prior year testing method is used to calculate the ADP or the ACP, a Nonhighly
Compensated Employee/Participant shall be determined using the definition of Highly Compensated Employee in effect for the preceding
Plan Year.

1.54 "Non-Key Employee' means any Employee or Former Employee (and such Employee's or Former Employee's Beneficiaries) who is
not a Key Employee.

1.55 "Normal Retirement Age'' means the age elected in the Adoption Agreement at which time a Participant's Account shall be
nonforfeitable (if the Participant is employed by the Employer on or after that date). For money purchase pension plans, if the Employer
enforces a mandatory retirement age, then the Normal Retirement Age is the lesser of that mandatory age or the age specified in the
Adoption Agreement.

1.56 "Normal Retirement Date" means the date elected in the Adoption Agreement,

1.57 "1-Year Break in Service" means, if the Hour of Service method is used, the applicable computation pericd that is used to determine
a Year of Service during which an Employee or Former Employee has not completed more than 500 Hours of Service. However, if the
Employer selected, in the Service Crediting Method Section of the Adcption Agreement, to define a Year of Service as less than 1,000
Hours of Service, then the 300 Hours of Service in this definition of 1-Year Break in Service shall be proportionately reduced. Further,
solely for the purpose of determining whether an Employee has incurred a 1-Year Break in Service, Hours of Service shall be recognized
for "authorized leaves of absence" and "matemnity and paternity leaves of absence.” For this purpose, Hours of Service shall be credited for
the computation peried in which the absence from work begins, only if credit therefore is necessary to prevent the Employee from incurring
a 1-Year Break in Service, or, in any other case, in the immediately following computation period. The Hours of Service credited for a
"maternity or paternity leave of absence" shall be those which would normally have been credited but for such absence, or, in any case in
which the Administrator is unable to determine such hours normally credited, eight (8) Hours of Service per day. The total Hours of
Service required to be credited for a "maternity or paternity leave of absence" shall not exceed the number of Hours of Service needed to
prevent the Employee from incurring a 1-Year Break in Service.

"Authorized leave of absence" means an unpaid, temperary cessation from active employment with the Employer pursuant to an
established nondiscriminatory policy, whether occasioned by illness, military service, or any other reason.

A "maternity or paternity leave of absence" means an absence from work for any period by reason of the Employee's pregnancy, birth
of the Employee's child, placement of a child with the Employee in connection with the adoption of such child, or any absence for the
purpose of caring for such child for a period immediately following such birth or placement.

If the elapsed time method is elected in the Service Crediting Method Section of the Adoption Agreement, then a "1-Year Break in
Service" means a twelve (12) consecutive month period beginning on the severance from service date or any anniversary thereof and
ending on the next succeeding anniversary of such date; provided, however, that the Employee or Former Employee does not perform an
Hour of Service for the Employer during such twelve (12) consecutive month period.

1.58 "Participant” means any Employee or Former Employee who has satisfied the requirements of Sections 2.1 and 3.2 and entered the
Plan and is eligible to accrue benefits under the Plan. In addition, the term: "Participant” also includes any individual who was a Participant
(as defined in the preceding sentence) and whe must continue to be taken into account under a particular provision of the Plan {e.g.,
because the individual has an Account balance in the Plan).

1.59 "Participant Directed Account"” means that portion of a Participant's interest in the Plan with respect to which the Participant has
directed the investment in accordance with the Participant Direction Procedures.

1.60 "Participant Direction Procedures"” means such instructions, guidelines or policies, the terms of which are incorporated herein, as
shall be established pursuant to Section 4.10 and observed by the Administrator and applied and provided to Participants who have
Participant Directed Accounts.
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1.61 "Participating Employer" means an Employer which, with the consent of the "lead Employer” adopts the Plan pursuant to Section
11.1 or Articte XIV. In addition, unless the context means otherwise, the term "Employer” shall include any Participating Employer which
shall adopt this Plan. :

1.62 "Period of Service” means the aggregate of all periods of service commencing with an Employee's first day of employment or
reemaployment with the Employer or an Affiliated Employer and ending on the first day of 2 Period of Severance, or for benefit accrual
purposes, ending on the severance from service date. The first day of employment or reemployment is the first day the Employee performs
an Hour of Service. An Employee who incurs a Peried of Severance of twelve (12) months or less will alse receive service-spanning credit
by treating any such period as a Period of Service for purposes of eligibility and vesting (but not benefit accrual). For purposes of benefit
accrual, a Participant's whole year Periods of Service is equal to the sum of ail full and partial periods of service, whether or not such
service is continuous or contiguous, expressed in the number of whole years represented by such sum. For this purpose, fractional periods
of a year will be expressed in terms of days.

Periods of Service with any Affiliated Employer shall be recognized. Furthermore, Periods of Service with any predecessor employer
that maintained this Plan shall be recognized. Periods of Service with any other predecessor employer shall be recognized as elected in the
Adoption Agreement. However, for a standardized Adoption Agreement, the recognition of service with any other employer (1) is limited
te the period which does not exceed 5 years immediately preceding the year in which an amendment crediting such service becomes
effective, (2) must be credited to all Employees on a reasonably uniform basis, and (3) must otherwise comply with Regulation
§1.401(a)(4)-5(a)(3).

In determining Perieds of Service for purposes of vesting under the Plan, Periods of Service will be excluded as elected in the
Adoption Agreement and as specified in Section 3.5.

In the event the method of crediting service is amended from the Hour of Service method to the elapsed time method, an Employee
will receive credit for 2 Period of Service consisting of:

(a) A number of years equal to the number of Years of Service credited to the Employee before the computation period during which
the amendment occurs; and

(b) The greater of (1} the Periods of Service that would be credited to the Employee under the elapsed time method for service during
the entire computation period in which the transfer occurs or (2) the service taken into account under the Hour of Service method as of
the date of the amendment.

In addition, the Employee will receive credit for service subsequent to the amendment commencing on the day after the last day of the
computation period in which the transfer occurs,

1.63 "Period of Severance" means a continuous period of time during which an Employee is not employed by the Employer. Such peried
begins on the date the Employee retires, quits or is discharged, or if earlier, the twelve (12) month anniversary of the date on which the
Employee was otherwise first absent from service.

In the case of an individual who is absent from work for "maternity or paternity" reasons, the twelve (12) consecutive month period
beginning on the first anniversary of the first day of such absence shall not constitute a one year Period of Severance. For purposes of this
paragraph, an absence from work for "maternity or paternity" reasons means an zbsence {a) by reason of the pregnancy of the individual,
{b) by reason of the birth of a child of the individual, (¢} by reason of the placement of a child with the individual in connection with the
adoption of suck child by such individual, or (d) for purposes of caring for such child for a peried beginning immediately following such
birth or placement.

1.64 "Plan" means this instrument hereinafter referred to as Voya Retirement Insurance and Annuity Company Defined Contribution Pre-
Approved Plan (Basic Plan Document #01 and the Adoption Agreement) as adopted by the Employer, including all amendments thereto
and any appendix which is specifically permitted pursuant to the terms of the Plan.

1.65 "Plan Year" means the Plan's accounting year as specified in the Adoption Agreement. Unless there is a Short Plan Year, the Plan
Year will be a twelve-consecutive month period.

1.66 "Pre-Retirement Survivor Annuity” means an immediate annuity for the life of a Participant's Spouse, the payments under which
must be equal to the benefit which car: be provided with the percentage, as specified in the Adoption Agreement, of the Participant's Vested
interest in the Plan as of the date of dezth. If no election is made in the Adoption Agreement, the percentage shall be equal to fifty percent
(50%). Furthermore, if less than one hundred percent (100%) of the Participant's Vested interest in the Plan is used to provide the
Pre-Retirement Survivor Annuity, a proportionate share of each of the Participant's Accounts subject to the Pre-Retirement Survivor
Annuity shall be used to provide the Pre-Retirement Survivor Annuity.

1.67 "'Pre-Tax Flective Deferrals" means a Participant's Elective Deferrals that are not includible in the Participant's gross income at the
time deferred.
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1.68 "Qualified Automatic Contribution Arrangement"” (QACA) means an automatic contribution arrangement which meets the
requirements of Section 12.9.

1.69 " Quatlified Matching Contribution™ (QMAC) means any Employer matching contributions that are made pursuant to
Sections 12.1(a)(2) (if elected in the Adoption Agreement), 12.5 and 12.7 or pursuant to any other Plan provision which provides for such
contributions.

1.70 "Qualified Nonelective Contribution™ (QNEC) means the Employer's contributions to the Plan that are made pursuant to
Sections 12.1(a)(4), 12.5 and 12.7 or pursnant to any other Plan provision which provides for such contributions.

1.71 "Regulation” means the Income Tax Regulations as promulgated by the Secretary of the Treasury or a delegate of the Secretary of
the Treasury, and as amended from time to time.

1.72 "Retirement Date" means the date as of which a Participant retires for reasons other than Total and Permanent Disability, regardless
of whether such retirement occurs on a Participant’s Normal Retirement Date, Early Retirement Date or Late Retirement Date (see
Section 6.1}

1.73 "Roth Elective Deferrals" means a Participant's Elective Deferrals that are includible in the Participant's gross income at the time
deferred and have been irrevocably designated as Roth Elective Deferrals at the time of the deferral. Roth Elective Deferrals shall be
subject to the requirements of Sections 12.2(d) and 12.2(e) and shall, except as otherwise provided herein, be required to satisfy the
nondiscrimination requirements of Regulation §1.401(k)-1(b), the provisions of which are incorporated herein by reference. A Participant's
Roth Elective Deferrals will be maintained in a separate account containing only the Participant's Roth Elective Deferrals and gains and
losses attributable to those Roth Elective Deferrals. In addition, the Administrator shall, to the extent necessary for proper reporting,
separately account for any "in-Plan Roth rollover contributions" (as defined in Section 12.11) that are transferred to a Participant's Roth
Elective Deferral Account. The portion of a Participant's Account attributable to "in-Plan Roth rollover contributions" is not subject to the
distribution restrictions of Section 12.2(g).

1.74 "' Salary Deferral Apreement” means an agreement between a Participant and the Employer, whereby the Participant elects to reduce
Compensation by a specific dellar amount or percentage and the Employer agrees to contribute such amount into the 401(k) Plan. The
election may be made electronically in a manner permitted by the Employer. A Salary Deferral Agreement may require that an election be
stated in specific percentage increments (not greater than one percent (1%) increments) or in specific dollar amount increments (not greater
than dollar increments that could exceed one pereent { {%) of Compensation).

A Salary Deferral Apreement may not be effective prior to the later of: (a) the date the Employee becomes a Participant; (b) the date
the Participant agrees (including by automatic consent) to the Salary Deferral Agreement; or (c) the date the 401(k) plan is adopted by the
Employer or applicable Participating Employer. A Salary Deferral Agreement is valid even though it is executed by an Employee before he
or she actually becomes a Participant, so long as the Salary Deferral Agreement is not effective before the date the Employee becomes a
Participant. A Salary Deferral Agreement may only apply to Compensation that becomes currently available to the Employee after the
effective date of the Salary Deferral Agreement.

1.75 "Self-Employed Individual” means an individual who has Eamed Income for the taxable year from the trade or business for which
the Plan is established, and, also, an individual who would have had Eamed Income but for the fact that the trade or business had no net
profits for the taxable year. A Self-Employed Individual shall be treated as an Employee.

1.76 ""Short Plan Year" means, if specified in the Adoption Agreement or as the result of an amendment, a Plan Year of less than a
twelve (12) month period. If there is a Short Plan Year, the following rules shall apply in the administration of this Plan. In determining
whether an Employee has completed a Year of Service (or Period of Service if the elapsed time method is used) for benefit accrual
purposes in the Short Plan Year, the number of the Hours of Service (or months of service if the elapsed time method is used) required shall
be proportionately reduced based on the number of days (or months) in the Short Plan Year. The determination of whether an Employee
has completed a Year of Service (or Period of Service) for vesting and eligibility purposes shall be made in accordance with Department of
Labor Regulation §2530.203-2(c¢). In addition, if this Plan is integrated with Social Security, then the integration level shall be
proportionately reduced based on the number of months in the Short Plan Year,

1.77 "Spouse' means a spouse as determined under federal tax law. In addition, with respect to benefits or rights not mandated by law
(e.g., Sectien 6.2(e)(1) with respect to death benefits in excess of the Pre-Retirement Survivor Annuity), Spouse also includes a spouse as
elected in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections). The Employer may also elect,
in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections), to require that a Participant be married
for at least one (1) year before the Participant is treated as married (and having a Spouse) for all purposes of the Plan other than for
purposes of determining eligible hardship distribution expenses.

1.78 "Taxable Wage Base' means, with respect to any Plan Year, the contribution and benefit base under Section 230 of the Social
Security Act at the beginning of such Plan Year,
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1.7% "Terminated Participant” means a person who has been a Participant, but whose employment has been terminated with the
Employer {including an Affiliated Employer) or applicable Participating Employer, other than by death, Total and Permanent Disability or
retirement.

1.80 "Top-Heavy Plan™ means a plan described in Section 9.2(a).
1.81 "Top-Heavy Plan Year" means a Plan Year during which the Plan is a Top-Heavy Plan.

1.82 "Top-Paid Group" shall be determined pursuvant to Code §414(q) and the Regulations thereunder and generally means the top twenty
percent (20%) of Empleyees who performed services for the Employer during the applicable year, ranked according to the amount of 415
Compensation received from the Employer during such year. All Affiliated Employers shall be taken into account as a single employer, and
Leased Employees shall be treated as Employees if required pursuant to Code §414(n) or (o). Employees who are nonresident aliens who
received no earned income (within the meaning of Code §911{d)(2)) from the Employer constituting United States scurce income within
the meaning of Code §861(a)(3) shall not be treated as Employees. Furthermore, for the purpose of determining the number of Employees
in any year, the following additional Employees may also be excluded, however, such Employees shall still be considered for the purpose
of identifying the particular Employees in the Top-Paid Group:

(2} Employees with less than six (6) menths of service;

(b) Employees who normally work less than 17 1/2 hours per week;

(e} Employees who normally work less than six (6) months during a year; and
(d) Employees who have not yet attained age twenty-one (21).

In addition, if ninety percent (90%) or more of the Employees of the Employer are covered under agreements the Secretary of Labor
finds to be collective bargaining agreements between Employee representatives and the Employer, and the Plan covers only Employees
who are not covered under such agreements, then Employees covered by such agreements shall be excluded from both the total number of
active Employees as well as from the identification of particular Employees in the Top-Paid Group.

The foregoing exclusions set forth in this Section shall be applied or a uniform and consistent basis for all purposes for which the
Code §414(q) definition is applicable. Furthermore, in applying such exclusions, the Employer may substitute any lesser service, hours or
age.

1.83 "Total and Permanent Disability" means, unless otherwise specified in Appendix A to the Adoption Agreement {Special Effective
Dates and Other Permitted Elections), the inability to engage in any substantial gainful activity by reason of any medically determinable
physical or mental impairment that can be expected to result in death or which has lasted or can be expected to last for a continuous pericd
of not less than twelve (12) months. The disability of a Participant shail be determined by a licensed physician. However, if the condition
constitutes total disability under the federal Social Security Acts, the Administrator may rely upon such determination that the Participant is
Totally and Permanently Disabled for the purposes of this Plan. The determination shall be applied uniformly to all Participants.

1.84 "Trustee" means any person or entity that has agreed to serve as Trustee pursuant to the terms of the Trust agreement, or any
successors thereto. The Employer may designate Trustees by business position or title. In addition, unless the context means, or the Plan
provides, otherwise, the term "Trustee" shall mean the Insurer if the Plan is fully insured. The Employer has no reliance on the IRS opinion
fetter with respect to the separate Trust agreement.

1.85 "Trust Fund' means, if the Plan is funded with a trust, the assets of the Plan and Trust as the same shall exist from time to time.

1.86 "Valuation Date" means the date or dates specified in the Adoption Agreement. Regardless of any election to the contrary, for
purposes of the determination and allecation of earnings and losses, the Valuation Date shall include the Anniversary Date and may include
any other date or dates deemed necessary or appropriate by the Administrator for the valuation of Participants’ Accounts during the Plan

Y ear, which may include any day that the Trustee (or Insurer), any transfer agent appointed by the Trustee (or Insurer) or the Emplover, or
any stock exchange used by such agent, are open for business.

1.87 "Vested”" means the nonforfeitable portion of any Account maintained on behalf of a Participant.

1.88 "Year of Service" means the computation period of twelve (12} consecutive months, herein set forth, and during which an Empioyee
has completed at least 1,000 Hours of Service (unless a lower number of Hours of Service is specified in the Adoption Agreement).

For purposes of eligibility for participation, the initial computation period shall begin with the date on which the Employee first
performs an Hour of Service (employment commencement date). Unless otherwise elected in the Service Crediting Method Section of the
Adoption Agreement, the succeeding computation perieds shall begin on the anniversary of the Employee's employment commencement
date, However, unless otherwise elected in the Adoption Agreement, if one (1) Year of Service or less is required as a condition of
eligibility, then the computation period after the initial computation period shall shift to the current Plan Year which includes the
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anniversary of the date on which the Employee first performed an Hour of Service, and subsequent computation periods shall be the Plan
Year. If there is a shift to the Plan Year, an Employee who is credited with the number of Hours of Service to be credited with a Year of
Service in both the initial eligibility computation pericd and the first Plan Year which commences prior to the first anniversary of the
Employee's initial eligibility computation period will be credited with two (2) Years of Service for purposes of eligibility to participate.

Iftwo (2) Years of Service are required as a condition of eligibility, a Participant will only have completed two (2) Years of Service
for eligibility purposes upen completing two (2) consecutive Years of Service without an intervening 1-Year Break in Service (referred to
as the two (2) 1-Year Breaks in Service rule).

For vesting purposes, and all other purposes not specifically addressed in this Section, the computation period shall be the period
elected in the Service Crediting Method Section of the Adoption Apreement. If no election is made in the Service Crediting Method
Section of the Adoption Agreement, then the computation period shall be the Plan Year,

In determining Years of Service for purposes of vesting under the Plan, Years of Service will be excluded as elected in the Adoption
Apgreement and as specified in Section 3.5.

Years of Service and 1-Year Breaks in Service for eligibility purposes will be measured on the same eligibility computation peried.
Years of Service and 1-Year Breaks in Service for vesting purposes will be measured on the same vesting computation peried.

Years of Service with any Affiliated Employer shall be recognized. Furthermore, Years of Service with any predecessor employer that
maintained this Plan shall be recognized. Years of Service with any other employer shall be recognized as elected in the Adoption
Agreement. However, for a standardized Adoption Agreement, the recognition of service with any other employer (1} is limited to the
period which does not exceed 5 years immediately preceding the year in which an amendment crediting such service becomes effective, (2)
must be credited to all Employees on a reasonably uniform basis, and (3) must otherwise comply with Regulation §1.401(a)(4)-5(a)(3).

In the event the method of crediting service is amended from the elapsed time method to the Heur of Service methed, an Employee
will receive credit for Years of Service equal to:

(a) The number of Years of Service equal to the number of 1-year Periods of Service credited to the Employee as of the date of the
amendment; and

(b} In the computation period which includes the date of the amendment, a number of Hours of Service {using the Hours of Service
equivalency method, if any, elected in the Adoption Agreement) to any fractional part of a year credited to the Employee under this
Section as of the date of the amendment.

ARTICLE 11
ADMINISTRATION

2.1 POWERS AND RESPONSIBILITIES OF THE EMPLOYER

(a) Appointment of Trustee (or Insurer) and Administrator. In addition to the general powers and respensibilities otherwise
provided for in this Plan, the Employer shall be empowered to appoint and remove one or more Trustees (or Insurers) and
Administrators from time to time as it deems necessary for the proper administration of the Plan to ensure that the Plan is being
operated for the exclusive benefit of the Participants and their Beneficiaries in accordance with the terms of the Plan, the Code, and
the Act. The Employer may appoint counsel, specialists, advisers, agents (including any nonfiduciary agent) and other persons as the
Employer deems necessary or desirable in connection with the exercise of its fiduciary duties under this Plan. The Employer may
compensate such agents or advisers from the assets of the Plan as fiduciary expenses (but not including any business (settlor) expenses
of the Employer), to the extent not paid by the Employer.

(b) Funding policy and method. The Employer shall establish a "funding policy and methoed," i.e., it shall determine whether the
Plan has a short run need for liquidity (e.g., to pay benefits) or whether liquidity is a long run goal and investment growth (and
stability of same) is a more current need, or shall appoint a qualified person to do so. If the Trustee (or Insurer) has discretionary
authority, the Employer or its delegate shall communicate such needs and goals to the Trustee (or Insurer), who shall coordinate such
Plan needs with its investment policy. The communication of such a "funding policy and method" shall not, however, constitute 2
directive to the Trustee (or Insurer) as to the investment of the Trust Funds. Such "funding policy and method" shall be consistent with
the objectives of this Plan and with the requirements of Title I of the Act.

(c) Appointment of Investment Manager. Unless prohibited by the terms of the Trust agreement, the Employer may appoint, at its
option, one or more Investment Managers, investment advisers, or other agents to provide investment direction to the Trustee (or
Insurer) with respect to any or all of the Plan assets. Such appointment shall be given by the Employer in writing in a form acceptable
to the Trustee (or Insurer) and shall specifically identify the Plan assets with respect to which the Investment Manager or other agent
shall have the authority to direct the investment,
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(d) Review of fiduciary performance. The Employer shall periodically review the performance of any Fiduciary or other person to
whotn duties have been delegated or allocated by it under the provisions of this Plan or pursuant to procedures established hereunder.
This requirement may be satisfied by formal periodic review by the Employer or by a qualified person specifically designated by the

Employer, through day-to-day conduct and evaluation, or through other appropriate ways, ’

(e} Indemnity. To the extent permitted by the Code and the Act, and unless otherwise specified in a separate agreement, the
Employer will indemnify and hold harmless the Administrator, officers, directors, shareholders, employees, and agents of the
Employer; the Plan; the Trustees, Fiduciaries, Participants and Beneficiaries of the Plan, as well as their respective successors and
assigns, against any cause of actiorn, loss, liability, damage, cost, or expense of any nature whatsoever (including, but not limited to,
attorney's fees and costs, whether or not suit is brought, as well as IRS plan disqualifications, other sanctions or compliance fees or
DOL fiduciary breach sanctions and penalties) arising cut of or relating to the Erployer's noncompliance with any of the Plan's terms
of requirements; any intenticnal or negligent act or omission the Employer commits with tegard to the Plan; and any omission or
provision of incorrect information with regard to the Plan which causes the Plan to fail to satisfy the requirements of a tax-qualified
plan. This indemnity provision shall continue to apply to the Employer with respect to the peried the entity was maintaining this Plan,
even if the Employer ceases to maintain the Plan.

2.2 DESIGNATION OF ADMINISTRATIVE AUTHORITY

The Employer may appoint one or more Administrators, If the Employer does not appoint an Administrator, the Employer will be the
Administrator. Any person, including, but not limited to, the Employees of the Employer, shall be eligible to serve as an Administrator.
Any person so appoinied shall signify acceptance by filing written or electronic acceptance with the Employer. An Administrator may
resign by delivering a written resignation to the Employer or be removed by the Employer by delivery of written notice of removal, to take
effect at a date specified therein, or upon delivery to the Administrator if no date is specified. Upon the resignation or removai of an
Administrator, the Employer may designate in writing a successer to this positicn.

2.3 ALLOCATION AND DELEGATION QF RESPONSIBILITIES

If more than one persen is appointed as Administrator, then the responsibilities of each Administrator may be specified by the
Employer and accepted in writing by each Administrator. If no such delegation is made by the Employer, then the Administrators may
allocate the responsibilities among themselves, in which event the Administrators shall notify the Employer and the Trustee (or Insurer) in
writing of such action and specify the responsibilities of each Administrator. The Trustee (or Insurer) thereafter shall accept and rely upon
any documents executed by the appropriate Administrator until such time as the Employer or the Admiristrators file with the Trustee (or
Insurer) a written revocation of such designation.

2.4 POWERS AND DUTIES OF THE ADMINISTRATOR

The primary responsibility of the Administrator is to administer the Plan for the exclusive benefit of the Participants and their
Beneficiaries, subject to the specific terms of the Plan, The Administrator shall administer the Plan in accordance with its terms and shall
have the power and discretion to construe the terms of the Plan and determine all questions arising in connection with the administration,
interpretation, and application of the Plan. Benefits under this Plan will be paid only if the Administrator decides in its discretion that the
applicant is entitled to them. Any such deterrnination by the Administrator shall be conclusive and binding upon all persons. The
Administrater may establish procedures, correct any defect, supply any information, or reconcile any inconsistency in such manner and to
such extent as shall be deemed necessary or advisable to carry out the purpose of the Plan; provided, however, that any procedure,
discretionary act, interpretation or construction shall be dene in a nondiscriminatory manner based upon uniform prineiples consistently
applied and shall be consistent with the intent that the Plan continue to be deemed 2 qualified plan under the terms of Code §401(a), and
shall comply with the terms of the Act and all regulations issued pursuant thereto. The Administrator shall have all powers necessary or
appropriate to accomplish its duties under this Plan.

The Administrator shail be charged with the duties of the general administration of the Plan and the powers necessary to carry out
such duties as set forth under the terms of the Plan, including, but not limited to, the following:

(a) the discretion to determine all questions relating to the eligibility of an Empleyee to participate of remain 2 Participant hereunder
and to receive benefits under the Plan;

(b) the authority to review and settle all claims against the Plan, including claims where the settlement amount cannot be calculated
or is not calculated in accordance with the Plan's benefit formula. This authority specifically permits the Administrator to settle
disputed claims for benefits and any other disputed claims made against the Plan;

(c) to compute, certify, and direct the Trustee (or Insurer) with respect to the amount and the kind of benefits to which any
Participant shall be entitled hereunder;

(d) to anthorize and direct the Trustee (or Insurer) with respect to all discretionary or otherwise directed disbursements from the
Trust Fund;
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(e) to maintain all necessary records for the administration of the Plan;

(f) to interpret the provisions of the Plan and to make and publish such rules for regulation of the Plan that are consistent with the
terms hereof;

(g) to determine the size and type of any Contract to be purchased from any Insurer, and to designate the Insurer from which such
Contract shall be purchased;

{h) to compute and certify to the Employer and to the Trustee (or Insurer) from time to time the sums of money necessary or
desirable to be contributed to the Plan;

(i} to consult with the Employer and the Trustee (or Insurer) regarding the short and long-term liquidity needs of the Plan in order
that the Trustee {or Insurer) can exercise any investment discretion (if the Trustee (or Insurer) has such discretion), in a manner
designed to accomplish specific objectives;

(i) to prepare and implement a procedure for notifying Participants and Beneficiaries of their rights to elect Joint and Survivor
Annuities and Pre-Retirement Survivor Annuities if required by the Plan, Code and Regulations thereunder;

(k) to assist Participants regarding their rights, benefits, or elections available under the Plan;

(1) to act as the named Fiduciary responsible for communicating with Participants as needed to maintain Plan compliance with Act
§404(c) (if the Employer intends to comply with Act §404(c)) including, but not limited to, the receipt and transmission of
Participants' directicns as to the investment of their Accounts under the Plan and the formation of policies, rules, and procedures
pursuant to which Participants may give investment instructions with respect to the investment of their Accounts; and

(m) to determine the validity of, and take appropriate action with respect to, any "qualified domestic relations crder” received by it.
2.5 RECORDS AND REPORTS

The Administrator shall keep a record of all actions taken and shall keep all other books of account, records, and other data that may
be necessary for proper administration of the Plan and shall be responsible for supplying all information and reports to the Internal Revenue
Service, Department of Labor, Participants, Beneficiaries and others as required by law.

2.6 AFPOINTMENT OF ADVISERS

The Administrator may appoint counsel, specialists, advisers, agents (including nonfiduciary agents) and other persons as the
Administrator deems necessary or desirable in connection with the administration of this Plan, including but not limited to agents and
advisers to assist with the administration and management of the Plan, and thereby to provide, among such cther duties as the
Administrator may appoint, assistance with maintaining Plan records and the providing of investment information to the Plan's investment
fiduciaries and, if applicable, to Plan Participants.

2.7 INFORMATION FROM EMPLOYER

The Employer shall supply full and timely information to the Administrator on all pertinent facts as the Administrator may reguire in
order to perform its functions hereunder and the Administrator shall advise the Trustee {or Insurer) of such of the foregoing facts as may be
pertinent to the Trustee's (or Insurer's) dutjes with respect to the Plan. The Administrator may rely upon such information as is supplied by
the Employer and shall have no duty or respongibility to verify such information.

2.8 PAYMENT OF EXPENSES

All reasonable expenses of administration may be paid out of the Plan assets unless paid by the Employer. Such expenses shall include
any expenses incident to the functioning of the Administrator, or any person or persons retained or appointed by any named Fiduciary
incident to the exercise of their duties under the Plan, including, but not limited to, fees of accountants, counsel, Investment Managers,
agents (including nonfiduciary agents) appointed for the purpose of assisting the Administrator or Trustee (or Insurer) in carrying out the
instructions of Participants as to the directed investment of their Accounts (if permitted) and other specialists and their agents, the costs of
any bonds required pursnant to Act §412, and other costs of administering the Plan. If liquid assets of the Plan are insufficient to cover the
fees of the Trustee (or Insurer) or the Administrator, then Plan assets shall be liquidated to the extent necessary for such fees. In the event
any part of the Plan assets becomes subject to tax, all taxes incurred will be paid from the Plan assets. Until paid, the expenses shall
constitute a liability of the Trust Fund.

Expenses may be charged to Account, Unless specifically prohibited under statute, regulation or other guidance of general applicability,
the Administrator may charge to the Account of an individual Participant a reasonable charge to offset the cost of making a distributicn to
the Participant, Beneficiary, or Alternate Payee.
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2.9 MAJORITY ACTIONS

Except where there has been an allocation and delegation of administrative authority pursuant to Section 2.3, if there is more than one
Administrator, then they shall act by a majority of their number but may authorize one ar more of them to sign all papers on their behalf.

2.10 CLAIMS PROCEDURES

(2} Initial claim. Claims for benefits under the Plan may be filed in writing with the Administrator. Written or electronic notice of
the disposition of a claim shall be fumnished to the claimant within ninety (90) days (45 days if the claim involves disability benefits
and disability is not based on the Social Security Acts) after the application is filed, or such period as is required by applicable law or
Department of Labor regulation. Any electronic notification shall comply with the standards imposed by Department of Labor
Regulation §2520.104b-1(e)(1)(i), (iii) and (iv) or any subsequent guidance, In the event the claim is denied, the reasons for the denial
shall be specifically set forth in the notice in language calculated to be understood by the claimant, pertinent provisions of the Plan
shall be cited, and, where appropriate, an explanation as to how the claimant can perfect the claim will be provided. In addition, the
claimant shall be furnished with an explanation of the Plan's claims review procedure.

(b} Claims review. Any Employee, Former Employee, or Beneficiary of either, whe has been denied 2 benefit by a decision of the
Administrator pursuant to Section 2.10 shall be entitled to request the Administrator to give further consideration to the claim by filing
with the Administrator 2 written request. Such request, together with a written statement of the reasons why the claimant believes such
claim should be allowed, shall be filed with the Administrator no later than sixty (60) days after receipt of the written notification
provided for in Section 2.10(a). A final decision as to the allowance of the claim shall be made by the Administrator within sixty (60)
days (45 days if the claim involves disability benefits and disability is not based on the Soctal Security Acts) of receipt of the appeal
{unless there has been an extension of sixty (60) days (45 days if the ¢laim involves disability benefits and disability is not based on
the Social Security Acts) due to special circumstances, provided the delay and the special circumstances occasioning it are
communicated to the claimant within the sixty (60) day peried (45 days if the claim involves disability benefits and disability is not
based on the Social Security Acts)). Such communication shall be written in a manner calculated to be understood by the claimant and
shall include specific reasons for the decision and specific references to the pertinent Plan provisions on which the decision is based.
The communication may be written or electronic (provided the electronic communication complies with the standards imposed by
Department of Labor Regulatien §2520.104b-1(c){1){i}, (iii) and (iv) or any subsequent guidance). Notwithstanding the preceding, to
the extent any of the time periods specified in this Section are amended by law or Department of Labor regulation, then the time
frames specified herein shall automatically be changed in accordance with such law or regulation.

{c) Deadline to file claim. To be considered timely under the Plan's claims procedures, a claim must be filed under Sections 2.10(a)
or {b) above within one year afier the claimant knew cr reasonably should have known of the principal facts upon which the claim is
based. Knowledge of all facts that the Participant knew or reasonably should have known shall be imputed to the claimant for the
purpose of applying this deadline.

(d) Exhaustion of administrative remedies. The exhaustion of the claims procedures is mandatory for resolving every claim and
dispute arising under this Plan. As to such claims and disputes: (1) ne claimant shall be permitted to commence any legal acticn to
recover Plan benefits or to enforce or clarify rights under the Plan, under Act §502 or §510 or under any other provision af law,
whether or not statutory, until the claims procedures set forth in Subsections (a) and (b) above have been exhausted in their entirety;
and (2) in any such legal action all explicit and all implicit determinations by the Administrator (including, but not limited to,
determinations as to whether the claim, or a request for a review of a denied claim:, was timely filed) shall be afforded the maximum
deference permitted by law.

(e) Deadline to file action. No legal action to recover Plan benefits or to enforee or clarify rights under the Plan, under Act §502 or
§510 or under any other provision of law, whether or not statutory, may be brought by any claimant on ary matter pertaining to this
Plan unless the legal action is commenced in the proper forum before the earlier of: (1) thirty (30) menths afier the claimant knew or
reasonably should have known of the principal facts on which the claim is based, or (2) six (6) months after the claimant has
exhausted the claims procedure under this Plan. Knowledge of all facts that the Participant knew or reasonably should have knewn
shall be imputed to every claimant who is or claims te be a Beneficiary of the Participant or otherwise claims to derive an entitlement
by reference to the Participant for purposes of applying the previously specified periods.

(0 Plan Administrator discretion; court review. The Administrator and all persons determining or reviewing claims have full
discretion to determine benefit claims under the Plan. Any interpretation, determinaticn or other action of such persons shall be
subject to review only if it is arbitrary or capricious or otherwise an abuse of discretion. Any review of a final decision or action of the
persons reviewing a claim shall be based only on such evidence presented te or considered by such persons at the time they made the
decision that is the subject of review.

(g) Overriding procedures. The Administrator may adopt other claims procedures that override all or a portion of the provisions set
forth in this Plan Section 2.10 provided such previsions or procedures are consistent with the requirements of ERISA.
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ARTICLE 111
ELIGIBILITY

3.1 CONDITIONS OF ELIGIBILITY

An Eligible Employee shall be eligible to participate hereunder on the date such Employee has satisfied the conditions of eligibility, if
any, elected in the Adoption Agreement. The Administrator may, on 2 uniform and consistent basis, apply Plan provisions refating to
months based on a 30-day month.

3.2 EFFECTIVE DATE OF PARTICIPATION

(a) General rule. An Eligible Employee who has satisfied the conditions of eligibility pursuant to Section 3.1 shall become a
Participant effective as of the date elected in the Adoption Agreement. Regardless of any election in the Adoption Agreement to the
centrary, an Eligible Employee who has satisfied the maximum age (21) and service requirements (one (1) Year (or Period) of Service
(or, with respect to contributions other than Elective Deferrals, more than one (1) year if full and imumediate vesting)) and who is
otherwise entitled to participate, will become a Participant no later than the earlier of (1) six (6) months after such requirements are
safisfied, or (2) the first day of the first Plan Year after such requirements are satisfied, unless the Employee separates from service
before such participation date.

(b) Rehired Employee. If an Eligible Employee is not employed on the date determined pursuant to (2) above, but is reemployed
before a 1-Year Break in Service has occurred, then such Eligible Employee shall become a Participant on the date of reemployment
o, if later, the date that the Employee would have otherwise entered the Plan had the Employee not terminated employment. If such
Employee incurs a 1-Year Break in Service, then eligibility will be determined under the 1-Year Break in Service rules set forth in
Section 3.5.

(¢) Recognition of predecessor service. Unless specifically provided otherwise in the Adoption Agreement, an Eligible Employee
who satisfies the Plan's eligibility requirement conditions by reason of recognition of service with 2 predecessor employer will become
a Participant as of the day the Plan credits service with a predecessor employer or, if later, the date the Employee would have
otherwise entered the Plan had the service with the predecessor employer been service with the Employer.

(d) Neneligible to eligible class. If an Employee, who has satisfied the Plan's eligibility requirements and would otherwise have
become a Participant, shall go from a classification of a neneligible Employee to an Eligible Employee, such Employee shall become
a Participant on the date such Employee becomes an Eligible Employee or, if later, the date that the Employee would have otherwise
entered the Plan had the Employee always been an Eligible Employee.

(e} Eligible to noneligible class. If an Employee, who has satisfied the Plan's eligibility requirements and would otherwise become a
Participant, shall go from a classification of an Eligible Employee to a noneligible class of Employees, such Employee shall become a
Participant in the Plan on the date such Empleyee again becomes an Eligible Employee, or, if later, the date that the Employes would
have otherwise entered the Plan had the Employee always been an Eligible Employee. However, if such Employee incurs a 1-Year
Break in Service, eligibility will be determined under the 1-Year Break in Service rules set forth in Section 3.5.

(f) Matching contributions. With respect to the determination of any matching contributions, the Plan will disregard Elective
Deferrals made while a Participant is not eligible for the matching contribution component of the Plan unless otherwise elected in the
Adoption Agreement.

3.3 DETERMINATION OF ELIGIBILITY

The Administrator shall determine the eligibility of each Employee for participation in the Plan based upon information furnished by
the Employer. Such determination shall be conclusive and binding upon zll persons, as long as the same is made pursuant to the Plan and
the Act. Such determination shall be subject to review pursuant to Section 2.10(b).

3.4 TERMINATION OF ELIGIBILITY

In the event a Participant shall go from a classification of an Eligible Employee to an ineligible Employee, such Participant shal}
continue to vest in the Plan for each Year of Service (or Period of Service, if the elapsed time method is used) completed while an
ineligible Employee, until such time as the Participant's Account is forfeited or distributed pursuant to the terms of the Plan. Additionally,
the Participant's interest in the Plan shall continue to share in the earnings of the Trust Fund in the same manner as Participants.

3.5 REHIRED EMPLOYEES AND 1-YEAR BREAKS IN SERVICE
() Rehired Participant/immediate re-entry. If any Former Employee whe had been a Participant is reemployed by the Employer,

then the Ernployee shall become a Participant as of the reemployment date, unless the Employee is not an Eligible Employee or unless
the Employee does not satisfy the eligibility conditions taking into account prior service to the extent such prior service is not
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disregarded pursuant to Section 3.5(d) or (e) below. If such prior service is disregarded, then the rehired Eligible Employee shall be
treated as a new hire.

(b) Rehired Eligible Employee who satisfied eligibility. If any Eligible Employee had satisfied the Plan's eligibility requirements
but, due to a severance of employment, did not become a Participant, then such Eligible Employee shall become a Participant as of the
later of (1) the entry date on which he or she wounld have entered the Plan had there been no severance of employment, or (2) the date
of his or her re-employment. Notwithstanding the preceding, if the rehired Eligible Employee's prior service is disregarded pursuant to
Section 3.5(d) or () below, then the rehired Eligible Employee shall be treated as a new hire.

(c) Rehired Eligible Employee who had not satisfied eligibility. If any Eligible Employee who had not satisfied the Plan's
eligibility requirements is rehired after severance from employment, then such Eligible Employee shall become a Participant in the
Plan in accordance with the eligibility requirements set forth in the Adoption Agreement and the Plan. However, in applying any shift
in an eligibility computation period, the Eligible Employee is not treated as a new hire unless prior service is disreparded in
accordance with Section 3.5(d) or () below.

(d) Reemployed after five (5) 1-Year Breaks in Service ("rule of parity" provisions). If any Employee is reemployed after five
(5) 1-Year Breaks in Service has occurred, Years of Service (or Periods of Service if the elapsed time method is being used) shall
include Years of Service {or Periods of Service if the elapsed time method is being used) prior to the five (5) 1-Year Breaks in Service
subject to the rules set forth below. The Employer may elect in Appendix A to the Adoption Agreement (Special Effective Dates and
Other Permitted Elections) to make the provisions of this paragraph inapplicable for purposes of eligibility and/or vesting.

(1) Inthe case of 2 Former Employee who under the Plan does not have a nonforfeitable right to any interest in the Plan
resulting from Employer contributions, Years of Service (or Periods of Service} before a period of 1-Year Breaks in Service will
not be taken into account if the number of consecutive 1-Year Breaks in Service equals or exceeds the greater of (i) five (5) or (ii)
the aggregate number of pre-break Years of Service (or Periods of Service). Such aggregate number of Years of Service (or
Periods of Service) will not include any Years of Service (or Periods of Service) disregarded under the preceding sentence by
reason of prior 1-Year Breaks in Service;

(2) A Former Employee who has not had Years of Service (or Periods of Service) before a [-Year Break in Service disregarded
pursuant to (1) above, shall participate in the Plan as of the date of reemployment, or if later, as of the date the Former Employee
would otherwise enter the Plan pursuant to Sections 3.1 and 3.2 taking into account all service not disregarded.

(e} One-Year Hold-Out Rule. If elected in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted
Elections), the "one-year hold-out" rule under Code §410(a)(5)(C) applies. Under this rule, a Participant who has severed employment
will incur a suspension of participation in the Plan after incurring a 1-Year Break in Service and the Plan disregards a Participant's
service completed prior to a 1-Year Break in Service until the Participant completes one Year of Service following the 1-Year Break
in Service. The Plan suspends the Participant's participation in the Plan as of the first day of the eligibility computation period
following the eligibility computation period in which the Participant incurs the 1-Year Break in Service.

(1} Completion of one Year of Service. If a Participant completes one Year of Service following a 1-Year Break in Service,
the Plan restores the Participant's pre-break service retroactively to the first day of the eligibility computation pericd in which the
Participant first completes one Year of Service following the 1-Year Break in Service.

(2} Eligibility computation period. The Administrator measures the initial eligibility computation period under this Subsection
from the date the Participant first receives credit for an Hour of Service following the 1-Year Break in Service, The
Administrator measures any subsequent eligibility computation periods, if necessary, in a manner consistent with the eligibility
computation periods, using the re-employment commencement date in determining the anniversary of the date of hire, if
applicable.

(3) Application to Employee who did not enter. The Administrator also will apply the cne-year hold-out rule, if applicable, to
an Employee who satisfies the Plan's eligibility conditions, but who incurs a separation from service and a [ -Year Break in
Service prior to becoming a Participant.

(4) No restoration under two (2) 1-Year Breaks in Service rule. The Administrater in applying this Subsection does not
restore any service disregarded under the two (2) 1-Year Breaks in Service rule in Section 1.88.

(5) No application to Elective Deferrals. The Administrator will not apply the provisions of this Subsection with respect to
eligibility to make Elective Deferrals under the Plan.

(6) USERRA. An Employee who has completed qualified military service and who the Employer has rehired under the
Uniformed Services Employment and Reemployment Rights Act of 1694, as amended (USERRA), does not incur a 1-Year Break
in Service under the Plan by reason of the period of such qualified military service.
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(f) Vesting after five (5) 1-Year Breaks in Service. If a Participant incurg five (5) consecutive 1-Year Breaks in Service, the
Vested portion of such Participant's Account attributable to pre-break service shall not be increased as a result of post-break service. In
such case, separate accounts will be maintained as follows:

(1) one account for nonforfeitable benefits attributable to pre-break service; and
(2) one account representing the Participant's Employer-derived Account balance in the Plan attributable to post-break service.

(g) Buyback provisiens. If any Former Employee who had been a Participant is reemployed by the Employer before five (5)
consecutive 1-Year Breaks in Service, and such Participant had received a distribution of the entire Vested interest prior to
reemployment, then the forfeited account shall be reinstated only if the Participant repays the full amount which had been distributed
(including amounts from Accounts that were fully Vested such as the Elective Deferral Account). The Employer, may, however, on a
uniform and nondiscriminatory basis, enly require the Participant to repay amounts that relate to the Account that was not fully
Vested, Such repayment must be made before the earlier of five (5) years after the first date on which the Participant is subsequently
reemployed by the Employer or the close of the first period of five (5} consecutive 1-Year Breaks in Service commencing after the
distribution. If a distribution occurs for any reason other than a severance of employment, the time for repayment may not end earlier
than five {5} years after the date of distribution. If the Participant repays the distribution with after-tax amounts, such amounts are not
after-tax voluntary Employee contributions subject to the ACP Test set forth in Section 12.6.

In the event the Participant repays the full amount distributed, the undistributed forfeited portion of the Participant's Account
must be restored in full, unadjusted by any gains or losses occurring subsequent to the Valuation Date preceding the distribution. The
spurce for such reinstatement may be Forfeitures occurring during the Plan Year. If such source is insufficient, then the Employer will
contribute an amount which is sufficient to restore the Participant's Account, provided, however, that if a discretionary contribution is
made for such year, such contribution will first be applied to restore any such accounts and the remainder shall be allocated in
accordance with the terms of the Plan. If a non-Vested Participant was deemed to have received a distribution and such Participant is
reemployed by the Employer before five (5) consecutive }-Year Breaks in Service, ther: such Participant will be deemed to have
repaid the deemed distribution as of the date of reemployment.

(b} Waiver of allocation or contribntion conditions. If the Employer elects in the Adoption Agreement to waive allocations or
contributions due to retirement {early or normal retirement), then a Participant shall only be entitled to one such waiver. Accordingly,
if a Participant retires and allocation or contribution conditions are waived, then the Plan will not waive the allocation or contribution
conditions if the Participant is rehired and then refires again.

ELECTION NOT TO PARTICIPATE

(a) Standardized plans. If the Employer has adopted a standardized Adoptien Agreement, then an Employee is not permitted to
elect not to participate in the Plan.

{b) Non-standardized plans. If the Employer has adopted 2 non-standardized Adoption Agreement, then an Employee may, subject
to the approval of the Employer, elect voluntarily not to participate in any component of the Plan before the Employee first becomes
eligible to participate in any qualified plan (subject to Code §401(a)) maintained by the Employer. Such election must be made upon
inception of the Plan or any other plan or arrangement of the Employer that is described in Code §219(g)(5)(A) (whether or not
terminated) or at any time prior to the time the Employee first becomes eligible to participate under any such plan maintained by the
Employes. The election not to participate must be irrevocable and communicated to the Employer, in writing, within a reasonable
peried of time before the date the Employee would have otherwise entered the Plan. Notwithstanding anything in this Section to the
contrary, if any prior Plan document of this Plan contained a provision permitting an Employee to make a revocable election not to
participate and an Employee made such revocable election not to participate while that prior Plan document was in effect, then such
Employee's waiver shall continue to be in effect,

{c) Effect of election. An Employee who elects, or had previcusly elected, not te participate under the Plan is treated as a
nonbenefiting Employee for purposes of the minimum coverage requirements under Code §410(b) and, if such election applies to
Elective Deferrals, the Employee is not an eligible Participant for purposes of the ADP test set forth in Section 12.4 or the ACP test set

“forth in Section 12.6.

OMISSION OF ELIGIBLE EMPLOYEE; INCLUSION OF INELIGIBLE EMPLOYEE

If, in any Plan Year, any Employee who should be included as a Participant in the Plan is erroneously omitted and discovery of such

omission is not made until after a contribution by the Employer for the year has been made and allocated, or any person whe should not
have been included as a Participant in the Plan is erroneously included, then the Employer may take corrective actions consistent with, the
IRS Employee Plans Compliance Resolution Systern (i.c., Rev. Proc. 2018-52, Rev, Proc, 2019-19, or any subsequent guidance).

ARTICLE 1V
CONTRIBUTION AND ALLOCATION
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4.1 FORMULA FOR DETERMINING EMPLOYER'S CONTRIBUTION
(a} For a Money Purchase Plan:

(1) The Employer will make contributions on the following basis. On behalf of each Participant eligible to share in allocations,
for each year of such Participant's participation in this Plan, the Employer will contribute the amount elected in the Adoption
Agreement. All contributions by the Employer will be made in cash. In the event a funding waiver is obtained, this Plan shall be
deemed to be an individually designed plan.

(2) Notwithstanding the foregoing, with respect to an Employer which is not a tax-exempt entity, the Employer's contribution
for any Fiscal Year shall not exceed the maximum amount allowable as a deduction to the Employer under the provisions of
Code §404. However, to the extent necessary to provide the top-heavy minimum allocations, the Employer shall make a
contribution even if it exceeds the amount that is deductible under Code §404.

(b) For a Profit Sharing Plan:

(1) For each Plan Year, the Employer may (or will in the case of a "prevailing wage contribution” as set forth in the Profit
Sharing Formula Section of the Adoption Agreement) contribute to the Plan such amount as elected by the Employer in the
Adoption Agreement. In addition, the Employer may make a discretionary "gateway contribution” pursuant to Section 4.3(b){(4).

(2) Additionally, the Employer will contribute to the Plan the amount necessary, if any, to provide the top-heavy minimum
allocations even if it exceeds current or accumulated net profit or the amount that is deductible under Code §404.

(3} Subject to the consent of the Trustee (or Insurer), the Employer may make its contribution to the Plan in the form of
unencumbered property instead of cash, provided the contribution of property is not a prohibited transaction. The decision to
make a contribution of property is subject to the general fiduciary rules under the Act.

(c) Frozen Pians. The Employer may designate that the Plan is a frozen Plan at the Contribution Types Section of the Adoption
Agreement. As a frozen Plan, the Employer will not make any Employer contributions with respect to Compensation earned after the
date the Plan is frozen, and if the Plan is a 401(k) Plan, no Participant will be permitted to make Elective Deferrals to the Plan for any
pericd following such date. In addition, once a Plan is frozen, ne additional Employees shall become Participants.

(d) Union Employees. Regardless of any provision in this Plan to the contrary, Employees whose employment is governed by a
collective bargaining agreement between the Employer and "employee representatives” under which retirement benefits were the
subject of good faith bargaining shall be eligible to participate in this Plan to the extent of employment covered by such agreement
provided the agreement provides for coverage in the Plan. The benefits, including but not limited to, contributions, allocations and
vesting, under this Plan shall be those set forth in the Adoption Agreement. For this purpose, the term "employee representatives" does
not include any organization more than half of whose members are employees who are owners, officers, or executives of the
Employer. The provisions of this Subsection only apply if no more than two percent (2%) of the Employees covered pursuant to the
agreement are professionals as defined in Regulation §1.410(b)-9. If a Participant performs services both as a collectively bargained
Employee and as a non-collectively bargained Employee, then the Participant's Hours of Service and Compensation in each respective
category are treated separately for purposes of the Plan.

4.2 TIME OF PAYMENT OF EMPLOYER'S CONTRIBUTION

Unless otherwise provided by contract or law, the Employer may make its contribution to the Plan for a particular Plan Year at such
time as the Employer, in its sole discretion, determines. However, the Employer shall pay its contribution for each Plan Year riot later than
the time prescribed by law for filing the Employer's Federal income tax return for the fiscal {or taxable) year with or within which such
Plan Year ends (inctuding extensions thereof). If, pursuant to Section 12.8, the "ADP test safe harbor contribution” being made to the Plan
(including a contribution being made pursuant to a QACA as described in Section 12.9) is a matching contribution that is made on a basis
other than the Plan Year, then the matching contributions must be contributed to the Plan by the last day of the Plan Year quarter
immediately following the Plan Year quarter to which the contributions telate. If the Employer makes a contribution for a particular Plan
Year after the close of that Plan Year, the Employer will designate to the Administrator the Plan Year for which the Employer is making its
contribution.

Farticipant Contribution remittance: Elective Contribution and after-tax voluntary Employee contribution remittances must be deposited
with the Trust as soon as administratively feasible as of the earliest date by which such contributions can reasonabiy be segregated from the
employer's general assets, Assefs to be remitted to the Trust by the Employer under this section include amounts (other than union dues)
that a Participant or Beneficiary pays to an Employer or amounts that a Participant has withheld from his or her wages by an Employer for
contribution to the Plan.

For Employers with less than 100 Participants at the beginning of the Plan Year, any amount remitted to the Trust must not occur later
than:
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®  The 7th business day following the day on which such amount is received by the Employer (in the case of amounts that a
Participant or Beneficiary pays to an Employer), or

®  The 7th business day following the day on which such amount would otherwise have been payable to the Participant in cash (in
the case of amounts withheld by an Employer from a Participant's wages)

4.3 ALLOCATION OF CONTRIBUTIONS, FORFEITURES AND EARNINGS

(2) Separate accounting. The Administrator shall establish and maintain an Account in the name of each Participant te which the
Administrator shall credit as of each Anniversary Date, or other Valuation Date, all amounts allocated to each such Participant as set
forth herein.

{b) Allocation of contributions. The Employer shall provide the Administrator with all information required by the Administrator to
make a preper allocation of the Employer's contribution, if any, for each Plan Year. Within a reasonable period of time after the date
of receipt by the Administrator of such information, the Administrator shall allocate any contributions as follows:

(1) Money Purchase allocation. For a Money Purchase Plan (other than a Money Purchase Plan which is integrated by
allocation):

(i) The Employer's contribution shall be allocated to each Participant's Account in the manner set forth in Section 4.1
herein and as specified in the Adoption Agreement.

(i) Notwithstanding the preceding provisions, a Participant shall only be eligible to share in the allocations of the
Employer's contribution for the year if the Participant is an Eligible Employee at any time during the year and the conditions
set forth in the Adoption Agreement and Section 3.5(h) are satisfied, unless a top-heavy contribution is required pursuant to
Section 4.3(f). If no election is made in the Adoption Agreement, then a Participant shall be eligible to share in the
allocation of the Employer's contribution for the year if the Participant completes more than five hundred {500) Hours of
Service {or three (3) consecutive calendar months if the elapsed time method is chosen in the Adoption Agreement) during
the Plan Year or is employed on the last day of the Plan Year. Furthermore, with respect to a non-standardized Adoption
Agreement, regardless of any election in the Adoption Agreement to the contrary, for the Plan Year in which this Plan
terminates, a Participant shall only be eligible to share in the allocation of the Employer's contributions for the Plan Year if
the Participant is employed at the end of the Plan Year and has completed 2 Year of Service {or Period of Service if the
elapsed time method is elected).

(2) Permitted disparify allocation. For an integrated Profit Sharing Plan or 401(k) Profit Sharing Plan allocation or a Money
Purchase Plan which is integrated by allocation:

(i) Subject to the "overall permitted disparity limits,"” the Employer's contribution shall be allocated to each Participant's
Account in a dollar aniount equal to 5.7% of the sum of each Participant's Compensation plus Excess Compensation. If the
Employer does not contribute such amount for all Participants, each Participant will be allocated a share of the contribution
in the same proportion that each such Participant's Compensation plus Excess Compensation for the Plan Year bears to the
total Compensation plus the totz] Excess Cempensation of all Participants for that year. However, in the case of any
Participant who has exceeded the "cumulative permitted disparity limit," the aliocation set forth in this paragraph shall be
based on such Participant's Compensation rather than Compensation plus Excess Compensation,

Regardless of the preceding, 4.3% shall be substituted for 5.7% above if Excess Compensation is based on more than
20% and less than or equal to 80% of the Taxable Wage Base. If Excess Compensation is based on less than 100% and more
than 80% of the Taxable Wage Base, then 5.4% shall be substituted for 5.7% above.

(ii) The balance of the Employer's contribution over the amount zllocated above, if any, shall be allocated to each
Participant's Account in the same proportien that each such Participant's Compensation for the Plan Year bears to the total
Compensation of all Participants for such year.

(iii) Notwithstanding the preceding provisions, a Participant shall only be eligible to share in the allocations of the
Employer's contribution for the year if the Participant is an Eligible Employee at any time during the year and the conditions
set forth in the Adoption Agreement and Section 3.5(h) are satisfied, unless a top-heavy contribution is required pursuant to
Section 4.3(f). If no election is made in the Adoption Agreement, then a Participant shall be eligible to share in the
allocation of the Employer's contribution for the year if the Participant completes more than five hundred (500) Hours of
Service (or three (3) consecutive calendar months if the elapsed time method is chosen in the Adoption Agreement) during
the Plan Year or is employed on the last day of the Plan Year.
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(iv) The following "overall permitted disparity limits” (which consist of the "annual overall permitted disparity limit" and
the "cumulative permitted disparity limit") apply to the allocations set forth above.

(A) "Annual overall permitted disparity limit." Notwithstanding the preceding paragraphs, if in any Plan Year this
Plan "benefits” any Participant who "benefits” under another qualified plan or simplified employee pension, as defined
in Code §408(k), maintained by the Employer that either provides for or imputes permitted disparity {integrates), then
such plans will be considered to be one plan and will be considered to comply with the permitted disparity rules if the
extent of the permitted disparity of all such plans does not exceed 100%. For purposes of the preceding sentence, the
extent of the permitted disparity of a plan is the ratio, expressed as a percentage, which the actual benefits, benefit rate,
offset rate, or employer contribution rate, whatever is applicable under the Plan, bears to the limitation under Code
§401(1) applicable to such Plan.

(B) "Cumulative permitted disparity limit." With respect to a Participant who "benefits" or "has benefited” under a
defined benefit or target benefit plan of the Employer, the "cumulative permitted disparity limit" for the Participant is
thirty-five (35} total cumulative permitted disparity years. Total cumulative permitted disparity years means the number
of years credited to the Participant for allocation or accrual purposes under the Plan, any other gualified plan or
simplified employee pension plan (whether or not terminated) ever maintained by the Employer, while such plan either
provides for or imputes permitted disparity. For purposes of determining the Participant's "cumulative permitted
disparity limit," all years ending in the same calendar year are treated as the same year. If the Participant has not
"benefited” under 2 defined benefit or target benefit plan which neither provides for nor imputes permitted disparity for
any year beginning on or after January 1, 1994, then such Participant has no cumulative disparity limit.

For purposes of this Section, "benefiting" means benefiting under the Plan for any Plan Year during which a Participant
received or is deemed to receive an allocation in accordance with Regulation §1.410(b)-3(a).

(3) Other profit sharing allocations. For a Profit Sharing Plan or 401(k) Profit Sharing Plan with a non-integrated allocation
formula, a uniform points allocation formula, a "prevziling wage contribution" allocation formula, an "age-weighted method"
allocation formula, or a "grouping method" allocation formula as elected in the Employer Profit Sharing Contribution Section of
the Adoption Agreement:

(i) The Employer's contribution shall be aliocated to each Participant's Account in accordance with the allocation method
below that corresponds to the elections in the Adoption Agreement. The Employer shall provide the Administrator with all
information required by the Administrator to make a proper allocation of the Employer's contribution for each Plan Year.
Within a reasonable period of time after the date of receipt by the Administrator of such information, the allocation shall be
made in accerdance with the provisions below.

(i) If the Employer's contribution is fixed, the Employer shall allocate the contribution in a set percentage to each
Participant. If the Employer elects to contribute 2 uniform dollar amount for each Participant, the pro rata allocation shall
allocate that uniform dollar amount to each Participant.

(iii) If the Employer's contribution is discretionary and non-integrated, the contribution shall be allocated either in the same
ratio as each Participant's Compensation bears to the total of such Compensation of a!l Participants, in the same dollar
amount to all Participants (per capita), or in the same dollar armount per Hour of Service completed by each Participant.

(iv) Ifthe Employer's Contribution is allocated under a uniform points allocation formula, the allocation for each
Participant shall be determined based on the Participant's total points for the Plan Year, as determined under the Adoption
Apreement. A Participant's allocation of the Employer Contribution is determined by multiplying the Employer Contribution
by 2 fraction, the numerator of which is the Participant's total points for the Plan Year and the denominator of which is the
sum of the points for all Participants for the Plan Year. A Participant shall receive points for each year(s) of age and/or each
Year(s) of Service. In addition, a Participant also may receive points based on his or her Compensation.

(v} Ifthe Employer's contribution is a "prevailing wage contribution”, it shall be allocated to each Participant who
performs services subject to the Service Contract Act, Davis-Bacon Act or similar federal, state, or municipal prevailing
wage statutes. The "prevailing wage contributicn” will be an amount equal to the balance of the prevailing wage defined
bona fide fringe benefit amount based on the Participant's employment classification as designated on the prevailing wage
determination appropriate for that classification. Notwithstanding anything in the Plan to the contrary, the "prevailing wage
contribution™ shall be fully Vested. Furthermore, the "prevailing wage contribution" shall not be subject to any age, service
or employment conditien requirements set forth in the Adoption Agreement and the Employer shall make such contribution
to the Plan as frequently as is required under applicable law.

(vi) If the Employer's contribution is allocated according to a "grouping method,” the Employer may contribute to the Plan
on behalf of each of the classifications of Participants set forth in the Adoption Agreement such amount as shall be
determined by the Employer. The Employer shall provide the Administrator, if other than the Employer, with written
notification of the amount of the contribution to be allocated to each classification on or before the due date of the
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Employer's tax return for the year of allocation, through written instructions from the Employer to the Administrator. The
Employer may elect to specify any number of classifications and a classificatior: may consist of any number of Participants.

(vii) If the Employer's contribution is allocated according to an "age-weighting method,” the Employer's contribution for the
Plan Year shall be allocated to each Participant's Account in the same proportion that each such Participant's total points
with respect to such year, bear to the total points awarded to all Participants with respect to such year. The conditional
allocation provided for in the preceding sentence shall become the final allocation for the year only if it is not a Top-Heavy
Plan Year; or if the minimum allocation required for Top-Heavy Plan Years is provided to all Employees eligible to receive
such minimum allocation. If any such Employee does not receive the top-heavy minimum allocation, then in lieu of the
conditicnal allocation, the Employer's contribution shall instead be allocated first to the affected Employees in an amount
equal to their conditional allocation pius any additional amount necessary to provide the top-heavy minimum allocation.

The remainder of the Employer's contribution shall then be allocated as provided under the conditional allocation
method, but for this purpose, those Employees who did not receive the top-heavy minimum allocation under the initial
cenditional allocation shall not be considered. If under the secondary allocation provided in the preceding sentence, an
Employee who received a top-heavy minimum contribution under the cenditional atlocation no lenger receives the same,
then the steps outlined in the preceding paragraph and sentence shali be repeated until such time as all affected Employees
have been allocated the top-heavy minimum contributien and the remaining contribution has been allocated, at which time,
the allocations for the year shall be final.

A Participant's points with respect to any Plan Year shall be computed as follows:;
(A) Muitiply the Participant's Compensation for the Plan Year by 1%.
(B) Muttiply the product for each Participant as determined in (a) abeve by the product of:

1.  the factor in Table I in Exhibit A to the Adeption Agreement, such factor to be determined by reference to the
Participant's Normal Retirement Age, and

2. the factor in Table II of Exhibit A to the Adoption Agreement, such factor to be determined by reference to
the number of years remaining from the Participant's attained age as of the allocation date to his or her Normal
Retirement Age.

The schedule of Age-Weighted Allocation Factors is set forth in Exhibit A to the Adoption Agreement,
(which is hereby incorporated by reference and made a part of the Plan) and shall be based on the inferest rate
selected in the Adoption Agreement (if no selection is made, 8.5% interest shall be deemed to have been elected).

3. The resuiting number shall be the number of points allocated to the Participant.

(viii) Notwithstanding the preceding provisions, a Participant shall only be eligible to share in the allocations of the
Employer's contribution for the year if the Participant is an Eligible Employee at any time during the year and the conditions
set forth in the Adoption Agreement and Section 3.5(h) are satisfied, unless a top-heavy contribution is required pursuant to
Section 4.3(f). If no election is made in the Adoption Agreement, then a Participant shall be eligible to share in the
allocation of the Employer's contribution for the year if the Participant completes more than five hundred (500) Hours of
Service (or three (3) consecutive calendar months if the elapsed time method is chosen in the Adoption Agreement) during
the Plan Year or is employed on the last day of the Plan Year.

(4) Gateway contribution. In addition to any other Nonelective Contribution, for any Plan Year that the Employer is treating
Nonelective Contributions to this Plan as if such Contributions were benefit accruals under a defined benefit plan for purposes of
satisfying the nondiscrimination requirements of IRC Section 401(a)(4) and the regulations thereunder (i.e., conducting a “cross”
test), the Employer shall also contribute the minimum amount of Gateway Contribution. In applying the provisions of this
Subsection {4), the term "Employer contributions” shall also include any Forfeitures that are allocated to 2 Participant, other than
Forfeitures that are subject to Code §401(m) because they are allocated as a matching contribution. Furthermore, in applying the
provisions of this Subsection (4) to a 401(k) Profit Sharing Plan, the term "Employer contributions”" means any Employer
Nonelective Contributions, nonelective "ADP test safe harbor contributions,” and, except as otherwise provided in Subsections
(4)(31) and (iv) below, Qualified Nonelective Contributions, and such term excludes any matching contributions.

(i) Any "gateway contribution” made pursuant to this Subsection for a Flan Year will be allocated te sach Nonhighly
Compensated Participant who receives an allocation of other "Emiployer contributions," for such Plan Year. In applying the
provisions of this subsection, the term "Employer contributions" means any Nonelective Contributions {including any
amount that is contributed solely for the purpose of meeting any top heavy contribution requirement), any ADP Safe Harbor
Nonelective Contributions and, except as otherwise provided in subsections (i) and {iv) below, any Qualified Nonelective
Contributions, but such term excludes any Matching Contributions. Furthermore, the term "Employer contributions" shall
also include any Forfeitures that are allocated to a Participant, other than Forfeitures that are subject to Code §401(m)
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because those Forfeitures are allocated as Matching Contributions. The "gateway contribution” will be allocated without
regard to any allocation conditions otherwise applicable to "Employer contributions" under the Plan. However, Participants
who the Administrator disaggregates pursuant to Regulation §1.410(b)-7{c)(3) because they have not satisfied the greatest
minimum age and service conditions permissible under Code §410{a} shall not be eligible to receive an allocation of any
"oateway contribution" made pursuant to this Subsection unless such an allocation is necessary to satisfy Code §401(a)(4).

(ii) The "gateway contribution” will be allocated pro rata on the basis of Compensation (as defined in {iii) or {(iv) below,
whichever is applicable) of each eligible Participant (as described in Subsection (i) above) but in no event will an allocation
of the "gateway contribution” exceed the lesser of: (A) five percent (5%) of Compenszation or (B) one-third (1/3) of the
highest allocation rate for any Highly Compensated Participant for the Plan Year. Any allocation under the prior sentence
will be reduced by the amount of any other "Employer contributions,” excluding any Qualified Nonelective Contributions
that are used to satisfy the ADP test set forth in Section 12.4 or the ACP test set forth in Section 12.6, allocated for the same
Plan Year to such Participant, provided that if an eligible Participant is receiving only a Qualified Nonelective Contribution
and such contribution amount equals or exceeds the "gateway contribution,” then the contribution satisfies the "gateway
contribution” requirement as to that Participant.

(iii) For allocation purposes under the 5% "gateway contribution” under (A) of Subsection (ii) above, Compensation means
415 Compensation except that it may be determined for the Plan Year (rather than the Limitation Year) and shall exclude
415 Compensation paid while an Employee is not a Participant in the Plan.

(iv) For purposes of the 1/3 "gateway contribution" alternative under (B) of Subsection (ii) above, the Administrater will
(A) determine the allocation rate, and {B) allocate the "gateway contribution," using a Participant's Compensation, provided
the definition of Compensation satisfies Regulation §1.414(s). In addition, the allocation rate for any Participant is
determined by dividing the total "Employer contribution" made on behalf of such Participant by the Participant's
Compensation (as defined in the preceding sentence). However, solely for purposes of determining the allocation rate of any
Nonhighly Compensated Participant, Qualified Nonelective Contributions that are used to satisfy the ADP test set forth in
Section 12.4 or the ACP test set forth in Section 12.6, shall not be taken into account,

(v) Notwithstanding the foregoing, the Employer may increase the "gateway contribution" to satisfy the provisions of
Regulation §1.401(a)(4)-9(b)(2)}v)(D) if the plan (for nondiscrimination testing purposes) consists of one or more defined
contribution plans and one or more defined benefit plans.

(c) Gains or losses. Except as otherwise provided in Section 4.10 with respect to Participant Directed Accounts, as of each
Valuation Date, before allocation of any Employer contributions and Forfeitures, any earnings or losses (net appreciation or net
depreciation) of the Trust Fund (exclusive of assets segregated for distributien} shall be allocated in accordance with such rules and
procedures that are established by the Administrator and that are applied in a uniform and nondiscriminatory manner based upen the
investments of the Trust Fund and the Participants' accounts to which the net income is allocated. For purposes of this Section, the
term "net income" means the net of any interest, dividends, unrealized appreciation and depreciation, capital gains and losses, and
investment expenses of the Trust Fund determined on each Valuation Date. However, Participants’ accounts which have been
segregated for investment purposes {including any Participant Directed Accounts) will only have the net income earmned thereon
allocated thereto. Policy dividends or credits will be allocated to the Participant's Account for whose benefit the Policy is held.

ERISA recapture account. The Administrator in its discretion may use an "ERISA Recapture Account” to pay non-settlor Plan
expenses and may allocate funds in the "ERISA Recapture Account” (or excess funds therein after payment of Plan expenses) as
earnings or as otherwise permitted by applicable law. The Administrator will exercise its discretion in a reasonable, uniform and
nondiscriminatory manner. An "ERISA Recapture Account™ is an account designated to receive amounts which a Plan service
provider receives in the form of 12b-1 fees, sub-transfer agency fees, sharchelder servicing fees or similar amounts (also known as
"revenue sharing"), which are received by the service provider from a source other than the Plan and which the service provider may
remit to the Plan.

Late trading and market timing settlement. In the event the Plan becomes entitled to 2 settlement from a mutual fund or other
investment relating to late trading, market timing or other activities, the Administrator will allocate the settlement proceeds to
Participants and Beneficiaries in accordance with Department of Labor Field Assistance Bulletin 2006-01 or other applicable law.

(d) Contracts. Participants’ Accounts shall be debited for any insurance or annuity premiums paid, if any, and credited with any
dividends or interest received on Contracts.

(e} Forfeitures. Forfeitures must be disposed of no later than the last day of the Plan Year following the Plan Year in which the
Forfeiture occurs. The Employer may direct the Administrator to use Forfeitures to reinstate previously forfeited Account balances of
Participants, if any, in accordance with Section 3.5(g), to satisfy any contribution that may be required pursuant to Section 6.10, or, to
pay any Plan expenses. With respect to a Money Purchase Plan, any remaining Forfeitures will be dispesed of in accordance with the
elections in the Adoption Agreement. With respect to all other plans, the Employer must direct the Administrator to use any remaining
Forfeitures in accordance with any combination of the following methods, including a different method based on the source of such
Forfeitures. Forfeitures may be:
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(1) Added to any Employer discretionary contribution (e.g., matching or profit sharing)} and allocated in the same manner;
(2) Used to reduce any Employer contribution (e.g., matching or profit sharing);
(3) Added to any Employer matching contribution and allocated as an additional matching contribution; or

(4) Allocated to all Participants in the same proportion that each Participant's Compensation for the Plan Year bears to the
Compensation of all Participants for such year. '

If Forfeitures are allocated to Participants (rather than used to reduce Employer contributicns) then the Employer must also direct
the Administrator as to which Participants are eligible to share in such allocation. The maximum allocation conditions the Employer
may require are that Participants cormnplete one (1) Year of Service {or Pericd of Service) and be employed on the last day of the Plan
Year in order to share in the allocation of Forfeitures for such Plan Year. Notwithstanding the foregoing, if the Employer has adopted
a standardized Adoption Agreement, then the maximum allocation conditions are that Participants complete more than five hundred
(500} Hours of Service (or three (3) consecutive calendar months if the elapsed time method is chosen in the Adoption Agreement)
during the Pian Year or be employed on the last day of the Plan Year.

(f) Minimum allecations required for Top-Heavy Plan Years. Notwithstanding the foregoing, for any Top-Heavy Plan Year, the
sum of the Employer's contributions and Forfeitures allecated to the Participant's Combined Account of each Non-Key Employee or
cach Participant, if elected in the Adoption Agreement, shall be equal to at least three percent (3%) of such Employee's 415
Compensation for the Plan Year or the calendar year ending within the Plan Year (reduced by contributicns and Forfeitures, if any,
allecated to each such Employee in any defined contribution plan included with this Plan in a "required aggregation group” (as defined
in Section 9.2(f)). However, if (1) the sum of the Employer's contributions and Forfeitures allocated to the Participant's Combined
Account of each Key Employee for such Top-Heavy Plan Year is less than three percent (3%) of each Key Employee's 415
Compensation and (2) this Plan is not required to be included in a "required aggregation group" (as defined in Section 9.2(f)) to enable
a defined benefit plan to meet the requirements of Code §401(a){4) or 410, the sum of the Employer's contributions and Forfeitures
allccated to the Participant's Combined Account of each Employee entitled to the top-heavy minimum contribution shall be equal to
the largest percentage allocated to the Participant's Combined Account of any Key Employee. The minimum allocation required (to
the extent required to be nonforfeitable under Code §416(b)) may not be forfeited under Code §411(2)(3)(B) or 411{(2){(3)(D)..

However, for each Employee who 15 a Participant in a Profit Sharing Plan or 401{k) Profit Sharing Plan and 2 Money Purchase
Plan, the minimum three percent (3%) allocation specified above shall be provided in the Meney Purchase Plan unless otherwise
elected in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections).

(g) Top-heavy contribution allocation. For purposes of the minimum allocations set forth above, the percentage allocated to the
Participant's Combined Account of any Key Employee shall be equal to the ratio of the sum of the Employer's contributions and
Forfeitures allocated on behalf of such Key Employee divided by the 415 Compensation for such Key Employee.

(h) Participants eligible for top-heavy allocation. Notwithstanding anything in this Plan to the confrary, for any Top-Heavy Plan
Year, the minimum allocations set forth in this Section shall only be allocated to the Participant's Combined Account of all Non-Key
Employees, and Key Employees if elected in the Adoption Agreement, who are Participants and who are employed by the Employer
on the last day of the Plan Year (unless otherwise elected in Appendix A to the Adoption Agreement (Special Effective Dates and
Other Permitted Elections)), including Employees who have (1) failed to complete a Year of Service; (2} declined to make mandatory
contributions (if required) or, in the case of a cash or deferred arrangement, Elective Deferrals to the Plan; or (3) Compensation less
than a stated amount. In addition, pursuant to Code §416(1)(4), Participants whose employment is governed by a collective bargaining
agreement between the Employer and employee representatives under which retirement benefits were the subject of good faith
bargaining shall not be eligible to receive the top-heavy minimum allocations unless otherwise provided in the collective bargaining
agreement.

(i) Top-heavy allocation if DB and DC plans maintained. Notwithstanding anything herein to the contrary, in any Plan Year in
which the Employer maintains both this Plan and a non-frozen defined benefit pension plan included in a "required aggregation group"
(as defined in Section 9.2{f)) which is top-heavy, the Employer will not be required {unless otherwise elected in Appendix A to the
Adoeption Agreement (Special Effective Dates and Other Permitted Elections}) to provide Employees with both the full separate
minimurm defined benefit plan benefit and the full separate defined contribution plan top-heavy minimum allocations. [n such case, the
top-heavy minimum benefits will be provided as elected in the Adoption Agreement and, if applicable, as follows:

(1) Ifthe 5% defined contribution minimum is elected in the Adoption Agreement:

(i) The requirements of Section 9.1 will apply except that each Employee who is entitled te the Top-Heavy minimum
benefit in the Profit Sharing Plan or Money Purchase Plan and who accrues a benefit in the Defined Benefit Plan will
receive a minimum allgcation of five percent (5%) of such Participant's 415 Compensation from the "applicable defined
contribution plan(s)."
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(i) TFor each Employee who is & participant only in the Defined Benefit Plan, the Employer will provide a minimum
non-integrated benefit equal to two percent (2%) of such participant's highest five (5) consecutive year average 415
Compensation for each Year of Service while a participant in such plan, in which the Plan is top-heavy, not to exceed
ten (10) such years.

(ii1) For each Employee who is 2 Participant only in this defined contribution plan, the Employer will provide a minimum
allocation equal to three percent (3%) of such Participant's 415 Compensation.

(2} Ifthe 2% defined benefit minimum is elected in the Adoption Agreement, then for each Employee who is entitled to the
Top-Heavy minimum berefit only in the defined benefit plan, the Employer will provide a minimum non-integrated benefit equal
to two percent (2%) of such participant's highest five (5) consecutive year average of 415 Compensation for each Year of Service
while a participant in the plan, in which the plan is top-heavy, not to exceed ten (10) such years.

(i Matching contributions used to satisfy top-heavy contribution. Unless otherwise specified in Appendix A to the Adoption
Agreement (Special Effective Dates and Other Permitted Elections), Employer matching contributions shall be taken into account for
purposes of satisfying the minimum contribution requirements of Code §416(c)(2) and the Plan. The preceding sentence shall apply
with respect to matching contributions under the Plan or, if the Plan provides that the minimum contribution requirement shall be met
in another plan, such other plan, Employer matching contributions that are used to satisfy the minimum contribution requirements
shall be treated as matching contributions for purpeses of the ACP test and other requirements of Code §401(m).

(k) Contributions under other plans. The Employer may provide, in Appendix A to the Adoption Agreement (Special Effective
Dates and Other Permitted Elections), that the minimum benefit requirement shall be met in another plan (including ancther plan that
consists solely of a cash or deferred arrangement which meets the requirements of Code §401(k)(12) and matching contributions with
respect to which the requirements of Code §401(m){11) apply). The Employer must specify the name of the other plan, the minimum
benefit that will be provided under such other plan, and the Employees who will receive the minimum benefit under such other plan.

(1) Delay in processing transactions. Notwithstanding anything in this Section to the contrary, all information necessary to properly
reflect a given transaction may not be available until after the date specified herein for processing such transaction, in which case the
transaction will be reflected when such information is received and processed. Subject to express limits that may be impoesed under the
Code, the processing of any contribution, distribution or other transaction may be delayed for any legitimate business reason
(including, but not limited to, failure of systems or computer programs, failure of the means of the transmission of data, force majeure,
the failure of a service provider to timely receive values or prices, and correction for errors or omissions or the errors or omissions of
any service provider). The processing date of a transaction will be binding for all purposes of the Plan.

(m)} 410{b) ratio percentage fail-safe provisions. Notwithstanding anything in this Section to the contrary, the provisions of this
Subsection apply for any Plan Year if, in the non-standardized Adoption Agreement, the Employer elected to apply the 410(b) ratio
percentage fail-safe provisions and the Plan fails to satisfy the "ratio percentage test" due to a last day of the Plan Year allocation
condition or an Hours of Service (or months of service) allocation condition. A plan satisfies the "ratio percentage test"” if, on the last
day of the Plan Year, the "benefiting ratio" of the Nonhighly Compensated Employees who are "includible” is at least 70% of the
"benefiting ratio" of the Highly Compensated Employees who are "includible.” The "benefiting ratio" of the Nonhighly Compensated
Employees is the number of "includible” Nonhighly Compensated Employees "benefiting” under the Plan divided by the number of
"includible” Employees who are Nenhighly Compensated Employees. The "benefiting ratio" of the Highly Compensated Employees
is the number of Highly Compensated Employees "benefiting” under the Plan divided by the number of "includible" Highly
Compensated Employees. "Includible” Employees are all Employees other than: (1} those Employees excluded from participating in
the Plan for the entire Plan Year by reason of the collective bargaining unit exclusion or the nonresident alien exclusion described in
the Code or by reason of the age and service requirements of Article III; and (2) any Employee who incurs a separation from service
during the Plan Year and fails to complete at least 501 Hours of Service (or three {3) months of service if the elapsed time method is
being used) during such Plan Year.

For purposes of this Subsection, an Employee is "benefiting" under the Plan on a particular date if, under the Plan, the Employee
is entitled to an Employer contribution or an allocation of Forfeitures for the Plan Year.

If this Subsection applies and the Hours of Service method is used, then the Administrator will suspend the allocation conditions
and expand the greup of the "includible” Nonhighly Compensated Employees who are Participants by including the minimum number
of Participants eligible to share in the contribution, beginning first with the "includible" Employees employed by the Employer on the
last day of the Plan Year who have completed the greatest number of Hours of Service in the Plan Year, then the “includible"
Employees who have completed the greatest number of Hours of Service during the Plan Year, and continuing to suspend the
allocaticon conditions for each "includible” Employee who completed Hours of Service, from the greatest number of Hours of Service
to the least, until the Plan satisfies the "ratio percentage test" for the Plan Year. If two or more "includible" Employees have the same
mumber of Hours of Service, then the Administrator will suspend the allocation conditiens for all such "includible” Employees,
irrespective of whether the Plan can satisfy the "ratio percentage test” by accruing benefits for fewer than all such "includible"
Employees, If the Plan for any Plan Year suspends the allocation conditions for an "includible” Employee, then that Employee will
share in the allocation for that Plan Year of the Employer contribution and Forfeitures, if any, without regard to whether the Employee
has satisfied the other allocation conditions set forth in this Section.
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If this Subsection applies and the elapsed time method 1s used, then the Administrator will suspend the allocation conditions for
the "includible” Norhighly Compensated Employees whoe are Participants, beginning first with the "includible" Employees employed
by the Employer on the last day of the Plan Year, then the "includible” Employees who have the latest separation from service during
the Plan Year, and continuing to suspend the allocation conditions for each "includible” Employee who incurred an earlier separation
from service, from the latest to the earliest separation from service date, until the Plan satisfies the "ratio percentage test"” for the Plan
Year. If two or more "includible”" Employees have a separation from service on the same day, then the Administrator will suspend the
allocation conditions for all such "includible" Employees, irrespective of whether the Plan can satisfy the "ratic percentage test" by
accruing benefits for fewer than all such "includible™ Employees. If the Plan for any Plan Year suspends the allocation conditions for
an "includible" Employee, then that Employee will share in the allocation for that Plan Year of the Employer contribution and
Forfeitures, if any, without regard te whether the Employee has satisfied the other allocation conditions set forth in this Section.

Notwithstanding the foregoing, if the portion of the Plan which is not a Code §401(k) or 401(m) plan weuld fail to satisfy Code
§410(Db) if the coverage tests were applied by treating those Participants whose only allocation would otherwise be provided under the
top-heavy formula as if they were not currently benefiting under the Plan, ther, for purposes of applying this Subsection (), such
Participants shall be treated as not benefiting.

MAXIMUM ANNUAIL ADDITIONS
(a) Calculation of "annual additions."

(1) Ifa Participant does not participate in, and has never participated in another qualified plan maintained by the "employer,” or
a welfare benefit fund (as defined in Code §419(e)) maintained by the "employer,” or an individual medical benefit
account (as defined in Code §415(1)(2)) maintained by the "employer," or a simplified employee pension (as defined in
Code §408(k)) maintained by the "employer" which provides "annuat additions," the amount of "annual additions"
which may be credited to the Participant's Accounts for any Limitation Year shall not exceed the lesser of the
"maximum permissible amount” or any other limitation contained in this Plan. If the "employer" contribution that
would otherwise be contributed or allocated to the Participant's Accounts would cause the "annual additions" for the
Limitation Year to exceed the "maximum permissible amount,” the amcunt contributed or allocated will be reduced so
that the "annual additions" for the Limitation Year will equal the "maximum permissible amount," and any amount in
excess of the "maximum permissible amount" which would have been allocated to such Participant may be allocated to
other Participants,

(2) Prior to determining the Participant's actual 415 Compensation for the Limitation Year, the "employer”" may determine the
"maximum permissible amount” for a Participant on the basis of a reasonable estimation of the Participant's 415
Compensation for the Limitation Year, uniformly determined for all Participants similarly situated.

(3) As soon as is administratively feasible after the end of the Limitation Year, the Administrator shall determine the "maximum
permissible amount” for each Participant for such Limitation Year on the basis of the Participant's actual 415
Compensation for such Limitation Year.

(b) "Annual additions" if a Participant is in more than one plan.

(1) Except as provided in Subsection (c) below, this Subsection applies if, in addition to this Plan, a Participant is covered under
another "employer" maintained qualified defined contribution plan, welfare benefit fund (as defined in Code §419(e)), individual
medical benefit account {as defined in Code §415(1)(2)), or simplified employee pension (as defined in Code §408(k)), which
provides "annual additions," during any Limitation Year, The "annual additions” which may be credited to a Participant's
Accounts under this Plan for any such Limitation Year shall not exceed the "maximum permissible amount” reduced by the
"annual additions” credited to a Participant's accounts under the other plans and welfare benefit funds, individual medical benefit
accounts, and simplified employee pensions for the same Limitation Year. If the "annual additions" with respect to the Participant
under other defined contribution plans and welfare benefit funds maintained by the "employer" are less than the "maximum
permissible amount" and the "employer” contribution that would otherwise be contributed or allocated to the Participant's
accounts under this Plan would cause the "annual additions™ for the Limitation Year to exceed this limitation, the amount
contributed or allocated will be reduced so that the "annual additions” under all such plans and welfare benefit funds for the
Limitation Year will equal the "maximum permissible amount,” and any amount in excess of the "maximum permissible amount"
which would have been allocated to such Participant may be allocated to other Participants. If the "annual additions"” with respect
to the Participant under such other defined contribution plans, welfare benefit funds, individual medical benefit accounts and
simplified employee pensions in the aggregate are equal to or greater than the "maximum permissible amount," no amount will
be contributed or allocated to the Participant's Account under this Plan for the Limitation Year,

(2) Prior to determining the Participant's actual 415 Compensation for the Limitation Year, the "employer” may determine the
"maximum permissible amount” for a Participant on the basis of a reasonable estimation of the Participant's 415 Compensation
for the Limitation Year, uniformly determined for all Participants similarly situated.
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(3) Assoon as is administratively feasible afier the end of the Limitation Year, the "maximum permissible amount” for the
Limitation Year will be determined on the basis of the Participant's actual 415 Compensation for the Limitation Year.

(4) If, pursuant to Section 4.4(b)(2}, 2 Participant's "annual additions" under this Plan and such other plans would result in an
"excess amount” for a Limitation Year, the "excess amount” will be deemed to consist of the "annual additions” last allocated,
except that "annual additions" attributable to a simplified employee pension will be deemed to have been allocated first, followed
by "annual additions” to a welfare benefit fund or individual medical benefit account, and then by "annual additions” to a plan
subject to Code §412, regardless of the actual allocation date.

(5) Ifan "excess amount" was allocated to a Participant on an allocation date of this Plan which coincides with an allocation
date of another plan, the "excess amount" attributed to this Plan will be the product of:

(i) the total "excess ameunt” allocated as of such date, times

(ii} the ratio of (A) the "annual additions" allocated to the Participant for the Limitation Year as of such date under this
Plan to (B) the total "annual additions” allocated to the Participant for the Limitation Year as of such date under this and all
the other qualified defined contribution plans.

(c) Coverage under another plan, If the Participant is covered under another qualified defined contribution plan maintained by the
"employer," "annual additions" which may be credited to the Participant's Accounts under this Plan for any Limitation Year will be
limited in accordance with Section 4.4(b), unless the "employer” provides other limitations in Appendix A to the Adoption Agreement
(Special Effective Dates and Other Permitted Elections).

(d) Time when "annual additions" credited. An "annual addition" is credited to the Account of a Participant for a particular
Limitation Year if it as allocated to the Participant's Account under the Plan as of any date within that Limitation Year. However, an
amount is not deemed allocated as of any date within a Limitation Year if such allocation is dependent upon participation in the Plan
as of any date subsequent to such date.

For purposes of this subparagraph, "employer" contributicns are not deemed credited to a Participant's Account for a particular
Limitation Year unless the contributions are actually made to the Plan no later than thirty (30) days after the end of the period
described in Code §404(a)(6) applicable to the taxable year with or within which the particular Limitation Year ends, In the case of an
Employer that is exempt from federal income tax (including a governmental employer), Employer contributions are treated as credited
to a Participant's Account for a particular Limitation Year only if the contributions are actually made to the Plan no later than the 15th
day of the tenth calendar month following the end of the calendar year or Fiscal Year (as applicable, depending on the basis on which
the Employer keeps its books) with or within which the particular Limitation Year ends,

(e} Definitions. For purposes of this Section, the following terms shall be defined as follows:

(1) "Annual additions" means the sum credited to a Participant's accounts for any Limitation Year of (a) "employer"
contributions, (b) Employee contributicns (except as provided below), (¢} Forfeitures, {d) amounts allocated to an individual
medical benefit account, as defined in Code §415(1)(2), which is part of a pension or annuity plan maintained by the "employer,”
(e) amounts derived from contributions paid or accrued which are attributable to post-retirement medical benefits allocated to the
separate account of a key employee (as defined in Code §4 19A(d)(3)) under a welfare benefit fund (as defined in Code §41%(e})
maintained by the "employer” and (f) allocations under a simplified employee pension. Except, however, the Compensation
percentage limitation referred to in paragraph (e)(6)(ii) below shall not apply te: (1) any contribution for medical benefits (within
the meaning of Code §419A(f)(2)) after separation from service which is otherwise treated as an "annual addition," or (2) any
amount otherwise treated ag an "annual addition” under Code §415(1)(1).

(i) Restorative payments. "Annual additions” for purposes of Code §415 and this Section shalt not include restorative
payments. A restorative payment is a payment made to restore losses to a Plan resulting from actions by a Fiduciary for
which there is reasonable risk of liability for breach of a fiduciary duty under the Act or under other applicable federal or
state law, where Participants who are similarly situated are treated similarly with respect to the payments. Generally,
payments are restorative payments only if the payments are made in order to restore some or all of the Plan’s losses due to an
acticn (or a failure to act) that creates a reasonable risk of liability for such a breach of fiduciary duty (other than a breach of
fiduciary duty arising from failure to remit contributions to the Plan). This includes payments to a plan made pursuantto a
Department of Labor order, the Department of Labor's Voluntary Fiduciary Correction Program, or a court-approved
settlement, to restore losses to a qualified defined contribution plan on account of the breach of fiduciary duty (other than a
breach of fiduciary duty arising from failure to remit contributions to the Plan). Payments made to the Plan to make up for
losses due merely to market fluctuations and other payments that are not made on account of a reasonable risk of liability for
breach of a fiduciary duty under the Act are not restorative payments and generally constitute contributions that are
considered "annual additions."

(if) Other amounts. "Annual additions” for purposes of Code §415 and this Section shall not include: (A) The direct
transfer of a benefit or employee contributions from a qualified plan to this Plan; (B) Rollover contributions {as described in
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Code §5401(2)(31), 402(c)(1}, 403{a}(4}, 403(b)(8), 408{(d)(3), and 457(e)(16)); (C) Repayments of loans made to a
- Participant from the Plan; and (D) Repayments of amounts described in Code §411(2}(7)(B) (in accordance with
Code §411{a)(7)(C)) and Code §411(a)(3)(D) or repayment of contributions to a governmental plan {as defined in
Code §414(d)) as described in Code §415(k)(3). as well as Employer restorations of benefits that are required pursuant to
such repayments.

(2) "Defined contribution dollar limitation” means $56,000 (or the amount as adjusted under Code §415(d})).

(3) "Employer" means, for purposes of this Section, the Employer that adopts this Plan and all Affiliated Employers, except
that for purposes of this Section, the determination of whether an entity is an Affiliated Employer shall be made by applying
Code §415(h).

(4) "Excess amount" means the excess of the Participant's "annual additions" for the Limitation Year over the "maximum
permissible amount."

(5) "Maximum permissible amount" means, except to the extent permitted under this Plan and Code §414(v), the maximum
"annual addition" that may be contributed or allocated to a Participant's Accounts under the Plan for any Limitation Year, which
shall not exceed the lesser of:

(1) the "defined contribution dollar limitation," or
(i1} one hundred percent (100%) of the Participant's 415 Comnpensation for the Limitation Year.

The 415 Compensation Limitation referred to in (ii) shall not apply to any contribution for medical benefits after
separation from service {within the meaning of Code §§401(h) or 419A(f)(2)) which is otherwise treated as an "annual
addition."

If a short Limitation Year is created because of an amendment changing the Limitation Year to a different twelve (12)
consecutive menth peried, the "maximum permissible amount” will not exceed the "defined contribution dollar limitation”
multiplied by a fraction, the numerator of which is the number of months in the short Limitation Year and the denominator
of which 1s twelve (12).

(f) Special rules.

(1) Aggregation of plans. For purposes of applying the limitaticns of Code §415, al! defined contribution plans (without regard
to whether a plan has been terminated) ever maintained by the "employer” (or a "predecessor employer") under which the
Participant receives "annual additions" {including voluntary employee contribution accounts in a defined benefit plan, mandatory
contributions to a defined benefit plan, individual medical benefit accounts under§401(h), key employee accounts under a welfare
benefit plan described in §419, and simplified employee pensions under§408(k)) of the employer or a predecessor employer,
whether or not terminated, will be treated as one defined contribution plan for purpeses of the limitations under§ 415(c). Where
the employer is a member of 2 controlled group of corporations or commonly controlled trades or businesses, or a member of an
affiliated service group, within the meaning of §§414(b), (c) or (m) and 415(g) and (h), the plan must provide that all such
employers are treated as a single employer for purposes of the plan's application of the §415 limitations. Notwithstanding the
preceding, multiempleyer plans are not aggregated with other multiemployer plans for purposes of §415. Fer purposes of this
Section:

(i) A former "employer" is a "predecessor employer" with respect to a participant in a plan maintained by an "employer” if
the "employer" maintains a plan under which the participant had accrued a benefit while performing services for the former
"employer,” but only if that benefit is provided under the plan maintained by the "employer.” For this purpose, the "formerty
affiliated plan” rules in Regulation §1.415(f)-1(b)(2) apply as if the "employer" and "predecessor employer” constituted a
single employer under the rules described in Regulation §1.415(a)-1(f)(1) and (2) immediately prior to the "cessation of
affiliation" (and as if they constituted two, unrelated employers under the riles described in Regulation §1.415(a)-1(f)(1)
and (2) immediately after the "cessation of affiliation") and "cessation of affiliation” was the event that gives rise to the
"predecessor employer” relationship, such as a transfer of benefits or plan sponsorship.

(i1) With respect to an "employer” of a Participant, a former entity that antedates the "employer" is a "predecessor
employer" with respect to the Participant if, under the facts and circumstances, the "employer” constitutes a continuation of
all or a portion of the trade or business of the former entity.

(2} Break-up of an affiliated employer or an affiliated service group, For purposes of aggregating plans for Code §415, 2
"formerly affiliated plan” of an "employer" is taken into account for purposes of applying the Code §415 limitations to the
“employer,” but the "formerly affiliated plan” is treated as if it had terminated immediately prior to the "cessation of affiliation."
For purposes of this paragraph, a "formerly affiliated plan” of an "employer"” is a pian that, immediately prior to the "cessation of
affiliation,” was actually maintained by one or more of the entities that constitute the "employer” {as determined under the
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employer affiliation rules described in Regulation §1.415(a)-1(f)(1) and (2)), and immediately after the "cessation of affiliation,"
is not actually maintained by any of the entities that constitute the "employer” {as determined under the employer affiliation rules
described in Repulation §1.415(a)-1(f)(1) and (2)). For purposes of this paragraph, a "cessation of affiliation" means the event
that causes an entity to no lenger be aggregated with one or more other entities as a single "employer” under the employer
affiliation rules described in Regulation §1.415(a)-1(f)(1) and (2) (such as the sale of a subsidiary outside a controlled group), or
that causes a plan to not actually be maintained by any of the entities that constitute the "employer” under the employer affiliation
rules of Regulation §1.415(a)-1(£)(1) and (2) (such as a transfer of plan sponsorship outside of a controlled group).

(3) Mid-year aggregation. Two or more defined contribution plans that are not required to be aggregated pursuant to Code
§415(f) and the Regulations thereunder as of the first day of a Limitation Year do not fail to satisfy the requirements of Code
§415 with respect to a Participant for the Limitation Year merely because they are aggregated later in that Limitation Year,
provided that ne "annual additions" are credited to the Participant's Account after the date on which the plans are required to be
aggregated.

4.5 ADJUSTMENT FOR EXCESS ANNUAL ADDITIONS

Notwithstanding any provision of the Plan to the contrary, if the "annual additions" (as defined in Section 4.4) are exceeded for any
Participant, then the Plan may only correct such excess in accordance with the Employee Plans Compliance Resolution System (EPCRS) as
set forth in Rev. Proc. 2018-52, Rev. Proc. 2019-19, or any superseding guidance,

4.6 ROLLOVERS

(a) Acceptance of "rollovers" into the Plan. If elected in the Adoption Agreement and with the consent of the Administrator (such
congent must be exercised in a nondiscriminatory manner and applied uniformly to all Participants), the Plan may accept a "rellover,”
provided the "rollover" will not jeopardize the tax-exempt status of the Plan or create adverse tax consequences for the Employer. The
amounts rolled over shall be separately accounted for in a "Participant's Rollover Account." Furthermore, any Roth Elective Deferrals
that are accepted as "rollovers” in this Plan on or after January 1, 2006 shall be separately accounted for. A Participant's Rollover
Account shall be fully Vested at all times and shall not be subject to Forfeiture for any reason. For purposes of this Section, the term
Participant shall include any Eligible Employee who is not yet a Participant, if, pursuant to the Adoption Agreement, "rollovers” are
permitted to be accepted from Eligible Employees. In addition, for purposes of this Section the term Participant shail also include
Former Employees if the Employer and Administrator consent to accept "roliovers" of distributions made to Former Employees from
any plan of the Employer. Regardless of whether new loans are permitted, if the Plan permits rollovers, the Administrator may, in a
uniform and nondiscriminatory manner, accept rollovers of leans into this Plan if the terms of such loans meet the requirements of
being definite, have a reasonable rate of interest, and/or have a definite repayment period (e.g., an asset purchase acquisition whereby
the acquiring Employer may choose to accept the rollover of Participant loans from 2 prior empleyer in a uniform and
nondiscriminatory manner).

(b) Treatment of "roHovers" under the Plan. Amounts in a Participant's Rollover Account shall be held by the Trustee (or Insurer)
pursuant to the provisions of this Plan and may not be withdrawn by, or distributed to the Participant, in whole or in part, except as
elected in the Adoption Agreement and Subsection (c) below. The Trustee (or Insurer) shall have no duty or responsibility to inquire
as to the propriety of the amount, value or type of assets transferred, nor to conduct any due diligence with respect o such assets;
provided, however, that such assets are otherwise eligible to be held by the Trustee {or Insurer) under the terms of this Plan.

{c) Dristribution of "rollovers.” At such time as the conditions set forth in the Adoption Agreement have been satisfied, the
Administrator, at the election of the Participant, shall direct the distribution of up to the entire amount credited to the Rollover
Account maintained on behalf of such Participant. Any distribution of amounts held in a Participant's Rollover Account shall be made
in a manner which is consistent with and satisfics the provisicns of Sections 6.5 and 6.6, including, but not limited to, all notice and
consent requirements of Code §§411(a)(11) and 417 and the Regulations thereunder. Furthermore, unless otherwise elected in the
Adoption Agreement, such amounts shall be considered to be part of a Participant's benefit in determining whether an involuntary
cash-out of benefits may be made without Participant consent.

(&) "Rollovers" maintained in a separate account. The Administrator may direct that "rollovers" made after a Valuation Date be
segregated into a separate account for each Participant unti] such time as the allocations pursuant to this Plan have been made, at
which time they may remain segregated, invested as part of the general Trust Fund or, if elected in the Adoption Agreement, directed
by the Participant.

(¢) Limits on accepting "rollovers.” Prior to accepting any "rollovers” to which this Section applies, the Administrator may require
the Employee to establish {by providing opinion of counsel or otherwise} that the amounts to be rolled over to this Plan meet the
requirements of this Section. The Employer may instruct the Administrator, operationally and on a nondiscriminatoery basis, to limit
the source of "rollover" contributions that may be accepted by the Plan.
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(f) Definitions. For purposes of this Section, the follewing definitions shail apply:

(1) A "rollover” means: (i) amounts transferred to this Plan directly from another "eligible retirement plan;” (ii) distributions
received by an Employee from other "eligible retirement plans” which are eligible for tax-free rollover to an "eligible retirement
plan” and which are transferred by the Employee to this Plan within sixty (60) days following receipt thereof, and {iii) any other
amounts which are eligible to be rolled over to this Plan pursuant to the Code or any other federally enacted legislation.

(2) An "eligible retirement plan" means an individual retirement account described in Code §408(a), an: individual retirement
annuity described in Code §408(b} (other than an endowment contract), a qualified trust (an employees' trust described in Code
§401(a) which is exempt from tax under Code §501(a)), an annuity plan described in Code §403(a), an eligible deferred
compensation plan described in Code §457(b) which is maintained by an eligible employer described in Code §457(e) 1)(A), and
an annuity contract described in Code §403(b).

(g) Pre-Participation Rollovers. If an Eligible Employee makes a Rollover Contribution to the Plan prior to satisfying the Plan's
eligibility conditions or prior to reaching his or her Entry Date, then the Adnunistrator will treat the Employee as a limited Participant
(as described in Rev. Rul. 96-48). A limited Participant does not share in the Plan's allocation of Employer Cenfributicens nor
Forfeitures and may not make Elective Deferrals if the Plan ig a 401(k) Plan, until the Employee actually becomes a Participant in the
Plan,

PLAN-TO-PLAN TRANSFERS FROM QUALIFIED PLANS

(a} Transfers into this Plan, With the consent of the Administrator, amounts may be transferred (within the meaning of

Code §414(1)) to this Plan from cother tax qualified plans under Code §401(a), provided the plan from which such funds are transferred
permits the transfer to be made and the transfer will not jeopardize the tax-exempt status of the Plan or Trust or create adverse tax
consequences for the Employer. Prior to accepting any transfers to which this Section applies, the Administrator may require an
opinion of counsel that the amounts to be transferred meet the requirements of this Section. The amounts transferred shall be set up in
a separate account herein referred to as a "Participant's Transfer Account." Furthermore, for vesting purposes, the Participant's
Transfer Account may be treated as a separate "Participant's Account.”

(b) Accounting of transfers. Amounts in a Participant's Transfer Account shall be held by the Trustee (or Insurer) pursuant to the
provisions of this Plan and may not be withdrawn by, or distributed to the Participant, in whole or in part, except as elected in the
Adoption Agreement and Subsection (d) below, provided the restrictions of Subsection (c) below and Section 6.16 are satisfied. The
Trustee (or Insurer) shall have no duty or responsibility to inquire as to the propriety of the amount, value or type of assets transferred,
nor to cenduct any due diligence with respect to such assets; provided, however, that such assets are otherwise eligible to be held by
the Trustee (or Insurer) under the terms of this Plan. Notwithstanding anything in this Section to the contrary, transferred amounts are
not required to be separately accounted for and may be combined with the corresponding Account maintained in this Plan provided all
rights, benefits and features and other attributes are identical with respect to each account, or are identical after the combination and
such combination does not resnlt in the impermissible elimination of any Code §411(d)(6) protected benefits.

(¢) Restrictions on Elective Deferrals. Except as permitted by Regulations (including Regulation §1.411(d)-4), amounts
attributable to elective contributions (as defined in Regulation §1.401(k)-6), including amounts treated as elective contributions, which
are transferred from another qualified plan in a plan-to-plan transfer (other than a direct rollover) shall be subject to the distribution
limitations provided for in the Code §401(k) Regulations.

(d) Distribution of plan-to-plan transfer amounts. At Normal Retirement Date, or such other date when the Participant or the
Participant's Beneficiary shall be entitled to receive benefits, the Participant's Transfer Account shall be used to provide additional
benefits to the Participant or the Participant's Beneficiary. Any distribution of amounts held in a Participant's Transfer Account shall
be made in a manner which is consistent with and satisfies the provisions of Sections 6.5 and 6.6, including, but net limited to, all
notice and consent requirements of Code §§411(a)(11) and 417 and the Regulations thereunder. Furthermore, such amounts shall be
considered to be part of a Participant's benefit in determining whether an involuntary cash-out of benefits may be made without
Participant consent.

(2) Segregation. The Administrator may direct that Employee transfers made after 2 Valuation Date be segregated into a separate
account for each Participant until such time as the allocations pursuant to this Plan have been made, at which time they may remain
segregated, invested as part of the general Trust Fund or, if elected in the Adoption Agreement, directed by the Participant.

(f) Protected benefits. Notwithstanding anything herein to the contrary, a transfer directly to this Plan from another qualified plan
(or a transaction having the effect of such a transfer) shall not result in the elimination or reduction of any "Section 41 1(d}(6)
protected benefit” (as described in Section 8.1(e)) that may not be eliminated or reduced pursuant to Regulation §1.411(d)-4.

{g) Pre-Participation Transfers. The Administrator has the discretion to accept a Transfer of plan assets on behalf of an Employee
prior to the date the Employee satisfies the Plan's eligibility conditions or prior to reaching the Entry Date in a uniform and
nondiscriminatory manner. If the Plan accepts such a direct transfer of plan assets, then the Administrator will treat the Employee as a
limited Participant pursuant to Section 4.6{g).
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(b} Elective Transfers. The Administrator may authorize the Trustee to (in accordance with the proper election of a Participant or
Beneficiary), to enter into an agreement with the trustee of any other plan to transfer as an “Elective Transfer” to the other plan or to
receive as an “Elective Transfer” into this Plan, all or a portion of the Account of the electing Participant or Beneficiary. The specific
requirements for an “Elective Transfer” depend upon the type of “Elective Transfer” that is utilized to effect the transfer, as described
herein.

(1) Definition of “Elective Transfer.” An “Elective Transfer” is a transfer made at the election of a Participant {or, as applicable,
a Beneficiary) and which satisfies the requirements of this Subsection (h).

(2) Code §411(d)(6)(D) transfer. A Code §411(d)(6)(D) Transfer means a transfer under Code §211(d)(6)(D} between defined
contribution plans, and which a Participant or Beneficiary elects following required statutory notice, Under this Subsection
{h)(2), the, the Account need not be distributable at the time of transfer and Code §411(d)(6) protected benefits specifically
relating to distribution methods do not carry over to the transferee plan, except, if applicable, the qualified joint and survivor
annuity rules set forth in Sections 6.5 and 6.6.

(3) Acquisition or employment change transfer. An acquisition or employment change transfer means a transfer under
Regulation §1.411(d)-4 Q/A-3(b), between such defined contribution plans as described therein, and which a Participant elects,
Under this Subsection (h)(3), the Account need not be distributable at the time of transfer and Code §411(d){6) protected benefits
do not carry over to the transferee plan, except, if applicable, the qualifted joint and survivor annuity rules set forth in Sections
6.5 and 6.6.

(4) Distributable event transfer. A distributable event transfer means a transfer under Regulation §1.411(d)-4 Q/A-3(c), between
Code §401(a) plans, and which a Participant elects. Under this Subsection {h){4), the Account must be distributable at the time of
transfer, but not entirely as a lump-sum which is an eligible rollover distribution. Code §411(d)(6) protected benefits do not cary
over to the transferee plan

4.8 AFTER-TAX VOLUNTARY EMPLOYEE CONTRIBUTIONS

(a) Not permitted in Money Purchase or Profit Sharing Plan, Except as provided in Section 4.8(b) below, this Plan will not
accept after-tax voluntary Employee contributions. If this is an amendment to a Pian that had previcusly allowed after-tax voluntary
Employee coniributions, then this Plan will not accept after-tax voluntary Employee contributions for Plan Years beginning after the
Plan Year in which this Plan is adopted by the Emplover.

(b} After-tax voluntary Employee contributions allowed in 401(k) Plans. For 401(k) Plans, if elected in the Adoption Agreement,
each Participant who is eligible to make Elective Deferrals may, in accordance with nondiscriminatory procedures established by the
Administrator, elect to make after-tax voluntary Employee contributions to this Plan. Such contributions must generally be paid to the
Trustee (or Insurer) within a reasonable period of time after being received by the Employer. An after-tax voluntary Employee
coniribution is any contribution (other than Roth Elective Deferrals) made to the Plan by or on behalf of a Participant that is included
in the Participant's gross income in the year in which made and that is separately accounted for under the Plan.

(c) Full vesting. The balance in each Participant's Voluntary Contribution Account shall be fully Vested at 21l times and shall not be
subject to Forfeiture for any reason.

{d) Distribution at any time. A Participant may clect at any time to withdraw after-tax voluntary Employee contributions from such
Participant's Voluntary Contribution Account and the actual earnings thereon in a manner which is consistent with and satisfies the
provisions of Section 6.5, including, but not limited te, all netice and consent requirements of Code §§411(a)(11) and 417 and the
Regulations thereunder. If the Administrator maintains snb-accounts with respect to after-tax voluntary Employee contributions (and
earnings thereon) which were made on or before a specified date, a Participant shall be permitted te designate which sub-account shall
be the source for the withdrawal. Forfeitures of Employer contributions shall not occur solely as a result of an Employee's withdrawal
of after-tax voluntary Employee contributions.

In the event a Participant has received a hardship distribution under the safe harbor hardship provisions of the Code §401(k)
Regulations from any plan maintained by the Employer, then the Participant shall be barred from making any after-tax voluntary
Employee contributions for a period of six (6) months after receipt of the hardship distribution. Any prior elections to make after-tax
voluntary Employee contributions will become void upon the receipt of the hardship distribution that triggers the suspension period of
this paragraph.

(e} Used to provide benefits. At Normal Retirement Date, or such other date when the Participant or the Participant's Beneficiary is
entitled to receive benefits, the Participant's Voluntary Contribution Account shall be used to provide additional benefits to the
Participant or the Participant's Beneficiary.

(f) Prior mandatory contributions. To the extent a Participant has previously made mandatory Emplovee contributions under prior
provisions of this Flan, such centributions will be treated as after-tax voluntary Employee contributions, except that the provisions of
Subsection (d) above permitting a distribution at any time shall not apply to mandatory Employee contributions.
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4.9 QUALIFIED VOLUNTARY EMPLOYEE CONTRIBUTIONS

(a) Maintenance of existing QVEC Accounts. [f this is an amendment to a Plan that previously permitted deductible voluntary
Employee contributions, then each Participant who made "qualified voluntary Employee contributions” within the meaning of Code
§219(e)(2) as it existed prior to the enactment of the Tax Reform Act of 1986, shall have such contributions held in a separate
Qualified Voluntary Employee Contribution Account which shall be fully Vested at all times. Such contributions, however, shall not
be permitted for taxable years beginning after December 31, 1986.

(b) Distribution from QVEC Account. A Participant may, upon written request delivered to the Administrator, make withdrawals
from such Participant's Qualified Voluntary Employee Contribution Account. Any distribution shall be made in a manner which is
consistent with and satisfies the provisions of Section 6.5, including, but not limited to, all notice and consent requirements of Cede
§§411(2)(11) and 417 and the Regulations thereunder,

(c} Used to provide benefits. At Normal Retirement Date, or such other date when the Participant or the Participant's Beneficiary is
entitled to receive benefits, the Qualified Veluntary Employee Contribution Account shall be used to provide additional benefits to the
Participant or the Participant's Beneficiary.

4,10 PARTICIPANT DIRECTED INVESTMENTS

(a} Directed investment options allowed. If permitted by the Administrator and the terms of the Trust, Participants may direct the
Trustee (or Insurer) as to the investment of all or a portion of their individual Account balances in accordance with the Plan's
procedures. Participants may direct the Trustee (or Insurer), in writing (or in such other form which is acceptable to the Trustee {or
Insurer)}, to invest their accounts in specific assets, specific funds or other investments permitted under the Plan and the Participant
Direction Procedures, That portion of the Account of any Participant that is subject to investment direction of such Participant will be
considered a Participant Directed Account.

(b) Establishment of Participant Direction Procedures. The Administrator will establish Participant Direction Procedures, to be
applied in a uniform and nondiscriminatory manner, setting forth the permissible investment options under this Section, how often
changes between investments may be made, and any other lirnitations and provisions that the Administrator may impose on a
Participant's right to direct investments.

(¢} Administrative discretion. The Administrator may, in its discretion, include or exclude by amendment or other action from the
Participant Direction Procedures such instructions, guidelines or policies as it deems necessary or apprepriate to ensure proper
administration of the Plan, and may interpret the same accordingly,

(d) Allocation of gains or losses. As of each Valuation Date, all Participant Directed Accounts shall be charged or credited with the
net earnings, gains, losses and expenses as well as any appreciation or depreciation in the market value using publicly listed fair
market values when available or appropriate as follows:

(1) tothe extent the assets in a Participant Directed Account are accounted for as pooled assets or investments, the allocation of
earnings, gains and losses of each Participant's Account shall be based upon the total amount of funds so invested in a manner
propoertionate to the Participant's share of such pooled investment; and

(2) to the extent the assets in a Participant Directed Account are accounted for as segregated assets. the allocation of eamnings,
gains on and losses from such assets shall be made on a separate and distinct basis. )

(e) Plan will follow investment directions. Investment directions will be processed as soon as administratively practicable after
propet investment directions are received from the Participant. No guarantee is made by the Plan, Employer, Administrator or Trustee
(or Insurer) that investment directions will be processed on a daily basis, and no guarantee is made in any respect regarding the
processing time of an investment direction. Notwithstanding any other provision of the Plan, the Employer, Administrator or
Discretionary Trustee (or Insurer) reserves the right to not value an investment option on any given Valuation Date for any reason
deemed appropnate by the Employer, Administrator or Discretionary Trustee {or Insurer). Furthermore, the processing of any
investment transacticn may be delayed for any legitimate business reasen (including, but not limited to, failure of systems er computer
programs, failure of the means of the transmission of data, the failure of a service provider to timely receive values or prices, and
correction for errors or omissions or the errors or omissions of any service provider) or force majeure, The processing date of a
transaction will be binding for all purposes of the Plan and considered the applicable Valuation Date for an investment transaction.

(f) Other documents required by directed investments. Any information regarding investments available under the Plan, to the
extent not required to be described in the Participant Direction Procedures, may be provided to Participants in one or more documents
{or in any other form, including, but not limited to, electronic media) which are separate from the Participant Direction Procedures and
are not thereby incorporated by reference into this Plan.
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4.11 INTEGRATION IN MORE THAN ONE PLAN

1f the Employer maintains qualified retirement plans that provide for permitted disparity (integration), the provisions of
Section 4.3(b)(2) will apply.

4.12 QUALIFIED MILITARY SERVICE

(a) USERRA. Notwithstanding any provisions of this Plan to the contrary, contributions, benefits and service credit with respect to
qualified military service will be provided in accordance with Code §414(u). Furthermore, loan repayments may be suspended under
this Plan as permitted under Code §414(u){(4).

(b) Qualified reservist distribution. If elected ir: the Adoption Agreement, a Participant may elect to receive a "qualified reservist
distribution." A "qualified reservist distribution" is any distribution to an individual! who is ordered or called to active duty, if: (1) the
distribution is from amounts attributable to elective deferrals in a 401(k) plan; (2) the individual was (by reason of being a member of
a reserve component, as defined in section 101 of title 37, United States Code) ordered or called to active duty for a period in excess
of 179 days or for an indefinite period; and (3) the Plan makes the distribution during the period beginning on the date of such order or
call, and ending at the close of the active duty period.

(c) Benefit accrual. If the Employer elects in the Adoption Agreement to apply this Subsection, then for benefit accrual purposes,
the Plan treats an individual who becomes Totally and Permanently disabled or dies while performing "qualified military service” (as
defined in Code §414(u)) with respect to the Employer as if the individual had resumed employment in accordance with the
individual's reemployment rights under Uniformed Services Employment and Reemployment Rights Act of 1994, as amended
(USERRA), on the day preceding Total and Permanent Disability and terminated employment on the actual date of Total and
Permanent Disability.

The Plan will determine the amount of after-tax voluntary Employee contributions and Elective Deferrals of an individual treated as
reemployed under this Section for purposes of applying paragraph Code §414(u)(8)(C) on the basis of the individual's average actual
after-tax voluntary Employee contributions or Elective Deferrals for the lesser oft (1) the 12-month pericd of service with the
Employer immediately prior to "qualified military service" (as defined in Code §414(u)); or (2} the actual length of continuous service
with the Employer.

(d) Death benefits. If a Participant dies while performing "qualified military service" (as defined in Code §4 14(u)), the Participant's
Beneficiary is entitled to any additional benefits (other than benefit accruals (unless otherwise elected in the Adoption Agreement) relating
to the peried of "qualified military service" but including vesting credit for such period and any other ancillary life insurance or other
survivor benefits) provided under the Plan as if the Participant had resumed employment and then terminated employment on account of
death. Moreover, the Plan will credit the Participant's "qualified military service" as service for vesting purposes, as though the Participant
had resumed employment under Uniformed Services Employment and Reemployment Rights Act of 1994, as amended (USERRA)
immediately prior to the Participant's death.

(e) Military Differential Pay. The following applies with respect to Military Differential Pay: (1) an individual receiving Military
Differential Pay is treated as an Employee of the Employer making the payment; (2) the Military Differentiai Pay is treated as 415
Compensation (and Compensation unless otherwise elected in the Adoption Agreement); and (3) the Plan is not treated as failing to meet
the requirernents of any provision described in Code §414(u)(1)(C} (or corresponding Plan provisions, inciuding, but not limited to, Plan
provisicns related to the ADP or ACP test) by reason of any contribution or benefit which is based on the Military Differential Pay. The
Administrator operationally may determine, for purposes of the provisions described in Code §414(u)(1)(C), whether to take into account
any Elective Deferrals, and if applicable. any matching contributions, attributable to Military Differential Pay.

Subsection (€)(3) above applies only if all Employzes of the Employer performing service in the uniformed services described in
Code §3401(h)(2{A) are entitled to receive Military Differential Pay on reasonably equivalent terms and, if eligible to participate in a
retirement plan maintained by the Employer, to make contributions based on the payments on reasonably equivalent terms (taking into
account Code §410(b)(3), (4), and (5)).

) Deemed Severance. Notwithstanding Subsection (e)(1) above, if elected in the Adoption Agreement, a Participant who performs
service in the uniformed services (as defined in Code §414(u)(12)(B)) on active duty for a period of more than thirty (30) days, the
Participant will be deemed to have a severance from employment solely for purposes of eligibility for distribution of amounts not subject to
Code §412. However, the Plan will not distribute such a Participant's Account on account of this deemed severance unless the Participant
specifically elects to receive a berefit distribution hereunder. If a Participant elects to receive a distribution of Elective Deferrals on
account of this deemed severance, then the individual may not make an Elective Deferral or after-tax voluntary Employee contribution
during the six (6) month period beginning on the date of the distribution. If a Participant would be entitled to a distribution on account of a
deemed severance, and a distribution on account of another Plan provision (such as a "qualified reservist distribution” as defined in
Subsection (a) above), then the other Plan provision will control and the six (6) month suspension will not apply.
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4.13 TRANSFER OF ASSETS FROM TERMINATED EMPLOYER DEFINED BENEFIT PENSION PLAN

(a) Transferred DB Assets. The Employer may transfer an amount to this Plan from the Employer's terminated defined benefit plan
in accordance with Code §4980{d)(2)(B). The amounts transferred into this Plan shall be held in a "transferred assets suspension
account.” Amounts released from the "ransferred assets suspension account” pursuant to the provisions of this Section shall be
allocated in the same manner and to the same Participants that Employer Nonelective Contributions are allocated, as described in
Section 4.3. If the Plan does not provide for Nonelective Contributions, then the amounts released from the "transferred assets
suspension account” pursuant to the provisions of this Section shall be allocated to each Participant eligible to share in allocations in
the same ratio as such Participant's Compensation bears to the total Compensation of alt Participants eligible to share in allocations.
The Employer may, hewever, designate some or all of the allocated amounts as Qualified Non-Elective Contributions. Amounts
transferred to the Plan pursuant to this Section may not, however, be used to offset any matching contributions permitted under the
Plan,

The Employer will determine, in its discretion, the amount to be released from the "transferred suspension account.” However,
the minimum amount that shall be released from the "transferred assets suspension account” for any Plan Year is the percentage of the
account based on the following table:

Years Since Transfer Percentage of Suspense Account

14.2857%

16.6667%

20.0000%

25.0000%

33.3333%

50.0000%
100.0000%

[= Q. IR VeI 5 B =)

(b} Earnings. The amount in the "transferred suspension account” shall be credited with eamnings and losses as of each Valuation
Date in accordance with Section 4.3, except that Participants may not direct the investment of amounts in the "transferred suspension
account.” Amounts released from the account prior to the last day of a Plan Year shall not share in such earnings or losses.

{¢) Annual additions. Notwithstanding anything in the Plan to the contrary, amounts in the "transferred suspension account" shall
not be treated as "annual additions" pursuant to Section 4.4 until such amounts are released and allocated to Participants.

(d) Plan termination. If upon the termination of the Plan any amount credited to the "transferred suspension account” remains
unallocated, then such amount shall be allocated as provided above to the Accounts of Participants as of such date of Plan termination,
but limited as to each Participant to avoid allocating exceeding the limitations of Code §415 as set forth in Section 4.4. Any amount
that cannot be allocated to a Participant under the preceding sentence shall be reallocated to remaining Participants, but only to the
extent that no Participant receives an amount that exceeds the limitations of Code §415 as set forth in Section 4.4, The reallecation
process will continue until all amounts in the "transferred suspension account" have been reallocated. If all Participants have received
the maximum "annual addition” permitted pursuant to Section 4.4, then any remaining amounts shall revert to the Employer.

ARTICLE ¥V
VALUATIONS

5.1 VALUATION OF THE TRUST FUND

The Administrator shall direct the Trustee (or Insurer), as of each Valuation Date, to determine the net worth of the assets comprising
the Trust Fund as it exists on the Valuation Date. In determining such net worth, the Trustee (or Insurer) shall value the assets comprising
the Trust Fund at their fair market value as of the Valuation Date and may deduct all expenses for which the Trustee (or Insurer) has not yet
been paid by the Employer or the Trust Fund. The Trustee (or Insurer), when determining the net worth of the assets, may update the value
of any shares held in a Participant Directed Account by reference to the number of shares held on behalf of the Participant, priced at the
market value as of the Valuation Date.

52 METHOD OF VALUATION

Except as otherwise provided in the Trust agreement, in determining the fair market vaiue of securities held in the Trust Fund which
are listed on a registered stock exchange, the Administrator shall direct the Trustee (or Insurer) to value the same at the prices they were
last traded on such exchange preceding the close of business on the Valuation Date. If such securities were not traded on the Valuation
Date, or if the exchange on which they are traded was not open for business on the Valuation Date, then the securities shall be valued at the
prices at which they were last traded prior to the Valuation Date. Any unlisted security held in the Trust Fund shall be valued at its bid
price next preceding the close of business on the Valuation Date, which bid price shall be obtained from a registered broker or an
investment banker. In determining the fair market value of assets other than securities for which trading or bid prices can be obtained, the
Trustee, the Administrator (if the Trustee is a directed Trustee), or Insurer may appraise such assets itself (assuming it has the appropriate
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expertise), or in its discretion, employ one or more appraisers for that purpose and rely on the values established by such appraiser or
appraisers.

ARTICLE Vi
DETERMINATION AND DISTRIBUTION OF BENEFITS

6.1 DETERMINATION OF BENEFITS UPON RETIREMENT

Every Participant may terminate employment with the Employer and retire for purposes hereof on the Participant's Normal Retirement
Date or Early Retirement Date. However, a Participant may postpone the severance of employment with the Employer to a later date, in
which event the participation of such Participant in the Plan, including the tight to receive allocations pursuant to Section 4.3, shall
continue until such Participant's Retirement Date. Upon a Participant's Retirement Date, or if elected in the Adoption Agreement, the
attainment of Normal Retirement Date without severance of employment with the Employer (subject to Sections 6.11 and 12.2(¢)), or as
soon thereafier as is practicable, the Administrator shall direct the distribution, at the election of the Participant (unless a distribution is
mandatory under the other terms of the Plan), of the Participant's entire Vested interest in the Plan in accordance with Section 6.5.

6.2 DETERMINATION OF BENEFITS UPON DEATH

(a) 100% vesting on death. Upon the death of a Participant before the Participant's Retirement Date or other severance of
employment, all amounts credited to such Participant's Combined Account shall, if elected in the Adoption Agreement, become fully
Vested. The Administrator shall direct, in accordance with the provisions of Sections 6.6 and 6.7, the distribution of the deceased
Participant's Vested accounts te the Participant's Beneficiary.

{b) Distribution upon death. Upon the death of 2 Participant, the Administrator shall direct, in accordance with the provisions of
Sections 6.6 and 6.7, the distribution of any remaining Vested amounts credited to the accounts of such deceased Participant to such
Participant's Beneficiary.

(¢c) Determination of death benefit by Administrater. The Administrator may require such proper proof of death and such
evidence of the right of any person to receive payment of the value of the account of a deceased Participant as the Administrator may
deem desirable. The Administrator's determination of death and of the right of any person to receive payment shall be conclusive.

(d) Beneficiary designation. Unless otherwise elected in the manner prescribed in Section 6.6, the Beneficiary of the Pre-Retirement
Survivor Annuity shall be the Participant's surviving Spouse. Except, however, the Participant may designate a Beneficiary other than
the Spouse for the Pre-Retirement Survivor Annuity if:

(1} the Participant and the Participant's Spouse have validly waived the Pre-Retirement Survivor Annuity in the manner
prescribed in Section 6.6, and the Spouse has waived the right to be the Participant's Beneficiary,

(2) the Participant is legally separated or has been abandoned (within the meaning of local law) and the Participant has a court
order te such effect (and there is ne "qualified domestic relations order” as defined in Code §414(p) which provides otherwise),

(3) the Participaht has no Spouse, or
{(4) the Spouse cannot be located.

In such event, the designation of a Beneficiary shall be made on a form satisfactory to the Administrator. A Participant may at
any time evoke a designation of a Beneficiary or change a Beneficiary by filing written {or in such other form as permitted by the
1RS) notice of such revocation or change with the Administrator. Hewever, the Participant's Spouse must again consent in writing (ot
in such other form as permitted by the IRS) to any change in Beneficiary unless the original consent acknowledged that the Spouse
had the right to limit consent only to a specific Beneficiary and that the Spouse voluntarily elected to relinquish such right.

{¢) Beneficiary if no Beneficiary elected by Participant. A Participant may, at any time, designate a Beneficiary for death benefits,
if any, payable under the Plan that are in excess of the Pre-Retirement Survivor Annuity without the waiver or consent of the
Participant's Spouse. In the event no valid designation of Beneficiary exists, or if the Beneficiary with respect to a portion of a
Participant's death benefit is not alive at the time of the Participant's death and no centingent Beneficiary has been designated, then
such portion of the death benefit will be paid in the following order of priority, unless the Employer specifies a different order of
priority in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections), to:

(1) The Participant's surviving Spouse;

(2) The Participant's issue, per stirpes;
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(3) The Participant's surviving parents, ity equal shares; or
(4) The Participant's estate.

1f the Beneficiary does not predecease the Participant, but dies prier to distribution of the death benefit, the death benefit
will be paid to the Beneficiary's "designated Beneficiary" (or if there is no "designated Beneficiary," to the Beneficiary's estate).
For purposes of these provisions, and with respect to any Beneficiary designations, adopted children shall be treated as children.

(f) Divorce revokes spousal Beneficiary designation. Notwithstanding anything in this Section to the contrary, unless otherwise
elected in Appendix A to the Adoption Agreement (Special Effective Dates and Other Permitted Elections), if a Participant has
designated the Spouse as = Beneficiary, then a divorce decree that relates to such Spouse shall revoke the Participant's designation of
the Spouse as a Beneficiary unless the decree or a "qualified domestic relations order” {within the meaning of Code §414(p)) provides
otherwise or a subsequent Beneficiary designaticn is made.

(g) Simultaneous death of Participant and Beneficiary. If a Participant and his or her Beneficiary should die simultaneously, or
under circumstances that render it difficult or impossible to determine who predeceased the other, then unless the Participant's
Beneficiary designation otherwise specifies, the Administrator will presume conclusively that the Beneficiary predeceased the -
Participant.

(h) Slayer statute. The Administrater may apply slayer statutes, or similar rules which prohibit inheritance by a person who murders
someone from whom he or she stands to inhent, under applicable state laws.

(i) Insured death benefit, If the Plan provides an insured death benefit and a Participant dies before any insurance coverage to
which the Participant is entitled under the Plan is effected, the death benefit from such insurance coverage shall be limited to the
premium which was or otherwise would have been used for such purpose.

(i) Plan terms control. In the event of any conflict between the terms of this Plan and the terms of any Contraet issued hereunder,
the Plan provisions shall control.

6.3 DETERMINATION OF BENEFITS IN EVENT OF DISABILITY

In the event of a Participant's Total and Permanent Disability prior to the Participant's Retirement Date or other severance of
employment, all amounts credited to such Participant's Combined Account shall, if elected in the Adoption Agreement, become fully
Vested. In the event of a Participant's Total and Permanent Disability, the Participant's entire Vested interest in the Plan will be
distributable and may be distributed in accordance with the provisions of Sections 6.5 and 6.7.

6.4 DETERMINATION OF BENEFITS UPON TERMINATION

(a} Payment on severance of employment. If a Participant's employment with the Employer and any Affiliated Emplayer is severed
for any reason other than death, Total and Permanent Disability, or attainment of the Participant's Retirement Date, then such
Perticipant shall be entitled to such benefits as are provided herein.

Distribution of the funds due to a Terminated Participant shall be made on the occurrence of an event which would result in the
distribution had the Terminated Participant remained in the employ of the Employer (upeon the Participant's death, Total and Permanent
Disability, Early or Normal Retirement). However, at the election of the Participant, the Administrator shall direct that the entire Vested
portion of the Terminated Participant's Combined Account be payable to such Terminated Participant provided the conditions, if any, set
forth in the Adeption Agreement have been satisfied. Any distribution under this paragraph shall be made in a manner which is consistent
with and satisfies the provisions of Section 6.5, including but not limited to, all notice and consent requirements of Code §§411(a){11) and
417 and the Regulations thereunder.

Regardless of whether distributions in kind are permitted, in the event the amount of the Vested portion of the Terminated Participant's
Combined Account equals or exceeds the fair market value of any insurance Contracts, the Administrator may direct the Trustee (or
Insurer), when agreed to by the Terminated Participant, to assign, transfer, and set over to such Terminated Participant all Contracts on
such Terminated Participant's life in such form or with such endorsements, se that the settlement options and forms of payment are
consistent with the previsiens of Section §.5. In the event that the Terminated Participant's Vested portion does not at least equal the fair
market value of the Contracts, if any, the Terminated Participant may pay over to the Trustee (or Insurer) the sum needed to make the
distribution equal to the value of the Contracts being assigned or transferred, or the Trustee {or Insurer), pursuant to the Participant's
election, may borrow the cash value of the Contracts from the Insurer se that the value of the Contracts is equal to the Vested portien of the
Terminated Participant's Combined Account and then assign the Contracts to the Terminated Participant.

Notwithstanding the ebove, unless otherwise elected in the Adoption Agreement, if the value of a Terminated Participant's Vested
benefit derived from Employer and Employee contributions does not exceed $5,000 (or such lower amount as elected in the Adoption
Apgreement), the Administrator shall direct that the entire Vested benefit be paid to such Participant in a single lump-sum as soon as
practical without regard to the consent of the Participant, provided the conditions, if any, set forth in the Adoption Agreement have been
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satisfied. A Participant's Vested benefit shall not include (1) qualified voluntary employee contributions within the meaning of Code
§72(0)(5)B) and (2) if selected in the Conditions for Distributions Upon Severance of Employment Section of the Adoption Agreement,
the Participant's Rollover Account. If a mandatory distribution is made pursuant to this paragraph and such distribution is greater than
$1,000 and the Participant does not elect to have such distribution paid directly te an "eligible retirement plan" specified by the Participant
in a "direct rollover” in accordance with Section 6.15 or to receive the distribution directly, then the Administrator shall transfer such
amount to an individual retirement account described in Code §408(a) or an individual retirement annuity described in Code §408(b)
designated by the Administrator. However, if the Participant elects to receive or make a "direct rollover” of such amount, then the
Administrator shall direct the Trustee {or Insurer) to cause the entire Vested benefit to be paid to such Participant in a single lump sum, or
make a "direct rollover" pursuant to Section 6.15, provided the conditions, if any, set forth in the Adoption Agreement have been satisfied.
The Administrator may establish a uniform and nondiscriminatory procedure as to whether a Participant who fails to make an Affirmative
Election with respect to a mandatory distribution of $1,000 or less is treated as having made a "direct rollover” election. For purposes of
determining whether the $1,000 threshold set forth in this paragraph is met, the mandatory distribution includes amounts in a Participant’s
Rollover Account. For purposes of determining whether the $5,000 threshold in this paragraph is met, a Participant's Rollover Account is
taken into account unless otherwise elected in the Adeption Agreement. Furthermore, for purposes of applying the $1,000 threshold, the
Administrator may apply this paragraph by treating a Participant's Roth Elective Deferral Account separately from the Participant's other
Accounts.

{b) Vesting schedule. The Vested portion of any Participant's Account shall be a percentage of such Participant's Account
determined on the basis of the Participant's number of Years of Service (or Periods of Service if the elapsed time method is elected)
according to the vesting schedule specified in the Adoption Agreement. However, a Participant's entire interest in the Plan shail be
non-forfeitable upen the Participant's Neormal Retirement Age (if the Participant is employed by the Employer an or after such date).

(c) Top-heavy vesting schedule. For any Top-Heavy Plan Year, the minimum top-heavy vesting schedule elected by the Employer
in Appendix A to the Adcption Agreement (Special Effective Dates and Other Permitted Elections) will automatically apply to the
Plan. The minimum top-heavy vesting schedule applies to all benefits within the mearing of Code §411(a)(7) except those attributable
to Employee contributions, including benefits accrued before the effective date of Code §416 and benefits accrued before the Plan
became top-heavy, Further, no decrease in a Participant’s Vested percentage shall occur in the event the Plan's status as top-heavy
changes for any Plan Year. However, this Subsection does not apply to the Account balances of any Employee who does not have an
Four of Service after the Plan has initially become top-heavy and the Vested percentage of such Employee's Participant's Account
shall be determined without regard to this Section 6.4(c). Furthermore, pursuant to Code §416(i)(4), Participants whose employment is
governed by a collective bargaining agreement between the Employer and employee representatives under which retirement benefits
were the subject of good faith bargaining will not be subject to this Subsection unless otherwise provided in the collective bargaining
agreement and enumerated in the Adoption Agreement.

Ifin any subsequent Plan Year the Plan ceases to be a Top-Heavy Plan, then unless a specific Plan amendment is made to provide
otherwise, the Administrator will continue to use the vesting schedule in effect while the Plan was a Top-Heavy Plan.

(d) 100% vesting on partial or full Plan termination. Upen the complete discontinuance of the Employer's contributions to the
Plan (if this is a profit sharing plan) or upon any full or partial termination of the Plan, all amounts then credited to the Account of any
affected Participant shall become 100% Vested and shall not thereafter be subject to Forferture.

() Noreduction in Vested percentage due to change in vesting schedule. If this is an amended or restated Plan, then
notwithstanding the vesting schedule specified in the Adoption Agreement, the Vested percentage of a Participant's Account shall not
be lzss than the Vested percentage attained as of the later of the Effective Date or adoption date of this amendment and restatement.
The computation of a Participant’s nonforfeitable percentage of such Participant's interest in the Plan shall not be reduced as the result
of any direct or indirect amendment to this Article, or due to changes in the Plan's status as a Top-Heavy Plan. Furthermore, if the
Plan's vesting schedule is amended (including a change in the calculation of Years of Service or Periods or Service), then the amended
schedule will only apply to those Participants who compiete an Hour of Service after the effective date of the amendment.

(f) Continuation of old schedule if 3 Years of Service. If the Plan's vesting schedule is amended, or if the Plan is amended in any
way that directly or indirectly affects the computation of the Participant's nonforfeitable percentage or if the Plan is deemed amended
by an automatic change to a top-heavy vesting schedule, then each Participant with at least three (3) Years of Service (or Periods of
Service if the elapsed time method is elected) as of the expiration date of the election period may elect to have such Participant's
nonforfeitable percentage computed under the Plan without regard to such amendment or change. If a Participant fails to make such
election, then such Participant shall be subject to the new vesting schedule. The Participant's election period shall commence on the
adoption date of the amendment, or deemed adoption date, and shall end sixty (60) days after the latest of:

(1) the adoption date, or deemed adoption date, of the amendment,
(2) the effective date of the amendment, or

(3) the date the Participant receives written notice of the amendment from the Employer or Administrator.
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{g) Excludable service for vesting. In determining Years of Service or Periods of Service for purposes of vesting under the Plan,
Years of Service or Periods of Service shall be excluded as elected in the Adoption Agreement. For this purpose, a predecessor plan is
described in Regulation §1.411(a)-5(b)(3).

6.5 DISTRIBUTION OF BENEFITS

(a)

Qualified Joint and Survivor Annuity.

(1) Unless otherwise clected as provided below, a Participant who is married on the Annuity Starting Date and who does not die
before the Annuity Starting Date shall receive the value of all Plan benefits in the form of & Joint and Survivor Annuity. The Joint
and Survivor Annuity is an annuity that commences immediately and shall be equal in value to a single life annuity. Such joint
and survivor benefits following the Participant's death shall continue to the Spouse during the Spouse's lifetime at a rate equal to
either fifty percent (50%), seventy-five percent (75%) (or, sixty-six and two-thirds percent (66 2/3%) if the Insurer used to
provide the annuity does not offer a jeint and seventy-five percent (75%) survivor annuity), or one hundred percent (100%) of the
rate at which such benefits were payable to the Participant. Unless otherwise elected in the Adoption Agreement, a joint and fifty
percent {50%) survivor annuity shall be considered the designated qualified Joint and Survivor Annuity and the normal form of
payment for the purposes of this Plan. However, the Participant may, without spousal consent, elect an alternative Joint and
Survivor Annuity, which alternative shall be equal in value to the designated qualified Joint and Surviver Annuity. An unmarried
Participant shall receive the value of such Participant's benefit in the form of a life annuity. Such unmarried Participant, however,
may elect to waive the life annuity. The election must comply with the provisions of this Section as if it were an election to waive
the Joint and Survivor Annuity by a married Participant, but without fulfilling the spousal consent requirement. The Participant
may elect to have any annuity provided for in this Section distributed upon the attainment of the "earliest retirement age” under
the Plan. The "earliest retirement age” is the earliest date on which, under the Plan, the Participant could elect to receive
retirement benefits.

(2) Any election to waive the Joint and Survivor Annuity must be made by the Participant in writing (or in such other form as
permitted by the IRS) during the election period and be consented to in writing {or in such other form as permitted by the IRS) by
the Participant's Spouse. If the Spouse is legally incompetent to give consent, the Spouse's legal guardian, even if such guardian
is the Participant, may give consent. Such election shall designate a Beneficiary (or a form of benefits) that may not be changed
without spousal consent (unless the consent of the Spouse expressly permits designations by the Participant without the
requirement of further consent by the Spouse). Such Spouse’s consent shall be irevocable and must acknowledge the effect of
such election and be witnessed by a Plan representative or a notary public. Such consent shall not be required if it is established
to the satisfaction of the Administrator that the required consent cannot be obtained because there is no Spouse, the Spouse
cannot be located, or other circumstances that may be prescribed by Regulations. The election made by the Participant and’
consented to by such Participant's Spouse may be revoked by the Participant in writing (or in such other form as permitted by the
IRS8) without the consent of the Spouse at any time during the election period. A revocation of a prior election shall cause the
Participant's benefits to be distributed as a Joint and Survivor Annuity. The number of revocations shall not be limited. Any new
election must comply with the requirements of this paragraph. A former Spouse's waiver shall not be binding on a new Spouss.

(3) The election period to waive the Joint and Survivor Annuity shall be the one-hundred eighty (180) day period ending on the
Annuity Starting Date.

(4) For purposes of this Section and Section 6.6, Spouse or surviving Spouse means the Spouse or surviving Spouse of the

Participant, provided that a former Spouse will be treated as the Spouse or surviving Spouse and a current Spouse will not be
treated as the Spouse or surviving Spouse to the extent provided under a "qualified domestic relations order” as described in Code

§414(p).

(5) With regard to the electicn, except as otherwise provided herein, the Administrator shall, in accordance with Regulation
§1.417(a)(3}-1, provide to the Participant no less than thirty (30) days and no more than one-hundred eighty (180} days before the
Annuity Starting Date a written (or such other form as permitted by the IRS) explanation of:

(1) the terms and conditions of the qualified Joint and Survivor Annuity and the "qualified opticnal survivor anmuity" that
is payable in lieu of the qualified Joint and Survivor Annuity,

(i) the Participant's right to make and the effect of an election to waive the Joint and Survivor Annuity,
(iii) the right of the Participant's Spouse to consent to any election to waive the Joint and Survivor Anmuity, and

(iv) the right of the Participant to revoke such election, and the effect of such revocation.
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(6) Any distribution provided for in this Section may commence less than thirty (30) days after the notice required by Code
§417(a)(3) is given provided the following requirements are satisfied:

(i) the Administrator clearly informs the Participant that the Participant has a right to a period of thirty (30} days after
receiving the notice to consider whether to waive the Joint and Survivor Annuity and to elect (with spousal consent) a form
of distribution other than a Joint and Survivor Annuity;

(i) the Participant is permitted to revcke any affirmative distribution election at least until the Annuity Starting Date or, if
later, at any time prior to the expiration of the seven (7) day period that begins the day after the explanation of the Joint and
Surviver Annuity is provided to the Participant;

(iii) the Annuity Starting Date is after the time that the explanation of the Joint and Survivor Annuity is provided to the
Participant. However, the Annuity Starting Date may be before the date that any affirmative distribution election is made by
the Participant and before the date that the distribution is permitted to commence under (iv) below; and

(iv) distribution in accordance with the affirmative distribution election doss not commence before the expiration of the
seven (7) day period that begins the day after the explanation of the Joint and Surviver Annuity is provided to the
Participant.

(p) Alternative forms of distributions. In the event a married Participant duly elects pursuant to paragraph (2)(2) above not to
receive the benefit in the form of a Joint and Survivor Annuity, or if such Participant is not married, in the form of a life annuity, the
Administrator, pursuant to the election of the Participant, shall direct the distribution to a Participant or Beneficiary any amount to
which the Participant or Beneficiary is entitled under the Plan in one or more of the following methods which are permitted pursuant
to the Adoption Agreement.

(1) One lump-sum payment in cash or in propesty, provided that if a distribution of property is permitted, it shall be limited to
property that is specifically allocated and identifiable with respect to such Participant.

(2) Partial withdrawals.

{(3) Payments over a period certain in monthly, quarterly, semi-annual, or annual cash installments. The period over which such
payment is to be made shall not extend beyond the earlier of the Participant's life expectancy (or the joint life expectancy of the
Participant and the Participant's designated Beneficiary). Once payments have begun, a Participant may elect to accelerate the
payments {reduce the term and increase payments).

(4} Purchase of or providing an annuity. However, such annuity may not be in any form that will provide for payments over a
period extending beyond the life of the Participant (or the lives of the Participant and the Participant's designated Beneficiary) or
the life expectancy of the Participant {or the life expectancy of the Participant and the Participant's designated Beneficiary).

(c) Consent to distributions. Benefits may not be paid without the Participant's and the Participant's Spouse's consent if the present
value of the Participant's Joint and Survivor Annuity derived from Employer and Employee contributions exceeds $5,000 and the
benefit is "immediately distributable." However, spousal consent is not required if the distribution will be made in the form of a
qualified Joint and Survivor Annuity and the benefit is "immediately distributable.” A benefit is "immediately distributable” if any part
ofthe benefit could be distributed to the Participant (or surviving Spouse) before the Participant attains (or would have attained if not
deceased) the later of the Participant's Normal Retirement Age or age 62.

Notwithstanding the foregoing, if the value of the Participant's benefit derived from Employer and Employee contributions does
not exceed $5,000, then the Administrator may only distribute such benefit in a lump-sum. No distribution may be made under the
preceding sentence after the Annuity Starting Date unless the Participant and the Participant's Spouse consent in writing {or in such
other form as permitted by the IRS) to such distribution. Any consent required under this paragraph must be obtained not more than
one-hundred eighty (180) days before commencement of the distribution and shall be made in 2 manner consistent with Section
6.5{a)(2).

For purposes of this Subsection, the Participant's benefit derived from Employer and Employee contributions shall not include:
(1) the Participant's Qualified Voluntary Employee Contribution Account, and (2) if selected in the Conditions for Distributions Upon
Severance of Employment Section of the Adoption Agreement, the Participant's Rollover Account.

(d) Obtaining consent. The following rules will apply with respect to the censent requirements set forth in Subsection (c):
(13 No consent shall be valid unless the Participant has teceived a general description of the material features and an

explanation of the relative values of the optional forms of benefit available under the Plan that would satisfy the notice
requirements of Code §417;

© 2020 Voya Retirement Insurance and Annuity Company or its suppliers
43



Defined Contribution Pre-Approved Plan

(2) The Participant must be informed of the right, if any, to defer receipt of the distribution and a description of the
consequences of failing to defer any distribution. If a Participant fails to consent, it shall be deemed an election to defer the
commencetnent of payment of any benefit. However, any election to defer the receipt of benefits shall not apply with respect to
distributions that are required under Section 6.8;

(3) Notice of the rights specified under this paragraph shall be provided no less than thirty (30) days and no more than
one-hundred eighty (180) days before the Annuity Starting Date,

(4) Written (or such other form as permitted by the IRS) consent of the Participant to the distribution must not be made before
the Participant receives the notice and must not be made more than one-hundred eighty (180) days before the Annuity Starting
Date; and

(5) No consent shall be valid if a significant detriment is imposed under the Plan on any Participant who does not consent to the
distribution,

(¢} Required minimum distributiens {Cede §401(a){9)). Notwithstanding any provision in the Plan to the contrary, the distribution
ofa Participant's benefits, whether under the Plan or through the purchase of an annuity Contract, shall be made in accordance with
the requirements of Section 6.8,

() Anmuity Contracts. All annuity Contracts under this Plan shall be non-transferable when distributed. Furthermore, the terms of
any annuity Contract purchased and distributed to a Participant or Spouse shall comply with all of the requirements of this Plan.

() TEFRA 242(b)(2) election. The provisions of this Section shall not apply to distributions made in accordance with Plan Section
6.8{a)(4).

(h) Distribution from partially Vested Account. If a distribution is made to a Participant whe has not severed employment and
who is not fully Vested in the Participant's Account, and the Participant may increase the Vested percentage in such Account, then at
any relevant time the Participant's Vested portion of the Account will be equal to an amount ("X") determined by the formula: X = P
(AB plus D} minus D. For purposes of applying the formula: P is the Vested percentage at the relevant time, AB is the Account
balance at the relevant time, D is the amount of distribution, and the relevant time is the time at which, under the Plan, the Vested
percentage in the Account cannot increase.

(i) Qualified optional survivor annuity.

(1) Right to elect "qualified optional surviver annuity." Notwithstanding the preceding, effective with respect to Plan Years
beginning after December 31, 2007 and prior to the date this Plan is adopted, the Plan satisfied the "qualified optional survivor
annuity" provisions set forth in this Subsection. A Participant who elected to waive the qualified Joint and Survivor Annuity form
of benefit was entitled to elect the "qualified optional survivor annuity” at any time during the applicable election peried.
Furthermore, the written explanation of the Joint and Survivor Annuity explains the terms and conditions of the "qualified
optional survivor annuity."

(2) Definition of "qualified optional survivor annuity."
(i) General. For purposes of this Article, the term "qualified optional survivor annvity” means an annuity:
{A) For the life of the Participant with a surviver annuity for the life of the Participant's Spouse which is equal to the
"epplicable percentage" of the amount of the annuity which is payable during the joint lives of the Participant and the
Participant's Spouse, and
(B) Which is the actuarial equivalent of a single annuity for the life of the Participant.
Such term also includes any annuity in 2 form having the effect of an annuity described in the preceding sentence.
(i) Applicable percentage. For purposes of this Subsection, the "applicable percentage” is based on the survivor annuity
percentage (i.e., the percentage which the survivor annuity under the Plan's qualified Joint and Survivor Annuity bears to the
annuity payable during the joint lives of the Participant and the Participant's Spouse). If the survivor annuity percentage is

less than seventy-five percent (75%), then the "applicable percentage” is seventy-five percent {75%); otherwise, the
"applicable percentage” is fifty percent (50%).
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{j} Source of distribution. If the Administrator does not set forth a distribution source order from which a pertial distribution should
occur (e.g., pro rata from all Account sources) in the distribution form er some other administrative procedure, then the Participant or
Beneficiary may elect the Account source(s) from which the distributicn should occur. This Subsection (j) does not apply to the extent
that a Participant or Beneficiary is required under the Plan terms to receive a distribution only from one or more specific Account(s)
source or where the Plan terms specifically provide other alternative rules.

DISTRIBUTION OF BENEFITS UPON DEATH

(2) Qualified Pre-Retirement Survivor Annuity (QPSA). Unless otherwise elected as provided below, a Vested Participant who
dies before the Annuity Starting Date and who has a surviving Spouse shall have the Pre-Retirement Survivor Annuity paid to the
surviving Spouse. The Participant's Spouse may direct that payment of the Pre-Retirement Survivor Annuity commence within a
reasonable period after the Participant's death. If the Spouse does not so direct, payment of such benefit will commence at the time the
Participant woutd have attained the later of Normal Retirement Age or age 62. However, the Spouse may elect a later commencement
date. Any distribution to the Participant's Spouse shall be subject to the rules specified in Section 6.8.

(b) Election to waive QPSA. Any election to waive the Pre-Retirement Survivor Annuity before the Participant's death must be
made by the Participant in writing (or in such other form as permitted by the IRS) during the election period and shell require the
Spouse's irrevocable consent ir: the same manner provided for in Section 6.5(2)(2). Further, the Spouse's consent must acknowledge
the specific non-Spouse Beneficiary. Notwithstanding the foregoing, the non-Speuse Beneficiary need not be acknowledged, provided
the consent of the Spouse acknowledges that the Spouse has the right to limit consent only to a specific Beneficiary and that the
Spouse voluntarily elects to relinquish such right.

{¢) Time to waive QPSA. The election period to waive the Pre-Retirement Surviver Annuity shall begin on the first day of the Plan
Year in which the Participant attains age 35 and end on the date of the Participant's dzath. An earlier waiver (with spousal consent)
may be made provided a written (or such ather form as permitted by the IRS) explanation of the Pre-Retirement Survivor Annuity is
given to the Participant and such waiver becomes invalid at the beginning of the Plan Year in which the Participant turns age 35. In
the event a Participant separates from service prior to the beginning of the election period, the election period shall begin on the date
of such separation from service.

(d) QPSA notice. With regard to the election, the Administrator shall provide each Participant within the applicable election period,
with respect to such Participant (and consistent with Regulations), a written (or such other form as permitted by the TRS} explanation
of the Pre-Retirement Survivor Annuity containing comparable information to that required pursuant to Section 6.5(a)(5). For the
purposes of this paragraph, the term "applicable period" means, with respect to a Participant, whichever of the following periods ends
iast:

(1) The period beginning with the first day of the Plan Year in which the Participant aftains age 32 and ending with the close of
the Plan Year preceding the Plan Year in which the Participant attains age 35;

(2) A reasonable period after the individual becomes a Participant;

(3) A reasonable period ending after the Plan no longer fully subsidizes the cost of the Pre-Retirement Survivor Annuity with
respect to the Participant; or

(4) A reasonable period ending after Code §401(a)(11) applies to the Participant.

For putposes of applying this Subsection, a reascnable period ending after the enumerated events described in (2), (3) and (4) is
the end of the two (2) year period beginning one (1) year prior to the date the applicable event occurs and ending one (1) vear after
that date. In the case of a Participant who separates from service before the Plan Year in which age 35 is attained, notice shall be
provided within the two (2) year period beginning one (1) year prior to separation and ending one (1) year after separation. If such a
Participant thereafter returns to employment with the Employer, the "applicable period" for such Participant shall be redetermined.

(¢) Pre-REA. The Pre-Retirement Survivor Anmuity provided for in this Section shall apply only to Participants who are credited
with an Hour of Service on or after August 23, 1984. Participants whe are not credited with an Hour of Service on or after

August 23, 1984, shall be provided with rights to the Pre-Retirement Survivor Annuity in accordance with Secticn 303(e)(2) of the
Retirement Equity Act of 1984,

(fi Consent. If the value of the Pre-Retirement Survivor Annuity (or the death benefit in the case of a Profit Sharing Plan or 401(k)
Plan that is not required to provide a Pre-Retirement Survivor Annuity) derived from Employer and Employee contributions dogs not
exceed $5,000, the Administrator shall direct the distribution of such amount to the Participant's Spouse in a single lump-sum as soon
as practicable. No distribution may be made under the preceding sentence after the Annuity Starting Date unless the Spouse consents
in writing (or in such other form as permitted by the IRS). If the value exceeds $5,000, an immediate distribution of the entire amount
may be made to the surviving Spouse, provided such surviving Spouse consents in writing (or in such other form as permitted by the
TRS) to such distribution. Any consent required under this paragraph must be obtained not more than one-hundred eighty (180) days
before commencement of the distribution and shall be made in a manner consistent with Section 6.5(a)(2).
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{g) Alternative forms of distribution. Death benefits may be paid to a Participant's Beneficiary in one of the following optional
forms of benefits subject to the rules specified in Section 6.8 and the elections made in the Adoption Agreement. Such optional forms
of distributions may be elected by the Participant in the event there is an election to waive the Pre-Retirement Survivor Annuity, and
for any death benefits in excess of the Pre-Retirement Survivor Annuity. However, if no optional form of distribution was elected by
the Participant prior to death, then the Participant's Beneficiary may elect the form of distribution.

(1) One lump-sum payment in cash or in property that is allocated to the Accounts of the Participant at the time of the
distribution.

(2) Partial withdrawals.

(3) Payment in monthly, quarterly, semi-annual, or annual cash installments over a period to be determined by the Participant or
the Participant's Beneficiary. In order to provide such installment payments, the Administrator may (A) segrepate the aggregate
amount thereof in a separate, federally insured savings account, certificate of deposit in a bank or savings and loan association,
money market certificate or other liquid short-term security or {B) purchase a nontransferable arnuity Contract for a term certain
(with no life contingencies) providing for such payment. After periodic installments commence, the Beneficiary shall have the
right to reduce the peried over which such periodic installments shall be made, and the cash amount of such periodic installments
shall be adjusted accordingly.

(4) Tnthe form of an annuity over the life expectancy of the Beneficiary.
(5} If death benefits in excess of the Pre-Retirement Survivor Annuity are to be paid to the surviving Spouse, such benefits may
be paid pursuant to (1), (2) or (3) above, or used to purchase an annuity 5o as to increase the payments made pursuant to the

Pre-Retirement Survivor Annuity.

{(h) Required minimum distributions (Code §401(a)(%)). Notwithstanding any provision in the Plan to the contrary, distributions
upon the death of a Participant shall comply with the requirements of Section 6.8.

{i} Payment to a child. For purposes of this Section, any amount paid to a child of the Participant will be treated as if it had been
paid to the surviving Spouse if the amount becomes payable to the surviving Spouse when the child reaches the age of majority.

(j) Veluntary Contribution Account. In the event that less than one hundred percent (100%) of a Participant's interest in the Plan is
distributed to such Participant's Spouse, the portion of the distribution attributable to the Participant's Voluntary Contribution Account
shall be in the same propertion that the Participant's Voluntary Contribution Account bears to the Participant's total interest in the

Plan.

(k) TEFRA 242(b)(2) election. The provisions of this Section shall not apply to distributions made in accordance with Section
6.8(a}(4).

TIME OF DISTRIBUTION

Except as limited by Section 6.8, whenever a distribution is to be made, or a series of payments are to commence, the distribution or

series of payments may be made or begun as soon as practicable. Notwithstanding anything in the Plan to the contrary, unless a Participant
otherwise elects, payments of benefits under the Plan will begin rot later than the sixtieth (60th) day after the close of the Plan Year in
which the latest of the following events occurs: {a) the date on which the Participant attains the earlier of age 65 or the Normal Retirement
Age specified herein; (b) the tenth (10th) anniversary of the year in which the Participant commenced participation in the Plan; or (¢) the
date the Participant terminates service with the Employer. The failure of a Participant and, if applicable, the Participant's Spouse, to request
a distribution shall be deemed to be an election to defer the commencement of payment of any benefit until the time otherwise permitted
under the Plan.

6.8

REQUIRED MINIMUM DISTRIBUTIONS
{a) General rules

(1) Effective Date. Subject to the Joint and Survivor Annuity requirements set forth in Plan Section 6.5, the requirements of this
Section shall apply to any distribution of a Participant’s interest in the Plan and will take precedence over any inconsistent
provisions of this Plan.

(2) Requirements of Treasury Regulations incorporated. All distributions required under this Section will be determined z2nd
made in accordance with the Regulations under Code §401(2)(9) and the minimum distribution incidental benefit requirement of
Code §401{a)(9}G).
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(3) Limits on distribution periods. As of the first "distribution calendar year,” distributions te a Participant may only be made
in accordance with the selections made in the Form of Distributions Section of the Adoption Agreement. If such distributions are
not made in a single-sum, then they may only be made over one of the following periods: (i) the life of the Participant, (ii) the
joint lives of the Participant and a "designated Beneficiary," (iii) a period certain not extending beyond the "life expectancy” of
the Participant, or (iv) a period certain not extending beyond the joint life and last survivor expectancy of the Participant and a
"designated Beneficiary.”

(4) TEFRA Section 242(b}(2) elections.

(i) Notwithstanding the other provisions of this Section, other than the Spouse's right of consent afforded under the Plan,
distributions may be made on behalf of any Participant, including a five percent (5%) owner, who has made a designation in
accordance with Section 242(b)(2) of the Tax Equity and Fiscal Responsibility Act (TEFRA) and in accordance with all of
the following requirements (regardless of when such distribution commences):

(A) The distribution by the Plan is one which would not have disqualified such Plan under Code §401(2)(9) as in
effect prior to amendment by the Deficit Reduction Act of 1984,

(B) The distribution is in accordance with a method of distribution designated by the Participant whose interest in the
Plan is being distributed or, if the Participant is deceased, by a Beneficiary of such Participant.

(C) Such designation was in writing, was signed by the Participant or the Beneficiary, and was made before January 1,
1984.

(D) The Participant had accrued a benefit under the Plan as of December 31, 1983,

(E) The method of distribution designated by the Participant or the Beneficiary specifies the time at which distribution
will commence, the period over which distributions will be made, and in the case of any distribution upon the
Participant’s death, the Beneficiaries of the Participant listed in order of priority.

(i) A distribution upon death will not be covered by the transitional rule of this Subsection unless the information in the
designation contains the reguired information described above with respect to the distributions to be made upon the death of
the Participant.

(iii) Fer any distribution which commences before January 1, 1984, but continues after Decerber 31, 1983, the Participant,
or the Beneficiary, to whom such distribution is being made, will be presumed to have designated the method of distribution
under which the distribution is being made if the method of distribution was specified in writing and the distribution satisfies
the requirements in (i)}(A) and (i)(E) of this Subsection.

(iv) Ifa designation is revoked, any subsequent distribution must satisfy the requiremnents of Code §401(a)(9) and the
Reguiations thereunder. If a designation is revoked subsequent to the date distributions are required to begin, the Plan must
distribute by the end of the calendar year following the calendar year in which the revecation oecurs the total amount not yet
distributed which would have been required fo have been distributed to satisfy Code §401(a)9) and the Regulations
thereunder, but for the Section 242(b)(2) election. For calendar years beginning after December 31, 1988, such distributions
must meet the minimum distribution incidental benefit requirements. Any changes in the designation will be considered to
be a revocation of the designation. However, the mere substitution or addition of another Beneficiary (one not named in the
designation) under the designation will not be considered to be a revocation of the designation, so long as such substitution
or addition does not alter the period over which distributions are to be made under the designation, directly or indirectly (for
example, by altering the relevant measuring life).

{v) In the case in which an amount is transferred or rolled over from one plan to another plan, the rules in Regulation
§1.401(a)} ()-8, Q&A-14 and Q&A-15, shall apply.

{(b) Time and manner of distribution

(1) Required beginning date. The Participant's entire interest will be distributed, or begin to be distributed, to the Participant
no later than the Participant's "required beginning date."

(2) Death of Participant before distributions begin. If the Participant dies before distributions begin, the Participant's entire
interest will be distributed, or begin to be distributed, no later than as follows as elected in the Distributions Upon Death Section
of the Adoption Agreement (or if ne election is made, then the Beneficiary may elect either the lifetime method or the five-year
method and if the Beneficiary makes no election, the five-year method shall apply):

(i) Lifetime method (Spouse). If the Participant's surviving Spouse is the Participant's sole "designated Beneficiary,"
then, except as otherwise provided herein, distributions to the surviving Spouse will begin by December 31 of the calendar
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year immediately following the calendar year in which the Participant died, or by December 31 of the calendar year in
which the Participant would have attained age 70 1/2, if later.

(i) Lifetime method (nen-Spouse). If the Participant’s surviving Spouse is not the Participant’s sole "designated
Beneficiary," then, except as provided in Sectien 6.8(b){(3) below, distributions to the "designated Beneficiary" will begin by
December 31 of the calendar year immediately following the calendar year in which the Participant died.

(i1} Five-year method. If there is no "designated Beneficiary” as of September 30 of the vear following the year of the
Participant's death or if otherwise elected pursuant to the Adoption Agreement with respect to a "designated Beneficiary,”
the Participant's entire interest will be distributed by December 31 of the calendar year containing the fifth anniversary of
the Participant's death.

(iv) Death of Spouse. If the Participant's surviving Spouse is the Participant's sole "designated Beneficiary" and the
surviving Spouse dies after the Participant but before distributions to the surviving Spouse begin, this Section 6.8(b)}(2),
other than Section 6.8(b)}(2)(1), witl apply as if the surviving Spouse were the Participant.

For purposes of this Section 6.8(b)(2) and Section 6.8(b)(3), unless Section 6.8(b)(2){iv) applies, distributions are considered
to begin on the Participant's "required beginning date." If Section 6.8(b}(2)(iv) applies, distributions are considered to begin on
the date distributions are required to begin to the surviving Spouse under Section 6.8(b)(2)(1). If distributions under an annuity
purchased from an insurance company irrevocably commence to the Participant before the Participant's "required beginning date"
(or to the Participant's surviving Spouse before the date distributions are required to begin to the surviving Spouse under Section
6.8(b)}2)(i)), the date distributions are considered to begin is the date distributions actually commence.

(3) Forms of distribution. Unless the Participant's interest is distributed in the form of an annuity purchased from an insurance
company or in a single sum on or before the "required beginning date,” as of the first "distribution calendar year” distributions
will be made in accordance with Sections 6.8(c) and 6.8(d) and only in a form of distribution provided in Section 6.5 or 6.6, as
applicable. If the Participant's interest is distributed in the form of an annuity purchased from an insurance company, distribufiens
thereunder will be made in accordance with the requirements of Code §401(2}(9) and the Regulations thereunder,

{¢) Reguired minimum distributions during Participant’s lifetime

(1) Amount of required minimum distribution for each "distribution calendar year." During the Participant's lifetime, the
minimum amount that will be distributed for each "distribution calendar year" is the lesser of the following:

(i) the quotient obtained by dividing the "Participant's account balance” by the distribution period in the Uniform Lifetime
Table set forth in Regulation §1.401{a)(%)-9, using the Participant's age as of the Participant’s birthday in the "distribution
calendar year"; or

(i) if the Participant's sole "designated Beneficiary” for the "distribution calendar year" is the Participant's Spouse, the
quotient obtained by dividing the "Participant's account balance" by the number in the Joint and Last Survivor Table set
forth in Regulation §1.401(a)(9)-9, using the Participant's and Spouse's attained ages as of the Participant's and Spouse's
birthdays in the "distribution calendar year."

(2) Lifetime required minimum distributions continue through year of Participant's death. Required minimum
distributions will be determined under this Section 6.8(c) beginning with the first "distribution calendar year" and up to and
including the "distribution calendar year" that includes the Participant's date of death.

(d) Required minimum distributions after Parficipant's death
(1) Death on or after date distributions begin.

(i) Participant survived by "designated Beneficiary." If the Participant dies on or after the date distributions begin and
there is a "designated Beneficiary,” the minimum amount that will be disiributed for each "distribution calendar vear" after
the year of the Participant's death is the quotient obtained by dividing the "Participant's account balance” by the longer of the
remaining "life expectancy” of the Participant or the remaining "life expectancy" of the Participant's "designated
Beneficiary," determined as follows:

{A) The Participant's remaining "life expectancy™ is calculated using the age of the Participant in the year of death,
reduced by one for each subsequent year.

(B} Ifthe Participant's surviving Spouse is the Participant's sole "designated Beneficiary,” the remaining "life
expectancy" of the surviving Spcuse is calculated for each "distribution calendar year" after the year of the Participant's
death using the surviving Spouse’s age as of the Spouse's birthday in that year. For "distribution calendar years" after
the year of the surviving Spouse's death, the remaining "life expectancy” of the surviving Spouse is calculated using the
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age of the surviving Spouse as of the Spouse's birthday in the calendar year of the Spouse's death, reduced by one for
each subsequent calendar year.

(C) If the Participant's surviving Spouse is not the Participant's sole "designated Beneficiary," the "designated

Beneficiary's” remaining "life expectancy” is calculated using the age of the Beneficiary in the year fellowing the year
of the Participant's death, reduced by one for each subsequent year.

{ii) No "designated Beneficiary." If the Participant dies on or after the date distributions begin and there is no "designated
Beneficiary” as of September 30 of the year after the year of the Participant's death, the minimum amount that will be
distributed for each "distribution calendar year" after the year of the Participant's death is the quotient obtained by dividing
the "Participant's account balance" by the Participant's remaining "life expectancy" calculated using the age of the
Participant in the year of death, reduced by one for each subsequent year.

(2) Death before date distributions begin.

(i) Participant survived by "designated Beneficiary." Except as provided in Sections 6.8(b)(2) and 6.8(b)(3), if the
Participant dies before the date distributions begin and there is a "designated Beneficiary," the minimum amount that will be
distributed for each "distribution calendar year" after the year of the Participant's death is the quotient obtained by dividing
the "Participant's account balance" by the remaining "life expectancy” of the Participant's "designated Beneficiary,"
determined as provided in Section 6.8(d)(1).

(i1} No "designated Beneficiary." [f the Participant dies before the date distributions begin and there is ne "designated
Beneficiary" as of September 30 of the year following the year of the Participant's death, distribution of the Participant's
entire interest will be completed by December 31 of the calendar year containing the fifth anniversary of the Participant's
death.

(iii) Death of surviving Spouse before distributions to surviving Spouse are required to begin. If the Participant dies
before the date distributions begin, the Participant's surviving Spouse is the Participant's sole "designated Beneficiary,” and
the surviving Spouse dies before distributions are required to begin to the surviving Spouse under Section 6.8(b)(2)(1), this
Section 6.8(d)(2) will apply as if the surviving Spouse were the Participant.

(e) Definitions. For purposes of this Secticn, the following definitions apply:

(1) "Designated Beneficiary" means the individual who is designated as the Beneficiary under the Plan and is the "designated
Beneficiary" under Code §401(a)(9) and Regulation §1.401(a)(9)-4.

(2) "Distribution calendar year" means a calendar year for which a minimum distribution is required. For distributions
beginning before the Participant's death, the first "distribution calendar year" is the calendar year immediately preceding the
calendar year which contains the Participant's "required beginning date." For distributions beginning after the Participant's death,
the first "distribution calendar year" is the calendar year in which distributions are required to begin under Section 6.8(b). The
required minimum distribution for the Participant's first "distribution calendar year” will be made on or before the Participant's
"required beginning date.” The required minimum distribution for other "distribution calendar years,” including the required
minimum distribution for the "distribution calendar year” in which the Participant's "required beginning date” occurs, will be
made on or before December 31 of that "distribution calendar year."

(3) "Life expectancy” means the life expectancy as computed by use of the Single Life Table in Regulation §1,401{a}(%)-5.

(4) "Participant's account balance” means the Participant's account balance as of the last Valuation Date in the calendar year
immediately preceding the "distribution calendar year" (valuation calendar year) increased by the amount of any contributions
made and allocated or Forfeitures allocated to the account balance as of the dates in the valuation calendar year after the
Valuation Date and decreased by distributions made in the valuation calendar year after the Valuation Date. For this purpose, the
Administrator may exclude contributions that are allocated to the account balance as of dates in the valuation calendar year after
the Valuation Date, but that are not actually made during the valuation calendar year. The account balance for the valuation
calendar year includes any amounts rolled over or transferred to the Plan either in the valuation calendar year or in the
"distribution calendar year" if distributed or transferred in the valuation calendar year.

(a} Reduction for QLACs. A Perticipant’s account balance is reduced by any QLACs (as defined below). This paragraph
applies only to QLACSs purchased on or after July 2, 2014.

(b} Definition of QLAC. A QLAC is qualifying longevity annuity contract as defined in A-17 of Regulation §1.401(a)(%)-
6. Pursuant to such Regulation, a QLAC is an annuity contract that is purchased from an insurance company for a
Participant and that, in accordance with the rules of application of paragraph (c) below, satisfies each of the following
requirements:
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(1) The premiums paid with respect to the contract on a date do not exceed the lesser of the following amounts,
determined in accordance with the provisions of paragraph (b) of A-17 of Regulation §1.401(a)(9)-6.

(2) An amount equal to the excess of $125,000 (as adjusted under paragraph (d}(2) of A-17 of
Regulation §1.401(a)(9)-6), over the sum of the premiums paid before that date with respect to
the contract, and the premiums paid on or before that date with respect to any other contract that
is intended to be a QLAC and that is purchased for the Participant under the Pian, or any other
plan, annuity, or account described in Code §401(a), 403(a), 403(b), or 408 ar eligible
governmental plan under §457(b).

{b) An amount equal to the excess of 25% of the Participant’s account balance under the Plan
(including the value of any QLAC held under the Plan for the Participant) as of that date, over the
sum of the premiums paid before that date with respect to the contract, and the premiums paid on
or before that date with respect to any other contract that is intended to be a QLAC and that is
held or was purchased for the Participant under the Plan.

(2) The contract provides that distributions under the contract must commence not later than a specified
annuity starting date that is no later than the first day of the month next following the eighty-fifth (85%)
anniversary of the Employee’s birth;

(3) The contract provides that, after distributions under the contract commence, those distributions must
satisfy the requirements of paragraph {¢) of A-17 of Regulation §1.401(a)(9)-6 (other than the requirement that
annuity payments commence on or before the required beginning date (RBD));

(4) The centract does not make available any commutation benefit, cash surrender right, or other similar
feature except as otherwise permitted under A-17 of Regulation §1.401(a)(9)-6;

{5) No benefits are provided under the contract after the death of the employee other than the benefits
described in paragraph (c) of A-17 of Regulation §1.401(2)(9)-6;

{6) Except as otherwise permitted under A-17 of Regulation §1.401(a)(9)-6, when the contract is issued, the
contract (or a rider or endorsement with respect to that contract) states that the contract is intended to be a
QLAC; and

(7) The contract is not a variable contract under Code §817, an indexed contract, or a similar confract, except to
the extent provided by the Commissioner in revenue rulings, notices, or other guidance published in the Internal
Revenue Bulletin.

{c) Rules of application relating to premiums.

(1) Reliance on representations. For purposes of the limitation on premiums described in paragraphs (b)(1)
and (2) above, unless the Administrator has actual knowledge to the contrary, the Administrator may rely on an
Employee’s representation (made in writing or such other form as may be prescribed by the Commissioner) of
the amount of the premiums described in such paragraphs, but only with respect to premiums that are not paid
under a plan, annuity, or contract that is maintained by the Employer or an entity that is treated as a single
employer with the Employer under Code §414(b), {c}, (m), ot (0).

(2) Consequences of excess premiums. If an annuity contract fails to be a QLAC solely because a
premium for the contract exceeds the limits under paragraph (b)(1)(a) above, then the contract is not a
QLAC beginning on the date that premium payment is made unless the excess premium s returned to the
non-QLAC portion of the Participant’s account in accordance with paragraph (d)(1)(ii)(B} of A-17 of
Regulation §1,461(a)(9)-6. If the contract fails to be a QLAC, then the value of the contract may not be
disregarded under paragraph (a) above as of the date on which the contract ceases to be a QLAC.

If the excess premium is returned (either in cash or in the form of a contract that is not intended to be a
QLAC) to the non-QLAC portion of the Participant’s account by the end of the calendar year following the
calendar year in which the excess premium was originalty paid, then the contract will not be treated as
exceeding the limits under paragraph (b)(1)(a) above at any time, and the value of the contract will not be
included in the employee’s account balance under paragraph (a) above. If the excess premium (including the
fair market value of an annuity contract that is not intended to be a QLAC, if applicable) is returned to the
non-QLAC portion of the Participant’s account after the last valuation date for the calendar year in which
the excess premium was originally paid, then the Participant’s account balance for that calerdar year must
be increased to reflect that excess premium in the seme manner as a Participant’s account balance is
increased under Regulation §1.401(a)(9)-7, A-2 to reflect a rollover received after the last valuation date.
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(3) Application of 25-percent limit. For purposes of the 25% limit under paragraph (b){(1){(b) above, a
Participant’s account balance on the date on which premiums for a contract are paid is the account balance as of
the last valuation date preceding the date of the premium payment, adjusted as follows. The account balance is
increased for contributions allocated to the account during the period that begins after the valuation date and ends
before the date the premium is paid and decreased for distributions made from the account during that period.

(d) Dollar and age limitations subject to adjustments. In the case of calendar years beginning on or after January 1,
2015, the $125,000 amount under paragraph {b)(1)(a) will be adjusted at the same time and in the same manner as the
limits are adjusted under Code §415(d), except that the base period shall be the calendar quarter beginning July 1, 2013,
and any increase under this paragraph that is not a multiple of $10,000 will be rounded to the next lowest muliiple of
$10,000. The maximum age set forth in paragraph (b)(2) may be adjusted to reflect changes in mortality, with any such
adjusted age to be prescribed by the Commissioner in revenue rulings, notices, or other guidance published in the Internal
Revenue Bulletin and made available by the Superintendent of Documents. .

If 2 contract fails to be 28 QLAC because it does not satisfy the dollar limitation in paragraph (b}(1)(a) or the age limitation in
paragraph (b)(2), any subsequent adjustment that is made pursuant to this paragraph (d) will not canse the contract to
become a QLAC.

(5) "Required beginning date” means, except as otherwise elected in Appendix A to the Adoption Agreement (Special Effective
Dates and Other Permitted Elections), with respect to any Participant, April { of the calendar year following the later of the
calendar year in which the Participant attains age 70 1/2 or the calendar year in which the Participant retires, except that benefit
distributions to a "5-percent owner" must commence by April 1 of the calendar year following the calendar year in which the
Participant attains age 70 1/2.

(6) "5S-percent owner" means a Participant who is a 5-percent owner as defined in Code §416 at any time during the Plan Year
ending with or within the calendar year in which such owner attains age 70 1/2. Once distributions have begun to a 5-percent
owner under this Section they must continue to be distributed, even if the Participant ceases to be a 5-percent owner in a
subsequent year.

6.2 DISTRIBUTION FOR MINOR OR INCOMPETENT INDIVIDUAL

If, in the opinion of the Administrator, a Participant or Beneficiary entitled to a distribution is not able te care for his or her affairs
because of a mental condition, a physical cendition, or by reason of age in the case of a minor, then the Administrator shall direct the
distribution to the Participant's or Beneficiary's valid power of attorney, court appointed guardian, or any other person anthorized under
state law to receive the benefit (including a custodian under a Uniform Transfers or Gifts to Minors Act), upon furnishing evidence of such
status satisfactory to the Administrator. The Administrator and the Trustee (or Insurer) do not have any liability with respect to payments so
made and neither the Administrator nor the Trustee (or Insurer) has any duty to make inguiry as to the competence of any person entitled to
receive payments under the Plan.

6.10 LOCATION OF PARTICIPANT OR BENEFICIARY UNKNOWN

In the event that all, or any portion, of the distribution payable to a Participant or Beneficiary hereunder shall, at the later of the
Participant's attainment of age 62 or Normal Retirement Age, remain unpaid solely by reason of the inability of the Administrator to
ascertain the whereabouts of such Participant or Beneficiary, the ameunt so distributable may, in the sole discretion of the Administrator,
either be treated as a Forfeiture or be paid directly to an individual retirement account described in Code §408(a) or an individual
retirement annuity described in Code §408(b). Before treating any Participant as being missing, the Administrator must conduct a
reasonable and diligent search for the Participant, using one or more of search methods the Plan Administrator determines are appropriate
under the circurnstances, such as the methods suggested by DOL Field Assistance Bulletin 2014-01. Such search methods include:

(1) provide a distribution netice to the lost Participant at the Participant's Jast known address by certified or registered mail;
(2) check with the administrator of other employee benefit plans of the Employer that may have more up-to-date information
regarding the Participant's whereabouts;

(3) identify and contact the Participant's Designated Beneficiary;

(4) use one or more free internet search tools;

(5) attempt contact via email or telephone, or

(6) use proprietary internet search tools, commercial locator services, credit reporting agencies, information brokers, or other
search methods. Regarding search methods (2) and (3) above, if the Plan Administrator encounters privacy concerns, the Plan
Administrator may request that the Employer or other plan fiduciary {under (2}), or the Designated Beneficiary (under (3)),
contact the Participant or forward a letter requesting that the Participant contact the Plan Administrator.

In addition, if the Plan provides for mandatory distributions and the amount to be distributed to 2 Participant or Beneficiary does not
exceed $1,000, then the amount distributable may, in the sole discretion of the Administrator, either be treated as a Forfeiture, be paid
directly to an individual retirement account described in Code §408(a) or an individual retirement annuity described in Code §408(b), or
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use the PBGC Missing Participant Program, or any successor prograny, at the time it is determined that the whereabouts of the Participant
or the Participant's Beneficiary cannot be ascertained. In the event a Participant or Beneficiary is located subsequent to the Forfeiture and
prior to the time the Plan has been terminated, such benefit shall be restored, first from Forfeitures, if any, and then from an additional
Employer contribution if necessary. Upon Plan termination, the portion of the distributable amount that is an "eligible rollover distribution”
as defined in Section 6.15(b)(1) may be paid directly to an individual retirement account described in Code §408(a) or an individual
retirement annuity described in Code §408(b). However, regardless of the preceding, a benefit that is lost by reason of escheat under
applicable state law is not treated as a Forfeiture for purposes of this Section nor as an impermissible forfeiture under the Code.

6.11 IN-SERVICE DISTRIBUTION

If elected in the Adoption Agreement, at such time as the conditions set forth in the Adoption Agreement have been satisfied, then the
Administrator, at the election of a Participant who has not severed employment with the Employer, shall direct the distribution of up to the
entire Vested amount then credited to the Accounts as elected in the Adoption Agreement maintained on behalf of such Participant. For
purposes of this Section, a Participant shall include an Employee who has an Account balance in the Plan. In the event that the
Administrator makes such a distribution, the Participant shall continue to be eligible to participate in the Plan on the same basis as any
other Employee. Any distribution made pursuant to this Section shall be made in a manner consistent with Section 6.5, including, but not
limited to, all notice and consent requirements of Code §§411(a){11) and 417 and the Regulations thereunder. The Plan may, however,
make a partial distribution pursuant to this Section regardless of whether partial distributions are otherwise permitted pursuant to the
Adoption Agreement. Furthermore, if an in-service distribution is permitted from more thar one account type, the Administrator may
determine any ordering of a Participant's in-service distribution from such accounts. The Administrator may adopt a policy imposing
frequency limitations or other reasonable administrative conditions on in-service distributions made pursuant to this Section.

6.12 DISTRIBUTION FOR HARDSHIP

(a) Hardship events, Except to the extent Section 12.10 applies, if elected in the Adoptior Agreement, the Administrator, at the
election of the Participant, shall direct the distribution to any Participant in any one Plan Year up to an amount necessary to satisfy the
Participant’s immediate and heavy financial need, determined in accordance with the remaining provisicns of this Section.
Distribution of Elective Deferrals (and any earnings credited to a participant's Elective Deferral and Qualified Matching and Qualified
Nonelective accounts as of the later of December 31, 1988, and or the end of the last Plan Year ending before July 1, 1989) may be
made to a Participant in the event of hardship. A hardship distribution may only be made on account of an immediate and heavy
financial need of the Participant arid where the distribution is necessary to satisfy the immediate and heavy financial need. Such
distributions may alsc be made from those Accounts from which such distribution are authorized by the remaining provisions of this
Section, For purposes of this Section, a Participant shall include an Employee who has ann Account balance in the Plan. Any
distribution made pursuant to this Section shall be deemed to be made as of the first day of the Plan Year or, if later, the Valuation
Date immediately preceding the date of distribution, and the Account from which the distributicn is made shall be reduced
accordingly. Withdrawal under this Section shall be authorized only if the distribution is for an immediate and heavy financial need.
The Administrator will determine whether there is an immediate and heavy financial need based on the facts and circumstances. An
immediate and heavy financial need includes, but is not limited to, a distribution for one of the following;

(1) Expenses for (or necessary to obtain) medical care (as defined in Code §213(d));
(2) Costs directly related to the purchase {excluding mortgage payments) of a principal residence for the Participant;

(3) Payments for burial or funeral expenses for the Participant's deceased parent, Spouse, children or dependents (as defined in
Code §152, and without regard to Code §152(d)}(1)(B));

(4) Payment of tuition, related educational fees, and room and board expenses, for up to the next twelve (12) months of
post-secondary education for the Participant, the Participant's Spouse, children, or dependents (as defined in Code §152, and
without regard to Code §§152(b)(1), (b)(2), and {(d}1)(B));

(5) Payments necessary to prevent the eviction of the Participant from the Participant's principal residence or foreclosure on the
mortgage on that residence; or

(6) Expenses for the repair of damage to the Participant's principal residence that would qualify for the casualty deduction under
Code §165 {determined without regard to whether the loss exceeds 10% of adjusted gross income).

(b) Beneficiary-based distribution. If elected in Adoption Agreement, then effective as of the date specified in the Adoption
Agreement, a Participant's hardship event includes an immediate and heavy financial need of the Participant's "primary Beneficiary
under the Plan,” that would constitute a hardship event if it occurred with respect to the Participant's Spouse or dependent as defined
under Code §152 (such hardship events being limited to educational expenses, funeral expenses and certain medical expenses). For
purposes of this Section, a Participant's "primary Beneficiary under the Plan" is an individual who is named as a Beneficiary under the
" Plan {by the Participant or pursuant to Section 6.2(d)) and has an unconditional right to all or a portion of the Participant's Account
balance under the Plan upon the Participant's death.
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(¢} Other limits and conditions. 1f elected in the Adoption Agreement, no distribution shall be made pursuant to this Section from
the Participant's Account until such Account has become fully Vested. Furthermore, if a hardship distribution is permitted from more
than one Account, the Administrator may determine any ordering of a Participant's hardship distribution from such Accounts.

{(d) Distribution rules apply. Any distribution made pursuant to this Section shall be made in a manner which is consistent with and
satisfies the provisions of Section 6.5, including, but not limited to, 21l notice and consent requirements of Code §§411(a)(11) and 417
and the Regulations thereunder.

6.13 SPECIAL RULE FOR CERTAIN PROFIT SHARING PLANS

(a) The provisions of this Secticn apply to 2 Participant in a Profit Sharing Plan or 401 (k) Profit Sharing Plan to the extent elected in
the Adoption Agreement. However, unless otherwise permitted pursuant to Regulation §1.411(d)-4, this Section shall not apply with
respect to amounts that are transferred directly or indirectly (i e., other than by a rollover) to this Plan from a defined benefit plan,
money purchase pension plan, target benefit plan, or steck benus or profit sharing plan which is subject to the survivor annuity
requirements of Code §§401(a)(11) and 417.

(b) Ifan election is made to not offer life annuities as a form of distribution, then a Participant shall be prohibited from electing
benefits in the form of a life annuity and the Joint and Survivor Annuity provisions of Section 6.5 shall not apply.

(c} Ifan election is made to offer life annuities as a form of distribution but not as the normal form of distribution, then the Joint and
Survivor Annuity provisions of Section 6.5 shall not apply if a Participant does not elect an annuity form of distribution. Furthermore,
Subsection () shall not apply if 2 Participant elects an annuity form of distribution.

(d) Notwithstanding anything in Sections 6.2 and 6.6 to the contrary, upon the death of a Participant, the automatic form of
distribution wil) be a lump-sum rather than a Qualified Pre-Retirement Survivor Annuity. Furthermore, the Participant’s Spouse will
be the Beneficiary of the Participant's entire Vested interest in the Plan unless an election is made to waive the Spouse as Beneficiary.
The other provisions in Section 6.2 shall be applied by treating the death benefit in this Subsectien as though it is a Pre-Retirement
Survivor Annuity,

{(e) Exceptto the extent otherwise provided in this Sectior, the provisions of Sectiens 6.2 and 6.5 regarding spousal consent shall be
inoperative with respect to this Plan.

(f) Ifadistribution is one to which Code §§401(2)(11) and 417 do not apply, such distribution may commence less than thirty (30)
days after the notice required under Regulation §1.411(a)-11(c) is given, provided that:

(1) the Administrator clearly informs the Participant that the Participant has a right to a period of at least thirty (30) days after
the notice to consider the decision of whether or not to elect a distribution (and, if applicable, a particular distribution option), and

(2} the Participant, after receiving the notice, affirmatively elects a distribution.
6.14 QUALIFIED DOMESTIC RELATIONS ORDER DISTRIBUTION

All benefits provided to a Participant in this Plan shall be subject to the rights afforded o any Alternate Payee under a "gualified
domestic relations order.” Furthermore, unless otherwise elected in Appendix A to the Adoption Agreement (Special Effective Dates and
Other Permitted Elections), a distribution to an Alternate Payee shall be permitted if such distribution is authorized by a "qualified domestic
relations order," even if the affected Participant has not reached the "earliest retirement age," For the purposes of this Section, "qualified
domestic relations order” and “earliest retirement age” shall have the meanings set forth under Code §414(p).

A domestic relations order that otherwise satisfies the requirements for a "qualified domestic relations order” will not fail to be a
"qualified domestic relations order": (i) solely because the order is issued after, or revises, another domestic relations erder or "qualified
domestic relations order”; or {ii) solely because of the time at which the order is issued, including issuance after the Annuity Starting Date
or after the Participant's death.

6.15 DIRECT ROLLOVERS

(a) Right to direct rollover. Notwithstanding any provision of the Plan to the contrary that would otherwise limit a "distributee's”
election under this Section, a "distributee” may elect, at the time and in the manner prescribed by the Administrator, to have an
"eligible rollover distribution™ paid directly to an "eligible retitement plan" specified by the "distributee” in a "direct rollover."
Howewver, if less than the entire amount of the "eligible rollover distribution” is being paid directly to an "eligible retirement plan,”
then the Administrator may require that the amount paid directly to such plan be at least $500. Furthermore, the Administrater may
apply this Section by treating a Participant's Roth Elective Deferral Account separately from the Parficipant's other Accounts.
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(b) Definitions. For purposes of this Section, the following definitions shall apply:

(1) Eligible rollover distribution. An "eligible rollover distribution" means any distribution described in Code §402(c){4) and
generally includes any distribution of all or any portion of the balance to the credit of the "distributee,” except that an "eligible
rollover distribution™ does not include: (a) any distributior: that is one of a series of substantially equal periodic payments (not
less frequently than annually) made for the life (or life expectancy) of the "distributee” or the joint lives (or joint life
expectancies) of the "distributee” and the "distributee’s" "designated Beneficiary,” or for a specified period of ten (10) years or
more; (b} any distribution to the extent such distribution is required under Code §401({a)(%); (c) any hardship distribution; (d} the
portion of any other distribution(s) that is not includible in gross income (determined without regard to the exclusion for net
unrealized appreciation with respect to employer secarities); (e) any loans that are treated as deemed distributions under Code
$72(p) which are not also an offset distribution; (f) dividends paid on employer securities described in Code §404(k); (g) the
costs of life insurance coverage (P.S. 58 costs); (h) prohibited allocations treated as deemed distributions under Code §405(p);
and (i) permissible withdrawals from 2 EACA described in Code §414(w); (k) any other distributions described in Regulation
§1.402(c)-2; and (j) any other distribution reasonably expected to total less than $200 during a year. For purposes of the $200
rule, a distribution from a designated Roth account and a distribution from other accounts under the Plan may be treated as made
under separate plans.

Notwithstanding the above, a portion of a distribution shall not fail to be an "eligible rollover distribution" merely because
the portion consists of after-tax voluntary Employee contributions which are not includible in gross income. However, such
portion may be transferred only to:

(i) a traditional individual retirement account or annuity described in Code §408(a) or (b) (a "iraditional IRA")
(ii} a Roth individual account or annuity described in Code §408A (a "Roth IRA™), or

(i1} a qualified defined contribution plan or an annuity contract described in Code §401(a) or Code §403(b), respectively,
that agrees to separately account for amounts so transferred (and earnings thereon), including separately accounting for the
portion of such distribution which is includible in gross income and the portion of such distribution which is not so
includible.

(2) FEligible retirement plan. An "eligible retirement plan” is a "traditional IRA," a "Roth IRA," a qualified trust (an
employees’ trust) described in Code §401(a) which is exempt from tax under Cede §501(2), an annuity plan described in Code
§403(a), an eligible plan under Code §457(b) which is maintained by a state, pelitical subdivision of a state, or any agency or
instrumentality of a state or political subdivision and which agrees to separately account for amounts transferred into such plan
from this Plan, and an annuity contract described in Code §403(b), and for distributions made after December 18, 2015, a
SIMPLE IRA to the extent permitted under Code §408(p)(1)(B), that accepts the "distributee’s” "eligible rollover distribution.”
The definition of "eligible retirement plan" shall also apply in the case of a distributien to a surviving Spouse, or to a Spouse or
former Spouse who is an Alternate Payee. If any portion of an "eligible rollover distribution” is attributable to payments or
distributions from a designated Roth account, an "eligible retirement plan” with respect to such portion shall include only another
designated Roth account of the individual from whose account the payments or distributions were made, or a Roth IRA of such
individual. A "direct rollover" of a distribution from a Roth Elective Deferral Account (other than an "in-Plan Roth rollover
contribution" (as defined in Section §2.11)) will only be made to another Roth Elective Deferral Account under an applicable
retirernent plan described in Code §402A(e)(1) or to a Roth IRA deseribed i Code §408A, and only to the extent that the
rollover is permitted under the rules of Code §402(c). In the case of a "distributee” who is a non-Spouse designated Beneficiary,
(i) the "direct rollover" may be made only to a traditional or Roth individual retirement account or an annuity described in Code
§408(b) ("TRA") that is established on behalf of the designated non-Spouse Beneficiary and that will be treated as an inherited
IRA pursuant to the provisions of Code §402(c)(11), and (ii) the determination of any required minimum distribution required
under Code §401(a)(9) that is ineligible for rollover shall be made in accordance with IRS Notice 2007-7, Q&A 17 and 18.

(3) Distributee. A "distributee” includes an Employee or Former Employee. In addition, the Employee's or Former Employee's
surviving Spouse and the Enployee’s or Former Employee's Spouse or former Spouse who is the Alternate Payee, are
"distributees” with regard to the interest of the Spouse or former Spouse.

(4) Direct rollover. A "direct roilover” is a payment by the Plan to the "eligible retirement plan” specified by the "distributee.”

(c) Participant notice. A Participant entitled to an "eligible rollover distribution” nust receive a written explanation of the right to a
“direct rollover,” the tax consequences of not making a "direct rollover,” and, if applicable, any available speciat income tax elections.
The notice must be provided within the same thirty (30) — one-hundred eighty (180) day timeframe applicable to the Participant
consent notice as set forth in Section 6.5{d)(3). The "direct rollover" notice must be provided to all Participants, vnless the total
amount the Participant will receive as a distribution during the calendar year is expected to be less than $200.
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{d) Non-Spouse Beneficiary rollover right. A non-Spouse Beneficiary who is a "designated Beneficiary" under Code §401(a)}(9)(E)
and the Regulations thereunder, by a direct trustee-to-trustee transfer ("direct rollover"), may roll over all or any portion an "eligible
rollover distribution” to an IRA the Beneficiary establishes for purposes of receiving the distribution.

If the Participart's named Beneficiary is a trust, the Plan may make a direct rollover to an IRA on behalf of the trust, provided the trust
satisfies the requirements to be a "designated Beneficiary.”

6.16 RESTRICTIONS ON DISTRIBUTION OF ASSETS TRANSFERRED FROM A MONEY PURCHASE PLAN

Notwithstanding any provision of this Plan to the contrary, to the extent that any optional form of benefit under this Plan permits a
distribution prior to the Employee's retirement, death, Total and Permanent Disability, or severance from employment, and prior to Plan
termination, the optional form of benefit is not available with respect to benefits attributable to assets (including the post-transfer earnings
thereon) and liabilities that are transferred, within the meaning of Code §414(1), to this Plan from a money purchase pension plan qualified
under Code §401(a) (other than any portion of those assets and liabilities attributable to after-tax voluntary Employee contributions or to a
direct or indirect rollover contribution). Notwithstanding anything in the Plan to the contrary, a Participant may not obtain an in-service
distribution with respect to such transferred amounts prior to the earlier of the Participant's Normai Retirement Age ot attainment of age 62.

6.17 CORRECTIVE DISTRIBUTIONS

Nothing in this Article shall preclude the Administrator from making a distribution to a Participant, to the extent such distribution is
made to correct a qualification defect in accordance with the corrective procedures under the IRS' Employee Plans Compliance Resolution
System or any other voluntary compliance programs established by the IRS or the Department of Labor.

6.18 UNCASHED CHECKS

Subject to the provisions of Section 6.10, the Plan Administrator operationally may dispose of an uncashed distribution from the
Plan to a lost Participant at the time and in the manner described in this Section). Prior to doing so, the Plan Administrator must make
reasonable and diligent efforts to contact the lost Participant, including using such search methods the Plan Administrator determines are
appropriate under the circumstances. At the discretion of the Administrator, Plan distributions that remain uncashed, and which the
Administrator chooses not to reinvest in the Plan may be: (1) voluntarily remitted to a State unclaimed property department, but no sooner
than the appropriate state dormancy period has expired; or (2) deposited for the benefit of the lost Participant either to a: (a) bank account,
or (b) individual retirement account if the original distribution was an eligible rollover distribution.

For purposes of this Section 6.18, a distribution is “uncashed" if it remains uncashed by the "cash-by" date on the check or in an
accompanying notice, e.g., a date prescribed by the bank or the Plan. This "cash-by" date must be at least forty-five (45) days after the
check is issued. If there is no prescribed "cash-by” date, then the amount is censidered uncashed if it is not cashed by the check’s stale date.

ARTICLE VII
TRUST, TRUSTEE AND CUSTODIAN

7.1 CONFLICT WITH PLAN
In the event of any conflicts between the provisions of this Plan and the Trust agreement, the provisions of this Plan contrel.

7.2 POWERS AND DUTIES OF CUSTODIAN

Subject to the terms of the Trust agreement, the Employer may appoint a Custodian of the Plan assets. The duties of the Custodian are
those set forth in the agreement with the Custodian. Any reference in the Plan to a Trustee also is a reference to a Custodian unless the
Employer has appointed a Custodian separate from the Trustee or the context of the Plan indicates otherwise.

7.3 LIFE INSURANCE

(a} Permitted insurance. To the extent not prohibited under the terms of the Trust agreement, the Trustee (or Insurer), in accordance
with nondiscriminatory operational procedures of the Administrator, shall ratably apply for, own, and pay all premiums on Contracts
on the lives of the Participants or, in the case of a Profit Sharing Plan (including a 401(k) Plan), on the life of a member of the
Participant's family or on the joint lives of a Participant and a member of the Participant's family. Furthermore, if a Contract is
purchased on the joint lives of the Participant and another person and such other persen predeceases the Participant, then the Contract
may not be maintained under this Plan. Any initial or additional Contract purchased on behalf of a Participant shall have a face
amount of not less than $1,000, an amount set forth in the Administrator's procedures, or the limitation of the Insurer, whichever is
greater. If a life insurance Contract is to be purchased for a Participant, then the aggregate premium for ordinary lifz insurance for
each Participant must be less than 50% of the aggregate contributions and Forfeitures allocated to the Participant's Combined Account.
For purposes of this limitation, ordinary life insurance Contracts are Contracts with both non-decreasing death benefits and
non-increasing premiums. If term insurance or universal life insurance is purchased, then the aggregate premium must be 25% or less
ofthe aggregate contributions and Forfeitures allocated to the Participant's Combined Account. If both term insurance and ordinary
life insurance are purchased, then the premium for term insurance plus one-half of the premium for ordinary life insurance may not in
the aggregate exceed 25% of the aggregate Employer contributions and Forfeitures allocated to the Participant's Combined Account.
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Notwithstanding the preceding, the limitations imposed herein with respect to the purchase of life insurance shall not apply, in the case
of a Profit Sharing Plan (including a 401(k) Plan), to the porticn of the Participant's Account, cther than the Participant's Elective
Deferral Account, Qualified Matching Account and Qualified Nenelective Contribution Account, that has accurmulated for at least two
(2) Plan Years or to the entire Participant's Account if the Participant has been a Participant in the Plan for at least five (5) years. In
addition, amounts transferred to this Plan in accordance with Section 4.6(f}(1)(ii) or (1i1) and a Participant's Voluntary Centribution
Account may be used to purchase Contracts without limitation. Thus, amounts that are not subject to the limitations contained herein
may be used to purchase life insurance on any person in whom a Participant has an insurable interest or on the joint lives of a
Perticipant and any person in whom the Participant has an insurable interest, and without regard to the amount of premiums paid to
purchase any life insurance hereunder.

(b) Contract conversion at retirement. Subject to the surviver annuity requirements of Sections 6.5 and 6.6 (if applicable), the
Administrator must direct the Trustee (or Insurer) to distribute the Contracts to the Participant or convert the entire value of the
Contracts at or before retirement into cash or provide for a periodic income se that no portion of such value may be used to continue
life insurance protection beyond the Participant’s actual retirement date.

(c) Limitations on purchase, Notwithstanding anything herein above to the contrary, amounts credited to a Participant's Qualified
Voluntary Employee Contribution Aceount pursuant to Section 4.9, shall not be applied to the purchase of life insurance Contracts.
Furthermore, no life insurance Contracts shall be required to be obtained on an individual's life if, for any reason {other than the
nonpayment of premiums) the Insurer will not issue a Contract on such individual's life.

(d) Proceeds payable to Plan. The Trustee (or Insurer) must be the owner of any life insurance Confract purchased under the terms
of this Plan. The Contract must provide that the proceeds wiil be payable to the Trustee (or Insurer); however, the Trustee {or Insurer)
shall be reguired to pay over all proceeds of the Contract to the Participant's "designated Beneficiary” in accordance with the
distribution provisions of Article V1 as directed by the Administrator. A Participant's Spouse will be the "designated Beneficiary”
pursuant to Section 6.2, unless a qualified election has been made in accordance with Sections 6.5 and 6.6 of the Plan, if applicable.
Under no circumstances shall the Trust retain any part of the proceeds that are in excess of the cash surrender value immediately prior
to death. However, the Trustee (or Insurer) shall not pay the proceeds in a method that would violate the requirements of the
Retirement Equity Act of 1984, as stated in Article VI of the Plan, or Code §401(a)(9) and the Regulations thereunder. In the event of
any conflict between the terms of this Plan and the terms of any insurance Contract purchased hereunder, the Plan provisions shall
control.

{e) No responsibility for act of Insurer. The Employer, the Administrator and the Trustee shall not be responsible for the validity
of the provisions under a Contract issued hereunder or for the failure or refusal by the Insurer to provide benefits under such Contract.
The Employer, Administrator and the Trustee are also not responsible for any action or failure to act by the Insurer or any other person
which results in the delay of a payment under the Contract or which renders the Contract invalid or unenferceable in whole or in part.

LOANS TO PARTICIPANTS

(2} Permitted loans. To the extent not prohibited under the terms of the Trust agreement, the Administrator may, in the
Administrator's sole discretion, make loans to Participants or Beneficiaries. If loans are permitted, then the following shall apply:

(1) loans shall be made available to all Participants and Beneficiaries on a reasonably equivalent basis; (2) loans shail not be made
available to Highly Compensated Employees in an amount greater than the amount made available to other Participants; (3) loans
shall bear a reasonable rate of interest; (4) loans shall be adequately secured; and (5) loans shall provide for periodic repayment over a
reasonable period of time. Furthermore, no Participant loan shall exceed the Participant’s Vested interest in the Plan, For purposes of
this Section, the term Participant shall include any Eligible Employee who is not yet a Participant, if, pursuant to the Adoption
Agreement, "rollovers" are permitted to be accepted from Eligible Employees.

(b} Spousal consent. If the Vested interest of a Participant is used to secure any loan made pursuant to this Section, then the written
(or such other form as permitted by the IRS) consent of the Participant's Spouse shal} be required in a manner consistent with Seetion
6.5(a), provided the spousal consent requirements of such Section apply to the Plan. Such consent must be obtained within the
one-hundred eighty (180) day pericd prior to the date the loan is made. A new consent shall be required if the Vested interest of a
Participant is used for renegotiation, extension, renewal or other revision of the loan. However, unless the loan program established
pursuant to this Section provides otherwise, no spousal consent shall be required under this paragraph if the total interest subject to the
security is not in excess of $5,000. If a valid spousal consent has been obtained in accordance with this Subsection, then,
notwithstanding any other provision of this Plan, the portion of the Participant's Vested Account balance used as a security interest
held by the Plan by reason of a loan outstanding to the Participant shall be taken into account for purposes of determining the amount
of the Account balance payable at the time of death or distribution, but only if the reduction is used as repayment of the loan. If less
than 100% of the Participant's Vested Account balance (determined without regard to the preceding sentence) is payable to the
surviving Spouse, then the Account balance shall be adjusted by first reducing the Vested Account balance by the amount of the
security used as repayment of the joan, and then determining the benefit payable to the surviving Spouse.
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{c) Lean program. The Administrator shall be anthorized to establish a Participant loan program to provide for loans under the
Plan. The foan program shail be established in accordance with Department of Labor Regulation §2550.408(b)-1(d)(2) providing for
loans by the Plan to parties-in-interest under said Plan, such as Participants or Beneficiaries. In order for the Administrator to
implement such loan program, a separate written document forming a part of this Plan must be adopted, which document ghall
specifically include, but need not be limited to, the following:

(1) the identity of the person or positions authorized to administer the Participant loan program;

(2) aprocedure for applying for loans;

(3) the basis on which loans will be approved or denied;

(4) limitations, if any, on the types and amounts of loans offered,

(5) the procedure under the program for determining a reasonable rate of interest;

(6) the types of collateral which may secure a Participant loan; and

(7) the events constituting default and the steps that will be taken to preserve Plan assets in the event such default.

(d) Loan default. Notwithstanding anything in this Plan to the contrary, if a Participant or Beneficiary defaults on a loan made
pursuant to this Section that is secured by the Participant's interest in the Plan, then a Participant's interest may be offset by the amount
subject to the security to the extent there is a distributable event permitted by the Code or Regulations. Notwithstanding anything in
the Plan’s loan policy to the contrary, if a loan is accelerated due to a Participant’s termination of employment, then the Plan may
direct that the loan note be transferred or directly rolled over to another plan that will accept the transfer er rollover of the note.

(e) Loans subject to Plan terms. Notwithstanding anything in this Section to the contrary, if this is an amendment and restatement
of an existing Plan, any loans made priot to the date this amendment and restatement is adopted shall be subject to the terms of the
Plan in effect at the time such loan was made.

AUDIT

(a) Duty to engage accountant. If an audit of the Plan's records shall be required by the Act and the regulations thereunder for any
Plan Year, the Administrator shall engage on behalf of all Participants an independent qualified public accountant for that purpose.
Such accountant shall, after an audit of the books and records of the Plan in accordance with generally accepted auditing standards,
within a reasonable period after the close of the Plan Year, furnish to the Administrator and the Trustee a report of the audit setting
forth the accountant's opinion as to whether any statements, schedules or lists, that are required by Act §103 or the Secretary of Labor
to be filed with the Pian's annual report, are presented fairly in conformity with generally accepted accounting principles applied
consistently.

(b) Payment of fees. All anditing and accounting fees shall be an expense of and may, at the election of the Employer, be paid from
the Trust Fund.

(c} Information to be provided to Administrator. If some or all of the information necessary to enable the Administrator to
comply with Act §103 is maintained by a bank, insurance company, or similar institution, regulated, supervised, and subject to
periodic examination by a state or federal agency, then it shall transmit and certify the accuracy of that information to the
Administrator as provided in Act §103{b) within one hundred twenty {120} days after the end of the Plan Year or such other date as
may be prescribed under regulations of the Secretary of Labor.

PLAN-TO-PLAN TRANSFERS

Notwithstanding any other provision centained in this Plan and to the extent not prohibited under the terms of the Trust agreement, the

Administrator may direct the Trustee to transfer the interest, if any, of a Participant to another trust forming part of a pension, profit

sharing, or stock bonus plan that meets the requirements of Code §401(a), provided that the trust to which such transfers are made permits
the transfer to be made and further provided that the terms of the transferee plan properly allocates the funds in each account to a transferee
account that preserves all the required fzatures and restrictions applicable to such account under this Plan. However, the transfer of amounts
from this Plan fo a nonqualified foreign trust is treated as a distribution and the transfer of assets and liabilities from this Plan to a plan that
satisfies Section 1165 of the Puerto Rico Code is also treated ag distribution from the transferor plan.

7.7

EMPLOYER SECURITIES AND REAL PROPERTY

Subject to the provisions of Section 7.8 and to the extent not prohibited by the terms of the Trust agreement, the Plan permits the

Trustee to acquire and hold "qualifying employer securities" and "qualifying employer real property,” as those terms are defined in the Act.
However, no more than one hundred percent (100%}, in the case of a Profit Sharing Plan or 401(k) Plan, or ten percent ({0%), in the case
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of 2 Money Purchase Plan, of the fair market value of all the assets in the Trust Fund may be invested in "qualifying employer securities”
and "qualifying employer real property.”

Any such investment shall only be made upon writien direction of the Employer who shall be solely responsible for the propriety of
such investment, except to the extent Participants direct the investment of their Accounts in such investment. Additional directives
regarding the purchase, sale, or retention of such securities may be addressed in a funding policy, statement of investment policy, or other
separate procedures or documents governing the investment of Plan assets.

Notwithstanding the preceding, if the Plan does not permit Participants to direct the investment of their Elective Deferral Accounts,
then the Trust Fund shall only be permitted to acquire or hold "qualifying employer securities” and "qualifying employer real property" to
the extent perrnitted under Act §407.

7.8 DIVESTMENT OF EMPLOYER SECURITIES

{(a) Application of Section. This Sectien only applies to a Plan that is an "applicable defined contribution plan.” Except as provided
herein or in Regulations, an “applicable defined contribution plan” means a defined contribution plan that holds employer securities
{within the meaning of Regulation §1.401{a)(35)-1(f)(3)) that are publicly traded (within the meaning of Regulation
§1.401(2)(35)-1(£)(5)). An "applicable defined contribution plan" does not include a one-participant plan, as defined in Code
$401(a)(35)(E)(iv) or an employee stock ownership plan ("ESOP") as defined in Code §4975(e)(7) if. (1) the ESOP holds no
contributions (or related earnings) that are {or were ever) subject to Code §§401(k) or 401(m); and (2) the ESOP is a separate plan, for
purposes of Code §414(1), from any other defined benefit plan or defined contribution plan maintained by the same employer or
employers. Except as provided in Regulation §1.401(a)(35)-1(£}(2)(iv) or in Code §401{a)(35)(F)(ii) (relating to certain controlled
groups), the Plan is treated as holding publicly traded Employer securities if any Employer corporation, or any member of a contrelled
group of corporations which includes such Employer corporation (as defined in Code §401(a)(35)(F)(iii)) has issued a class of stock
which is a "publicly traded Employer security."

(b) Rule applicable to Elective Deferrals, Employee contribuntions and rollovers, If any portion of an "applicable individual's”
account attributable to Elective Deferrals, after-tax voluntary Employee contributions or rollover contributions is invested in
publicly-traded Employer securities, then, except as otherwise provided herein, the "applicable individual" may elect to direct the Plan
to divest any such securities, and to reinvest an equivalent amount in other investrnent options which satisfy the requirements of
Subsection (e). For purposes of this Section, an "applicable individual” means: (1) a Participant; (Z) an Altenate Payee who has an
account under the Flan; or (3) a Beneficiary of 2 deceased Participant.

(c) Rule applicable to Employer contributions. If any portion of an "applicable individual's” account attributable to Employer
contributions {other than Elective Deferrals) is invested in publicly-traded Employer securities, then, except s otherwise provided
herein, the "applicable individual" may elect to direct the Plan to divest any such securities, and to reinvest an equivalent amount in
other investment options which satisfy the requirements ef Subsection (d) below.

(1) Definition of "Applicable individnal." For purposes of this Subsection, an "applicable individual” means: (3} a Participant
who has completed at least three (3) Years of Service; (ii) an Alternate Payee who has an account under the Plan with respect to a
Participant who has completed at least three (3) Years of Service; or (iii) a Beneficiary of a deceased Participant. For this
purpose, a Participant completes three (3) Years of Service on the last day of the vesting computation period provided for under
the Plan that censtitutes the completion of the third year of service under Code §411{a)(5). However, if the Plan uses the elapsed
time method of crediting service for vesting purposes (or the Plan provides for immediate vesting without using a vesting
computation period or the elapsed time method of determining vesting), a Participant completes three (3) years of service on the
day immediately preceding the third anniversary of the Participant's date of hire.

(2} Definition of "publicly traded Employer security." For purposes of this Section, a "publicly traded Employer security"
means a security which is traded on a national securities exchange that is registered under Section 6 of the Securities Exchange
Act of 1935 or which is traded on a foreign national securities exchange that is officially recognized, sanctioned, or supervised by
a governmental authority and the security is deemed by the securities and Exchange commission as having a "ready market”
under SEC Rule 14¢3-1 (17 CFR 240.15¢3). In addition, if the Employer, or any member of a controlled group of corporations
(as described in Regulation §1.461(a){(35)-1(N(2)(iv){A) which includes the Employer, has issued a class of stock which is a
publicly traded employer security, and the Plan hold employer securities which are not publicly traded Employer securities, then
the Plan shall be treated as helding publicly traded Employer securities.

{d) Investment options. For purposes of this Section, other investment options must include not less than three (3) investment
options, other than Employer securities, to which the individual who the right to divest under Subsections (c) or (d) may direct the
proceeds from the divestment of Employer securities. Each of the three (3) investment options must be diversified and have materially
different risk and return characteristics. For this purpose, investment options that constitute a broad range of investment alternatives
within the meaning of Department of Labor Regulation §2550.404c—1(b)(3) are treated as being diversified and having materially
different risk and retum characteristics.
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{¢) Restrictions or conditions on investments in Employer securities. The Plan must provide reasonable divestment and
reinvestment opportunities at least quarterly. Furthermore, except as permitted by Regulatien §1.401(a)(35})-1(e), the Plan may not
impose restrictions or conditions on the investment of Employer securities which the Plan does not impose on the investment of other
Plan assets.

ARTICLE V1l
AMENDMENT, TERMINATION AND MERGERS

AMENDMENT

{a) General rule on Employer amendment. The Employer shali have the right at any time to amend this Plan subject to the
limitations of this Section. However, any amendment that affects the rights, duties or responsibilities of the Trustee (or Insurer) or
Administrator may only be made with the Trustee's (or Insurer's) or Administrator's consent. Any such amendment shall become
effective as provided therein upon its execution. The Trustee (or Insurer) shall not be required to execute any such amendment unless
the amendment affects the duties of the Trustee (or Insurer) hereunder,

(b) Permissible amendments. The Employer may amend the Plan to accomplish any of the following items without affecting
reliance on the opinion letter: (1) change the choice of options in the Adoption Agreement or Appendix A to the Adoption Agreement
(Special Effective Dates and Other Permitted Elections) , (2) add certain sample or model amendments published by the Internal
Revenue Service or other required good-faith amendments where the IRS has provided that their adoption will not cause the Plan to be
treated as an individually designed plan, (3) add a list of any "Section 411(d}(6) protected benefits" which must be preserved, (4)
adjust the limitations under Code §§415, 402(g), 401(a)(17) and 414(q)(1)(B) to reflect annual cost-of-living increases, and (5) change
the pre-approved plan Provider’s name. An Employer that amends the Plan for any other reason, including a waiver of the minimum
funding requirement under Code §412(c), will no longer patticipate in this pre-approved plan and this Plan will be considered to be an
individually designed plan for purposes of reliance. A Plan amendment does not include an amendment or substitution of the Trust.

{(¢) Provider amendments. The Employer (and every Participating Employer) expressly delegates authority to the Provider, the
right to amend the Plan by submitting 2 copy of the amendment to each Employer (and Participating Employer) who has adopted this
preapproved plan, after first having received a ruling or favorable determination from the Internal Revenue Service that the
preapproved plan as amended qualifies under Code §401(a) (unless a ruling or determination is not required by the IRS). The
Provider, as defined in section 4.08 of Rev. Proc. 2017-41, may amend any part of the Plan. However, for purposes of reliance on an
Opinion Letter, the Provider will no longer have the authority to amend the Plan on behalf of the Employer as of the date (1) the
Employer amends the plan to incorporate a type of Plan described in section 6.03 of Rev. Proc. 2017-41 that is not permitted under the
Pre-approved Plan program, or (2) the Internal Revenue Service notifies the Employer, in accordance with section 8.06(3) of Rev.
Proc. 2017-41, that the Plan is an individually designed plan due to the nature and extent of Employer amendments to the Plan. For
purposes of Provider amendments, the mass submitter shall be recognized as the agent of the Provider. If the Provider does not adopt
the amendments made by the mass submitter, 1t will no longer be identical to or a minor modifier of the mass submitter plan.

The mass submifter reserves the right to amend the Plan Documents from time 1o time in accordance with this Section 8.1(c).

(d) Impermissible amendments. No amendment to the Plan shall be effective if it anthorizes or permits any part of the Trust Fund
{other than such part as is required to pay taxes and administration expenses) to be used for or diverted to any purpose other than for
the exclusive benefit of the Participants or their Beneficiaries or estates; or causes any reduction in the amount credited to the account
of any Participant; or causes or permits any portion of the Trust Fund to revert to or become property of the Employer.

{(e) Anti-cutback restrictions. No Plan amendment or transaction having the effect of a Plan amendment (such as a merger, plan
transfer or similar transaction) shall be effective if it eliminates or reduces any "Section 4! 1{d){6) protected benefit" or adds or
modifies conditions relating to "Section 411{d)(6) protected benefits” which results in a further restriction on such benefits (even if the
amendment merely adds a restriction or condition that is permitted under the vesting rules in Code §§411(a)(3) — (11)) unless such
“"Section 411(d)(6) protected benefits" are preserved in operation with respect to benefits accrued as of the later of the adoption date or
effective date of the amendment. Notwithstanding the preceding, "Section 411(d)(6} protected benefits” may be eliminated or reduced
to the extent permitted by Code §412(d)(2) or Regulations (including Regulation §§1.411{d)-3 and 1.411{d)-4) or other IRS guidance.
For purposes of this Subsection, a plan amendment which has the effect of decreasing 2 Participant's "Section 411(d)(6) protected
benefits" with respect to benefits attributable to service before the amendment shall be treated s reducing a "Section 411{d)(6)
protected benefit.” "Section 411(d)(6) protected benefits" are benefits described in Code §411(d){6)(A), early retirement benefits and
retirement-type subsidies, and optional forms of benefit. The preceding shall not apply to a Plan amendment that eliminates or restricts
the ability of a Participant to receive payment of his or her Account under a particular optional form of benefit if the amendment
provides a single-sum distribution form that is otherwise identical to the optional form of benefit being eliminated or restricted. For
this purpose, a single-sum distribution form is otherwise identical only if the single-sum distribution form is identical in all respects to
the eliminated oz restricted optional form of benefit (or would be identical except that it provides greater rights to the Participant)
except with respect to the timing of payments after commencement.
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8.2 TERMINATION

(a} Termination of Plan. The Employer shall have the right at any time to terminate the Plan by delivering to the Trustee (or
Insurer) and Administrator written notice of such termination. The Employer has no obligation or liability whatsoever to maintain the
Plan for any specific length of time and may terminate the Plan or discontinue contributions under the Plan at any time without
tiability hereunder for any such discontinuance. Upon any full or partial termination or upon the complete discontinuance of the
Employer's Contributions to the Plan (in the case of a Profit Sharing Plan), all amounts credited fo the affected Participants' Combined
Accounts shall become 100% Vested and shall not thereafter be subject to Forfeiture.

(b) Distribution of assets. Upon the full termination of the Plan, the Employer shall direct the distribution of the assets to
Participants in a manner that is consistent with and satisfies the provisions of Section 6.5, except that no Participant or spousal consent
is required. Distributions to a Participant shall be made in cash (or in property if permitted in the Adoption Agreement) or through the
purchase of irrevocable nontransferable deferred commitments from the Insurer. Except as permitted by Regulations, the termination
of the Plan shall not result in the reduction of "Section 41 1{d)(6) protected benefits" as described in Section 8.1(g). In addition, to the
extent Section 6.13 (Special Rule for Certain Profit Sharing Plans) could apply to all or a portion of the assets, then, subject to Section
12.2, the Administrator will direct the distribution of assets to Participants in a lump-sum distribution. Such distribution will be made
as soon as reasonable after the Plan termination, regardless of: (1) the amount of the Participant's Vested Account balance; (2) the
Participant's age; and (3) whether the Participant consents to the distribution. Furthenmore, to the extent a distribution is required to be
made pursuant to this Section and the Participant does not consent to such distribution, then the Administrator may make a direct
distribution to an individual retirement account described in Code §408(a) or an individual retirement annuity described in Code

§408(b).

(c) Abandoned plan. If the Employer, in accordance with DOL guidance, abandens the Plan, then the Trustee (or Insurer) or other
party permitted to take action as a qualified terminal administrator {(QTA), may terminate the Plan in accordance with applicable DOL
and IRS regulations and other guidance.

8.3 MERGER, CONSOLIDATION OR TRANSFER OF ASSETS

This Plan may be merged or consolidated with, or its assets and/or Habilities may be transferred to, any other plan provided the
benefits which would be received by a Participant of this Plan, in the event of a termination of the plan immediately after such transfer,
merger or consolidation, are at least equal to the benefits the Participant would have received if the Plan had terminated immediately before
the transfer, merger or consolidation and such transfer, merger or consolidation does not otherwise result in the elimination er reduction of
any "Section 411(d)(6) protected benefits” as described in Section 8.1(g).

ARTICLE IX
TOP-HEAVY PROVISIONS

9.1 TOP-HEAVY PLAN REQUIREMENTS

Notwithstanding anything in this Plan to the contrary, for any Top-Heavy Plan Year, the Plan shall provide the special vesting
requirements of Code §416(b) pursuant to Section 6.4 of the Plan and the special minimum allocation requirements of Code §416(c)
pursuant to Sectior: 4.3(f) of the Plan. Except as otherwise provided in the Plan, the minimum allocation shall be an Employer Nonelective
Contribution and, if no vesting schedule has been selected in the Adoption Agreement or the selection is invalid, shall be subject to the 6
Year Graded vesting schedule described in the Adoption Agreement.

Notwithstanding the above, the Top-Heavy Plan Year requirements of this Article and Code §416 shall not apply in any Plan Year in
which the Plan consists solely of a cash or deferred arrangement which meets the requirements of Code §401(k)(12) or §401(k)(13) and
matching contributions meet the requirements of Code §401(m)(11) or §401{m)(12).

9.2 DETERMINATION OF TOP-HEAVY STATUS
(a) Definition of Top-Heavy Plan. This Plan shall be a Top-Heavy Plan if any of the following conditions exists:

(1) if the "top-heavy ratic" for this Plan exceeds sixty percent (€0%) and this Plan is not part of any "required aggregation
group" or "permissive aggregation group";

(2) ifthis Plan is a part of a "required aggregation group” but not part of a "permissive aggregation group” and the "top-heavy
tatio" for the group of plans exceeds sixty percent (60%); or

(3} ifthis Plan is a part of a "required aggregation group” and part of a "permissive aggregation group” and the "top-heavy
ratio"” for the "permissive aggregation group” exceeds sixty percent (60%).
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(b) Top-heavy ratio. "Top-heavy ratio" means, with respect to 2 "determination date":

(1) Ifthe Employer maintains one or more defined contribution plans (including any simplified employes pension plan (as
defined in Code §408(k)}} and the Employer has not maintained any defined benefit plan which during the 5-year period ending
on the "deterniination date" has or has had accrued benefits, the top-heavy ratio for this Plan zlone or for the "required
aggregation group” or "permissive aggregation group” as appropriate is a fraction, the numerator of which is the sum of the
account balances of all Key Employees as of the "determination date” (including any part of any Account balance distributed in
the 1-year period ending on the "determination date") (5-year period ending on the "determination date” in the case of a
distribution made for a reascn other than severance from employment, death or Total and Permanent Disability), and the
denominator of which is the sum of all Account balances (including any part of any Account balance distributed in the 1-year
period ending on the "determination date™) (5-year period ending on the "determination date" in the case of a distribution made
for a reason other than severance from employment, death or Total and Permanent Disability), both computed in accordance with
Code §416 and the Regulations thereunder.

Both the numerator and denominator of the top-heavy ratio are increased to reflect any contribution not actually made as of
the "determination date,” but which is required to be taken into account on that date under Code §416 and the Regulations
thereunder.

(2) Ifthe Employer maintains cne or mote defined contribution plans (including any simplified employee pension plan) and the
Employer maintains or has maintained one or more defined benefit plans which during the 5-year period ending on the
"determination date" has or has had any accrued benefits, the top-heavy ratio for any "required aggregation group” or "permissive
aggregation group" as appropriate is a fraction, the numerator of which is the sum of account balances under the aggregated
defined contribution plan or plans for all Key Employees, determined in accordance with (1) abeve, and the "present value" of
accrued benefits under the agprepated defined benefit plan or plans for all Key Employees as of the "determination date," and the
denominator of which is the sum of the account balances under the aggregated defined contribution plan or plans for all
participants, determined in accordance with (1) above, and the "present value" of accrued benefits under the defined benefit plan
or plans for all participants as of the "determination date,” all determined in accordance with Code §416 and the Regulations
thereunder. The accrued benefits under a defined benefit plan in both the numerator and denominator of the top-heavy ratio are
increased for any distribution of an accrued benefit made in the 1-year period ending on the "determination date" (5-year period
ending on the "determination date" in the case of a distribution made for a reason other than severance from employment, death
or Total and Permanent Disability).

(3) For purposes of (1) and (2) above, the value of Account balances and the "present value" of accrued benefits will be
determined as of the most recent Valuation Date that falis within or ends with the 12-month period ending on the "determination
date," except as provided in Code §416 and the Regulations thereunder for the first and second plan years of a defined benefit
plan. The Account balances and accrued benefits of a Participant (i) who is not a Key Employee but who was a Key Employee in
a prior year, or (ii) who has not been credited with at least one Hour of Service with any Employer maintaining the Plan at any
time during the 1-year petiod ending on the "determination date” will be disregarded. The calculation of the top-heavy ratio, and
the extent to which distributions, rollovers, and transfers are taken into account will be made in accordance with Code §416 and
the Regulations thereunder. Deductible Employee contributions will not be taken into account for purposes of computing the
top-heavy ratio. When aggregating plans the value of Account balances and accrued benefits will be calculated with reference to
the "determination dates" that fall within the same calendar year.

The accrued benefit of a participant other than a Key Employee shall be determined under (3) the method, if any, that
uniformly applies for accrual purposes under all defined benefit plans maintained by the Employer, or (ii) if there is no such
method, as if such benefit accrued not more rapidly than the slowest accrual rate permitted under the fractional rule of Code

§411(B)(1NC).

{c) Determination date, "Determination date” means, for any Plan Year subsequent to the first Plan Year, the last day of the
preceding Plan Year. For the first Plan Year of the Plan, "determination date" means the last day of that Plan Year.

(d) Permissive aggregation group. "Permissive aggregation group" means the "required aggregation group” of plans plus any other
plan or plans of the Employer or any Affiliated Employer which, when considered as a group with the "required aggregation group,”
would continue to satisfy the requirements of Code §§401(a)(4) and 410.

(e} Present value. "Present value” means the present value based only on the interest and mortality rates specified in Appendix A to
the Adoption Agreement (Special Effective Dates and Other Permitted Elections).

(i Required aggregation group. "Required agpregation group” means: (1) each qualified plan of the Employer or any Affiliated
Employer in which at ieast one Key Employee participates or participated at any time during the Plan Year containing the
"determination date" cr any of the four preceding Plan Years (regardless of whether the plan has terminated), and (2) any other
gualified plan of the Employer or any Affiliated Employer which enables a plan described in (1) to meet the requirements of Code
§401(a)(4) or 410.
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(g) Valuation Date. Valuation Date means the date ¢lected by the Employer in the Adoption Agreement as of which Account
balances or accrued benefits are valued for purposes of calculating the “top-heavy ratio."

ARTICLE X
MISCELLANEOUS

10.1 EMPLCYER ADOPTIONS
(2) Method of adoption. Any organization may become the Employer hereunder by executing the Adoption Agreement.

(b) Separate affiliation. Except as otherwise provided in this Plan, the affiliation of the Employer and the participation of its
Participants shall be separate and apart from that of any other employer and its participants hereunder.

10.2 PARTICIPANT'S RIGHTS

This Plan shall not be deemed to constitute a contract between the Employer and any Participant or to be a consideration or an
inducement for the employment of any Participant or Employee. Nothing contained in this Plan shall be desmed to give any Participant or
Eniployee the right to be retained in the service of the Employer or to interfere with the right of the Employer to discharge any Participant
or Employee at any time regardless of the effect which such discharge shall have upen the Employee as a Participant of this Plan.

10.3 ALIENATION

{a} General rule. Subject to the exceptions provided below and as otherwise permitted by the Code and the Act, no benefit which
shall be payable to any person (including a Participant or the Participant's Beneficiary) shall be subject in any manner to anticipation,
alienation, sale, transfer, assignment, pledge, encumbrance, or charge, and any attempt to anticipate, alienate, sell, transfer, assign,
pledge, encumber, or charge the same shall be void; and no such benefit shall in any manner be liable for, or subject to, the debts,
contracts, liabilities, engagements, or torts of any such person, nor shall it be subject to attachment or legal process for or against such
person, and the same shall not be recognized except to such extent as may be required by law.

{b) Exception for loans. Subsection (a) shall not apply to the extent a Participant or Beneficiary is indebted to the Plan by reason of
a loan made pursuant to Section 7.4. At the time a distribution is to be made to or for a Participant's or Beneficiary's benefit, such
portion of the amount to be distributed as shall equal such indebtedness shall be paid to the Plan, to apply against or discharge such
indebtedness. Prior to making a payment, however, the Participant or Beneficiary must be given notice by the Administrator that such
indebtedness is to be so paid in whole or part from the Participant's interest in the Plan. If the Participant or Beneficiary does not agree
that the indebtedness is a valid claim against the Participant's interest in the Plan, the Participant or Beneficiary shall be entitled to a
review of the validity of the claim in accordance with procedures provided in Section 2.10.

(¢} Exception for QDRO. Subsection (a) shall naot apply to 2 "qualified domestic relations order” defined in Code §4 14(p), and
those other domestic relations orders permitted to be so treated by the Administrater under the provisions of the Retirement Equity Act
of 1984, The Administrator shall establish a written procedure to determine the qualified status of domestic relations orders and to
administer distributions under such qualified crders. Further, to the extent provided under a "qualified domestic relations order,” a
former Spouse of a Parficipant shall be treated as the Spouse or surviving Spouse for all purposes under the Plan.

{d) Exception for certain debts to Plan. Notwithstanding any provision of this Section to the contrary, an offset to a Participant's
accrued benefit against an amount that the Participant is ordered or required to pay the Plan with respect to a judgment, order, ar
decree issued, or a settlement entered into, on or after August 5, 1997, shall be permitted in accordance with Code §§401(a)(13)(C)
and (D).

10.4 PLAN COMMUNICATIONS, INTERPRETATION AND CONSTRUCTION

(a} Applicable law. This Plan shall be construed and enforced according to the Code, the Act and the laws of the state or
commonwealth in which the Employer's principal office is located (unless otherwise designated in Appendix A to the Adoption
Agreement (Special Effective Dates and Other Permitted Elections)), other than its laws respecting choice of law, to the extent not
pre-empted by federal law.

(b} Administrator's discretion/nondiscriminatory administration. The Administrator has total and complete discretion to
interpret and construe the Plan and to determine all questions arising in the administration, interpretation and application of the Plan.
Any determination the Administrator makes under the Plan is final and binding upon any affected person. The Administrator must
exercise all of its Plan powers and discretion, and perform all of its duties, in a uniform and nondiscriminatory manner.

(¢) Communications. Al Participant or Beneficiary notices, designations, elections, consents or waivers must be made in a form the
Administratar {or, as applicable, the Trustee or Insurer) specifies or otherwise approves. Any person entitled to nofice under the Plan
may walve the notice or shorten the notice peried unless such actions are contrary to applicable law.
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(d) Evidence. Anyone, including the Employer, required to give data, statements or other information relevant under the terms of the
Plan ("evidence") may do so by certificate, affidavit, document or other form which the person to act in reliance may consider
pertinent, reliable and genuine, and to have been signed, made or presented by the proper party or parties. The Administrator, Trustee
and Insurer are protected fully in acting and relying upon any evidence described under the immediately preceding sentence.

() Plan terms binding. The Plan is binding upon all parties, including but not limited to, the Employer, Trustee, Insurer,
Administrator, Participants and Beneficiaries.

(f) Parties to litigation. Except as otherwise provided by applicable law, 2 Participant or a Beneficiary is not a necessary party or
required to receive notice of process in any court proceeding involving the Plan, the Trust or any Fiduciary. Any final judgnient (not
subject to further appeal) entered in any such proceeding will be binding upon all parties, including the Employer, the Administrator,
Trustee, Insurer, Participants and Beneficiaries.

(g) Fiduciaries pot insurers. The Trustee, Administrator and the Employer in no way gnarantee the Plan assets from loss or
depreciation. The Employer does not guarantee the payment of any money which may be or becomes due to any person from the Plan.
The liability of the Employer, the Administrator and the Trustee to make any distribution from the Trust at any time and all times is
limited to the then available assets of the Trust,

{h) Construction/severability. The Plan, the Adoption Agreement, the Trust and all other documents to which they refer, will be
interpreted consistent with and to preserve tax gualification of the Plan under Code §401(a) and tax exemption of the Trust under
Code §501(a) and also consistent with the Act and other applicable law. To the extent permissible under applicable law, any provision
which a court {or other entity with binding authority to interpret the Plan) determines to be inconsistent with such construction and
interpretation, is deemed severed and is of no force or effect, and the remaining Plan terms will remain in full foree and effect.

(i} Uniformity. All provisions of this Plan shall be interpreted and applied in a uniform, nondiscriminatory manner.

(i) Headings. The headings and subheadings of this Plan have been inserted for convenience of reference and are to be ignored in
any construction of the provisions hereof.

10.5 GENDER, NUMBER AND TENSE

Wherever any words are used herein in the masculine, feminine or neuter gender, they shall be construed as though they were zlso
used in another gender in all cases where they would so apply; whenever any words are used herein in the singular or plural form, they
shall be construed as though they were also used in the other form in all cases where they would so apply; and whenever any words are
used herein in the past or present tense, they shall be construed as though they were also used in the other form in all cases where they
weuld so apply.

16.6 LEGAL ACTION

In the event any claim, suit, or proceeding is brought regarding the Trust and/or Plan established hereunder te which the Trustee (or
Insurer), the Employer or the Administrator may be a party, and such claim, suit, or proceeding is resolved in faver of the Trustee (or
Insurer), the Employer or the Administrator, they shall be entitled to be reimbursed from the Trust Fund for any and all costs, attorney's
fees, and other expenses pertaining thereto incurred by them for which they shall have become liable.

10.7 PROHIBITION AGAINST DIVERSION OF FUNDS

(a) General rule. Except as provided below and otherwise specifically permitted by law, it shail be impossible by operation of the
Plan or of the Trust, by termination of either, by power of revocation or amendment, by the happening of any contingency, by
collateral arrangement or by any other means, for any part of the corpus or income of any Trust Fund maintained pursuant to the Plan
or any funds contributed thersto to be used for, or diverted to, purposes other than the exclusive benefit of Participants or their
Beneficiaries.

(b) Mistake of fact. In the event the Employer shall make a contribution under a mistake of fact pursuant to Act §403(c)(2)(A), the
Employer may demand repayment of such contribution at any time within one (1) year following the time of payment and the Trustee
(or Insurer) shall return such amount to the Employer within the one (1) year period. Earnings of the Plan aftributable to the
contributions may not be returned to the Employer but any losses attributable therete must reduce the amount so returned.

(c) Contribution conditioned on deductibility. Except as specifically stated in the Plan, any contribution made by the Employer to
the Plan (if the Employer is not tax-exempt) is conditioned upon the deductibility of the contribution by the Employer under the Code
and, to the extent any such deduction is disallowed, the Employer may, within one (1) year following a final determination of the
disallowance, whether by agreement with the Internal Revenue Service or by final decision of a court of competent jurisdiction,
demand repayment of such disallowed contribution and the Trustee (or Insurer) shall return such contribution within one (1) year
following the disallowance. Earnings of the Plan attributable to the contribution may not be returned to the Employer, but any losses
attributable thereto must reduce the amount so retumed.
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10.8 EMPLOYER'S AND TRUSTEE'S PROTECTIVE CLAUSE

The Employer, Administrator and Trustee, and their successors, shall not be responsible for the validity of any Contract issued
hereunder or for the failure on the part of the Insurer to make payments provided by any such Contract, or for the action of any person
which may delay payment or render a Contract null and void or unenforceable in whole or in part.

10.9 INSURER'S PROTECTIVE CLAUSE

Except as otherwise agreed upon in writing between the Employer and the Insurer, an Insurer which issues any Contracts hereunder
shall not have any responsibility for the validity of this Plan or for the tax or legal aspects of this Plan. The Insurer shall be protected and
held harmless in acting in accordance with any written direction of the Administrator or Trustee and shall have no duty te see to the
application of any funds paid to the Trustee, nor be required to question any actions directed by the Administrater or Trustee. Regardless of
any provision of this Plan, the Insurer shall not be required to take or permit any action or allow any benefit or privilege contrary to the
terms of any Contract which it issues hereunder, or the rules of the Insurer.

10.10 RECEIPT AND RELEASE FOR PAYMENTS

Any payment to any Participant, the Participant's legal representative, Beneficiary, or to any guardian or commiitee appointed for such
Participant or Beneficiary in accordance with the provisions of this Plan, including those referenced in Section 6.9, shall, to the extent
thereof, be in full satisfaction of all ctaims hereunder against the Trustee (or Insurer) and the Employer.

10.11 ACTION BY THE EMPLOYER

Whenever the Employer under the terms of the Plan is permitted or required to do or perform any act or maiter or thing, it shall be
done and performed by a person duly autherized by its legally constituted authority.

10.12 NAMED FIDUCIARIES AND ALLOCATION OF RESPONSIBILITY

The "named Fiduciaries” of this Plan are (a) the Employer, (b) the Administrator, {c) the Trustee (if the Trustee has discretionary
autherity), and (d) any Tnvestment Manager appointed hereunder. The Employer may, however, modify the preceding sentence to add or
remove named Fiduciaries. The named Fiduciaries shall have only those specific powers, duties, responsibilities, and obligations as are
specifically given them under the Plan, trust agreement, or similar agreement (as applicable) including, but not limited to, any agreement
allocating or delegating their responsibilities, the terms of which are incorporated herein by reference. In general, the Employer shall have
the sole responsibility for making the contributions provided for under the Plan; and shall have the sole authority to appeint and remove the
Trustee and the Administrator; to formulate the Plan's "funding policy and method”; and to amend the elective provisions of the Adoption
Agreement cr terminate, in whole or in part, the Plan. The Administrator shall have the sole responsibility for the administration of the
Plan, which responsibility is specifically described in the Plan, If the Trustee has discretionary authority, it shall have the scle responsibility
of management of the assets held under the Trust, except those assets, the management of which has been assigned to an Investment
Manager or Administrator, who shall be solely responsible for the management of the assets assigned to it, all as specifically provided in
the Plan. Each named Fiduciary warrants that any directions given, information furnished, or action taken by it shall be in accordance with
the provisions of the Plan, autherizing or providing for such direction, information or action. Furthermore, each named Fiduciary may rely
upon any such direction, information or action of another named Fiduciary as being proper under the Plan, and is not required under the
Plan to inquire into the propriety of any such directicn, information or action. It is intended under the Plan that each named Fiduciary shall
be responsible for the proper exercise of its own powers, duties, responsibilities and obligations under the Plan. No named Fiduciary shall
guarantee the Trust Fund in any manner against investment loss or depreciation in asset value. Any person or group may serve in more than
one Fiduciary capacity.

10.13 APPROVAL BY INTERNAL REVENUE SERVICE

Notwithstanding anything herein to the contrary, if, pursuant to an application for qualification is made by the time prescribed by law
for filing the Employer's return for the taxable year in which the Plan or an amendment to the Plan is adopled, or such later date as the
Secretary of Treasury may prescribe, the Commissioner of the Infernal Revenue Service or the Commissioner's delegate should determine
that the Plan does not initially qualify as a tax-exempt plan under Code §§401 and 501, and such determination is not contested, or if
contested, is finally upheld, then if the Plan is a new plan, it shall be void ab initio and all amounts contributed to the Plan, by the
Employer, less expenses paid, shall be returned within one (1) year and the Plar: shall terminate, and the Trustee (or Insurer) shall be
discharged from all further obligations. If the disqualification relates to a Plan amendment, then the Plan shall operate as if it had not been
amended. If the Employes's Plan fails to attain or retain qualification, such Plan wiil no lenger participate in this pre-approved plan and will
be considered an individually designed plan.

10.14 PAYMENT OF BENEFITS

Except as otherwise provided in the Plan, benefits under this Plan shall be paid, subject to Sections 6.11, 6.1Z and 12.10, only upon
death, Total and Permanent Disability, normal or early retirement, severance of employment, or termination of the Plan.
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10.15 ELECTRONIC MEDIA

The Administrator may use any electronic medium to give or receive any Plan notice, communicate any Plan policy, conduct any
written Plan communication, satisfy any Plan filing or cther compliance requirement and conduct any other Plan transaction to the extent
permissible under applicable law. A Participart or a Participant's Spouse, to the extent authorized by the Administrator, may use any
electronic medium to make or provide any Beneficiary designation, election, notice, consent or waiver under the Plan, to the extent
permissible under applicable law. Any reference in this Plan to a "form,” a "notice," an "election," a "consent,” a "waiver," a "designation,”
a "policy” or to any other Plan-related communication includes an electronic version thereof as permitted under applicable law.
Notwithstanding the foregoing, any Participant or Beneficiary notices and consent that are required pursuant to the Code must satisfy
Regulation §1.401(a)-21.

10.16 PLAN CORRECTION

The Administrator in conjunction with the Employer may undertake such correction of Plan errors as the Administrator deems
necessary, including correction to preserve tax qualification of the Plan under Code §401(a) or to correct a fiduciary breach under the Act.
Without limiting the Administrator's authority under the prior sentence, the Administrator, as it determines to be reasonable and
appropriate, may undertake correction of Plan document, operatienal, demographic and Emplover eligibility failures under a method
described in the Plan or under the IRS Employee Plans Compliance Resolution System ("EPCRS") or any successor program to EPCRS.
The Administrator, as it determines to be reasonable and appropriate, also may undertake or assist the appropriate Fiduciary or Plan officiat
in undertaking correction of a fiduciary breach, including correction under the DOL Voluntary Fiduciary Correction Program ("VFC") or
any successor program to VFC. If the Plan is a 401(k) Plan, to correct an operational error, the Administrator may require the Trustee (or
Insurer) to distribute from the Plan Elective Deferrals or Vested matching contributions, inchuding earnings, where such amounts result
from an operational error other than a failure of Code §415, Code §402(g), or a failure of the ADP or ACP tests. Furthermore, the
Employer may make corrective contributions pursuant to this Section regardless of whether the Plan otherwise permits such contribution
source. [n addition, the Plan is authorized to recover benefits from Participants or Beneficiaries that have been improperly distributed.

10.17 NONTRUSTEED PLANS

If the Plan is funded solely with Contracts, then notwithstanding Sections 10.7 and 10.13, no Contract will be purchased under the
Plan unless such Contract or a separate definite written agreement between the Employer and the Insurer provides that no value under
Contracts providing benefits under the Plan or credits determined by the Insurer (on account of dividends, carnings, or other experience
rating credits, or surrender or canceilation credits) with respect to such Contracts may be paid or returned to the Employer or diverted to or
used for other than the exclusive benefit of the Participants or their Beneficiaries. However, any contribution made by the Employer
because of a mistake of fact must be returned te the Employer within one year of the contribution,

Ifthis Plan is funded by individual Contracts that provide a Participant’s benefit under the Plan, such individual Contracts shall
constitute the Participant's Account balance. If this Plan is funded by group Centracts, under the group annuity or group insurance Contract,
premiuvms or other consideration received by the Insurer must be aliocated to Participants' Accounts under the Plan.

ARTICLE X1
PARTICIPATING EMPLOYERS

11.1 ELECTION TO BECOME A PARTICIPATING EMPLOYER

Notwithstanding anything herein to the contrary, with the consent of the Employer, any Employer may adopt the Employer's Plan and
all of the provisions hereof, and participate herein and be known as a Participating Employer, by a properly execnted document evidencing
said intent and will of such Participating Employer (a participation agreement). In the event a Participating Employer is not an Affiliated
Employer, then the provisions of Article XIV shall apply rather than the provision of this Article XT.

11.2 REQUIREMENTS OF PARTICIPATING EMPLOYERS

(a) Permissible variations of participation agreement. The participation agreement must identify the Participating Employer and
the covered Employees and provide for the Participating Emiployer's signature. In addition, in the participation agreement, the
Employer shall specify which elections, if any, the Participating Employer can modify, and any restrictions on the modifications. Any
such modification shall apply only to the Employees of that Participating Employer. The Participating Employer shall make any such
modification by selecting the appropriate option on its participation agreement to the Employer's Adoption Agreement. To the extent
that the participation agreement does not permit modification of an election, any attempt by a Participating Employer to medify the
election shall have no effect on the Plan and the Participating Employer is bound by the Plan terms as selected by the Employer. If 2
Participating Employer does not make any permissible participation agreement election modifications, then with regard to any
election, the Participating Employer is bound by the Adoption Agreement terms as completed by the "lead Employer.”
Notwithstanding the other provisions of this Section, if a standardized Adoption Agreement is being used, then the elections available
to Participating Employers must be limited to the elections available to the Employer in order to ensure the Plan, by design, satisfies
the minimum coverage reguirements of Code §410({b) and the nondiscrimination requirements of Code §401(a)(4).
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(b) Holding and investing assets. The Trustee {or Insurer) may, but shall not be required to, commingle, hold and invest as one
Trust Fund all contributions made by Participating Employers, as well as all increments thereof. However, the assets of the Plan shall,
on an ongoing basis, be available to pay benefits te all Participants and Beneficiaries under the Plan without regard to the Employer or
Participating Employer who contributed such assets.

(c} Payment of expenses. Unless the Employer otherwise directs, any expenses of the Plan which are to be paid by the Employer or
bome by the Trust Fund shall be paid by each Participating Empleyer in the same proportion that the total amount standing to the
credit of all Participants employed by such Employer bears to the total standing to the credit of all Participants.

11.3 DESIGNATION OF AGENT

Each Participating Employer shall be deemed to be a part of this Plan; provided, however, that with respect to all of its relations with
the Trustee (or Insurer) and Administrator for purposes of this Plan, each Participating Employer shall be deemed to have designated
irrevocably the Employer as its agent. Unless the context of the Plan clearly indicates otherwise, the word "Employer” shall be deemed to
include each Participating Employer as related to its adoption of the Plan.

11.4 EMPLOYEE TRANSFERS

In the event an Employee is transferred between Participating Employers, accumulated service and eligibility shall be carried with the
Employee involved. No such transfer shall effect a severance of employment hereunder, and the Participating Employer to which the
Employee is transferred shall thereupen become obligated hereunder with respect to such Employee in the same manner as was the
Participating Employer from whom the Employee was transferred.

11.5 PARTICIPATING EMPLOYER'S CONTRIBUTION AND FORFEITURES

For non-standardized Adoption Agreements, if elected by a Participating Employer in its participation agreement, then to the extent
permitted under Code §411(d)(6), effective with respect to Plan Years beginning in and after the Plan Year in which the provisions of this
Plan are adopted, any contribution and/or Forfeiture subject to allocation during each Plan Year shall be determined and allocated
separately by each Participating Employer, and shall be allocated only among the Participants eligible to share in the contribution and
Forfeiture allocation of the Employer or Participating Employer making the contribution or by which the forfeiting Participant was
employed. Alternatively (if so elected), and with respect to standardized Adoption Agreements, any contribution or Forfeiture subject to
allocation during each Plan Year shall be allocated among all Participants of alt Participating Employers in accordance with the provisions
of this Plan. However, if a Participating Employer is not an Affiliated Employer then any contributions made by such Participating
Employer will only be allocated ameng the Participants eligible to share in the contribution and Forfeiture allecation of the Participating
Employer.

On the basis of the information furmished by the Administrator, the Trustee (or Insurer) shall keep separate books and records
concemning the affairs of each Participating Employer hereunder and as to the accounts and credits of the Employees of each Participating
Employer. The Trustee (or Insurer) may, but need not, register Contracts so as to evidence that a particular Participating Employer is the
interested Employer hereunder, but in the event of an Employee transfer from one Participating Employer to another, the employing
Employer shall immediately notify the Trustee (cr Insurer) thereof.

11.6 AMENDMENT

Any Participating Employer hereby authorizes the Employer to make amendments on its behalf, unless otherwise agreed among all
affected parties. Any such amendment is effective and binding upon existing Participating Employers.

11.7 DISCONTINUANCE OF PARTICIPATION

Except in the case of a standardized Adoption Agreement, any Participating Employer that is an Affiliated Emplayer shall be
permitted to discontinue or reveke its participation in the Plan at any time. At the time of any such discontinuance or revocation,
satisfactory evidence thereof and of any applicable conditions imposed shall be delivered to the Trustee (or Insurer). The Trustee (or
Insurer) shall thereafter transfer, deliver and assign Contracts and other Trust Fund assets allocable to the Participants of such Participating
Employer to such new trustee (or insurer) or custodian as shall have been designated by such Participating Employer, in the event that it
has established a separate qualified retirement plan for its employees provided, however, that no such transfer shall be made if the result is
the elimination or reduction of any "Section 411(d}(6) protected benefits" as described in Section 8.1(e). If no successor is designated, the
Trustee (or Insurer) shall retain such assets for the Employvees of said Participating Employer pursuant to the provisions of Article VI
hereof. In no such event shall any part of the corpus or income of the Trust Fund as it relates to such Participating Employer be used for or
diverted to purposes other than for the exclusive benefit of the Employees of such Participating Employer.
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11.8 ADMINISTRATOR'S AUTHORITY

The Administrator shail have authority to make any and all necessary rules or regulations, binding upon all Participating Employers
and all Participants, to effectuate the purpose of this Article.

11.9 PARTICIPATING EMPLOYER CONTRIBUTION FOR AFFILIATE

If any Participating Employer is prevented in whole or in part from making a contribution which it would otherwise have made under
the Plan by reascn of having no current or accumulated earnings or profits, or because such earnings or profits are less than the contribution
which it would otherwise have made, then, pursuant te Cede §404(a)(3)(B), so much of the contribution which such Participating Employer
was so prevented from making may be made, for the benefit of the participating employees of such Participating Employer, by other
Participating Employers who are members of the same affiliated group within the meaning of Code §1504 to the extent of their current or
accumulated earnings or profits, except that such contribution by each such other Participating Employer shall be limited to the proportion
of its total current and accumulated eamings or profits Temaining after adjustment for its contribution to the Plan made without regard to
this paragraph which the total prevented contribution bears to the total current and accumulated earnings or profits of all the Participating
Employers remaining after adjustment for all contributions made to the Plan without regard to this paragraph.

A Participating Employer on behalf of whose employees a contribution is made under this paragraph shall net be required to
reimburse the contributing Participating Employers.

ARTICLE XII
CASH OR DEFERRED PROVISIONS

Except as specifically provided elsewhere in this Plan, the provisiens of this Article shall apply with respect to any 401(k) Profit
Sharing Plan regardless of any provisions in the Plan to the contrary.

12.1 FORMULA FOR DETERMINING EMPLOYER'S CONTRIBUTION

(a) Permitted contributions. Far each Plan Year, the Employer will (or may with respect to any discretionary contributions)
contribute to the Plan:

(1) The amount of the total salary deferral elections of all Participants made pursuant to Section 12.2(a), which amount shall be
deemed Elective Deferrals, plus

(2} Ifelected in the Adeption Agreement, 2 matching contribution equal to the percentage, if any, specified in the Adoption
Agreement of the Elective Deferrals of each Participant eligible to share in the allocations of the matching contribution, which
amount shall be deemed an Employer matching contribution or Qualified Matching Contribution as elected in the Adoption
Agreement, plus

(3) Ifelected in the Adoption Agreement, a discretionary amount determined each year by the Employer, which amount if any,
shall be deemned an Employer Nonelective Contribution, or a "prevailing wage contributicn" as set forth in the Adoption
Agreement, which amount shall be an Employer Nonelective Contribution ot a Qualified Nonelective Contribution as elected in
the Adoption Agreement, plus

(4} A Qualified Nonelective Contribution in a discretionary amount, subject to the provisions of Section 12.12.

(5) Regardless of any provision in the Pian to the contrary, Employees whose employment is governed by a collective
bargaining agreement between the Employer and "employee representatives” under which retirement benefits were the subject of
good faith bargaining shall be eligible to participate in this Plan to the extent of employment covered by such agreement provided
the agreement provides for coverage in the Plan. The contributions and allocaticns under this Plan shall be those set forth in the
collective bargaining agreement and enumerated in the Adoption Agreement. For this purpose, the term "employee
representatives” does not include any organization mote than half of whose members are employees who are owners, officers, or
executives of the Employer. The provisions of this Subsection only apply if no more than two percent (2%) of the Employees
covered pursuant to the agreement are professionals as defined in Regulation §1.410(b)-5.

(b) Timing and form of contributions. Notwithstanding the foregoing, if the Employer is not a tax-exempt entity, then the
Employer's contributions for any Fiscal Year may generally not exceed the maximum amount allowable as a deduction to the
Employer under the provisions of Code §404. However, o the extent necessary to provide the top-heavy minimum allocations, the
Employer shall make a contribution even if it exceeds current or accumulated net profit or the amount that is deductible under Code
§404, Subject to the consent of the Trustee (or Insurer), the Employer may make its contributicn to the Plan in the form of property,
provided such confribution does not constitute a prohibited transaction under the Code or the Act. The decision to make a contribution
of property is subject to the general fiduciary rules under the Act.
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12.2 PARTICIPANT'S SALARY DEFERRAL ELECTION

(a) Salary deferral elections. Each Participant may elect to defer 2 portion of Compensation which would have been received in the
Plan Year, but for the salary deferral election, subject to the limitations of this Section and the Adoption Agreement. A salary deferral
election {or modification of an earlier election) may not be made with respect to Compensation which is currently available on or
before the date the Participant executed such election, or if later, the later of the date the Employer adopts this cash or deferred
arrangement or the date such arrangement first became effective. Any elections made pursuant to this Section, including a
modification or termination of an election, shall become effective as soon as is administratively feasible following the receipt of such
election by the Administrator. Furthermore, if the Employer elects in the Adoption Agreement to apply the Automatic Contribution
Arrangement provisions, then in the event a Participant fails to make an Affirmative Election, such Participant shall be deemed to
have made a salary deferral election in accordance with the provisions selected in the Adoption Agreement and such other procedures
that the Administrator may establish and apply in a uniform and nondiscriminatory basis.

Regardless of the definition of Compensation selected in the Adoption Agreement, the Administrator may adopt a uniform policy
for purposes of determining the amount of a Participant's Elective Deferrals by excluding "non-cash Compensation.”" For purposes of
this Section, "non-cash Compensation” means tips, fringe benefits, and other items of Compensation not regularly paid in cash or cash
equivalents, or for which the Employer does not or may not have the ability to withhold Elective Deferrals in cash for the purpose of
transmitting the Elective Deferrals to the Plan pursuant to the Participant's Salary Deferral Agreement. Additionally, the Employer
may, on a uniform and nondiscriminatory basis, permit different salary deferral elections for different items of Compensation (e.g., a
separate salary deferral election for bonuses), and may exclude for purposes of calculating Elective Deferrals one or more items of
irregular pay (e.g., bonuses or car allowances).

If elected in the Adoption Agreement, effective as of the date specified in the Adoption Agreement, a Participant may make a
salary deferral election to have Roth Elective Deferrals contributed to the Plan. Roth Elective Deferrals are includible in the
Participant's gross income at the time deferred and must be irrevocably designated as Roth Elective Deferrals by the Participant in the
Salary Deferral Agreement (or if applicable, in the Automatic Deferral provisions of the Plan).

The amount by which Compensation is reduced shall be that Participant's Elective Deferrals and shall be treated as an Employer
contribution and allocated to that Participant's Elective Deferral Account. If the Plan permits Roth Elective Deferral contributions,
then a Participant's Pre-Tax Elective Deferrals shall be allocated to the Participant's Pre-Tax Elective Deferral Account anda
Participant's Roth Elective Deferrals shall be allocated to the Participant's Roth Elective Deferral Account. Except in the case of an
"in-Plan Roth Rollover Contribution” made pursuant to Section 12.11, Elective Deferrals contributed to the Plan as one type, either
Roth Elective Deferrals or Pre-Tax Elective Deferrals, may not later be reclassified as the other type.

Notwithstanding anything in the Plan to the contrary, Participants may not make Elective Deferrals with respect to amounts that
are not 415 Compensation. However, for this purpose, 415 Compensation is not limited to the annual compensation limit of Code
§401(a)(17). Furthermore, for purposes of this Section, the annual dollar limitation of Code §401(a)(17} ($200,000 as adjusted) shall
not apply except that the Administrator may elect to apply such limit as part of the salary deferral election procedures established
hereunder. In applying ary Plan limit(s) on Elective Deferrals which are subject to matching contributions, where such limits are
expressed as a percentage of Compensation, the Adminisirator may apply the Compensation limit under this Section annually, even if
the matching contribution formula is applied on any time interval which is less than the full Plan Year or the Administrator may pro
rate the Compensation limit.

Once made, a Participant’s election to reduce Compensation shall remain in effect until modified or terminated. The
Administrator shall establish procedures setting forth the conditions on modifications of an election. However, Participants must be
permitted to modify elections at least once each Plan Year. Furthermore, terminations may be made at any time.

(b) Eligible Automatic Contribution Arrangement (EACA). If elected in the Adoption Agreement, the Employer maintains a Plan
with Automatic Deferral provisions as an Eligible Automnatic Contribution Arrangement (EACA) and the following provisions will

apply:

(1) Participants subject to EACA. The Employer in its Adoption Agreement will elect which Participants are subject to the
EACA Autematic Deferral on the "EACA Effective Date" thereof which may include some or all current Participants or may be
limited to those Employees who become Participants after the EACA Effective Date. The "EACA Effective Date” means the date
on which the EACA poes into effect, either as to the overall Plan or as to an individual Participants as the context requires. An
EACA becomes effective as to the Plan as of the date the Employer elects in the Adoption Agreement. A Participant's "EACA
Effective Date" is as soon as practicable after the Participant is subject to Automatic Deferrals under the EACA, consistent with:
(1) applicable law; and (ii) the objective of affording the Participant a reascnable period of time after receipt of the EACA notice
to make an Affirmative Election (and, if applicable, an investment election).
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(2) Uniformity. The Automatic Deferral percentage must be a uniform percentage of Compensation, However, the Plan dees
not violate the uniform Automatic Deferral percentage requirement merely because the Plan applies any of the following
provisicns:

(i} Years of participation. The Automatic Deferral percentage varies based on the number of Plan Years (or pertions) the
Participant has participated in the Plan while the Plan has applied EACA provisions;

(it) No reduction from prior percentage. The Plan does not reduce a deferral percentage that, immediately prior to the
EACA's effective date was higher (for any Participant) than the Automatic Deferral percentage;

(ili) Applying statutory limits. The Plan limits the Automatic Deferral amount so as not to exceed the limits of Code
§401(a)(17), 402(g) (determined without regard to Age 50 Catch-Up Deferrals), or 415;

(iv) No Automatic Deferrals during hardship suspension. The Plan does not apply the Automatic Deferral during a
period of suspension, under the Plan's hardship distribution provisions, of Participant's right to make Elective Deferrals to
the Plan following a hardship distribution; or

(v) Disaggregated groups. The Plan applies different defanlt percentages to different groups if the groups can be
disaggregated under Regulation §1.401(k)-1(b)}(4).

(3) EACA netice. The Administrator annually will provide a notice to each Participant covered by the EACA provisions
(including, if elected in the Adoption Agreement, Participants who made an Affirmative Election) within a reasonable period of
time prior to each Plan Year the Employer maintains the Plan as an EACA ("EACA Plan Year").

(i) Deemed reasonable notice/new Participant. The Administrator is deemed to provide timely notice if the
Administrator provides the EACA notice at least thirty (30) days and not more than ninety (90) days prior to the beginning
of the EACA Plan Year.

(ii) Mid-year netice/new Participant or Plan. If: (A) an Employee becomes eligible to make Elective Deferrals in the
Plan during an EACA Plan Year but after the Administrator has provided the annual EACA notice for that Plan Year; or (B)
the Employer adopts mid-year a new Plan as an EACA, the Administrator must provide the EACA notice no later than the
date the Employee becomes eligible to make Elective Deferrals. However, if it is not practicable for the notice te be
provided on or before the date an Employee becomes a Participant, then the notice will nonetheless be treated as provided
timely if it is provided as soon as practicable after that date and the Employee is permitted to elect to defer from all types of
Compensation that may be deferred under the Plan eamned beginning on that date.

(iii} Content. The EACA notice must provide comprehengive information regarding the Participants' rights and obligations
under the Plan and must be written in a manner calculated to be understood by the average Participant in accordance with
applicable law.

(4) EACA permissible withdrawal. If elected in the Adoption Agreement, a Participant who has Auternatic Deferrals under
the EACA may ¢lect to withdraw all the Automatic Deferrals (and allocable earnings} under the provisions of this Subsection.
Any distribution made pursuant to this Section will be processed in accordance with normal distribution provisions of the Plan.

(i) Amount. If a Participant elects a permissible withdrawal under this Subsection, then the Plan must make a distribution
equal to the amount (and only the amount) of the Automatic Deferrals made under the EACA. (adjusted for allocable gains
and losses to the date of the distribution). The Plan may separately account for Automatic Deferrals, in which case the entire
account will be distributed. If the Plan does not separately account for the Automatic Deferrals, then the Plan must
determine earnings or losses in a manner similar to the refund of Excess Contributions.

(ii) Fees. Notwithstanding the above, the Administrator may reduce the permissible distribution amount by any generally
applicable fees. However, the Plan may not charge a greater fee for distribution under this Section than applies to other
distributions. The Administrator may adopt a policy regarding charging such fees consistent with this paragraph.

(i1i) Timing. The Participant may make an election to withdraw the Automatic Deferrals under the EACA no later than
ninety (90) days, or such shorter period as specified in the Adoption Agreement, after the date of the first Automatic
Deferral under the EACA. For this purpose, the date of the first Automatic Deferral is the date that the Compensation
subject to the Automatic Deferral otherwise would have been includible in the Participant's gross income. For this purpose,
EACAs under the Plan are aggregated, except that the mandatory disaggregation rules of Code §410(b) apply. In addition, a
Participant's withdrawal right is not restricted due to the Participant making an Affirmative Election during the ninety (90)
day period (or shorter period as specified in the Adoption Agreement).
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(iv) Rehired Employees. For purposes of paragraph (iii) above, an Employee who for an entire Plan Year did not have
contributions made pursuant to a defanlt election under the EACA will be treated as having not had such contributions for
any prior Plan Year as well.

(v) Effective date of the withdrawal election. The effective date of the permissible withdrawal will be as soon as
practicable, but in no event later than the earlier of (A) the pay date of the second payroll period beginning after the election
is made, or (B) the first pay date that cccurs at least thirty (30) days after the election is made. The election will also be
deemed to be an Affirmative Election to have no Elective Deferrals made to the Plan,

(vi) Related matching contributions. The Administrator will not take any Elective Deferrals withdrawn pursuant to this
Section into account in computing and allocating matching contributions. If the Employer has already allocated matching
contributions to the Participant's Account with respect to Elective Deferrals being withdrawn pursuant to this Subsection (4),
then such matching contributions, as adjusted for gains and losses, must be forfeited.

(vii} Treatment of withdrawals. With regard to Elective Deferrals withdrawn pursuant 1o this Subsection, (A) the
Administrator will disregard such Elective Deferrals in the Actual Deferral Percentage Test (if applicable); (B) the
Administrator will disregard such Elective Deferrals for purpeses of the limitation on Elective Deferrals under Code
§402(g); (C) such Elective Deferrals are not subject to the consent requirements of Code §401(a)(11) or 417. The
Administrator will disregard any matching contributions forfeited under paragraph (vi) above in the ACP Test (if
applicable).

(viii)Effect of Affirmative Election. A Participant's Affirmative Election continues in effect until the Participant
subsequently revokes or modifies his or her Salary Deferral Agreement, or the Affirmative Election no longer applies (e.g.,
due to re-enrollment). A Participant who has an Affirmative Election in effect is not thereafter subject to the Automatic
Deferral or to any scheduled increases thereto, even if the Participant later revekes the Affirmative Election, unless the
Participant is subject to the EACA. In addition, a Participant who is subject to the EACA provisions who revokes his or her
Affirmative Election, will be deemed to have made an Affirmative Election to have no Elective Deferrals made to the Plan.

{¢) Catch-Up Contributions. If selected in the Adoption Agreement, all Employees who are eligible to make Elective Deferrals
under this Plan and who have attained age 50 before the close of the taxable year shall be eligible to make Catch-Up Contributions in
accordance with, and subject to the dollar limitations of, Code §414(v)(2)(B){i} for the taxable year. The limit will be adjusted by the
Secretary of the Treasury for cost-of-living increases under Code §414(v)(2)(C). Such Catch-Up Contributions shall not be taken into
account for purposes of the provisiens of the Plan implementing the required limitations of Code §§402(g) and 415. The Plan shall not
be treated as failing to satisfy the provisicns of the Plan implementing the requirements of Code §401(k)(3), 401(k){11), 401 (k){12),
4106(b), or 416, as applicable, by reason of the making of such Catch-Up Contributions (but Catch-Up Contributions made in prior
years are counted in determining whether the Plan is a Top-Heavy Plan). If selected in the Adoption Agreement, Catch-Up
Contributions shall not be tfreated as Elective Deferrals for purposes of applying any Employer matching contributicns. Such option
cannot be selected if the Plan elects to follow the safe harbor provisions of Section 12.8.

(d) Full vesting, The balance in each Participant's Elective Deferral Account, Qualified Matching Contribution Account and
Qualified Nonelective Contribution Account shall be fully Vested at 2]l times and, except as otherwise provided herein, shall not be
subject to Forfeiture for any reason.

{e) Distribution restrictions. Amounts held in a Participant's Elective Deferral Account, Qualified Matching Contribution Account
and Qualified Nonelective Contribution Account may only be distnibutable as provided in (4) below or as provided under the other
provisions of this Plan, but in no event prior to the earlier of the following events or any other events permitted by the Code or
Regulations:

(1) the Participant's severance of employment (regardless of when the severance of employment occurred), Total and Permanent
Disability, or death;

(2) the Participant's attainment of age 59 1/2;

(3) the proven financial hardship of the Participant, subject to the limitations of Section 12.10(d) (or, for a non-standardized
Adoption Agreement, Section 6.12);

(4) the termination of the Plan without the existence af the time of Plan termination of another defined contribution plan or the
establishment of a successor defined centribution plan by the Employer or an Affiliated Employer within the period ending
twelve months after distribution of all assets from the Plan maintained by the Employer. For this purpose, a defined contribution
plan does not include an employee stock ownership plan (as defined in Code §4975(e}(7} or 409(a)), a simplified employee
pension plan (as defined in Code §408(k)}, a STMPLE individual retirement account plan (as defined in Code §408(p)), a plan or
contract that satisfies the requirements of Cede §403(b), or a plan that is described in Code §457(b} or (£). A distribution that is
made because of this paragraph (4) must be made in a lump-sum;
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(5) the Participant's call to active duty, because of the Participant's status as a2 member of a reserve component, for a period of at
least 180 days or for an indefinite period, i.e., a "qualified reservist distribution” within the meaning of Section 6.18; or

(6) a Participant's service in the uniformed services while on active duty for a period of at least 30 days, i.e., a "deemed
distributien" within the meaning of Section 6.18.

() Code §402(g) dollar limit. A Participant's Elective Deferrals made under this Plan and all other plans, contracts or arrangements
of the Employer maintaining this Plan during any calendar year shall not exceed the dollar limitation imposed by Code §402(g), as in
effect at the beginning of such calendar year, except to the extent permitted under Section 12.2{¢) and Code §414(v), if applicable.
The limit will be adjusted by the Secretary of the Treasury for cost-of-living increases under Code §402(g)(4). For this purpose,
"elective deferrals” means, with respect to a calendar year, the sum of all Employer contributions made on behalf of such Participant
pursuant to an election to defer under any qualified cash or deferred arrangement as described in Code §401(k), any salary reduction
simplified employee pension (as defined in Code §408(k)(6)), any SIMPLE IRA pian described in Code §408(p), any ¢ligible deferred
compensation plan under Code §457, any plans described under Code §501(c)(18), and any Employer contributions made on the
behalf of a Participant for the purchase of an annuity contract under Code §403(b) pursuant to a salary deferral agreement.

(2) Excess Deferrals. If a Participant has Excess Deferrals for a taxable year, the Participant may, not Jater than March 1st following
the close of such taxable year, notify the Administrator in writing of such excess and request that the Participant's Elective Deferrals
under this Plan be reduced by an amount specified by the Participant. In such event, the Administrator shall direct the distribution of
such excess amount (and any "income" allocable to such excess amount) to the Participant not later than the first April 15th following
the close of the Participant's taxable year. Any distribution of less than the entire amount of Excess Deferrals and "income™ shall be
treated as a pro rata distribution of Excess Deferrals and "income." The amount distributed shall not exceed the Participant's Elective
Deferrals under the Plan for the taxable year. Any distribution on or before the last day of the Participant's taxable year must satisfy
each of the following conditions:

(1) the Participant shall designate the distribution as Excess Deferrals;
(2) the distribution must be made afer the date on which the Plan received the Excess Deferrals; and
(3) the Plan must designate the distribution as a distribution of Excess Deferrals.

Regardless of the preceding, if a Participant has Excess Deferrals salely from Elective Deferrals made under this Plan or any
other plan maintained by the Employer, a Participant will be deemed to have notified the Administrator of such excess amount and the
Administrator shall direct the distribution of such Excess Deferrals in 2 manner consistent with the provisions of this Subsection.

For the purpose of this Subsection, "income" means the amount of income or less allocable to a Participant’s Excess Deferrals,
which amount shall be allocated in the same manner as income or losses are allecated pursuant to Section 4.3(¢). The Administrator
may not distribute "income" allocable to Excess Deferrals for the period between the end of the Participant's taxable year in which the
Excess Deferral occurred and the date of the distribution (the "gap pericd").

Notwithstanding the above, for any years in which a Participant makes both Roth Elective Deferrals and Pre-Tax Elective
Deferrals, the distribution of any Excess Deferrals for such year shall be made, as operaticnally determined by the Administrator, from
the Participant's Pre-Tax Elective Deferral Account or Participant's Roth Elective Deferral Acconnt. Matching centributions which
relate to Excess Elective Deferrals (regardless of whether such Excess Elective Deferrals are Pre-Tax Elective Deferrals or Roth
Elective Deferrals) shall be treated as a Forfeiture.

Any distribution of Excess Deferrals made pursvant to this Subsection shall be made first from unmatched Elective Deferrals
{regardless of whether they are aftributable to Pre-Tax Elective Deferrals or Roth Elective Deferrals) and, thereafter, from Elective
Deferrals which are matched. Matching contributions which relate to Excess Deferrals that are distributed pursuant to this Section
12.2(g) shall be treated as a Forfeiture to the extent required pursvant to Code §401(a){4) and the Regulations thereunder.

(k) Ceordination with ADP test. Notwithstanding the preceding, a Participant's Excess Deferrals shall be reduced, but not below
zero, by any distribution and/or recharacterization of Excess Deferrals pursuant to Section 12.5(b) for the Plan Year beginning with or
within the taxable year of the Participant.

(1) Suspension due to hardship or deemed severance. In the event a Participant has received a hardship distribution pursuant to
Regulation §1.401(k)-1(d}(3) from any other plan maintained by the Employer or from the Participant's Elective Deferral Account
pursuant to Section 12.10, or has received a distribution on account of deemed severance on account of qualified military service from
this Plan or any other plan maintained by the Employer, ther such Participant shall not be permitted to elect to have Elective Deferrals
contributed to the Plan in accordance with the rules set forth herein for such distributions.

(iy Distributable based on other terms of Plan. At Normal Retirement Date, or such other date when the Participant shall be
entitled to receive benefits, the fair market value of the Participant's Elective Deferral Account shall be used to provide benefits to the
Participant or the Participant's Beneficiary,
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(k) Adjustment due to anticipated failure of ADP test. If during 2 Plan Year, it is projected that the aggregate amount of Elective
Deferrals to be allocated to all Highly Compensated Participants under this Plan would cause the Plan to fail the tests set forth in
Section 12.4, then the Administrator may aufomatically reduce the Elective Deferrals of affected Highly Compensated Participants,
beginning with the Highly Compensated Participant who has the highest actual deferral ratio until it is anticipated the Plan will pass
the tests or until the actual deferral ratio equals the actual deferral ratio of the Highly Compensated Participant having the next highest
actual deferral ratio. This process may continue until it is anticipated that the Plan will satisfy one of the tests set forth in Section 12.4,
Alternatively, the Employer may specify a maximum percentage of Compensation that may be deferred by Highly Compensated
Participants (and any such limitation shall be a Plan-imposed limit for purpeses of determining Catch-up Contributions).

() Procedures must be established. The Employer and the Administrator shall establish procedures necessary to implement the
salary deferral elections provided for herein. Such procedures may contain limits on salary deferral elections such as limiting elections
to whole percentages of Compensation or to equal dollar amounts per pay period that an election is in effect. The Employer may elect
to impose a limit on Elective Deferrals in the Adoption Agreement, as amended from time to time and accompanied by providing
timely notice to the Participants. Any such limit change made during a Plan Year applies only prospectively and applies until the
Administrator changes or revokes the {imit. The Employer and Administrator may not, however, in a SIMPLE 401(k) Plan impose any
Plan limit on Elective Deferrals except as provided under Code §408(p).

h Automatic contribution arrangements. Unless otherwise provided in Subsection (b) above or any elections in the
Adoption Agreement, the procedures may provide for a reasonable period time for a Participant to election out of the automatic
contribution arrangement or the Automatic Deferral and/cr Automatic Escalation of Affirmative Election provisions. The
Employer may also provide for the re-enrollment of all or some Participants (such as requiring re-enrollment for just those
Participants who have an Affirmative Election below a certain percentage or amount). Furthermore, the Plan has a reasonable
period of time to implement an Automatic Deferral or an Automatic Escalation after a Participant is first subject to the Automatic
Deferral and/or Automatic Escalation of Affirmative Election provisions. Such Automatic Escalation cannot be more frequently
than annually. If this Section applies to a Participant, then each year on the Change Date specified in the Adoption Agreement,
the Participant’s affirmative deferral election will expire. If the Participant fails to complete a new affirmative electicn
subsequent to the Change Date, the Participant becomes subject to the adjusted deferral percentage determined under Election 27
of'the Adoption Agreement. Each year, the Participant can always complete a new affinnative election and designate a new
deferral percentage.

(2) Rehired Participants. Unless otherwise provided in Subsection (b) above, any elections in the Adoption Agreement,
the Salary Deferral Agreement, or the Plan’s procedures, the termination of a Participant's employment with the Employer
autornatically revokes the Participant's Salary Deferral Agreement with regard to periods after the Participant is rehired. The Plan
is permitted to establish procedures whereby termination of employment for a short peried of time will not revoke an Affirmative
Election or be treated as a termination of employment for purposes of the Plan’s Automatic Contribution Arrangement and/or
Automatic Escalation of Affirmative Election provisions.

12.3 ALLOCATION OF CONTRIBUTIONS AND FORFEITURES

(a) Separate accounting. The Administrator shall establish and maintain an account in the name of each Participant to which the
Administrator shall credit as of each Anniversary Date, or other Valuation Date, all amounts allocated to each such Participant as set
forth herein.

(by Centributions. The Employer shall provide the Administrator with all information required by the Administrator to make a
proper allocation of Employer contributions for each Plan Year. Within a reasonable period of time after the date of receipt by the
Administrator of such information, the Administrator shall allocate contributions as follows:

(1) With respect to Elective Deferrals made pursnant to Section 12.1(a)(1), to each Participant's Elective Deferral Account in an
amount equal to each such Patticipant's Elective Deferrals for the year.

(2) With respect to the Employer matching contribution made pursuant to Section 12.1(a)(2), to each Participant's Account, or
Participant's Qualified Matching Contribution Account, as elected in the Adoption Agreement, in accordance with
Section 12.1(a)2) and Section 12,12.

Except, however, in order to be entitled to receive any Employer matching contribution, a Participant must satisfy the
conditions for sharing in the Employer matching contribution as set forth in the Adoption Agreement.

(3) With respect to the Employer Nonelective Contribution made pursuant to Section 12.1(a}(3), to each Participant's Account
in accordance with the provisions of Section 4.3(b)(2) or (3) (including the "gateway contribution” pursuant to Section 4.3(b)(4)),
whichever is applicable.

(4)  With respect to the Employer Qualified Nonelective Contribution made pursuant to Section 12.1{a}(4), to each Participant's
Qualified Nonelective Contribution Account in the amount specified by the Employer. With respect to a standardized Adoption
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Agreement, however, if an HCE will receive an allocation of the Qualified Nonelective Contribution made pursuant to Section
12.1(a){4), then the contribution shall be allocated to each Participant's Qualified Nonelective Contribution Account in the same
ratio as each Participant's Compensation bears to the total of such Compensation of all Participants.

(¢} Elective Deferrals not taken into account Top-Heavy minimums. Notwithstanding anything in the Plan to the contrary, in
determining whether a Non-Key Employee (and Key Employee if elected in the Adoption Agreement) has received the required
minimum allocation pursuant to Section 4.3(f) such Non-Key Employee's (and Key Employee’s) Elective Deferrals shall not be taken
into account. In addition, unless otherwise specified in Appendix A to the Adoption Agreement (Special Effective Dates and Other
Permitted Elections), Employer matching contributions shall be taken into account for purpeses of satisfying the minimum
contribution requirements of Code §416(c)(2) and the Plan. The preceding sentence shall apply with respect to matching contributions
under the Plan or, if the Plan provides that the minimum contribution requirement shall be met in another plan, such other plan.
Employer matching contributions that are used to satisfy the minimum contribution requirements shall be treated as matching
contributions for purposes of the ACP test and other requirements of Code §401(m).

(d) Elective Deferrals not conditioned on service during a year. Notwithstanding anything herein to the contrary, Participants who
terminated employment during the Plan Year shall share in the Elective Deferral contributions made by the Employer for the year of
termination without regard to the Hours of Service credited.

{e) Conditions for sharing in contributions/allocations. Notwithstanding anything herein to the contrary {other than Sections
3.5(h), 4.3(f) and 12.3(f)), Participants shall only share in the allocations of the Employer matching contribution made pursuant to
Section 12.1(a)}(2), the Employer Nonelective Contributions made pursuant to Section 12.1(a}(3), the Employer Qualified Nonelective
Contribution made pursvant to Section 12.1(a)(4), and Forfeitures as provided in the Adoption Agreement. If no election is made in
the Adoption Agreement, then a Participant shall be eligible to share in the allocation of the Employer's contribution for the year if the
Participant completes more than 500 Hours of Service (or three (3) consecutive calendar months if the elapsed time method is chosen
in the Adoption Agreement) during the Plan Year or is employed on the last day of the Plan Year.

(fi Code §410(b) fail-safe. Notwithstanding anything in this Section to the contrary, if, in the non-standardized Adoption
Agreement, the Employer elected to apply the 410(b) ratio percentage fail-safe provisions, then the provisions of Section 4.3(m) shall
apply. Furthermore, if the Plan includes Employer matching contributions subject to ACP testing, then Section 4.3(m) shall be applied
separately to the Code §401(m) pertion of the Plan.

12.4 ACTUAL DEFERRAL PERCENTAGE TESTS

(a) ADP test. Except as otherwise provided herein, this Subsection applies if the prior year testing method is elected in the Adoption
Agreement. The "Actual Deferral Percentage” (hereinafter ADP) for a Plan Year for Participants who are Highly Compensated
Employees (hereinafter "HCEs") for each Plan Year and the prior year's ADP for Participants who were Nenhighly Compensated
Employees (hereinafter "NHCESs") for the prior Plan Year must satisfy one of the following tests:

(1) The ADP for a Plan Year for Participants who are "HCEs" for the Plan Year shall not exceed the prier year's ADP for
Participants who were "NHCEs" for the prior Plan Year multiplied by 1.25; or

(2) The ADP for a Plan Year for Participants who are "HCEs" for the Plan Year shall not exceed the prior year's ADP for
Participants who were "NHCEs" for the prior Plan Year multiplied by 2.0, provided that the ADP for Participants who are
"HCEs" does not exceed the prior year's ADP for Participants who were "NHCEs" in the priot Plan Year by more than two (2)
percentage points.

Notwithstanding the above, for purposes of applying the foregoing tests with respect to the first Plan Year (as defined in
Regulation §1.401(k)-2(c)(2)) in which the Plan permits any Participant to make Elective Deferrals, the ADP for the prior year's
"NHCEs" shall be the greater of three percent (3%) or the current Plan Year's ADP for these Participants. However, the provisions of
this paragraph may not be used if the Plan is a successor plan or is otherwise prohibited from using such provisions pursuant te
Regulation §1.401¢k)-2(c)(2).

(b} Current year testing method. Notwithstanding the foregoing, if the current year testing method is elected in the Adoption
Agreement, or if no election is made in the Adoption Agreement, and for any Plan Year for which the Employer has ejther reserved
the right to make a nonelective "ADP test safe harbor contribution" pursuant to Section 12.8 or amended the Plan to make an "ADP
test safe harbor contribution,” the ADP tests in (2)(1) and (a)(2) above shall be applied by comparing the current Plan Year's ADP for
Participants who are "HCEs" with the current Plan Year's ADP (rather than the prior Plan Year's ADP) for Participants who are
"NHCEs" for the current Plan Year. Once made, the Employer can elect prior year testing for a Plan Year only if the Plan has used
current year testing for each of the preceding S Plan Years (or if lesser, the number of Plan Years the Plan has been in existence) or if,
a5 a result of a merger or acquisition described in Code §410(b)(6)(C){1), the Employer maintains both a plan using prior year testing
and a plan using curmrent year testing and the change is made within the transition peried described in Code §410(b)(6)C)(ii).
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(c) Determination of "HCEs" and "NHCEs." A Participant is an "HCE" for a particular Plan Year if the Participant meets the
definition of an "HCE" in effect for that Plan Year, Similarly, a Participant is an "NHCE" for a particular Plan Year if the Participant
does not meet the definition of an "HCE" in effect for that Plan Year.

(d) Calculation of ADP. For the purposes of this Section and Sectior: 12.5, ADP means, for a specific group of Participants for a
Plan Year, the average of the ratios (calculated separately for each Participant in such group} ef (1) the amount of Employer
contributions actually paid over to the Plan on behalf of such Participant for the Plan Year to (2) the Participant's 414(s) Compensation
for such Plan Year. Employer contributions on behalf of any Participant shall only include; (1) any Elective Deferrals made pursuant
to the Participant's salary deferral election (including Excess Deferrals of "HCEs"), but excluding (i) Excess Deferrals of "NHCEs"
that arise solely from Elective Deferrals made under the plan or plans of this Employer and (ii) Elective Deferrals that are taken into
account in the ACP tests set forth in Section 12.6 (provided the ADP test is satisfied both with and without exclusion of these Elective
Deferrals); and (2) except as provided in Subsections (f) and (g). at the election of the Employer, ail or a portion of any Qualified
Nonelective Contributions and Qualified Matching Contributions that are not used to satisfy the ACP test.

The actual deferral ratio for each Participant and the ADP for each group shall be calculated to the nearest one-hundredth of one
percent. Furthermore, Elective Deferrals allocated to each Highly Compensated Participant's Elective Deferral Account shall not be
reduced by Excess Deferrals to the extent such excess amounts are made under this Plan or any other plan maintained by the
Employer.

(e) Participants taken into acconnt. For purposes of this Section and Section 12.5, a Highly Compensated Participant and a
Nonhighly Compensated Participant shall include any Employee eligible to make salary deferrals pursuant to Section 12.2 for the Plan
Year, Such Participants who fail to make Elective Deferrals shall be treated for ADP purposes as Participants on whose behalf no
Elective Deferrals are made. If a Participant has no 414(s) Compensation for the Plan Year, then such Participant is disregarded for
purposes of calculating the ADP test.

() Contributions taken into account. For purposes of determining the ADP and the amount of Excess Centributiens pursuant to
Section 12.5, only Qualified Nonelective Contributions and Qualified Matching Contributions contributed to the Plan prior to the end
of the twelve (12) month peried immediately following the Plan Year to which the contributions relate shall be considered. A
Participant's Elective Deferrals are only taken into account for purposes of determining the ADP for a Plan Year if allocated to the
Participant's Elective Deferral Account as of a date within that Plan Year and are only made with respect to Compensation that would
have either been received by the Participant in the Plan Year (but for the salary deferral ¢lection) or is attributable to services
performed by the Participant in the Plan Year and would have been paid within two and one-half (2 1/2) months after the close of the
Plan Year (but for the salary deferral election).

(g) Targeted contributions. Notwithstanding the preceding, Qualified Nonelective Contributions cannot be taken into account in
determining the ADP for a Plan Year for an "NHCE" to the extent such contributions exceed the product of that "NHCE's" 414(s)
Compensation and the greater of five percent (5%) or two {(2) times the Plan's "representative contributicn rate.” Any Qualified
Nonelective Contribution taken into account under an ACP test under Regulation §1.401(m)-2(a)(6) (including the determination of
the "representative contribution rate™ for purposes of Regulation §1.401(m)-2(2){(6)(v)(B)), is not permitted to be taken inte account
for purposes of this paragraph (including the determination of the "representative contribution rate" under this Section). For purposes
of this Subsection:

(1) The Plan's "representative contribution rate" is the lowest "applicable contribution rate" of any eligible "NHCE" among a
group of eligible "NHCEs" that consists of half of all eligible "NHCEs" for the Plan Year {or, if greater, the lowest "applicable
contribution rate" of any eligible "NHCE" in the group of ail eligible "NHCEs" for the Plan Year and who is employed by the

Employer on the last day of the Plan Year), and

(2) The "applicable contribution rate" for an eligible "NHCE" is the sum of the Qualified Matching Contributions taken into
account under Subsection {d) for the eligible "NHCE" for the Plan Year and the Qualified Nonelective Contributions made for
the eligible "NHCE" for the Plan Year, divided by the eligible "NHCE's" 414(s) Compensation for the same period.

Notwithstanding the above, Qualified Nonelective Contributions that are made in connection with an Employer's obligation to
pay prevailing wages under the Davis-Bacon Act (46 Stat. 1494), Public Law 71-798, Service Contract Act of 1965 (79 Stat. 1965),
Public Law 89-286, or similar legislation can be taken into account for 4 Plan Year for an "NHCE" to the extent such contributions do
not exceed 10 percent {10%) of that "NHCE's" 414(s) Compensation,

Qualified Matching Contributions may only be used to calculate the ADP to the extent that such Qualified Matching
Contributions are matching contributions that are not precluded from being taken into account undey the ACP test for the Plan Year
under the rules of Regulation §1.401(m)-2(a)(5)(ii).

Qualified Nonelective Contributions and Qualified Matching Contributions cannot be taken into account to determine the ADP to
the extent such contributions are taken into account for purposes of satisfying any other ADP test, any ACP test, or the requirements
of Regulation §1.401(k)-3, 1.401(m)-3 or 1.401(k)-4. Thus, for example, matching contributions that are made pursuant to Regulation
§1.401(k)-3{c) cannot be taken into account under the ADP test. Similarly, if a plan switches from the current year testing method to
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the prior year testing method pursuant to Regulation §1.401(k)-2(c), Qualified Nonelective Contributions that are taken into account
under the current year testing method for a year may not be taken inte account under the prior year testing method for the next year as
Qualified Nonelective Contributions used to correct or lessen the degree of an ADP testing failure may only be made utilizing the
current year testing method..

(h) Aggregation with other plans. [n the event this Plan satisfies the requirements of Code §401(a)(4), 401(k), or 410(k) only if
aggregated with cne or more other plans, or if one or more other plans satisfy the requirements of such sections of the Cede only if
aggregated with this Plan, then this Section shall be applied by determining the ADP of Employees as if all such plans were a single
plan, If more than ten percent {10%) of the Employer's "NHCEs" are involved in a plan coverage change as defined in Regulation
§1.401(k)-2{c)(4), then any adjustments to the "WHCEs" ADP for the prior year will be made in accordance with such Regulations, if
the Empleyer has elected in the Adoption Agreement to use the prior year testing method. Plans may be aggregated in crder to satisfy
Code §401(k) only if they have the same Plan Year and use the same ADP testing method.

(i) ADP if multiple plans. The ADP for any Participant who is an "HCE" for the Plan Year and who is eligible to have Elective
Deferrals (and Qualified Nonelective Contributions or Qualified Matching Contributions, or both, if treated as Elective Deferrals for
purposes of the ADP test) allocated to such Participant's accounts under two {2) or more arrangements described in Code §401(k), that
are maintained by the Employer, shall be determined as if such Elective Deferrals (and, if applicable, such Qualified Nonelective
Contributions or Qualified Matching Contributions, or both) were made under a single arrangement for purposes of determining such
"HCE's" actual deferrat ratio. If an "HCE" participates in two or more arrangements described in Code §401(k) of the Employer that
have different plan years, all Elective Deferrals made during the Plan Year under all such arrangements shall be aggregated.
Notwithstanding the foregoing, certain plans shall be treated as separate if mandatorily disaggregated under Regulations under Code
§401(k).

() Disaggregation and otherwise excludable Employees. Notwithstanding anything in this Section te the contrary, the provisions
of this Section and Section 12.5 may be applied separately (or will be applied separately to the extent required by Regulations) to each
"plan" within the meaning of Regulation §1.401(k)-6. Furthermore, the provisions of Code §401(k)(3)(F) may be used to exclude from
consideration all Nonhighly Compensated Employees who have not satisfied the minimum age and service requirements of Code
§410(a)(1 }(A). For purposes of applying this provision, the Administrator may use any effective date of participation that is permitted
under Code §410(b) provided such date is applied on a consistent and uniform basis te ail Participants.

(k) "HCEs" as sole Eligible Employees. If, for the applicable year for determining the ADP of the "WHCEs" for a Plan Year, there
are no eligible "NHCEs," then the Plan is deemed to satisfy the ADP test for the Plan Year.

12.5 ADJUSTMENT TO ACTUAL DEFERRAL PERCENTAGE TESTS

(a) Authority to correct. In the event the Plan does not satisfy one of the tests set forth in Section 12.4, the Administrator shall
adjust Excess Contributions or, if the current year testing method is being used, the Employer shall make contributions pursuant to the
options set forth below or any combination thereof.

(b) Corrective distribution and/or recharacterization. On or before the close of the following Plan Year (or with respect to
recharacterization as after-tax voluntary Employee contributions, on or before the fifteenth day of the third month following the end of
cach Plan Year), the Highly Compensated Participant allocated the largest amount of Elective Deferrals shall have a portion of such
Elective Deferrals (and "income" allocable to such amounts) distributed (and/or, at the Participant's election, recharacterized as an
after-tax voluntary Employee contribution pursuant to Section 4.8) until the total amount of Excess Contributions has been distributed,
or unti! the amount of the Participant's Elective Deferrals equals the Elective Deferrals of the Highly Compensated Participant having
the next largest amount of Elective Deferrals allocated. This process shall continue until the total amount of Excess Contributions has
been distributed. However, in the event the Plan permits Catch-Up Contributions, then any "HCE" who is eligible to make Catch-Up
Contributions pursuant to Section 12.2(c) shall have any amount that would have otherwise been distributed pursuant te this Section
recharacterized as 2 Catch-Up Contribution (up to the maximum catch-up dollar limitation). Any distribution and/or recharacterization
of Excess Contributions shall be made in the following order:

(1) With respect to the distribution of Excess Contributions, such distribution:

(i) shall be made first from unmatched Elective Deferrals used in the ADP and, thereafter, simultaneously from such
Elective Deferrals which are matched and matching contributions which relate to such Elective Deferrals (if the matching
contributions are used in the ADP). Matching contributions which are not used in the AIDP but which relate to Elective
Deferrals that are distributed pursuant to this Subsection shall be forfeited uniess the related matching contributions are
distributed as Excess Aggregate Contributions pursuant to Section 12.7;

(i) shall be made, as operationally determined by the Administrator, from the Participant's Pre-Tax Elective Deferral
Account or the Participant's Roth Elective Deferral Account, to the extent both Pre-Tax Elective Deferrals and Roth Elective
Deferrals were made for the Plan Year;
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(iii) shall be adjusted for "income"; and
(iv) shall be designated by the Employer as a distribution of Excess Contributions {and "income").

(2) With respect to the recharacterization of Excess Contributions as after-tax voluntary Employee contributions pursuant to (a)
above, such recharacterized amounts:

(i) shall be deemed to have occurred on the date on which the last of those Highly Compensated Participants with Excess
Contributions to be recharacterized is notified of the recharacterization and the tax consequences of such recharacterization;

(ii) shall not exceed the ameunt of Elective Deferrals on behalf of any Highly Compensated Participant for any Plan Year;

(iii) shall be treated as after-tax voluntary Employee contributions for purposes of Code §401(a)(4) and Regulation
£1.401(k)-1(h). However, for purposes of Sections 4.3(f) and 9.2 (top-heavy rules), recharacterized Excess Contributions
continue to be treated as Employer contributions that are Elective Deferrals. Excess Contributions (and "income”
attributable to such amounts) recharacterized as after-tax voluntary Employee contributions shall continue to be
nonforfeitable and subject to the same distribution rules provided for in Section 12.2(d); and

(iv) are not permitted if the amount recharacterized plus after-tax voluntary Employee contributions actnally made by such
Highly Compensated Participant exceed the maximum amount of after-tax voluntary Employee contributicns (determined
prior to application of Section 12.6} that such Highly Compensated Participant is permitted to make under the Plan in the
absence of recharacterization. .

(3) Any distribution and/or recharacterization of less than the entire amount of Excess Contributions shall be treated as a pro
rata distribution and/or recharacterization of Excess Contributions and "income."

(4) For the purpose of this Section, "income” means the income or losses allocable to Excess Contributions, which amount shall
be determined and allocated, at the discretion of the Administrator, using any of the methods set forth below. The method must
be used consistently for all Participants and for all corrective distributions under the Plan for the Plan Year. The Administrator
will not caleulzte and distribute "income" for the period between the end of the Plan Year in which the Excess Contribution and
prior to the date of the distribution (the "gap peried").

(i) Method of allocating “income." The Administrator may use any reascnable method for computing the "income”
allocable to Excess Contributions, provided that the method does not violate Code §401(a)(4), is used consistently for all
Participants and for all corrective distributions under the Plan for the Plan Year, and is used by the Plan for allocating
“income" to Participant's Accounts. A Plan will not fail to use a reasonable methed for computing the "income™ allocable to
Excess Contributions merely because the "income" allocable to Excess Contributions is determined on a date that is no more
than seven (7) days before the distribution.

(ii) Alternative method of allocating Pian Year income. The Administrator may allocate "income" to Excess
Contributions for the Plan Year by multiplying the "income” for the Plan Year allocable to the Elective Deferrals and other
amounts taken into account under this Section (including contributions made for the Plan Year), by a fraction, the numerator
of which is the Excess Contributions for the Employee for the Plan Year, and the denominator of which is the sum of the:

(A) Account balance attributable to Elective Deferrals and other contributions taken into account under this Section as
of the beginning of the Plan Year, and

(B) Any additional amount of such contributions made for the Plan Year.

(iii) Safe harbor method of allocating gap period income. The Administrator may use the safe harbor method in this
paragraph to determine "income” on Excess Contributions for the "gap period." Under this safe harber methed, "income" on
Excess Contributions for the "gap period” is equal to ten percent {10%) of the “income" allocable to Excess Contributions
for the Plan Year that would be determined under paragraph (ii) above, multiplied by the number of calendar menths that
have elapsed since the end of the Plan Year, For purposes of calculating the number of calendar months that have elapsed
under the safe harbor method, a corrective distribution that is made on or before the fifteenth day of a month is treated as
made on the last day of the preceding month and a distribution made after the fifteenth day of a month is treated as made on
the last day of the month.

(iv) Alternative method for allocating Plan Year and gap period income. The Administrator may determine the
allocable gain or loss for the aggregate of the Plan Year and the "gap period"” by applying the alternative method provided by
paragraph (i) above to this aggregate period. This is accomplished by substituting the "income" for the Plan Year and the
"eap peried” for the "income" for the Plan Year and by substituting the contributions taken into account urder this Section
for the Plan Year and the "gap period" for the contributicns taken into account under this Section for the Plan Year in
determining the fraction that is multiplied by that “income."
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(5) Excess Contributions shall be treated as Employer contributions for purposes of Code §§404 and 415 even if disiributed
from the Plan.

(c) Corrective contributions. Notwithstanding the above, if the current year testing methed is used, then within twelve (12) months
after the end of the Plan Year, any corrective contribution must be determined in accordance with the formula stated at Question 41 on
the Adoption Agreement, If the prior year testing method is used, then a Qualified Nonelective Contribution and a Qualified Matching
Contribution may not be made to correct the tests set forth in Section 12.4. The Employer shall provide the Administrator with written
notification of the amount of the contribution being made. The term “Non-Highly Compensated Employee” shall mean, for this
purpose, a Non-Highly Compensated Employee taken into account for purposes of the (current-year) ADP Test.
{1) A Qualified Nonelective Contribution, if specified on the Adoption Agreement, shall be allocated to those Nonhighly
Compensated Employees specified on the Adoption Agreement in an amount sufficient to satisfy the ADP Test. As indicated on
the Adoption Agreement, such contribution shall be allocated in (1) the same dollar amount, or (2) in the proportion that each
Nonhighly Compensated Employee's 414(s) Compensation for the year bears to the total 414(s) Compensation of all Nenhighly
Compensated Employees for such year, o1 (3) using the “bottom-up” method whereby such contribution shall be allocated to the
Qualified Nonelective Contribution Account of the Nonhighly Compensated Participant having the lowest 2414(s) Compensation,
until the applicable ADP test set forth in Section 12.4 is satisfied, or until such Nonhighly Compensated Participant has received
the lesser of the maximum "annual addition" pursuant to Section 4.4 or the maximum that may be taken into account in the ADP
test pursuant to Section 12.4(g) (Targeted Contributions), continuing this process until one of the tests set forth in Section 12.4 is
satisfied.

(2) A Qualified Matching Contribution, if specified on the Adoption Agreement, shall be aliocated to those Nonhighly
Compensated Employees specified on the Adoption Agreement in an amount sufficient to satisfy the ADP Test. As indicated on
the Adoption Agreement, such contribution shall be allocated in (1) the same dollar amount, or {2) in the proportion that each
Nonhighly Compensated Employee's Elective Deferrals for the year bears to the total Elective Deferrals of all Nonhighly
Compensated Employees for such year, or (3) using the “bottom-up” method whereby such contribution shall be allocated to the
Qualified Matching Contribution Account of the Nonhighly Compensated Participant having the lowest 414(s) Compensation,
until the applicable ADP test set forth in Section 12.4 is satisfied, or until such Nonhighly Compensated Participant has received
the lesser of the maximum "annual addition” pursuant to Section 4.4 or the maximum that may be taken into account in the ADP
test pursuant to Section 12.4{g) (Targeted Contributions), continuing this process until one of the tests set forth in Section 12.4 is
satisfied.

{d) Disaggregation and otherwise excludable Employees. Notwithstanding anything in this Section to the contrary, the provisions
of this Section 12.5 may be applied separately (or will be applied separately to the extent required by Regulations) to each "plan”
within the meaning of Regulation §1.401(k)-6. Furthermore, the provisions of Code §401(k)(3)(F) may be used to exclude from
consideration all Nonhighly Compensated Employees who have not satisfied the minimum age and service requirements of Code
§410¢a)( 1)(A). For purposes of applying this provision, the Administrator may use any effective date of participation that is permitted
under Code §410(b) provided such date is applied on a consistent and uniform basis to all Parficipants.

{e) Excise tax after 2 1/2 months (or 6 months). Any Excess Contributions (and "income”) which are distributed after 2 112
months, or 6 months with respect to a Plan Year in which the EACA requirements of Section 12.2 are met, after the end of the Plan
Year are subject to a ten percent (10%) Employer excise tax imposed by Code §4979.

12.6 ACTUAL CONTRIBUTION PERCENTAGE TESTS

(a) ACP test. Except as otherwise provided herein, this Subsection applies if the prior year testing method is elected in the Adoption
Agreement. The "Actual Contribution Percentage” (hereinafter ACP) for Participants who are Highly Compensated Employees
(hereinafter "HCEs™ for each Plan Year and the prior year's ACP for Participanis who were Nenhighly Compensated Employses
{(hereinafter "NHCEs") for the prior Plar Year must satisfy one of the following tests:

(13 The ACP for a Plan Year for Participants who are "HCEs" for the Plan Year shall not exceed the prior year's ACP for
Participants who were "NHCEs" for the prior Plan Year multiplied by 1.25; or

(2) The ACP for a Plan Year for Participants who are "HCEs" for the Plan Year shall not exceed the prior year's ACP for
Participants who were "NHCEs" for the prior Plan Year multiplied by 2.0, provided that the ACP for Participants who are
"HCEs" does not exceed the prior year's ACP for Participants who were "NHCEs" in the prior Plan Year by more than two (2)
percentage points.

Notwithstanding the above, for purposes of applying the foregoing tests with respect to the first Plan Year (as defined in
Regulation §1.401(m)-2(c)2)) in which the Plan permits any Participant to make "Employee contributions”, provides for "matching
contributions”, or both, the ACP for the prier year's "NHCEs" shall be the greater of three percent {3%) or the current Plan Year's ACF
for these Participants. However, the provisicns of this paragraph may not be used if the Plan is a successor plan or is otherwise
prohibited from using such provisions pursuant to Regulation §1.401(m)-2(c)(2).
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(b) Current year testing method. Notwithstanding the preceding, if the current year testing method is elected in the Adoption
Agreement or if no election is made in the Adoption Agreement, and for any Plan Year for which the Employer has either reserved the
right to make a nonelective "ADP test safe harbor contribution" pursuant to Section 12.8 or amended the Plan to make an "ADP test
safe harbor contribution,"” the ACP tests in {2}(1) and (a)(2) above shzll be applied by comparing the current Plan Year's ACP for
Participants who are "HCEs" with the current Plan Year's ACP (rather than the prior Plan Year's ACP) for Participants who are
"NHCEs" for the current Plan Year. Once made, the Employer can elect prior year testing for a Plan Year only if the Plan has used
current year testing for each of the preceding 5 Plan Years (or if lesser, the number of Plan Years the Plan has been in existence) or if,
as a result of a merger or acquisition described in Code §410(b)(€)(C)(i), the Employer maintains both a plan using prior year testing
and a plan using current year testing and the change is made within the transition period described in Code §410(b)(6)(C)(ii).

(c) Determination of "HCEs" and "NHCEs." A Participant is an "HCE" for a particular Plan Year if the Participant meets the
definition of an "HCE" in effect for that Plan Year. Similarly, a Participant is an "NHCE" for 2 particular Plan Year if the Participant
does not meet the definition of an "HCE" in effect for that Plan Year.

(d) Calculation of ACP. For the purposes of this Section and Section 12,7, ACP for a specific group of Participants for a Plan Year
means the average of the "contribution percentages” (calculated separately for each Participant in such group). For this purpose,
"contribution percentage” means the ratio (expressed as a percentage) of the Participant's "contribution percentage amounts” to the
Participant's 414(s) Compensation, The actual contribution ratio for each Participant and the ACP for each group, shall be calcuiated
to the nearest one-hundredth of one percent of the Participant's 414(s) Compensatior.

(e) Amounts included in ACP. "Contribution percentage amounts" means the sum of (1) after-tax veluntary Employee
contributions, (2) Employer "matching contributions” made pursnant to Seetion 12.1(a){2) (including Qualified Matching
Contributions to the extent such Qualified Matching Contributions are not used to satisfy the tests set forth in Section 12.4), (3) Excess
Contributions recharacterized as nondeductible voluntary Employee contributions pursuant to Section 12.5, and (4} Qualified
Nonelective Contributions, to the extent the Qualified Nonelective Confributions are not used to satisfy the tests set forth in Section
12.4 and do not exceed the limitations of the targeted contribution limitation of Section 12.4{g). However, "contribution percentage
amounts” shall not include "matching contributions” that are forfeited either to correct Excess Aggregate Contributions or due to Code
£401(a)(4) and the Regulations thereunder because the contributions to which they relate are Excess Deferrals, Excess Contributions,
or Excess Aggregate Contributions. In addition, "contribution percentage amounts" may include Elective Deferrals provided the ADP
test in Section 12.4 is met before the Elective Deferrals are used in the ACP test and continues te be met following the exclusion of
those Elective Deferrals that are used to meet the ACP test.

(f) Participants taken into account. For purposes of this Section and Section 12.7, 2 Highly Compensated Participant and a
Nonhighly Conpensated Participant shall include any Employee eligible to have "matching contributions” made pursuant to Section
12.1(a)(2) (whether ot not a salary deferral election was made or suspended pursuant to the Plan) allocated to such Participant's
Account for the Plan Year or to make after-tax voluntary Employee contributions pursuant to Section 4.8 (whether or not after-tax
voluntary Employee contributions are made) allocated to the Participant's Account for the Plan Year.

{g) Allocations taken into account. For purposes of determining the ACP test, "Employee contributions” are considered to have
been made in the Plan Year in which contributed to the Plan. "Matching contributions" and Qualified Nonelective Contributions will
be eonsidered made for a Plan Year if made no later than the end of the twelve (12) month peried beginning on the date after the close
of the Plan Year. Excess Contributions recharacterized as after-tax voluntary Employee contributions pursuant to Section 12.5(b)(2)
are taken into account in the ACP for the Plan Year in which the contribution would have been received in cash if there had not been a
salary deferral election. A "matching contributien" will be taken into account in the ACP for a Plan Year only if (1) it is made on
account of the Participant's nondeductible voluntary "employee contributions” or on account of a Participant's Elective Deferrals under
a plan maintained by the Employer for that Plan Year and (2) it is allocated to the Participant's Account as of any date within that Plan
Year.

(t} Definition of " matching contribution" and "employee contribution.” For purposes of thig Section and Section 12.7,
"matching contribution” means an Employer contribution made to the Plan, or te a contract described in Code §403(b), on behalf of a
Participant on account of a nondeductible voluntary "employee contribution" made by such Participant, or on account of a
Participant's elective deferrals under a plan maintained by the Employer. "Employee contribution™ means any contribution (other than
Roth Elective Deferrals) made to the Plan by or on behalf of a Participant that is included in the Participant's gross income in the year
in which made and that is maintained under separate account to which earnings and losses are allocated.

(i) Targeted matching contributions. Notwithstanding the preceding, a "matching contribution” with respect to an Elective
Deferral for a year is not taken into account in determining the ACP for "NHCEs" to the extent it exceeds the greatest of:

(1) five percent (5%} of the Participant's 414(s) Compensation for the year;
(2) the Employee's Elective Deferrals for the year; or

(3) the product of two (2) times the Plan's "representative matching rate" and the Participant's Elective Deferrals for the year.
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For purposes of this Subsection, the Plan's "representative matching rate" is the lowest "matching rate” for any eligible "NHCE"
among a group of "NHCEs" that consists of half of all eligibie "NHCESs" in the Plan for the Plan Year who make Elective Deferrals
for the Plan Year (or, if greater, the lowest "matching rate” for all eligible "NHCEs" in the Plan who are employed by the Employer on
the last day of the Plan Year and who make Elective Deferrals for the Plan Year).

For purposes of this Subsection, the "matching rate" for an Employee generally is the "matching contributions” made for such
Employee divided by the Employee’s Elective Deferrals for the year. If the "matching rate” is not the same for all levels of Elective
Deferrals for an Employee, the Employee's "matching rate” is determined assuming that an Employee's Elective Deferrals are equal to
six percent (6%) of 414(s) Compensation.

If the Plan provides a match with respect to the sum of the Employee's after-tax voluntary Employee contributions and Elective
Deferrals, then for purposes of this Subsection, that sum is substituted for the amount of the Employee's Elective Deferrals and
Employees who make either after-tax voluntary Employee contributions or Elective Deferrals are taken into account in determining
the Plan's "representative matching rate.” Similarly, if the Plan provides a match with respect to the Employee's after-tax voluntary
Employee contributions, but not Elective Deferrals,.then for purposes of this Subsection, the Employee's after-tax voluntary Employee
contributions are substituted for the amount of the Employee's Elective Deferrals and Employees who make after-tax voluntary
Employee contributions are taken into account in determining the Plan's "representative matching rate.”

(i) Aggregation with other plans. In: the event that this Plan satisfies the requirements of Code §401(a)(4), 401(m), or 410(b) only
if agpregated with one or more other plans, or if one or more other plans satisfy the requirements of such sections of the Code only if
aggregated with this Plan, then this Section shall be applied by determining the ACP of Employees as if al} such plans were a single
plan. If more than ten percent (10%) of the Employer's "NHCEs" are involved in a plan coverage change as defined in Regulation
§1.401(m)-2(c)(4), then any adjustments to the "NHCE's" ACP for the prior year will be made in accordance with such Regulations, if
the Employer has elected in the Adoption Agreement to use the prior year testing method. Plans may be aggregated in order to satisty
Code §401(m) only if they have the same Plan Year and nse the same ACP testing method.

(k) ACP if multiple plans. For the purposes of this Section, if an HCE is a Participant under two (2) or more plans {other than an
employee stock ownership plan as defined in Code §4975(¢)(7)) which are maintained by the Employer or an Affiliated Employer to
which "matching contributions," nondeductible voluntary Employee contributions, or beth, are made, all such contributions on behalf
of such HCE shall be aggregated for purposes of determining such HCE's actual contribution ratio. Notwithstanding the foregoing,
certain plans shall be treated as separate if mandatorily disaggregated under Regulations under Code §401(m).

() Disaggregation and otherwise excludable Employees. Notwithstanding anything in this Section to the contrary, the provisions
of this Section and Section 12.7 may be applied separately {or will be applied separately to the extent required by Regulations) to each
"plan” within the meaning of Regulation §1.401(m)-5. Furthermore, the provisiens of Code §401(m)(3)(C) may be used to exclude
from consideration all Nonhighly Compensated Employees who have not satisfied the minimum age and service requirements of Code
§410(a)(1)}(A). For purposes of applying this provision, the Administrator may use any effective date of participation that is permitted
under Code §410{a) provided such date is applied on a consistent and uniform basis to all Participants.

(m)} "HCEs'" as sole Eligible Employees. H, for the applicable year for determining the ACP of the "NHCEs" for a Plan Year, there
are no eligible "NHCEs," then the Plan is deemed to satisfy the ACP test for the Plan Year.

12.7 ADJUSTMENT TO ACTUAL CONTRIBUTION PERCENTAGE TESTS

(a) Authority to correct. In the event the Plan does not satisfy one of the tests set forth in Section 12.6, the Administrator shall
adjust Excess Aggregate Contributions or, if the current year testing method is used, the Employer shall make contributions pursuant
to the options set forth below or any combination thereaf,

{b) Corrective distribution or Forfeiture. On or before the close of the following Plan Year, the Highly Compensated Participant
having the largest allocation of "contribution percentage amounts" shall have a portion of such "contribution percentage amounts”
(and "income" allocable to such amounts) distributed or, if non-Vested, Forfeited (including "income" allocable to such Forfeitures)
until the total amount of Excess Aggregate Contributions has been distributed, or until the 2mount of the Participant's "contribution
percentage amounts” equals the "contribution percentage amounts” of the Highly Compensated Participant having the next largest
amount of "contribution percentage amounts." This process shall continue until the total amount of Excess Aggregate Contributions
has been distributed or forfeited. Any distribution and/or Forfeiture of "contribution percentage amounts” shall be made in the
following order:

(1) Employer "matching contributions” distributed and/cr forfeited pursuant to Section 12.5(b)(1);

(2) After-tax voluntary Employee contributions including Excess Contributions recharacterized as after-tax veluntary Employee
contributions pursuant to Section 12.5(b){(2);

(3) Unmatched Elective Deferrals used in the ACP and, thereafter, simultaneously from such Elective Deferrals used in the
ACP which are matched and "matching contributicns” which relate to such Elective Deferrals (if the "matching contributions” are
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used in the ACP). "Matching centributions" which are not used in the ACP but which relate to Elective Deferrals that are
distributed to Highly Compensated Participants pursuant to this Subsection shall be forfeited unless the related "matching
contributions™ are distributed as Excess Aggregate Contributions pursuant to this Subsection;

(4) To the extent Elective Deferrals are distributed pursuant to the preceding paragraph, then the distribution shail be made, as
operationally determined by the Administrator, from the Participant’s Pre-Tax Elective Deferral Account or the Participant's Roth
Elective Deferral Account, to the extent both Pre-Tax Elective Deferrals and Roth Elective Deferrals were made for the Plan
Year, to the extent both Pre-Tax Elective Deferrals and Roth Elective Deferrals were made for the Plan Year; and

(5) Remaining Employer "matching contributions,"

(c) Source of corrective distribution or Forfeiture. Any distribution or Forfeiture of less than the entire amount of Excess
Aggrepate Contributions (and "income") shall be treated as a pro rata distribution of Excess Apgrepate Contributions and "income."
Distribution of Excess Aggregate Contributions shall be designated by the Employer as a distribution of Excess Aggregate
Contributions (and "income"). Forfeitures of Excess Agpregate Contributions shall be treated in accordance with Section 4.3.
However, no such Forfeiture may be allocated to a Highly Compensated Participant whose contributions are reduced pursuant to this
Section.

(d) Determination of income or loss. For the purpose of this Section, "income" means the income or losses allocable to Excess
Agpregate Contributions, which amount shall be determined and allocated, at the discretion of the Administrator, using any of the
methods set forth in Section 12.5(b)(4) with respect to the calculation of "income" for Excess Contributions (applied by substituting
Excess Contributions with Excess Aggregate Contributions and by substituting amounts taken into account under the ACP test for
amounts taken into account under the ADP test in Section 12.4). However, the Administrator will not calculate and distribute
"income" for the period between the end of the Plan Year in which the Excess Aggregate Contribution and prior to the date of the
distribution (the "gap period"}).

(e) Treatment of excess amounts, Excess Aggregate Contributions attributable to amounts other than nondeductible voluntary
Employee contributions, including forfeited "matching contributions," shall be treated as Employer contributions for purposes of Code
§8404 and 415 even if distributed from the Plan.

() Ordering of tests. The determination of the amount of Excess Aggregate Contributions with respect to any Plan Year shall be
made after first determining the Excess Contributions, if any, to be treated as nondeductible voluntary Employee contributions due to
recharacterization for the Plan Year of any other qualified cash or deferred arrangement (as defined in Code §401(k)) maintained by
the Employer that ends with or within the Plan Year or which are treated as after-tax veluntary Employee contributions due to
recharacterization pursuant to Section 12.5.

(g) Corrective contributions. Notwithstanding the above, if the current year testing method is being used, then within twelve (12)
moenths after the end of the Plan Year, any corrective contribution must be determined in accordance with the formula stated at
Question 41 on the Adoption Agreement. If the prior year testing method is used, then a Qualified Nonelective Contribution or an
Employer "matching contribution" may not be made to correct the tests set forth in Section 12.6. The Employer shall provide the
Administrator with written notification of the amount of the contribution being made and to which provision it relates. The term *Nen-
Highly Compensated Employee” shall mean, for this purpose, a Non-Highly Compensated Employee taken into aceount for purposes
ofthe (current-year) ACP Test,

(1Y A Qualified Nonelective Contribution, if specified on the Adoption Agreement, shall be allocated to those Nonhighly
Compensated Employees specified cn the Adoption Agreement in an amount sufficient to satisfy the ACP Test. As indicated on
the Adoption Agreement, such contribution shall be allocated in (1) the same dellar amount, or (2) in the proportion that each
Nonhighly Compensated Employee's 414(s) Compensation for the year bears to the total 414(s) Compensation of atl Nonhighly
Compensated Employees for such year, or (3) using the “bottom-up” methed whereby such contribution shall be allocated to the
Qualified Nonelective Contribution Account of the Nonhighly Compensated Participant having the lowest 414(s) Compensation,
until the applicable ACP test set forth in Section 12.7 ig satisfied, or until such Nonhighly Compensated Participant has received
the lesser of the maximum "annunal addition” pursuant te Section 4.4 or the maximum that may be taken into account in the ACP
test pursuant to Section 12.4(g) (Targeted Contributions), continuing this process until one of the tests set forth in Section 12.7 is
satisfied.

(2) A Qualified Matching Contribution, if specified cn the Adoption Agreement, shall be allocated to those Nonhighty
Compensated Employees specified on the Adoption Agreement in an amount sufficient to satisfy the ACP Test. As indicated on
the Adoption Agreement, such contribution shail be allocated in (1) the same dollar amount, or (2) in the proportion that each
Norhighly Compensated Employee's Elective Deferrals for the year bears to the total Elective Deferrals of all Nonhighly
Compensated Employees for such year, or (3) using the “bottom-up™ method whereby such contribution shall be allocated to the
Qualified Matching Contribution Account of the Nonhighly Compensated Participant having the lowest 414(s) Compensation,
until the applicable ACP fest set forth in Section 12.7 is satisfied, or until such Nonhighly Compensated Participant has received
the lesser of the maximum "znnual addition" pursuant to Section 4.4 or the maximum that may be taken into account in the ACP
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test pursuant to Section 12.4(g) (Targeted Contributions), continuing this process until one of the tests set forth in Section 12.7 is
satisfied.

(3) A Matching Contribution (not 2a QMAQ), if specified on the Adoption Agreement, shall be allocated to those Nonhighly
Compensated Employees specified on the Adoption: Agreement in an amount sufficient to satisfy the ACP Test. As indicated on
the Adoptien Agreement, such contribution shall be allocated in (1) the same dellar amount, or (2) in the proportion that each
Nonhighly Compensated Employee's Elective Deferrals for the year bears to the total Elective Deferrals of all Nonhighly
Compensated Employees for such year, or (3) using the “bottom-up” method whereby such contribution shall be allocated to the
Qualified Matching Contribution Account of the Nonhighly Compensated Participant having the lowest 414(s) Compensation,
until the applicable ACP test set forth in Section 12.7 is satisfied, or until such Nenhighly Compensated Participant has received
the lesser of the maximum "annual addition" pursuant to Section 4.4 or the maximum that may be taken into account in the ACP
test pursuant to Section 12.7(i) (Targeted Contributions), continuing this process until one of the tests set forth in Section 12.7 is
satisfied.

(h) Disaggregation and ctherwise excludable Employees. Notwithstanding anything in this Section to the contrary, the provisions
of this Section 12.7 may be applied separately (or will be applied separately to the extent required by Regulations) to each "plan”
within the meaning of Regulation §1.401(k)-6. Furthermore, the provisicns of Code §401(k)(3)(F) may be used to exclude from
consideration all Nonhighly Compensated Employees who have not satisfied the minimum age and service requirements of Code
§410(a)(1)(A). For purposes of applying this provision, the Administrator may use any effective date of participation that is permitted
under Code §410(b) provided such date is applied on a consistent and uniform basis to 2]l Participants.

(i) Excise tax after 2 1/2 months (or 6 months). Any Excess Aggregate Contributions (and "income") which are distributed after
2 1/2 months, or 6 months with respect to a Plan Year in which the EACA requirements of Section 12.2(b) are met, after the end of the
Plan Year shall be subject to the ten percent (10%) Employer excise tax imposed by Code §4975.

12.8 401(k) ADP TEST SAFE HARBOR PROVISIONS

(a) Flection of "ADP test safe harbor." The provisions of this Secticn will apply if the Employer has elected, in the 401(k) ADP
Test Safe Harbor Provisions Section of the Adoption Agreement, to use the "ADP test safe harbor" or "ACP test safe harbor.” If the
Employer has elected to use the "ADP test safe harbor" for a Plan Year, then the provisions relating to the ADP test described in
Section 12.4 and in Code §401(k)(3) do not apply for such Plan Year to the group of Participants subject to the "ADP test safe harbor"
provisions. In addition, if the Employer has also elected to use the "ACP fest safe harbor” for 2 Plan Year, then the provisions relating
to the ACP test described in Section 12.6 and in Code §401(m)(2) do not apply for such Plan Year to the group of Participants subject
to the "ACP test safe harbor" provisions. Furthermore, to the extent any other provision of the Plan is inconsistent with the provisions
of this Section, the provisions of this Section will govern. In accordance with Regulation §1.401¢k)-1(c){7) and Regulation §1.401(m)-
1{c)(2), it is impermissible for the Employer to use the ADP test or the ACP test for a Plan Year in which it is intended for the Plan,
through its written terms, to use the "ADP test safe harbor" or "ACP test safe harbor” and the Employer fails to satisfy the
requirements of such safe harbors for the Plan Year.

(b) Definitions. For purposes of this Section and Section 12.9, the following definitions apply:
(1) "ACP test safe harbor" means the method described in Subsection (d) below for satisfying the ACP test of Code §401(m)(2).
(2) "ACP test safe harbor matching contributions” means "matching contributions” described in Subsection (d)(1).
{(3) "ADP test safe harbor" means the method described in Subsection (c) for satisfying the ADP test of Code §401(k)(3).
(4) "ADP test safe harbor contributions” means the contributions made pursuant to Subsection (c)(1) below.

(5) "Compensation" means Compensation as defined in Section 1.18, except, for purposes of this Section, no dollar limit, other
than the limit tmposed by Code §401(a)(17), applies to the Compensation of a Nonhighly Compensated Employee.

(6) "Eligible Participant” means a Participant who is eligible to make Elective Deferrals under the Plan for any part of the Plan
Year {or who would be eligible to make Elective Deferrals but for a suspension due to a hardship distribution described in
Section 12,10 or to statutory limitations, such as Code §§402(g) and 415) and who is not excluded as an "eligible Participant” in
the 401(k) ADP Test Safe Harbor Provisions Section of the Adeption Agreement.

(7) "Matching contributions™ means contributions made by the Employer on account of an "eligible Participant's” Elective
Deferrals.

{c) Satisfying ADP safe harbor. The provisions of this Subsection apply for purposes of satisfying the "ADP test safe harbor."

(1) The "ADP test safe harbor contribution" is the contribution, elected by the Employer in the 401(k) ADP Test Safe Harbor
Provisions Section of the Adoption Agreement, to be used to satisfy the "ADP test safe harbor." However, if no contribution is

© 2020 Voya Retirement Insurance and Annuity Company or its suppliers
' 81



Defined Contribution Pre-Approved Plan

elected in the Adoption Agreement, the Employer will contribute to the Plan for the Plan Year a "basic matching contribution” on
behalf of each Eligible Employee. The "basic matching contribution” is equal to (i) ene hundred percent (100%) of the amount of
an "eligible Participant's" Elective Deferrals that do not exceed three percent (3%) of the Participant's "Compensation” for the
Plan Year, plus (ii) fifty percent (50%) of the amount of the Participant's Elective Deferrals that exceed three percent (3%) of the
Participant's "Compensation" but do not exceed five percent (5%) of the Participant's "Compensation." However, if the
contribution is being made parsuant to a QACA as described in Section 12.9, then the "basic matching contribution” is equal to
(i) one hundred percent (100%) of the amount of an "eligible Participant's" Elective Deferrals that do not exceed one percent
(1%) of the Participant's "Compensation” for the Plan Year, plus (ii) fifty percent (50%) of the amount of the Participant's
Elective Deferrals that exceed one percent (1%) of the Participant's "Compensation” but do not exceed six percent (6%) of the
Participant's "Compensation." If pursuant to this Section, the "ADP test safe harbor contribution" being made to the Plan
(including 2 contribution being made pursuant to a QACA as described in Section 12.9) is a matching contribution that is made
on a basis other than the Plan Year, then the matching contributions must be confributed to the Plan by the last day of the Plan
Year quarter immediately following the Plan Year quarter to which the contributions relate.

(2) Except as provided in Subsection (e) below, for purposes of the Plan, a "basic matching contribution” or an "enhanced
matching contribution™ will be treated as a Qualified Matching Contribution and a nonelective "ADP test safe harbor
centribution” will be treated as a Qualified Nonelective Contribution. Accordingly, "ADP test safe harbor contributions" will be
fully Vested and subject to the distribution restrictions set forth in Section 12.2(e) other than on account of 2 hardship (i.e., may
generally not be distributed earlier than severance of employment, death, Total and Permanent Disability, an event described in
Code §401(k)(10), or, in case of a profit sharing plan, the attainment of age 59 1/2.). In addition, such contributions must satisfy
the "ADP test safe harbor" without regard to permitted disparity under Cede §401(1). An "enhanced matching contribution" 1s a
matching contribution that, at rate of Elective Deferrals, is at least equal to what the matching contribution would be if under the
"basic matching contribution.”

(3) Notwithstanding the requirement that the Employer make the "ADP test safe harbor contribution” to this Plan, if the
Employer so elects in the Adoption Agreement, the "ADP test safe harbor contribution” will be made to the defined contribution
plan indicated in the Adoption Agreement. However, such contributions will be made to this Plan unless (i) each Employee
eligible under this Plan is also eligible under the other plan, and (ii) the other plan has the same Plan Year as this Plan.

(4) Within a reasonable period before the beginning of the Plan Year (or, in the year an Eligible Employee becomes a
Participant, within a reasonable period before the Employee becomes eligible), the Employer will provide each "eligible
Participant" a comprehensive notice of the Participant's rights and obligations under the Plan, written in a manner calculated to be
understood by the average Participant. The determination of whether a notice satisfies the timing requirement of this paragraph is
based on all of the relevant facts and circumstances. However, the timing requirement of the notice is deemed to be safisfied if at
least thirty (30) days, but not more than ninety (90) days, before the beginning of the Plan Year, the Employer will provide each
"eligible Participant™ a comprehensive notice of the Participant's rights and obligations under the Plan, written in a manner
calculated to be understood by the average Participant. However, if an Employee becomes eligible after the 90th day before the
beginning of the Plan Year and does not receive the notice for that reason, the notice must be provided ne more than ninety (90)
days before the Employee becomes eligible but not later than the date the Employee becomes eligible.

(5) In addition to any other election periods provided under the Plan, each "eligible Participant" may make or modify a salary
deferral election during the thirty (30) day peried immediately following receipt of the notice described in Subsection (4) above.
Furthermore, if the "ADP test safe harbor contribution” is a "matching contribution” each Eligible Employee must be permitted to
elect sufficient Elective Deferrals to receive the maximum amount of "matching contributions” available to the Participant under
the Plan.

{d) Application of "ACP test safe harbor." The provisions of this Subsection apply if the Employer has elected to satisfy the "ACP
test safe harbor."

(1) Inaddition to the "ADP test safe harbor contributions," the Employer will make any "matching contributions” in accordance
with elections made in the Adoption Agreement. Such additional "matching contributions" will be considered "ACP test safe
harbor matching contributicns.” "Matching contributions" are taken into account for a Pian Year purposes of the "ACP test safe
harbor" in accordance with the allocation and timing rules of Regulation §1.401(m)-2(a), which provides that a matching
contribution will be taken into account for a Plan Year only if (1) it is made on account of the Participant’s nondeductible
voluntary "employee contributions” or elective deferrals under a plan maintained by the Employer for that Plan Year and (2) it is
allocated to the Participant's account as of any date within that Plan Year, and (3} it is actually paid to the plan no later than
twelve (12) months after the close of the Plan Year.

{2} Notwithstanding any election in the Adoptien Agreement to the contrary, (1) an "eligible Participant's" Elective Deferrals in
excess of six percent (6%} of "Compensation” may not be taken into account in applying "ACP test safe harbor matching
contributions," (2) In addition, any portion of an "ACP test safe harbor matching contribution" attributable to a discretionary
"matching contribution” may not exceed four percent (4%) of an "eligible Participant's” "Compensation," (3) the rate of match
may not increase as the rate of Elective Deferrals increases; and (4) any Participant who is a Highly Compensated Employee may
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not receive a rate of match that is greater than any Non-Highly Compensated Participant deferring the same amount {as a
percentage of Compensation).

(e) Application of ACP test. The Plan is required to satisfy the ACP test of Code §401(m)(2), using the current year testing method,
if the Plan permits after-tax voluntary Employee contributians or if matching contributions that do not satisfy the "ACP test safe
harbor" may be made to the Plan. In such event, enly "ADP test safe harbor contributicns” or "ACP test safe harbor contributions” that
exceed the amount needed to satisfy the "ADP test safe harbor" or "ACP test safe harbor” (if the Employer has elected to use the
"ACP test safe harbor") may be treated as Qualified Nonelective Contributions or Qualified Matching Contributions in applying the
ACP test. In addition, in applying the ACF test, elective contributions may not be treated as "matching contributions" under Code
§401¢m){3). Furthermore, in applying the ACP test, the Employer may operationally elect to disregard with respect to all "eligible
Participants" (1) all "matching contributions” if the Plan satisfies the "ACP test safe harbor” and (2} "matching contributions” that do
not exceed four percent (4%) (3 1/2% if a QACA) of each Participant's "Compensation" if the Plan satisfies the "ADP test safe harbor"
using "maiching contributions” (the "basic matching contribution” or the "enhanced matching contribution") and the "ACP test safe
harbor" is not satisfied.

(f) Modification of top-heavy rules. The top-heavy requirements of Code §416 and the Plan shal! not apply in any Plan Year in
which the Plan consists solely of a cash or deferred arrangement which meets the requirements of Code §401(k)(12) and "matching
contributions” with respect to which the requirements of Code §401(m)(11) are met.

{(g) Plan Year requirement. Except as provided in Regulation §1.401(k)-3(¢), the Plan wili fail to satisfy the requirements of Code
§401 (k)(12) and this Section for a Plan Year unless such provisions remain in effect for an entire twelve (12) month Plan Year.

() Discretionary safe harbor nonelective contribution. If the Employer has elected in the Adoption Agreement to either not use
the 401(k) safe harbor provisions of this Section or to utilize the "maybe" election with respect to the nonelective "ADP test safe
harbor contribution,” then the Employer may elect to utilize the "ADP test safe harbor” provisions for a Plan Year after the Plan Year
has commenced in accordance with the provisions of this Subsecticn. In order te utilize this Subsection, the Employer must provide a
notice in accordance with Section 12.8(c)(4} above, except that the notice must provide that the Employer may provide the nonelective
"ADP test safe harbor coniribution" and that 2 supplemental notice will be provided at least thirty (30) days prior to the last day of the
Plan Year if the Employer decides to make the nonelective "ADP test safe harbor confribution”. In crder to implement the 401(k) safe
harbor provisions of this Section for the Plan Year, the Employer must (1) amend the Adoption Agreement to provide for the
nonelective "ADP test safe harbor contribution” and, (2} provide a supplemental notice to Participants indicating its intention to
provide such nonelective "ADP test safe harbor contribution”. The supplemental notice indicating the Employer's intention to make
the nonelective "ADP test safe harbor contribution” must be provided no later than thirty (30) days prior to the last day of the Plan
Year for the Plan in order for the provisions of this Section to apply.

(i) Elimination of safe harbor contributions or matching contributions. The Employer may amend the Plan during a Plan Year
to reduce or eliminate "ADP test safe harbor contributions" or matching contributions for such Plan Year subject to the following
provisions.

(1) An amendment may be made during a Plan Year to reduce or eliminate prospectively any or all "ADP test safe harbor
contributions” provided a supplemental notice is given to all “eligible Participants" explaining the consequences and effective
date of the amendment, and that such "eligible Participants” have a reasonable opportunity (including a reasonable period) to
change their Elective Deferral {and if applicable, their Voluntary Employee Contribution) elections. An amendment reducing or
eliminating an "ADP test safe harbor contribution” must be effective no earlier than the later of: (i) thirty (30) days after "eligible
Participants” are given the supplemental notice or (ii) the date the amendment is adopted. If the Employer amends the Plan to
reduce or eliminate the "ADP test safe harbor contributions," then except as provided in Code §§401(k) and 401(m) and the
Regulations thereunder, the Plan is subject to the ADP test set forth in Section 12.4 and the ACP test set forth in Section 12.6 for
the entire Plan Year using current year testing and the Employer must also satisfy the provisions of this Section 12.8 unti! the
amendment becomes effective.

(2) Notwithstanding the preceding, an amendment may be made during a Plan Year to eliminate a nonelective "ADP test safe
harbor contribution” for such Plan Year only in accordance with the provisions of Regulation §1.401(k)-3(g) and, if applicable,
Regulation §1.401(m)-3(h)).

(3) [fthe Employer eliminates a matching contribution that is not an "ADP test safe harbor contribution,” then the "ADP test
safe harbor" provisions of this Section continue to apply (i.¢., the provisions relating to the ADP test described in Section 12.4
and in Code §401(k)(3) do not apply for such Plan Year to the group of Participants subject to the "ADP test safe harbor"
provisiens).
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{j} Mid-year amendments. Notwithstanding anything in this Section to the contrary, effective for mid-year amendments adopted
after January 28, 2016, the Employer may amend the Plan effective on a date other than the first day of the Plan Year, or with a
retroactive effective date, so long as the amendment complies with IRS Notice 2016-16 and other IRS Guidance. For permissible mid-
year Plan changes impacting a Plan’s required safe harbor notice content, a notice will be provided to all Eligible Employees pursuant
to IRS Notice 2016-16 or any later IRS Guidance.
Each employee tequired to be provided an updated safe harbor notice pursuant to Notice 2016-16 must be given a reasonable oppertunity
(including a reasonable period after receipt of the updated notice) before the effective date of the mid-year change to change the employee’s
cash or deferred ¢election (and/or any after-tax emiployee centribution election). For this purpose, a 30-day election peried is deemed to be a
reasonable period to make or change a cash or deferred election. If it is not practicable for the election epportunity to be provided before
the effective date of the change (for example, in the case of a mid-year change to increase matching contributions retroactively for the
entire plan year), an employee is treated as having a reasonable opportunity to make or change an election if the election opportunity begins
as spon as practicable after the date the updated notice is provided to the employee, but net later than 20 days after the date the change is
adopted.

12.9 QUALIFIED AUTOMATIC CONTRIBUTION ARRANGEMENT

(a} Qualified Automatic Contribution Arrangement (QACA). If elected in the Adoption Agreement, the Employer maintains a
Plan with Autormatic Deferral provisions as a Qualified Automatic Contribution Arrangement (QACA) and the provisions of this
Section will apply. Except as otherwise provided in this Section, the Plan's "ADP test safe harbor™ and "ACP test safe harbor™
provisions set forth in Section 12,8 apply. The Employer will contribute on behalf of the Participants specified in the Adoption
Agreement, "ADP test safe harbor contributions,” as elected in the Adoption Agreement.

(b) Participants subject to the QACA. The Employer in its Adoption Agreement will elect which Participants are subject to the
QACA Automatic Deferral on the "QACA Effective Date" thereof which may include some or all current Participants or may be
limited to those Employees who become Participants after the "QACA Effective Date.” The "QACA Effective Date" means the date
on which the QACA goes into effect, either as to the overall Plan or a5 to an individual Participants as the context requires. A QACA
becomes effective as to the Plan as of the date the Employer elects in the Adoption Agreement. A Participant's "QACA Effective
Date" is as soon as practicable after the Participant is subject to Automatic Deferrals under the QACA, consistent with: (A) applicable
law; and (B) the objective of affording the Participant a reasonable period of time after receipt of the QACA notice to make an
Affirmative Election (and, if applicable, an investment election).

(¢} QACA Automatic Deferral amount. Except as provided in Subsection {d) below (relating to uniformity requirements), the Plan
must apply to all Participants subject to the QACA, a uniform Automatic Deferral amount, as a percentage of each Participant's
Compensation, which does not exceed ten percent (10%), and which is at least the following minimum amount:

(1) Initial period. 3% for the period that begins when the Participant first has contributions made pursuant to a default election
under the QACA and ends on the last day of the following Plan Year;

(2) Third Plan Year. 4% for the third Plan Year of the Participant's participation in the QACA;
(3) Fourth Plan Year, 5% for the fourth Plan Year of the Participant's participation in the QACA; and

(4) Fifth and later Plan Years. 6% for the fifth Plan Year of the Participant's participation in the QACA and for each
subsequent Plan Year.

For purposes of the above, the Plan will treat an Employee who for an entire Plan Year did not have contributions made
pursuznt to a default election under the QACA as not having made such contributions for any prior Plan Year.

{d) Uniformity. The "Automatic Deferral Percentage” must be a uniform percentage of Compensation. The "Automatic Deferral
Percentage" is the percentage of Automatic Deferral which the Employer elects in the Adoption Agreement (including any scheduled
increase to the "Automatic Deferral Percentage'). However, the Plan does not violate the uniformn "Automatic Deferral Percentage”
merely because:

(1) Years of participation. The "Automatic Deferral Percentage” varies based on the number of Plan Years the Participant has
participated in the Plan while the Plan has applied the QACA provisions;

(2) No reduction from prior default percentage. The Plan does not reduce an "Automatic Deferral Percentage” that,
immediately prior to the QACA's effective date was higher (for any Participant) than the "Automatic Deferral Percentage.”

(3) Applying statutory limits. The Plan limits the Automatic Deferral amount so as not to exceed the limits of Code
§401(a)(17}, 402(g) (determined without regard to Catch-Up Contributions), or 415,
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{(4) No Automatic Deferrals during hardship suspension. The Plan does net apply the Autematic Deferral during a period of
suspension, under the Plan's hardship distribution provisions, of Participant's right to make Elective Deferrals to the Plan
following a hardship distribution; or

(5) Disaggregated groups. The Plan applies different default percentages to different groups if the groups can be disaggregated
under Regulation §1.401(k)- 1{b)(4).

{¢) Safe harbor notice. The Plan's safe harbor notice provisions apply as set forth in Section 12.8, except the Employer must
provide the initial QACA safe harbor notice sufficiently early so that an Employee has a reasonable period after receiving the notice
and before the first Automatic Deferral to make an Affirmative Election. In addition, the notice must state: (1) the Automatic Deferral
amount that will apply in absence of the Employee's Affirmative Election; (2) the Employee's right to elect not to have any Automatic
Deferral amount made on the Employee's behalf or to elect to make Elective Deferrals in a different amount or percentage of
Compensation; and (iii) how the Plan will invest the Automatic Deferrals. However, if it is not practicable for the notice to be
provided on or before the date an Employee becomes a Participant, then the notice nonetheless will be treated as provided timely if it
is provided as soon as practicable afier that date and the Employee is permitted to elect to defer from all types of Compensation that
may be deferred under the Plan earned beginning on that date. For this purpose, the Administrator is deemed to provide timely notice
if the Administrator provides the notice at least thirty (30) days and not more than ninety (90) days prior to the beginning of the
QACA Plan Year.

(f Distributions. A Participant's Account balance attributable to QACA "ADP test safe harbor contributions” is subject to the
distribution restrictions set forth in Section 12.2(e) other than on account of a hardship (i.e., may generally not be distributed earlier
than severance of employment, death, Total and Permanent Disability, an event described in Code §401(k)(10), or, in case of a profit
sharing plan, the attainment of age 59 1/2).

(g) Vesting. A Participant's Account balance attributable to QACA "ADP test safe harbor contributions” is Vested in accordance
with the vesting schednle, if any, elected in the Adoption Agreement.

(h} Compensation. Compensation for purposes of determining the "Automatic Deferral Percentage” has the same meaning as
Compensation with regard to Elective Deferrals.

(iy Modification of top-heavy rules. The top-heavy requirements of Code §416 and the Plan shall not apply in any Plan Year in
which the Plan consists solely of a cash or deferred arrangement which meets the requirements of Code §401(k)(13) and "matching
contributions" with respect to which the requirements of Code §401(m)(12) 15 met.

12.10  DISTRIBUTION FOR HARDSHIP

(a) Hardship events. If elected in the Adeption Agreement, the Administrator, at the election of a Participant, shall direct the
Tmstee (or Insurer) to distribute to the Participant in any one Plan Year up to an amount necessary to satisfy the Participant’s
immediate and heavy financial need, determined in accordance with the remaining provisions of this Section. Distribution of Elective
Deferrals (and any ezrnings credited to a participant's Elective Deferral and Qualified Matching and Qualified Nonelective accounts as -
of the later of December 31, 1988, and or the end of the last Plan Year ending before July 1, 1989) may be made to a Participant in the
event of hardship. A hardship distribution may only be made on account of an immediate and heavy financial need of the Participant
and where the distribution 18 necessary to satisfy the immediate and heavy financial need. Except for when the provisiens of Section
6.13 apply, hardship distributions are subject to the spousal consent requirements contained in the provisions of this Plan which reflect
the requirements of Code §§ 401(a)(11) and 417. Such distributions may also be made from those Accounts from which such
distribution are authorized by the remaining provisions of this Section. For purposes of this Section, a Participant shall include an
Employee (or if elected in the Adoption Agreement, a former employee) who has an Account batance in the Plan. Any distribution
made pursuant to this Section shall be deemed to be made as of the first day of the Plan Year or, if later, the Valuation Date
immediately preceding the date of distribution, and the Account from which the distribution is made shall be reduced accordingly. A
withdrawal under this Section shall be anthorized only if the distribution is for one of the following or any other item permitted under
Regulation §1.401(k)- L{d){3)(ili}(B) or any other federally enacted legislation (the Administrator operaticnally and in a
nondiscriminatory manner may limit the deemed immediate and heavy financial need events to only certain of the events specified
below):

(1) expenses for (or necessary to obtain) medical care (as defined in Code §213(d));
{(2) costs directly related to the purchase (excluding mortgage payments) of a principal residence for the Participant,

(3) payments for burial or funeral expenses for the Participant's deceased parent, Spouse, children or dependents (as defined in
Code §152, and without regard to Code §152(d){(1)}{B));

(4) payment of tuition, related educational fees, and room and board expenses, for up to the next twelve (12) months of
post-secondary education for the Participant, the Participant's Spouse, children, or dependents (as defined in Code §152, and
without regard to Code §152(b)(1), (b)(2}, and (d)(1)(B));
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(5) payments necessary to prevent the eviction of the Participant from the Participant's principal residence or foreclosure on the
mortgage on that residence; or

(6) expenses for the repair of damage to the Participant's principal residence that would qualify for the casualty deduction under
Code §165 (determined without regard to whether the loss exceeds 10% of adjusted gross income).

(b) Beneficiary-based distribution. If elected in Adoption Agreement, then effective as of the date specified in the Adoption
Agreement, a Participant's hardship event includes an immediate and heavy financial need of the Participant's "primary Beneficiary
under the Plan," that would constitute a hardship event if it occurred with respect to the Participant's Spouse or dependent as defined
under Code §152 (such hardship events being limited to educational expenses, funeral expenses and certain medical expenses). For
purposes of this Section, a Participant’s "primary Beneficiary under the Plan" is an individual who is named as a Beneficiary under the
Plan (by the Participant or pursuant to Section 6.2(d)) and has an uncenditional right to all or a portion of the Participant's Account
balance under the Plan upon the Participant's death.

(¢) Other limits and conditions. No distribution shall be made pursuant to this Section unless the Administrator, based upon the
Participant's representation and such other facts as are known to the Administrator, determines that all of the following conditiens are
satisfied:

(1) The distribution is not in excess of the amount of the immediate and heavy financial need of the Participant (including any
amounts necessary to pay any federal, state, or local taxes or penalties reasonably anticipated to result from the distribution);

(2) The Participant has obtained all distributions, other than bardship distributicns, and ali nontaxable loans currently available
under all plans maintained by the Employer (to the extent the loan would not increase the hardship); and

(3) The Plan, and all other plans maintained by the Employer, provide that the Participant's Elective Deferrals and
nondeductible voluntary Employee contributions will be suspended for at least six (6) months after receipt of the hardship
distribution.

(d) Limitation on Account withdrawals. Notwithstanding the above, distributions from the Participant's Elective Deferral Account,
Qualified Matching Contribution Account and Qualified Nonelective Contribution Account pursuant to this Section shall be limited
solely to the Participant's Elective Deferrals and any income attributable thereto credited to the Participant's Elective Deferral Account
as of December 31, 1988,

(e} Other limits and conditions. Hardship distributions shall be made from an Account only to the extent that such Account has
become Vested at the time of such distribution. If elected in the Adoption Agreement, no distribution shall be made pursuant to this
Section from the Participant's Account until such Account has become fully Vested. Furthermore, if a hardship distribution is
permitted from more than one Account, the Administrator may determine any ordering of a Participant's hardship distribution from
such Accounts,

(f) Distribution rules apply. Any distribution made pursuant to this Section shall be made in a manner which is consistent with and
satisfies the provisions of Section 6.3, including, but not limited to, all notice and consent requirements of Code §§411{a)(11) and 417
and the Repulations thereunder. :

12.11  IN-PLAN ROTH ROLLOVER CONTRIBUTIONS/TRANSFERS

{a) Right to elect In-Plan Roth Rollover Contribution/Transfer. If elected in the Adoption Agreement, then effective as of the
date specified in the Adoption Agreement, a Participant may elect an "In-Plan Roth Roliover Contribution” (hereinafter referred to as
an IRR) and/or an "In-Plan Roth Transfer" (hereinafter referred to as an IRT) in accordance with the provisions of the Plan, thig
Section and the elections made in the Adoption Agreement. IRRs and IR Ts will be subject to the Plan rules related to designated Roth
accounts. Participants shall be fully Vested in the portion of their Accounts attributable to IRRs and 1IRTs.

(b) Parties eligible to elect. The Employer in its Adoption Agreement can limit to Employees the right to elect to make IRRs or
IRTs. If the Employer does not make this election, then for purposes of eligibility for an IRR, the Plan will treat a Participant's
surviving spouse Beneficiary or alternate payee spouse or alternate payee former spouse as a Participant. A non-spouse Beneficiary
may not make an In-Plan Roth Rollover.

{(c} Partially Vested accounts. IRRs and IRTs are permitted only from Vested amounts allecated to a qualifying source but may be
made from partially Vested Accounts unless the Employer elects otherwige in its Adeption Agreement. If a distribution is made to a
Participant who has not incurred a Severance from Employment and who is not fully Vested in the Participant's Account from which
the In-Plan Roth Rollover Contribution is to be made, and the Participant may increase the Vested percentage in such Account, then at
any relevant time Section 6.5(h) will apply to determine the Participant's Vested portion of the Account.
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(d) Amount limitation. The Employer in its Adoption Agreement may specify a minimum amount which will be accepted as an IRR
or IRT.

(2} Policy. The Administrator may adopt a policy setting for reasonable, nondiscriminatory procedures and administrative rules
relating to In-Plan Roth Rollover Contributions. Such a policy can prescribe administrative forms and limit the maximum number of
such rollovers & Participant may make during a Plan Year.

(f) Form and source of IRRs and IRTs.
(1} Direct Rollover. An IRR and an IRT may be made only by a direct rollover.

(2) Account seurce. A Participant may make an TRR or TRT from any account (other than a Designated Roth Account) unless
the Employer otherwise elects in its Adoption Agreement.

(3) Cash or in-kind. The Administrator may permit an IRR or IRT either by converting to cash any non-cash investments prior
to rolling over the Participant's distribution election amount to the In-Plan Roth Rollover Account or In-Plan Roth Transfer
Account, or by rolling over the Participant's current investments to the respective Accounts. A Plan loan so transferred (if such
transfer is permitted) without changing the repayment schedule is not treated ag a new loan.

(4) No rollover or distribution treatment. Notwithstanding any other Plan provision, an [RR or an IRT is not a rollover
contribution for purposes of the Plan. Accordingly, the Plan will take inte account the amounts attributable to an "in-Plan Roth
rollover contribution” in determining whether a Participant's Vested Account balance exceeds $5,000 for purposes of Code
§411(a)(11). In addition, an "in-Plan Roth roliover contribution" is not a distribution for purposes of Code §§401(a)(21) (relating
to spousal consent) and 3405(c) (relating to mandatory income tax withholding). Furthermore, it is not a distribution for purposes
of applying any limitations that 2 Plan may impose with respect to the number of in-service distributions permitted by the Plan.

(5) Eligibility and amount of IRR. A Participant must be eligible for a distribution in order to roll over a distribution to an
In-Ptan Roth Rollover Contribution Account in accordance with this Section. A Participant may not make an IRR with regard to
an amount which is not an "eligible rollover distribution" as defined in Section 6.15. If specified in the Adoption Agreement, a
Participant may take an in-service distribution only for purposes of electing an IRR. to an In-Plan Roth Rollover Contribution
Account. If elected in the Adoption Agreement, a portion of the amount that is eligible to be rolled over to an In-Plan Roth
Rollover Contribution Account may be distributed solely for the purpose of federal or state income tax withholding for the
Participant's anticipated tax obligations regarding the amount includible in the Participant's gross income by reason of the In-Plan
Roth Rollover Contribution (and the amount withheld for income taxes). The Administrator may limit the amount of the 100%
withholding distribution to the amount the Administrator reasonably determines is sufficient to satisfy the Participant’s federal
and/or state income tax liability relating to the Plan distribution.

(g} 'Withdrawal of IRRs and IRTs. A Participant may withdraw amounts from the Participant's In-Plan Roth Rollover Contribution
Account or In-Ptan Roth Transfer Account only when the Participant is eligible for a distribution from the Plan account that is the
source of the IRR or IRT. This Section does not expand (except, if elected, for distributions for withholding) or eliminate any
distribution fights on amounts that a Participant elects to treat as an IRR or IRT.

(h) Definitions.

(1) In-Plan Roth Rollover Contribution ("TRR"). An "in-Plan Roth rellover contribution" {IRR) means a rollover contribution
to the Plan that consists of a distribution from a Participant's Plan account, other than a designated Roth account, that the
Participant rolls over to the Participant's designated In-Plan Roth Rollover Contribution Account in the Plan, in accordance with
Code §402(c){4).

(2) In-Plan Roth Rollover Transfer ("IRT"). An "in-Plan Roth rollover transfer” (IRT) means a rollover contribution to the
Plan that consists of a distribution from a Participant's Plan account, other than a designated Roth account, that the Participant
rolls over to the Participant's designated In-Plan Roth Transfer Account in the Plan, in accordance with Code §402(c){(4).

-12.12 INSTRUCTIONS TO ADMINISTRATOR AND NOTIFICATION TO PARTICIPANTS

For Plan Years beginning after the end of the Plan Year in which this document is first adopted, if a “Flexible Discretionary
Match™ contribution formula applies (i.e., a formula that provides an Employer with discretion regarding how to allecate a matching
contribution to Participants) and the Employer makes a “Flexible Discreticnary Match™ to the Plan, the Employer must provide the
Plan Administrator or Trustec written instructions describing (1) how the “Flexible Discretionary Match” formula will be allocated to
Participants (¢.g., a uniform percentage of Elective Deferrals or a flat dollar amount), (2) the computation period(s) to which the
“Flexible Discretionary Match™ formula applies, and (3) if applicable, a description of each business location or business classification
subject to separate “Flexible Discretionary Match™ allocation formulas, Such instructions must be provided no later than the date on
which the “Flexible Discretionary Match™ is made to the Plan, A summary of these instructions must be communicated to Participants
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who receive an aliocation of the “Flexible Discretionary Match™ no later than 60 days following the date on which the last
“discretionary matching contribution” is made to the Plan for the Plan Year.

Solely for purpeses of this Section, a matching contribution is te be considered as being a “Flexible Discretionary Match™
contribution unless the Employer has provided a definitely determinable allocation formula for the matching contribution on the
Adoption Agreement. In order to be definitely determinable, then the components of the allocation formula described in the preceding
sentence must be specified on the Adoption Agreement and cannot themselves be discretionary. Thus, regardless of whether the
contribution formula for the matching contribution is fixed or discretionary, the provisions of the preceding paragraph apply unless the
amount to be allocated to the Participant for the Plan Year can be determined without any discretion on the part of the Employer.

ARTICLE XII1
SIMPLE 401(K) PROVISIONS

13.1 SIMPLE 401(k) PROVISIONS

{a) Ifelected in the Adoption Agreement, this Plan is intended to be a SIMPLE 401(k) plan which satisfies the requirements of Code
§§401(k)(11) and 401(m)(10).

(b} The provisions of this Article apply for a "year" only if the following conditions are met:

(1) The Employer adopting this Plan is an "eligible employer.” An "eligible employer" means, with respect to any "year," an
Emplover that had no more than 100 Employees who received at least 35,000 of "compensation” from the Employer for the
preceding "year." [n applying the preceding sentence, all employees of an Affiliated Employer and Leased Employees are taken
into account,

An "eligible employer” that has elected to use the SIMPLE 401(k) provisions but fails to be an "eligible employer” for any
subsequent "year," is treated as an "eligible employer" for the two (2} "years" following the last "year" the Employer was an
"eligible employer.” If the failure is due to any acquisition, disposition, or similar transaction involving an "eligible employer,"
the preceding sentence applies only if the provisions of Code §410(b)(6)(C)(1) are satisfied.

(2) No contributions are made, or benefits accrued for services during the “year,” on behalf of any "eligible employee” under
any other plan, contract, pension, or trust deseribed in Code §219(g){5)(A) or (B}, maintained by the Employer.

{c) To the extent that any other provisicn of the Plan is inconsistent with the provisions of this Article, the provisions of this Article
govern.

13.2 DEFINITIONS

(a} "Compensation" means, for purposes of this Article, the sum of the wages, tips, and other compensation from the Employer
subject to federal income tax withholding (as described in Code §6051(a)(3)) and the Employec's salary deferral contributions made
under this or any other 401(k) plan, and, if applicable, elestive deferrals under a Code §408(p) SIMPLE plan, 2 SARSEP, or a Code
$403(b) annuity contract and compensation deferred under a Code §457 plan, required to be reported by the Employer on Form W-2
{as described in Code §6051(a)(8)). For Self-Employed Individuals, "compensation" means net earnings from self-employment
determined under Code §1402(a) prior to subtracting any contributions made under this Plan on behalf of the individual,
"Compensation™ also includes amounts paid for domestic service (as described in Code §3401(a)(3)). The provisions of the Plan
implemnenting the limit on Compensation under Code §401(a)(17) apply to the "compensation” under this Article.

(by "Eligible employee" means, for purposes of this Article, any Participant who is entitled to make Elective Deferrals described in
Code §402(g) under the terms of the Plan.

(¢} "Year" means the calendar year.
13.3 CONTRIBUTIONS
(a) Salary deferral contributions
(1) Each "eligible employee” may make a salary deferral election to have "compensation” reduced for the "year" in any amount
selected by the Employee subject to the limitation. in Subsection (¢} below. The Employer will make 2 salary deferral contribution
to the Plan, as an Elective Deferral, in the amount by which the Employee's "compensation” has been reduced.
(2) The total salary deferral contribution for the "year" for any Empleyee cannet exceed the limitation on szlary deferral

contributions in effect for the "year" pursuant to Code §408(p)(2). The limit will be adjusted by the Secretary of the Treasury for
cost-of living increases under Code §408(p)(2)(E). Any such adjustments will be in multiples of $500, The amount of an
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Employee's salary deferral contributions permitted for a "year" is increased for Employees aged 50 or over by the end of the
"year" by the amount of allowable Catch-Up Contributions pursuant to Code §414(v)(2). The limit will be adjusted by the
Secretary of the Treasury for cost-of-living increases under Code §414(v}(2)(C). Any such adjustments will be in multiples of
$500, Catch-Up Contributions are otherwise treated the same as other salary deferral contributions.

{(b) Other contributions

{1) Matching contributions. Unless (2) below is elected, each "year" the Employer will make a matching contribution to the
Plan on behalf of each Employee who makes a salary deferral election under Section 13.3(a). The amount of the matching
contribution will be equal to the Employee's salary deferral contribution up to a limit of three percent (3%) of the Employee's
"compensation” for the fuli "year."

(2) Nonelective Contributions. For any "year,” instead of a matching contribution, the Employer may elect to contribute a
Nonelective Contribution of two percent (2%) of "compensation" for the full "year" for each “"cligible employee" who received at
least $5,000 of "compensation” from the Employer for the "year.”
(¢} Limitation on Other Contributions
No Employer or Employee contributions may be made to this Plan for the "year" other than salary deferral contributions
described in Section 13.3(a), matching or Nonelective Contributions described in Section 13.3(b) and rollover contributions described
in Regulation §1.402(c)-2, Q&A-1(). Furthermore, the provisions of Section 4.4 which implement the limitations of Code §415 apply
to contributions made pursuant to this Section (other than Catch-Up Contributions).
13.4 ELECTION AND NOTICE REQUIREMENTS
(a) Election period

(1) Inaddition to any other election periods provided under the Plan, each "eligible employee" may make or modify a salary
deferral election during the 60-day peried immediately preceding each January Ist.

(2) For the "year" an Employee becomes eligible to make salary deferral contributions under this Article, the 60-day election
period requirement of Subsection (2)(1) is deemed satisfied if the Employee may make or modify a salary deferral election during
a 60-day period that includes either the date the Employee becomes eligible or the day before.

(3) Each "cligible employee" may terminate a salary deferral election at any time during the "year.”

(b) Notice requirements

(1) The Employer will notify each "eligible employee" prior to the 60-day election peried described in Section 13.4(a) that a
salary deferral election or a modification to a pricr election may be made during that period.

{2) The notification described in (1) ebove will indicate whether the Employer will provide a matching contribution described in
Section 13.3(b}(1) or a two percent (2%) Nonelective Contribution described in Section 13.3(b)(2) for that "year."

13.5 VESTING REQUIREMENTS

All benefits attributable to contributions made pursuant to this Article are nonforfeitable at all times, and all previous contributions
made under the Plan are nonforfeitable as of the beginning of the Plan Year that the 401(k) SIMPLE provisions apply.

13.6 TOP-HEAVY RULES

The Plan is not treated as a top-heavy plan under Code §416 for any "year” for which the provisions of this Article are effective and
satisfied.

13.7 NONDISCRIMINATION TESTS

The Plan is treated as meeting the requirements of Code §§401(k)(3){A)(ii) and 401(m)(2) for any "year" for which the provisions of
this Article are effective and satisfied. Accordingly, Sections 12.4, 12.5, 12.6 and 12.7 shall not apply to the Plan for any "year" for which
this Asticle applies.

ARTICLE X1V
MULTIPLE EMPFLOYER PROVISIONS
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14.1 ELECTION AND OVERRIDING EFFECT

If a Participating Employer that is not an Affiliated Employer adopts this Plan, then the provisions of this Article X1V shall apply to
such Participating Employer as of the Effective Date specified in its participation agreement and supersede any contrary provisions in the
basic Plan document or the Adoption Agreement. If this Article XIV applies, then the Plan shall be a multiple empleyer plan as described
in Code §413(c). In this case, the Employer and each Participating Employer acknowledge that the Plan is a multiple employer plan subject
to the rules of Code §413(c) and the Regulations thereunder, and specific annual reporting requirements. For purposes of this Article,
Participating Employers that are Affiliated Employers are treated as a single Participating Employer.

14.2 DEFINITIONS
The following definitions shall apply to this Article XIV and shall supersede any conflicting definitions in the Plan:

(a) Employee. "Employee” means any commeon law employee, Self-Employed Individual, Leased Employee or other person the
Code treats as an employee of a Participating Employer for purposes of the Participating Employer's qualified plan. Either the
Adoption Agreement or a participation agreement to the Adoption Agreement may designate any Employee, or class of Employees, as
not eligible to participate in the Plan.

(b) Lead Employer. "Lead Employer” means the signatory Employer to the Adoption Agreement execution page, and dees not
include any Affiliated Employer or Participating Employer. The "lead Employer” has the same meaning as the Employer for purposes
of making Plan amendments and other purposes regardless of whether the "lead Employer” is also a Participating Employer under this
Article XIV. The “lead Employer” may execute a Participation Agreement setting forth elections which are specific to the “lead
Employer”.

143 PARTICIPATING EMPLOYER ELECTIONS

The participation agreement must identify the Participating Employer and the covered Employees and provide for the Participating
Employer's signature. Ins addition, in the participation agreement, the "lead Employer” shall specify which elections, if any, the
Participating Employer can modify, and any restrictions on the modifications. Any such modification shalt apply only to the employees of
that Participating Employer. The Participating Employer shall make any such modification by selecting the appropriate option on its
participation agreement to the "lead Employer's" Adoption Agreement. To the extent that the Adoption Agreement does not permit
modification of an election, any attempt by a Participating Employer to modify the election shall have no effect on the Plan and the
Participating Emplover is bound by the Plan terms as selected by the "lead Employer.” If a Participating Employer does not make any
permissible participation agreement election modifications, then with regard to any election, the Participating Employer is bound by the
Adopticn Agreement terms as completed by the "lead Employer." Notwithstanding the other provisions of this Section, if a standardized
Adoption Agreement is being used, then the elections available to Participating Employers must be limited to the elections available to the
"lead Employer" that ensure the Plan, by design, satisfies the minimum coverage requirements of Code §410(b) and the nondiscrimination
requirements of Code §401(2){4).

144 HIGHLY COMPENSATED EMPLOYEE STATUS

Status as a Highly Compensated Employee shall be determined separately with respect to each Participating Employer which is not an
Affiliated Employer.

14.5 TESTING
{a) Separate status. The Administrator shall perform the tests listed below separately for each Participating Employer, with respect
to the Employees of that Participating Employer. For this purpose, the Employees of a Participating Employer, and their allocations
and accounts, shall be treated as though they were in separate plan. Any correction action, such as additional contributions or
corrective distributions, shall only affect the Employees of the Participating Employer. The tests subject to this separate treatment are:
(1) The ADP test in Section 12.4.
{2) The ACP test in Section 12.6.
(3) Nondiscrimination testing as described in Code §401(a)(4) and the applicable Regulations.
(4} Coverage testing as described in Code §410(b) and the applicable Regulations.

(b} Joint status. The Administrator shall perform the following tests for the Plan as whole, without regard to employment by a
particular Participating Employer:

(1) Applying the Code §415 limitation in Section 4.4.
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(2) Applying the Code §402(g) limitation in Section 12.2.
(3) Applying the limit on Catch-Up Contributions in Secticn 12.2.
14.6 TOP HEAVY PROVISIONS

The Plan will apply the provisions of Article IX separately to each Participating Employer. The Plan will be considered scparate plans
for each Participating Employer and its Employees for purposes of determining whether such a separate plan is top-heavy under Section 9.1
or is entitled to the exemption described in Section 12.8(f) or 12.9(i). For purposes of applying this Article to a Participating Employer, the
Participating Employer and any business which is related to that Participating Employer shall be the "Employer” for purposes of Section
9.1, and the terms "Key Employee" and "Non-Key Employee” shall refer only to the Employees of that Participating Employer, If such a
Participating Employer's separate plan is top-heavy, then:

(a) Highest contribution rate. The Administrator shall determine the highest Key Employee contribution rate under Section 4.3(g)
by reference to the Key Employees and their allocations in the separate plan of that Participating Employer;

(b) Top-heavy minimum allocation. The Administrator shall determine the amount of any required top-heavy minimum allocaticn
separately for that separate plan under Section 4.3(f); and

(c) Plan Which Will Satisfy. The Participating Employer shall make any additional contributions Section 4.3(k) requires.
14.7 COMPENSATION

(a) Separate determination. For the following purposes, a Participant's Compensaticn shall be determined separately for each
Participating Employer:

(1) Nondiscrimination and coverage. All of the separate tests listed in Section 14.5(a).

.(2) Top-heavy. Application of the top-heavy rules in Article IX.

(3) Allocations. Application of allocations under Article IV.

(4) HCE determination, The determination of an Employee's status as a Highly Compensated Employee,

(b) Joint status. For all Plan purposes other than those described in Section 14.7(a), including but not limited to determining the
Code §415 limits in Section 4.4, Compensation includes all Compensation paid by or for any Participating Employer.

14.8 SERVICE

An Employee's service includes all Hours of Service and Years of Service with any and all Participating Employers. An Employee
who terminates employment with one Parficipating Emplover and immediately commences employment with another Participating
Emplover has not separated from service or had a severance from employment,

14.% REQUIRED MINIMUM DISTRIBUTIONS

If a Participant is a more than 5% Owner (under Code §416(i) and Section 6.8()(6)) of any Participating Employer for which the
Participant is an Employee in the Plan Year the Participant attains age 70 1/2, then the Participant's "required beginning date" under
Section 6.8{e)(5) shall be the April | following the close of the calendar year in which the Participant attains age 70 1/2.

14.10 COOPERATION AND INDEMNIFICATION

(a) Cooperation. Each Participating Employer agrees to timely provide all information the Administrator deems necessary to insure
the Plan is operated in accordance with the requirements of the Code and the Act and will cooperate fully with the "lead Employer,"
the Plan, the Plan fiduciaries and other proper representatives in maintaining the qualified status of the Plan. Such cooperation will
inchude payment of such amounts into the Plan, to be allocated to employees of the Participating Employer, which are reasonably
required to maintain the tax-qualified status of the Plan.

(b} Indemnity. Each Participating Employer will indemnify and hold harmless the Administrator, the "lead Employer” and its
subsidiaries; officers, directors, shareholders, employees, and agents of the "lead Employer”; the Plan; the Trustees, Fiduciaries,
Participants and Beneficiaries of the Plan, as well as their respective successors and assigns, against any canse of action, loss, liability,
damage, cost, or expense of any nature whatsoever (including, but not limited to, attorney's fees and costs, whether or not suit is
brought, as well as IRS plan disqualifications, cther sanctions or compliance fees or DOL fiduciary breach sanctions and penalties)
arising out of or relating to the Participating Employer's noncompliance with any of the Plan's terms or requirements; any intentional
or negligent act or omission the Participating Employer commits with regard to the Plan; and any ornission or provision of incorrect

© 2020 Voya Retirement Insurance and Annuity Company or its suppliers
91



Defined Contribution Pre-Approved Plan

information with regard to the Plan which causes the Plan to fail to satisfy the requirements of a tax-qualified plan. This indemnity
provision shali continue to apply to a Participating Employer with respect to the peried such entity was a Participating Employer, even
if the Participating Employer withdraws or is removed pursuant to Sections 14.11 or 14.12,

14.11 INVOLUNTARY TERMINATION

Unless the "lead Employer" provides otherwise in an addendum hereto, the "lead Employer” shall have the power to terminate the
participation of any Participating Employer (hereafter "Terminated Employer") in this Plan, If and when the "lead Employer" wishes to
exercise this power, the following shall oceur:

{(a) Notice. The "lead Employer" shall give the "Terminated Employer" a notice of the "lead Employer's” intent to terminate the
"Terminated Employer's" status as a Participating Employer of the Plan. The "lead Employer" will provide such notice not less than
thirty (30) days prior to the date of termination unless the "lead Employer" determines that the interest of Plan Participants requires
earlier termination.

{b) Spin-off. The "tead Employer" shalt establish a new defined contribution plan, using the provisiens of this Plan with any
modifications contained in the "Terminated Employer's" participation agreement, as a guide to establish a new defined contribution
plan (the "spin-off plan"). The "lead Employer" will direct the Trustee to transfer (in accordance with the rules of Code §414(1) and
the provisions of Section 8.3) the Accounts of the Employees of the *Terminated Employer” to the "spin-off plan." The "Terminated
Employer” shall be the Employer, Administrator, and sponsor of the "spin-off plan.” The Trustee of the "spin-off plan” shall be the
person or entity designated by the "Terminated Employer,” or, in the absence of any such designation, the chief executive officer of
the "Terminated Employer." If state law prohibits the "Terminated Employer" from serving as Trustee, the Trustee is the president of a
corporate "Terminated Employer," the managing partner of a partnership "Terminated Employer," the managing member of a limited
liability company "Terminated Employer,” the sole praprietor of a proprietorship "Terminated Employer,” or in the case of any other
entity type, such other person with title and responsibilities similar to the foregoing. However, the "lead Employer" shall have the
opticn to designate an appropriate financial institution as Trustee instead if necessary fo profect the interest of the Participants. The
"iead Employer” shall have the authority to charge the "Terminated Employer" or the Accounts of the Employees of the "Terminated
Employer" a reasonable fee to pay the expenses of establishing the "spin-off plan.”

{¢) Alernative. The "Terminated Employer,” in lien of creation of the "spin-off plan" under (b} above, has the option to elect 2
transfer alternative in accordance with this Subsection (c¢).

(1) Election. To exercise the option described in this Subsection, the "Terminated Employer" must inform the "lead Employer”
of its choice and must supply any reasonably required documentation as soon as practical. If the "lead Employer” has not
received notice of a "Terminated Emplover's” exercise of this option within ten (10} days prior to the stated date of termination,
the "lead Employer" can choose to disregard the exercise and proceed with the Spin-off.

(2) Transfer. If the "Terminated Employer” selects this option, the Administrator shall transfer (in accordance with the rules of
Code §414(1) and the provisions of Section 8.3) the Accounts of the Employees of the "Terminated Employer" to a qualified plan
the "Terminated Employer" maintains. To exercise this optien, the "Terminated Employer" must deliver to the "lead Employer"
or Administrator in writing the name and other relevant informatien of the transferee plan and must provide such assurances that
the Administrator shall reascnably require to demonstrate that the transferee plan is a qualified plan.

{d) Participants. The Employees of the "Terminated Employer” shall cease to be eligible to accrue additional benefits under the Plan
with respect to Compensation paid by the "Terminated Employer,” effective as of the date of termination. To the extent that these
Employees have accrued but unpaid contributions as of the date of termination, the "Terminated Employer” shall pay such amounts to
the Plan or the "spin-off plan” no later than thirty (30) days after the date of termination, unless the "Terminated Employer" effectively
selects the Transfer option under Subsection (c)(2) above.

(¢) Consent. By its signature on the participation agreement, the Terminated Employer specifically consents to the provisions of this
Article and agrees to perform its responsibilities with regard to the "spin-off plan,” if necessary.

14,12 VOLUNTARY TERMINATION

A Participating Employer (hereafter "withdrawing employer") may voluntarily withdraw from participation in this Plan at any time. If
and when a "withdrawing employer” wishes to withdraw, the following shall occur;

{a) Notice. The "withdrawing employer" shall inform the "lead Employer” and the Administrator of its intention to withdraw from
the Plan, The Withdrawing Employer must give the notice not less than thirty (30) days prior to the effective date of its withdrawal.

(b) Procedure. The "withdrawing employer” and the "lead Employer" shal} agree upon procedures for the orderly withdrawal of the
"withdrawing employer" from the plan. Such procedures may include any of the optional spin-off or transfer options described in
Section 14.11.
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(c) Casts. The "withdrawing employer" shall bear all reasonable costs associated with withdrawal and transfer under this Section.

(d) Participants. The Employees of the "withdrawing employer" shall cease to be eligible to accrue additional benefits under the
Plan as to Compensation paid by the "withdrawing empioyer," effective as of the effective date of withdrawal. To the extent that such
Employees have accrued but unpaid contributions as of the effective date of withdrawal, the "withdrawing employer” shall contribute
such amounts to the Plan or the "spin-off plan" promptly after the effective date of withdrawal, unless the accounts are transferred to a
qualified plan the "withdrawing employer" maintains.

14.13 DESIGNATION OF AGENT

Each Participating Employer shall be deemed to be a part of this Plan; provided, however, that with respect to all its relations with the
Trustee (or Tnsurer) and Administrator for purposes of this Plan, each Participating Employer shall be deemed to have designated
irrevocably the Employer as its agent. Unless the context of the Plan clearly indicates otherwise, the word "Employer” shall be deemed to
include each Participating Employer as related to its adoption of the Plan,
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Please return application to:
Town Clerk’s Office - Room 107 — 240 Kensington Road — Berlin, CT 06037

TOWN OF BERLIN

Application for Appeintments to Boards and Commissions

[, the undersigned am interested in community service and provide this information for the use of the
Town Council in considering my qualifications for appointments to a Town board or commission.

Please list your Board/Commission preference below:

1. Commissicn for the Aging 2.

**NOTE: If applying for the GOLF COURSE COMMISSION, please list any current golf club
membership below (Men’s Club, Ladies’ Club, Lady Niners Club, Senior Men’s Club) or Non-Golfer:

Name: Arlene Greco Te]ephone No.: 203 906-3736

Home Address: 100 Spring Valley Drive, Berlin, CT 06037 Number Ofyears in Berlin: 1 yr 8 mos.
{Note: To apply, you must be a Registered Voter in Berlin)

Email Address: grecoarlene@yahoco.com

v

Are youa Registered Voter? yes Party Affiliation: Repubiican
(Note: To apply, you must be a Registered Voter in Berlin)

Educational Background (optional)

Retired

Present Employment (company/position/address)

Current and Past Civic/Community Involvement: Current Member of Berlin Republican Town Committee

See Attached:

Tell us why you feel qualified for this appointment: | have 24 years of experience in Executive Managemant,

Strategic Planning and Fundraising for non-proiit organizations, volunteer experience and a desire to make a difference for aging adults in my home fown.

Can you think of any reason that a conflict of interest could arise if you were appointed? no

v ‘o f 4
. y I Q 7, :q i/
Signature; W VILCHE AN 0 Datwe: _ 11/ [+ Y

L

. We encourage you to attend meetings of any board or commission that you are interested in joining and request
information about the specific duties and responsibilities involved.

2. The information that you provide will be used by the Town Council in making appointments and may be used in news
releases if you are appointed.

3. If you have additional information that you want to provide, please attach exira pages.
If appointed, please remember the importance of attending the meetings. By Charter, the Town Council may remove a
board member if three consecutive meetings are missed without justifiable cause. The Council shall make final
determination as to what constitutes justifiable cause in considering such removal.



Application for Town of Berlin Commission for the Aging
Arlene Greco, 100 Spring Valley Drive, Berlin, CT 06037

Dear Berlin Town Council Members,

Please accept the attached Application for Appointment to the Town of Berlin Commission for the Aging. While | have
fived in Berlin a short period of time {since August 2022), | have a desire to be engaged within the community and to
help make a difference in the lives of its senior citizens.

} have gained strong transferable skills through my extensive experience at an Executive Management level, in Strategic
Planning, and in volunteerism. | believe these skills and experiences, as well as my communication skills, can be an asset
to the Commission.

Reviewing Commission for the Aging meeting minutes from 2023/24 and the Community/Senior Center Space Needs
Assessment, and following the updates, has given me a great understanding and overview of the Commission and its
objectives and goals.

| feel | can have a positive impact in the Berlin community by being a part of this vital Commission as it studies the
condition and needs of elderly persons and helps to bring them into their best future.

Below is a list of my current and past Civic/Community Involvement as well as highlights of some of successes while
working as part of a team with shared and focused goals.

Current Civic/Community Involvement: 7

9 Months Berlin Republican Town Committee — BRTC QOutreach Committee

8 Years Master’s Table, Volunteer serving community meals and assisting Board of Directors with strategic
planning and board development in the Lower Naugatuck Valley
Chairman of the Board of Directors — 2 years

Past Community Involvement:

14 Years Derby/Shelton Rotary - 2016-17 President

5 Years Treasured Time — As part of the Family Relations team, have worked to create memories for over 20
families with a parent with a life-threatening illness

5 Years Valiley Philanthropy Council, member — Chairman 3 years

A highlight to my successful interaction and collaboration with non-profits is the five years
| served as a member of the Valley Philanthropy Council, a council of highly effective
organizational leaders and fundraising professionals representing 11 non-profit
organizations that worked together to raise awareness and the culture of philanthropy in
the Lower Naugatuck Valley.

Under my direction as the Council chair, we developed a community art show, The Art of Giving, created
and presented an annual Distinguished Leader of the Year Award, and nominated two winning Valley
leaders for the CT Chapter of the Association of Fundraising Professionals Volunteer Fundraiser of the
Year and Philanthropist of Year.

Other:
24 years of Executive Management experience

Recipient of Women Making a Difference in the {Lower Naugatuck) Valley Award

Participant in Leadership Greater Hartford Executive Orientation Program

Completed the Women's Business Development Council Passion to Profit Entrepreneurial Training Program
Completed Creating a Successful Business Plan Course through Ed-2-Go
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Town Council in considering my qualifications for appointments to a Town board or commission.

Please list your Board/Commission preference below:

1. ﬁ@m/’ﬂ /SSronr }’;UL 71//5' A6 e 2.

i If applying for the GOLF COURSE {30 [
membership below (Men’s Club, Ladies® Club, Lady Nix.

SSION, please list any current golf club
ers Club, Senior Men’s Club) or Non-Golfer:

Name: ﬁfi-ﬁ/ﬂé@ 2. A. ‘73)0 S“'S‘cf—‘/_/ Telephone No.: 8§68 &§2-~¥ZA [/
Home Address: %6 £/ ’-@ﬁd ?C{ %&MU * Number of years in Berlin: <5 &. jﬁf s 4+

(Note: To apply, you must be 2 Registered Voter in Beriin) _ :

Email Address: (AAUSS Fé @ Lol . Com

/" B
¥
Are you a Registered Voter? ~ YES Party Affilistion: JEAMLCLA 7 :
{Note: To apply, you must be a chgist/ered Voter in Berlin) : ' :

Sood Sedook

Educat{onial Background (optional)

o (RO
CERK
13
200

P st
VA o — g b w2
?ﬂ.‘?’? aecl ey :;3 =
. [ T fcwd e wd
Present Employment (company/position/address) et fa ' 1% &
' o e LT @B
25 = B
. . pu Led 7o EE d
Current and Past Civie/Community Involvement:  &/Za/E_ Skl - Z e
= pives)
[en |

Tell us why you feel qualified for this appointment: . T&f?éMS 72&4:/ /‘:\_z Coomm 21 ¢ S8loer

o . .
froh 747/&- ﬂf{’i&-f? . |
Can you think of any reason that a conflict of interest could arise if you were appointed?

o)z |

Signamre:%&%'% HM " Date: _ o~ S~

1. We encourage you to attend meetings of amy board or commission that
information about the specific duties and responsibilities involved.
The information that you provide will be used by the Town Council in making
releases if you are appointed :

If you have additional information that you want to provide, please attach extra pages.

If appointed, please remember the importance of attending the meetings. By Charter, the Town Council MA&Y [Emove a

board member if thre¢ consecutive meetings are missed without justifiable canse. The Council shall make final
determination as to what constitutes justifiable cause in considering such removal.
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Conose /‘uczgjr icrs Commissicns
Please return application to:

Town Clerk’s Office - Room 107 — 240 Kensington Road — Berlin, CT 06037
TOWN OF BERLIN

Application for Appointments to Boards and Commissions

I, the undersigned am interested in community service and provide this information for the use of the
Town Council in considering my qualifications for appointments to a Town board or commission.

Please list your Board/Commission preference below:

"”‘,
I_{onsetVabiun Commmicion 2

**NOTE: If applying for the GOLF COURSE COMMISSION, please list any current golf club
membership below (Men’s Club, Ladies’ Club, Lady Niners Club, Senior Men’s Club) or Non-Golfer:

Name: _ G 5on ?e. He'ner Telephone No.: _&5602 G330 Y2.60
Home Address: ?—-f) a'\\_& Sun & ’rﬂ.-\m_ Number of years in Berlin: l\/4;:3

5 (Note: Toapply, you must be a Registered Voter in Berlin)

Email Address: Tpi § j,?_‘] S gm,r,(}l_, S,

Are youa Registered Voter? Ye s Party Affiliation: /1% ep,
(Note: To apply, you must be a Registered Voter in Berlin) 1

~T
\Dkt\n " \\ CoNas
Educational Backgdround (optional)

Rehed [ Wdiowl Depb . Shle of T it 3

Present Employment (company/position/address) -

= A \ e — =
Current and Past Civic/Community Involvement: Lions Qe Bes R

Tell us why you feel qualified for this appointment: ?_m_ ‘LUL'I et ey wredabdesd &

1 [CAVE S 'ﬂc\\m.\L

R
Can you think of any reason that a conflict of interest could arise if you were appointed? __ W

Signature: W Date: f/; / IS , ZM

I W&;z;it?z/w'ou to antend meetings of any board or commission that vou are interested in joining and request

inf ron about the specific duties and responsibilities involved. RECEIVENENS BEo
The information that you provide will be used by the Town Council in making appointments and-Tz i, ¢ ased in/dews” :;950
releases if you are appointed, SRS L :

3. Ifyouhave additional information that you want to provide, please attach extra pages. 9L ADD s o
[f appointed, please remember the importance of attending the meetings. By Charter, the Towh 'C‘dﬁﬁtfilihlag'Sembli‘& L? 36

(=]

-~

board member if three consecutive meetings are missed without justifiable cause. The Council shall make final
determination as to what constitutes justifiable cause in considering such removal. /f( i Y7 A m
) etls S
= L



Lucas Van Zandt

Town of Berlin | Generated 4/3/2024 @ 5:56 pm by OnBoard2 - Powered by ClerkBase

HolS Cwrse

Status Commissic
Name Lucas Van Zandt
Application Date 3/25/2024
Expiration Date 3/25/2123
Status Racaived
Board Vacancies Status
Golif Course Commission 1 Pending

Basic Information
Name

Lucas Van Zandt

Contact Information

Address
52 Skyview dr
Berlin, CT 06037

Yes, | am a resident
Yes

Email
lucas2424@comcast.net

Phone
860-983-0177

Occupation

Employer
LPL

Job Title
Financial Advisor

What is your political party affiliation?

Republican  +/

Number of years in Berlin
18yrs

Educational Background (optional)

College-Finance

Current and Past Civic/Community Involvement

Parks&Rec




Tell us why you feel qualified for this appointment AR ULas Vo Ler NCQ{_
| have a finance background & would like to help our town., Gal ¥ Cowm e Commi3Sre

Can you think of any reason that a conflict of interest could arise if you were appointed?
No

Are you a Registered Voter? (To apply, you must be a Registered Voter in Berlin)
Yes

lam a...
Non-Golfer

Generated 4/3/2024, 1:56:32 PM



Please return application to:
Town Clerk’s Office - Room 107 — 240 Kensington Road ~ Berlin, CT 06037

TOWN OF BERLIN

Application for Appointments to Boards and Commissions ,

I, the undersigned am interested in community service and provide this information for the use of the
Town Council in considering my qualifications for appointments to a Town board or comumission.

Please list your Board/Commission preference below:

1. Fo £ Commniss, ma 2.

f applying for the GOLF COURSE COMMISSION, please list any current golf club
. membershtp below (Men’s Club, Ladies’ Club, Lady Niners Club, Senior Men’s Club) or Noa-Golfer:

;Zarf/aw TTEA /'/Q//_m{)-

Name: Oﬁ nd oM %bmm BYY Telephone No.%4.0-"7 98- o 39
Home Address:~t4, \Deﬁ!"gﬁ L;i 'DV‘?'JE'VI,& A - Number of years in Berlin: 2 o+

{(Note: To apply, you must be a Registered Voter in Berlin)

Email Address: K, ny;ﬂr‘ﬁ. @C%\C.&jlr., faan

—~
Are you a Registered Voier? \] €8 Party Affiliation: D€t .
(Note: To apply, you must be 2 Registéred Voter in Berlin)

B (Muasies) , BA MU (Haatl fumq

Educational Background ( Gptional)

4&ng§~r&, HQ@@[&C&Q - Rr3/ Ceine Lesorcd e\a‘z?%/ H:ﬁ’:)'ilu—i Céd?"”cj(

Present Employment (company/pos;tlonfaddreés)

Current and Past Civic/Community Tnvolvement: r‘Dc_ch\ VAL %@c&ff VO‘\L‘HD St
ancﬂ \ere Geadan Clul- aall lm_c; “Wla

Tell us why you feel qualified for this appomtment M f; od fe’L i‘w@,a.u W@ ¥ ‘3

Lulafm Liv C.L\.Lé/_g fQéMMCQI'@_,, GQLAQ Qﬂjz:w{' ngaﬂb\

Can you thmk of any reason that a conflict of interest could arise if you were appointed? AJ3 -

Signature/ ?;ém,gﬂ_, D (’@Wwi—/ Date: %/o?&//g o;l_‘%

1. We ericourage you to attend meetings of any board or commission that you are interested ir joining and request
information about the specific duties and responsibilities involved.

2. The information that you provide will be used by the Tovm Council in making appointments and may be used in news

releases If you are appointed.

If you have additiona] information that you want to provide, please attach extra pages.

4. I appointed, please remember the importance of atiending the meetings. By Charter, the Town Council may Temove a
board member if three consecutive meetings are missed without Justifiable cause. The Council shall make final
determination as to what constimies justifiable cause in conszdering such removal.

&



Please return application fo:
Town Clerk’s Office - Room 107 — 240

.Kensington Road — Berlin, CT 06037
TOWN OF BERLIN

Application for Appointments to Boards and Commissions

I, the undersigned am interested in community service and provide this information for the use of the
Town Council in considering my qualifications for appointments to a Town board or commission.

Please list yoﬁr Board/Commission preference below:
1. Golf co ufSe. (OMMyssion 5
If applying for the GOL¥ COURSE COMMISSION, please list any current golf club

;ﬁembershxp below (Men’s Club, Ladies’ Club, Lady Niners Club, Senior Men_’s Club) or Non-Golfer:
Senio r Yeas b -

‘Name: G‘éo (“i‘t}e ? O my C/\/‘ Telephone No.: SeC 518 ’_505? y

Home Address: (oA Winding Meedows Pr

(Note: To apply, you must be a Registe{ed Voter in Beriin)

Email Address: j 5’)f ; mi‘C)f\ @ha +Wia' . , o v

Number of years in Berlin: 3 '7;/ 8]

Are you a Registered Voter? \JES
{Note: To apply, you must be 2 Registered/v oter in Berlin}

Party Affiliation: C/i@ Wi ol et

!

Educational Background (optional)

Ce bire ol

Present Employment (company/position/address)

Current and Past Civie/Community Tavolvement:

s =} '
Tell us why you feel qualified for this appointment: /. { nteyse 5{’@0& PN 7
be LLumf’, The goi+ CXp e, at Hwes/)in aven
o/
Can you think of any reason that a conflict of interest could arise if you were appointed?

A, ]
Sigﬁa‘mre:/‘gﬂ ,W' 7 . Date: 7/3/&27/

L

We enc'ourége you to attend meetings of any board or commission that you are interested injoiniﬁg and request
information about the specific duties and responsibilities invelved.
2. The information that you provide will

releases if you are appointed.
I you have additional information that you wani to provide, please attach exira pages.

If appoinied, please remember the importance of attending the meetings. By Charter, the Town Council may remove a
board member if three consecutive meetings are missed without justifiable cause. The Council shall make final
determination as to what constifutes justifiable cause in considering such removal

be used by the Town Council in making appointments and may be used in news
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I—

Mr David Fred Aivano
Town of Berlin | Generated 4/4/2024 @ 3:33 pm by OnBoard2 - Powered by ClerkBase

(o] S Corse

Davied Al vane

Status

Name Mr David Fred Aivano

Application Bate 4/3/2024

Expiraticn Date 4/3/2123

Status Recei\{%d
Board | Vacaniies | jstews
Golf Course Commiﬁsion 1 Pending

Basic Information

MName i
Mr David Fred Aivano

Contact Info%maﬁon

Address
136 OConnéll Drive |
Berlin, CT 06037

Yes, | am a resident
Yes

Email 7
dadaivano@gmail.com

Phone
850 930 9057
Occupation

Emp!dyer
Retired

fob Title

Diractor Finance and Technology

What is your political party affiliation?
independent (ia,q55Titecd v

Number of years in Berlin

39

Educational Background (optional}

35 Nursing - UConn MS Healthcare Management - Rensselaer

Jurrent and Past Civic/Community Involvement

3oard Member Berlin VNA (early 80's)

ey

-

",
i

BERLIN. CT,

)1

{02h APR -4

by




(Feis tox /s

LY

Tell us why you feel qualified for this appointment } Do :‘ﬁ"fé 7 ; BN
I'have been a resident of Berlin for my entire life and have been 2 golfer at Timberlin for many years. In addition to being a golfer |
also use Timberlin in the off season for walking/hiking. My work experience includes a strong background in business management.
Prior to my. retirement (2021) I was responsible for development and execution of the organizations budget {10.5 million annually). |
have been following the Golf commission through the online agenda/minutes as well as video recordings of meetings.

Can you think of any reason that a conflict of interest could arise if you were appointed?
No

Are you a Registered Voter? (To apply, you must be a Ragistered Voter in Berlin)
Yes

| am a...
Member of the Men's Club

Generated 4/4/2024, 11:33:46 AM



2024-04-09 Town Council Meeting Minutes

Join Zoom Meeting
https://berlinct-gov.zoom.us/j/84594899869?pwd=b98EJdtmj3ujxMXyFahaQYUiYW7cn. 1

Meeting ID: 845 9489 9869
Passcode: 044924

+1-929-205-6099 (New York)

TOWN OF BERLIN
TOWN COUNCIL MEETING
Tuesday, April 9, 2024
Town Council Chambers (in person)
Remote Meeting
7:00 P.M.

A. CALL TO ORDER:

Mayor Kaczynski called the Town Council meeting to order at 7:00 p.m.

B. PLEDGE OF ALLEGIANCE

C. ROLL CALL:

Those in attendance were: Councilor Sandra Coppola
Mayor Mark Kaczynski
Councilor Charles Paonessa
Councilor Mark Pruzin
Councilor Peter Rosso — original Zoom connection lost,
rejoined at 7:36 p.m.
Councilor Donna Veach

Absent: Councilor Kate Atkinson

Also in attendance: Town Manager Arosha Jayawickrema
Corporation Counsel Jeffrey Donofrio

D. PRESENTATION OF PROCLAMATION: National Public Health Week

Mayor Kaczynski read the following Proclamation and presented it to Central Connecticut Health
District board member Lecia Paonessa.

WHEREAS, the American Public Health Association has proclaimed April 1 through April 7, 2024,
as National Public Health Week:

WHEREAS, this year’s theme “Protecting. Connecting and Thriving: We Are All Public Health:
and



2024-04-09 Town Council Meeting Minutes

WHEREAS, Public health is more than just health care. It’s steps we take to make sure our
neighborhoods and environment are free from pollution. It’s making sure our food and water are
safe to eat and drink. 1t’s also the relationships we foster in our communities: and

WHEREAS, for twenty-nine years the annual celebration of National Public Health Week reminds
us of the fundamental role that our own state and local health departments play every day in the
health of our communities; and

WHEREAS, the Health District, in partnership with the four towns, recognizes we’re all
interconnected. When we all come together to support public health, all of us — individuals, families,
communities, and the public health field — can achieve the health goals that the community and the
Health District has been dedicated to: and

WHEREAS, the Town of Berlin, together with its neighboring towns of Newington, Rocky Hill,
and Wethersfield, receives quality public health service through its regional health department, the
Central Connecticut Health District, now in its twenty-eighth year of service.

NOW, THEREFORE, I, Mark H. Kaczynski, do hereby proclaim: April 1 to April 7, 2024, as
National Public Health Week in Berlin, Connecticut.

{ encourage all our citizens to join me in this celebration and in acknowledging the critical role of
public health in prevention and in helping individuals and communities to achieve and maintain
good health.

Signed this 1% day of April 2024
Mark H. Kaczynski, Mayor

Ms. Paonessa thanked the Mayor and Town of Berlin and accepted the Proclamation on behalf of the
CCHD and the other Berlin board members, Patricia Checko and Cynthia Mitchell. She added that
the Town of Berlin will once again be participating in the “Walk This May” four-town walking
competition being held during the month of May and encouraged all to join in.

E. AUDIENCE OF CITIZENS:

Joan Veley and Christy Miano, Berlin Registrars of Voters — Ms. Veley stated that the Registrars
do not feel that they were adequately compensated for 121.55 hours each worked above their normal
20-hour week since January.

F. MAYOR’S UPDATE:

None

G. MEETING AGENDA — Immediately Following the Mayor’s Update

H. CONSENT AGENDA:
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10.

Topic re: Accept donations to the Berlin Animal Control Donation Account for $ 145.00 and
Animal Care and supplies & Vet fees valued at $ 644,40, — Animal Control

Topic re: Accept monetary donations totaling $238.35 and deposit $238.35 into the
unrestricted donations account to be used for the library’s greatest need. Move to accept the
donation of books with an approximate value of $19.95 to be added to the appropriate
department collection and the donation of DVDs with an approximate value of $69.94 to be
added to the appropriate department collection. — Berlin-Peck Memorial Library

Topic re: Approve Debra Tubbs, Ice Queen Ice Cream LLC, of Rock N Roll Ice Cream Truck
to sell ice cream, snacks and beverages at the following parks and playgrounds: Pistol Creek,
Percival Pool, Berlin Community Center, Friendship Place and Sage Park. — Parks and
Recreation

Topic re: Approve acceptance of the donation to the fishing derbies in the amount of a $50
donation from the Kensington Garden Club, $200 donation from the Kiwanis Club of Berlin,
$1,000 donation from Cambridge Specialty and $1,000 donation from the Berlin Lions Club
towards the Parks and Recreation Fishing Derbies that will be held on April 20 and April 27,
2024 at Sage Pond Park from 8:00 AM — 10:00 AM. — Parks and Recreation

Topic re: Accept donations totaling $2,072.00 to the Berlin Senior Center Agency Fund. —
Senior Center

Topic re: Authorize the Senior Center Director to develop a plan to be used te support
upgrades and enhancements at the Senior Center. If plans are accepted, request approval to
accept funds and appropriate to the Senior Center ARPA Grant account in the Special Grants
& Donations Fund. — Senior Center

Topic re: Approve the addition of a Driving Range Membership for Adults on the proposed
2024 Golf Rate Schedule. The cost of the membership is $375. — Golf Course

Topic re: Accept the donation of $500 from the Sign Committee towards the removal of a
Spruce tree from the putting green. — Golf Course

Topic re: Accept the donation of $400 from Ken Asal and appropriate the funds to the Golf
Tee Sign Expenditure Account. — Golf Course

Topic re: Authorize the Town Manager to apply for a FEMA Fire Prevention and Safety
Grant in the amount of $50,960 and if awarded, deposit the funds into the Professional
Personnel account. - Fire Marshal

Councilor Paonessa moved to remove Consent Agenda item #6 for further discussion as New
Business item #la.

Seconded by Councilor Veach.
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1a.

Thosc voting in favor: Councilor Coppola, Councilor Paonessa, Councilor Pruzin, Councilor Veach,
Mayor Kaczynski.

Vote being 5-0 (MOTION CARRIED)
Councilor Paonessa moved to approve Consent Agenda items 1-5 and 7-10 as presented.
Seconded by Councilor Veach.

Those voting 1n favor: Councilor Coppola, Councilor Paonessa, Councilor Pruzin, Councilor Veach,
Mavor Kaczynski.

Vote being 5-0 (MOTION CARRIED)

NEW BUSINESS:

Topic re: Authorize the Senior Center Director to develop a plan to be used to support
upgrades and enhancements at the Senior Center. If plans are accepted, request approval to
accept funds and appropriate to the Senior Center ARPA Grant account in the Special Grants
& Donations Fund. — Senior Center

Mayor Kaczynski questioned the ARPA Grant funds account. Senior Center Director Tina Doyle
stated that these ARPA funds are those Governor Lamont put aside for Senior Centers who must
submit a plan to the State Department on Aging as to how the funds will be used. Berlin should be
receiving about $62,000.

Councilor Paonessa moved to authorize the Senior Center Director to develop a plan to be used to
support upgrades and enhancements at the Senior Center. If plans are accepted, request approval to
accept funds and appropriate to the Senior Center ARPA Grant account in the Special Grants &
Donations Fund.

Seconded by Councilor Veach.

Those voting in favor: Councilor Coppola, Councilor Paonessa, Councilor Pruzin, Councilor Veach,
Mayor Kaczynski.

Vote being 5-0 (MOTION CARRIED)

Topic re: Utilize Connecticut State Department of Administration Services Contract
23PSX0149 and award the purchasing and installation of a new playscape structure at Little
People Playground to Miracle Recreation Equipment and its supplier Creative Recreation not
to exceed $215,000.00. — Parks and Grounds

Superintendent of Parks and Grounds Steve Wood stated that the Parks and Grounds Department is
looking to replace the playground equipment at Little People Playground which is about 30 years old
and showing its age. Funding was previously approved for this project by Town Council and the
Board of Finance.
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The Parks and Recreation Commission is in favor of the design created by Creative Recreation. The
playground will have a mix of play elements for ages two to twelve and will include adaptive
equipment as well as matting that will allow those in wheelchairs and walkers ease of access to the
equipment. Mr. Wood added that he has worked with a few mom groups who have provided ideas
on what they have seen and liked in other communities.

The timeline for this project is to start demo after Labor Day, install the equipment, and schedule
paving with a hopeful completion date of December %,

Councilor Paonessa moved to utilize Connecticut State Department of Administration Services
Contract 23PSX0149 and award the purchasing and installation of a new playscape structure at Little
People Playground to Miracle Recreation Equipment and its supplier Creative Recreation not to
exceed $2135,000.00.

Seconded by Councilor Veach.

Those voting in favor: Councilor Coppola, Councilor Paonessa, Councilor Pruzin, Councilor Veach,
Mayor Kaczynski.

Vote being 5-0 (MOTION CARRIED)

2. Topic re: Approve the transfer of $30,000 from Parks and Recreation Life Guards/Pool
Worker account to the Public Grounds Feasibility Study account, both in the General Fund,
for a Feasibility Study to be done on Demore, Dinda, Bittner Jr. Memorial Complex. Also
waive the Town of Berlin purchasing requirements and authorize the Town Manager to enter
into contract with KBA Architects for the Feasibility Study, pending approval of the budget
transfer above by the Board of Finance, as this is in the best interest of the Town. — Parks and
Recreation/Public Grounds

Town Manager Jayawickrema introduced this item stating that the study had been discussed
previously in the fall, but the Charter prohibits moving funds until April 1*. He asked
Superintendent of Parks and Grounds Steve Wood to provide information on the feasibility study.

Mr. Wood stated that the study will look at updating and making the bathhouse ADA compliant,
renovating the pool area, including the pool deck, or the option of filling in the pool for permanent
closure, installing a splash pad and small playscape and at the same time renovating the current
tennis courts to pickleball courts. The feasibility study will provide the cost estimates for these
projects and identify wetlands permitting issues. This will then give an overall look at the
possibilities for that area so the Town can decide the best use for creating an area in East Berlin that
could be enjoyed by all ages.

Funds for the Feasibility Study would come from the cost savings from not opening the Demore,
Dinda, Bittner Jr Memorial Pool in the summer of 2023. The plan is to have the study complete by
July 1%,
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Councilor Paonessa moaved to approve the transfer of $30,000 from Parks and Recrcation Life
Guards/Pool Worker account to the Public Grounds Feasibility Study account, both in the General
Fund, for a Feasibility Study to be done on Demore, Dinda, Bittner Jr. Memorial Complex.

Seconded by Councilor Veach.

Those voting in favor: Councilor Coppola, Councilor Paonessa, Councilor Pruzin, Councilor Veach,
Mayor Kaczynski.

Vote being 5-0 (MOTION CARRIED)

Councilor Paonessa moved to waive the Town of Berlin purchasing requirements and authorize the
Town Manager to enter into contract with KBA Architects for the Feasibility Study, pending
approval of the budget transter above by the Board of Finance, as this is in the best interest of the
Town.

Seconded by Councilor Veach.

Those voting in favor: Councilor Coppola, Councilor Paonessa, Councilor Pruzin, Councilor Veach,
Mayor Kaczynski.

Vote being 5-0 (MOTION CARRIED)

3. Topic re: Appropriate a $780,000 Community Connectivity grant to the Community
Connectivity Grant (2023) account, and to refer this appropriation to the Board of Finance. -
Economic Development

Economic Development Coordinator Jim Mahoney stated that the Town of Berlin was awarded a
$780,000 Community Connectivity grant for five sidewalk projects: Four Rod Road from Winding
Meadow Drive to Norton Road, Percival Avenue from Carbo Lane to Percival Field, Robbins Road
from Towne Drive to Timberwood Road. Kensington Road from Norton Road to Steeple View
Drive, and Norton Road east and west of Cole Lane.

The State Department of Transportation is currently reviewing the plans and once they approve them
the Town will be able to go out to bid. RFQs were issued for construction administration consultants
and Mr. Mahoney will return to the Town Council with a recommendation to hire.

Councilor Paonessa moved to appropriate a $780.000 Community Connectivity grant to the
Community Connectivity Grant (2023) account, and to refer this appropriation to the Board of
Finance.

Seconded by Councilor Veach.

Those voting in favor: Councilor Coppola. Councilor Paonessa, Councilor Pruzin, Councilor Veach,
Mayor Kaczynski.

Vote being 5-0 (MOTION CARRIED)
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4. Topic re: Approve a bid waiver and three-task proposal from Loureiro Engineering Associates
of Plainville, CT for an amount not to exceed $32,000, which includes a $1,500 contingency for
Geotechnical work related to the Berlin High School slab on grade moisture project as
previously approved by the PBC as this is in the best interest of the Town. — Facilities

Town Manager Jayawickrema requested to table this item stating that a member of the Public
Building Commission (PBC) found an alternative plan after the recommendation from the PBC was
made. The PBC will be looking at both plans at their meeting on Thursday and this item will be
brought back at the next Town Council meeting.

TABLED

5. Topic re: Approve the purchase of one Pickup truck with equipment from Tasca Ford,
utilizing the State of Connecticut, Department of Administrative Services Contract #
19PSX0161 for an amount not to exceed $69,314.90. — Municipal Garage

Town Manager Jayawickrema stated that the Town Council and Board of Finance approved funding
in January 2024 to purchase vehicles within the 2025 Capital Plan and this pickup truck is part of
that request. The truck will be delivered with snowplow and warning lights.

Councilor Paonessa moved to approve the purchase of one Pickup truck with equipment from Tasca
Ford, utilizing the State of Connecticut, Department of Administrative Services Contract #
19PSX0161 for an amount not to exceed $69,314.90.

Seconded by Councilor Veach.

Those voting in favor: Councilor Coppola, Councilor Paonessa, Councilor Pruzin, Councilor Veach,
Mayor Kaczynski.

Vote being 5-0 (MOTION CARRIED)

6. Topic re: Waive the Town’s purchasing requirements for the purchase of one 2024 Ford
Maverick from Tasca Ford of Berlin CT for amount not to excel $30,525, as this is in the
Town’s best interest. — Municipal Garage

Town Manager Jayawickrema stated that the Town Council and Board of Finance approved funding
in January 2024 to purchase vehicles within the 2025 Capital Plan and this truck is part of that
request. This is a hybrid vehicle and will be used mostly by the Building Department.

Councilor Paonessa moved to waive the Town’s purchasing requirements for the purchase of one
2024 Ford Maverick from Tasca Ford of Berlin CT for amount not to excel $30,525, as this is in the
Town’s best interest.

Seconded by Councilor Veach.

Those voting in favor: Councilor Coppola. Councilor Paonessa, Councilor Pruzin, Councilor Veach,
Mayor Kaczynski.
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Vote being 5-0 (MOTION CARRIED)

7. Topic re: Approve a two-year extension of Contract No. 2023-19 with Shaw Vac Services, LLC
of Plantsville, CT for the purpose of Catch Basin Cleaning at the unit price of $27.00 per basin
during 2024, and $27.50 per basin during 2025, as this is in the best interest of the Town. —
Public Works

Director of Public Works Mike Ahern stated that Shaw Vac was previously awarded the bid for
Catch Basin Cleaning which allowed for a two-year extension if mutually agreed.

Shaw Vac’s proposcd rates are $27.00 per basin for 2024 and $27.50 per basin for 2025 which are
less than CRCOG’s lowest bid of $29.00 per basin. Berlin has approximately 3,000 catch basins and
cleaning will initially be focused where paving will be occurring.

Councilor Paonessa moved to approve a two-year extension of Contract No. 2023-19 with Shaw Vac
Services, LLC of Plantsville, CT for the purpose of Catch Basin Cleaning at the unit price of $27.00
per basin during 2024, and $27.50 per basin during 2025, as this is in the best interest of the Town.

Seconded by Councilor Veach.

Those voting in favor: Councilor Coppola, Councilor Paonessa, Councilor Pruzin, Councilor Rosso,
Councilor Veach, Mayor Kaczynski.

Vote being 6-0 (MOTION CARRIED)

8. Topic re: Authorize the Town Manager to enter into a unit price contract to purchase Asphalt
Pavement Crack Filling Services utilizing CRCOG Contract #751 with the most cost-effective
and qualified contractor. — Public Works

Director of Public Works Ahem stated that the Town of Berlin normally uses the CRCOG contract
for crack sealing as it provides economical pricing. Services can also be used by the Parks and
Grounds Department for parking lots.

Councilor Paonessa moved to authorize the Town Manager to enter into a unit price contract to
purchase Asphalt Pavement Crack Filling Services utilizing CRCOG Contract #7510 with the most
cost-effective and qualified contractor.

Seconded by Councilor Veach.

Those voting in favor: Councilor Coppola, Councilor Paonessa. Councilor Pruzin, Councilor Rosso,
Councilor Veach, Mayor Kaczynski.

Vote being 6-0 (MOTION CARRIED)

9. Topic re: Authorize the Town Manager to enter into a unit price contract to purchase street
line painting services (utilizing CRCOG Contract #755) with the most cost-effective and
qualified Contractor. — Public Works



2024-04-09 Town Council Meeting Minutes

10.

11.

Director of Public Works Ahern stated that this item is similar to agenda item #8 and added that staff
has chosen to utilize established unit prices offered through CRCOG.

Councilor Paonessa moved to authorize the Town Manager to enter into a unit price contract to
purchase street line painting services (utilizing CRCOG Contract #755) with the most cost-effective
and qualified Contractor.

Seconded by Councilor Veach.

Those voting in favor: Councilor Coppola, Councilor Paonessa, Councilor Pruzin, Councilor Rosso,
Councilor Veach, Mayor Kaczynski.

Vote being 6-0 (MOTION CARRIED)

Topic re: Authorize the Town Manager to extend Contract # 2022-36 (Miscellaneous Concrete
Sidewalks) with William Laydon Construction of North Haven, CT through December 31,
2024 with a four (4) percent increase in unit prices for concrete sidewalk construction
throughout Town. — Public Works

Director of Public Works Ahern stated that William Laydon Construction was awarded this contract
in fune of 2022 with an expiration date of December 31, 2023. The company submitted a request to
extend the contract through December 31, 2024 with a 4% increase in their unit rates.

Public Works staff rescarched local bids to compare unit rates and found that the Town will continue
to get very competitive pricing even with the 4% increase.

Councilor Paonessa moved to authorize the Town Manager to extend Contract # 2022-36
(Miscellaneous Concrete Sidewalks) with William Laydon Construction of North Haven, CT
through December 31, 2024 with a four (4) percent increase in unit prices for concrete sidewalk
construction throughout Town.

Scconded by Councilor Veach.

Those voting in favor: Councilor Coppola, Councilor Paonessa, Councilor Pruzin, Councilor Rosso,
Councilor Veach, Mayor Kaczynski,

Vote being 6-0 (MOTION CARRIED)

Topic re: Accept an ordinance that requires the Town to Fund the Actuarially Determined
Employer Contribution (ADEC}) for each active define benefit pension plan. — Town Manager

Town Manager Jayawickrema stated that on February 6" the Ordinance Committee voted to
recommend to the Town Council an ordinance that requires the Town to fund the Actuarially
Determined Employer Contribution for each active defined benefit pension plan. A public hearing
was hetd on March 19" and now the Town Council needs to accept the ordinance.

Councilor Paonessa moved to accept an ordinance that requires the Town to Fund the Actuarially
Determined Employer Contribution {ADEC) for each active define benefit pension plan.
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12.

Scconded by Councilor Veach.

Those voting in favor: Councilor Coppola, Councilor Paonessa, Councilor Pruzin, Councilor Rosso, -
Councilor Veach, Mayor Kaczynski.

Vote being 6-0 (MOTION CARRIED)

Topic re: Readopt the Fair Housing Resolution, the Fair Housing Policy Statement,
Affirmative Action Policy Statement, and the Compliance with Title VI of the Civil Rights Act
of 1964 Statement. — Town Manager

Town Manager Jayawickrema stated that as a recipient of a Small Cities Community Development
Block Grant it is a requirement that the Town of Berlin actively show its commitment to and support
for the principles and practices of Fair Housing and Equal Opportunity.

As April is designated Fair Housing Month it is an ideal time to reaffirm this commitment and
readopt these items.

Councilor Paonessa moved to readopt the Fair Housing Resolution, the Fair Housing Policy
Statement, Affirmative Action Policy Statement, and the Compliance with Title VI of the Civil
Rights Act of 1964 Statement.

Seconded by Councilor Veach.

Those voting in favor: Councilor Coppola. Councilor Paonessa, Councilor Pruzin, Councilor Rosso,
Councilor Veach, Mayor Kaczynski.

Vote being 6-0 (MOTION CARRIED)

APPOINTMENTS:

1. Cemetery Committee — Vacancy — Alternate — Replacement term would be until January 31,
2027. Can be filled with a D, R or U.

2. Commission for the Aging — Vacancy ~ Frank Slogeris has resigned. Replacement term would
be until January 31, 2029. Can be filled with a D, R or U.

3. Conservation Commission - Vacancy — Alternate - Term would be until January 31, 2026.
Can be filled witha D, R or U.

4. Conservation Commission — Vacancy — Alternate — Term would be until January 31, 2026.
Can be filled with a D, R or U (Depending on the above appointment).

5. Constables — 4 Vacancies — Terms would be until December 2025, Can be filled with R, D or U
with no more than a bare majority to be from one political party (Section 8-6).

10
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6.

10.

11.

12.

13.

14.

15.

Golf Course Commission — Non-Golfer Vacancy — Term would be until January 31, 2027, Can
be filled with a D, R or U and must be a non-golfer (per ordinance).

Housing Authority — Santina Turner’s term expired March 31, 2024. She does not wish to serve
another term. She has served as the Resident/Commissioner. Replacement would be until March
31, 2029. Can be filled with a D or U.

Inland Wetlands & Water Courses Commission — Vacancy — Alternate - Replacement would
be unti] January 31, 2026. Can be filled with a D, R or U.

Inland Wetlands & Water Courses Commission — Vacaney — Alternate - Replacemnent would

be until January 31, 2026. Can be filled with a D, R or U. (Depending on the above
appointment).

Mattabassett District — Vacancy — Replacement term would be until September !, 2026. Can
be filled witha D, R or U,

Plainville Area Cable Television Advisory Council (PACTAC)— 2 Vacancies — New terms
would be until June 30, 2025. Can be filled with a D, R or U. There are only two members from

Berlin for this board.

Public Building Commission — Vacaney — Replacement term would be until January 31, 2029,
Can be filled witha D, R or U.

Veterans’ Commission — Vacancy — Replacement term would be until January 31, 2027, Can
be filled with a D, R or U.

Councilor Paonessa placed in nomination the name of James Fiori (R) of 181 Crater Lane for
appointment to the Veterans® Commission.

Mayor Kaczynski asked if there were any further nominations. There being no further
nominations, he declared the nominations closed.

Those voting in favor: Councilor Coppola, Councilor Paonessa, Councilor Pruzin, Councilor
Rosso, Councilor Veach, Mayor Kaczynski.

Vote being 6-0 in favor ot James Fiori (R) to serve on the Veterans” Commission. Term ending
January 31, 2027.

Veterans’ Commission — Vacancy — Replacement term would be until January 31, 2027. Can
be filled with a D, R or U (depending on the above appointment).

VNA — Vacancy —Replacement would be until January 31, 2027. Can be filled with a D, R or U.

11
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16.

17.

18.

19.

20,

21.

22,

VNA — Vacancy — Replacement term would be until January 31, 2027. Can be filled with a D, R
or U.
VNA —Vacancy — Replacement term would be until January 31, 2027. Can be filled with a D, R

or U.

VNA —Vacancy — Replacement term would be until January 31, 2027. Can be filled with a D. R
or U.

Water Control Commission — Vacancy -Term would be until January 31, 2029. Can be filled
witha D, R or U.

Water Control Commission — Alternate — Vacancy -Term would be until January 31, 2026.
Can be filled with a D, R or U.

Water Control Commission — Alternate — Vacancy — Term would be until January 31. 2026.
Can be filled witha D, R or U. :

Water Control Commission — Alternate — Vacancy —Term would be until January 31, 2027.
Can be filled with a D, R or U (Depending on the above two appointments).

K. TOWN MANAGER’S REPORT:

» Twelve applications were received for the VNA Administrator and Clinical Supervisor
position with only one applicant having the needed qualifications. After initial conversations
with that applicant, they chose not to move forward. The Department of Public Health
(DPH) is aware that the Town is having difficulty finding someone to fill the position.

The DPH initially gave the Town 60 days to fill that position which expires on April 12%.
The Town Manager has now asked the DPH for an extension of that waiver until June 30" as
by then the registered nurse that is temporarily filling in will have the qualifications for the
Clinical Supervisor, but she will not have the qualifications as an Administrator as that will
take another year and a half to complete.

The DPH allowed that extension to June 30" granting that the Town hires someone with
qualifications that has at least 10 hours of consulting oversight as an administrator. The DPH
provided the Town will a list of people in the industry that could assist with finding the right
person for the position.

¢ The noise issue from Bright Feeds has been corrected however there have been continued
complaints about the smell which have also been reported to the Department of Energy and
Environmental Protection (DEEP). Five DEEP inspectors visited the facility inside and
outside and were unable to find any issues with odor.

Bright Feeds is planning to hire an independent investigator and establish a hot line which
will allow residents with odor complaints to call in which will in turn send somcone to the

12
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location to log in the complaint and determine the direction in which the odor is coming
from.

Councilor Veach stated that she has been in the area and smelled odors adding that she
believes the odor depends on what they are processing at the time.

* A joint meeting of the Parks and Recreation Commission and the Commission for the Aging
will be held on April 11" to finalize their report on the Senior/Community Center Needs
Assessment.  The Town Manager would like to have them bring that report to the Town
Council, but representatives would not be available until early June and will be put on the
agenda at that time.

* The Budget Referendum will be held on Tuesday April 30" and reminder postcards will be
mailed out to voters this week. Budget data is contained on the card along with voting
district information. Similar information will be posted in the Berlin Citizen as well as on
social media. Signs will also be posted around town reminding voters of the Referendum.

* The GPS installation has been completed on the VNA and Animal Control vehicles.
Currently supervisors have access to the system, and they are working to give access to the
Police,

¢ The Berlin Land Trust is doing a town cleanup on Sunday the 215

e Town Clerk Kate Wall provided statistics on early voting during the April 2™ Presidential
Preference Primary stating that there was a total of 346 Republican voters with 26 voting by
absentee ballot and 30 voting early. There was a total of 316 Democratic voters with 54
voting by absentee ballot and 51 voting early.

The Town Manager had also asked the Town Clerk to provide data on the 2020 Presidential
Primary. Ms. Wall stated that the 2020 Republican Presidential Primary was combined with
a State Primary for Representative in Congress and State Representative. 987 people voted
at the polls while 418 voted by absentee ballot. The 2020 Democratic Presidential Primary
ballot only contained the Presidential candidates and 468 people voted at the polls while
1163 voted by absentee ballot.

Ms. Wall added that the future of early voting could be dependent on proposed changes as
well as the Constitutional amendment being voted on in November that could allow no-
excusc absentce balloting.

L. SPECIAL COMMITTEE REPORTS:

The Ordinance Committee met this evening to discuss the noise ordinance.

The Mattabassett River Watershed Committee met on April 4™ and Councilor Paonessa presented a
map of the river in relation to the municipal complex on Town Farm Lanc which outlines the area
that flooded in 2021. He added that the culvert that runs under Route 9 is narrow and restricts water
flow which added to the flooding.
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The Town of Newington is applying for a $500 million grant to study the watershed area which will
include this area, the Department of Transportation has funds to correct some issues related to the
highway, and Public Works Director Mike Ahern is researching an additional grant.

Councilor Paonessa added that Fleet Manager Jim Simons is working to add a backup fueling station
at Timberlin Golf Course in the event of flooding at the municipal complex.

Town Manager Jayawickrema stated that the offices of the Superintendents of Highway and
Grounds are subject to flooding at the complex and he has suggested they move their offices.

M. COUNCILORS’ COMMUNICATION:

Councilor Paonessa stated that he testified at the State Legislature on a proposal that would deed a
section of a State park in Berlin to a private individual from Meriden who, over the years, built out
buildings and a basketball court on neighboring State land on the Berlin-Meriden line along the
Berlin Turnpike.

The proposal was to sell that individual 2.7 acres of State property for $35,000 and Councilor
Paonessa feels that would set a terrible precedent. The sale would include the gate to the property
which would prevent others from accessing the State property which is in Berlin.

Councilor Paonessa added that various agencies were also against the sale, and he was disappointed
that the State did not provide notice to the Town of Berlin about the sale.

N. ACCEPTANCE OF MINUTES: March 19, 2024 & April 3, 2024

Councilor Paonessa moved to accept the March 19, 2024 Town Council minutes as presented.
Seconded by Veach.

Those voting in favor: Councilor Coppola, Councilor Paonessa. Councilor Pruzin, Councilor Rosso,
Councilor Veach, Mayor Kaczynski.

Vote being 6-0 (MOTION CARRIED)

Councilor Paonessa moved to accept the April 3, 2024 Special Town Council meeting minutes with
the following correction to page 2:

Finance Director Kevin Delaney stated that the $2,500 stipend for this fiscal year is scheduled to be
paid at the end of this week. The stipend for next fiscal year can be paid in any frequency, from
weekly te-a-onetimepayment, quarterly, or monthly. A one-time up-front payment is not an option.

Seconded by Councilor Veach.

Those voting in favor: Councilor Coppola. Councilor Paonessa. Councilor Pruzin, Councilor Rosso,
Councilor Veach, Mayor Kaczynski.
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Vote being 6-0 (MOTION CARRIED)

0. EXECUTIVE SESSION:

1. Pending Litigations — C.G.8.S. Sec. 1-200 (6) (B) strategy and negotiations with respect to -
pending claims or pending litigation — Eversource Tax Appeal

Corporation Counsel Donofrio suggested that this Executive Session could be tabled until the April
23, 2024 meeting so that Councilor Atkinson could participate and Councilor Rosso could

participate in person as there is no time urgency to the matter. All Council members agreed.

P. ADJOURNMENT:

Councilor Paonessa moved to adjourn at 8:26 p.m.
Seconded by Councilor Veach.

Those voting in favor: Councilor Coppola, Councilor Paonessa, Councilor Pruzin, Councilor Rosso,
Councilor Veach, Mayor Kaczynski.

Vote being 6-0 (MOTION CARRIED)

Submitted by,

Kathryn J. Wall
Clerk of the Meeting



